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 Yellow, one of the oldest
and biggest U.S. trucking
businesses, shut down,
wrecked by a string of merg-
ers that left it saddled with
debt and stalled by a standoff
with the Teamsters union. A1

 Home insurers are insur-
ing less and charging more
as they try to claw their way
back to profitability after
losing money in five of the
past six years, analysts and
insurance agents say. A1

 Signs of deflation are be-
coming more prevalent
across China, heaping extra
pressure on Beijing to reig-
nite growth or risk falling
into an economic trap it
could find hard to escape. A9

 Hedge-fund manager
Boaz Weinstein is locked in
a fight with BlackRock over
control of several invest-
ment products it runs, a bat-
tle that could upend part of
the mutual-fund world. B1

 U.S. households are earn-
ing an additional $121 billion
from income on investments
annually versus a year ago
as interest rates hover at
their highest level in more
than two decades. B1

Walmart paid $1.4 billion
to buy the remaining shares
of Flipkart owned by Tiger
Global, further cementing
its control of the Indian e-
commerce giant. B1

 Apple, Amazon.com and
Starbucks will report earn-
ings this week, offering in-
sights into where consum-
ers are spending their
money as inflation eases
and interest rates rise. B2
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BY JEAN EAGLESHAM

Home
Insurers
Charge
More,
Cover Less
Industry tries to
rebound from losses
owing to storms,
fires, inflation

DUTCH HARBOR, Alaska—
On patrol in the Bering Sea
last fall, the U.S. Coast
Guard Cutter Kimball spot-
ted seven Chinese and Rus-
sian vessels steaming
through the frigid waters
near Alaska’s Aleutian Is-
lands.
The Kimball’s crew identi-

fied the main Chinese ship
as the Nanchang, one of a
new class of cruiser-destroy-

Drones Target Moscow, High-Rises Damaged

HIT: Russian authorities said they downed three drones targeting Moscow early Sunday. Two of them were brought down
with electronic jamming equipment and then crashed into a commercial building complex, the Ministry of Defense said. A18
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ers that can launch more
than 100 guided missiles.
The Russian and Chinese
ships, which were on a joint
exercise, sailed north and
east into U.S. waters, send-
ing an unmistakable mes-
sage about the region’s stra-
tegic value to Moscow and
Beijing, according to U.S.
military officials and na-
tional security experts.
Russian warships and Chi-

nese research vessels aren’t
uncommon in a region that

PleaseturntopageA10
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Double-digit premium in-
creases. Higher deductibles.
New coverage limits. Drones to
check the state of roofs and
yards.
Home insurers are insuring

less and charging more as they
try to claw their way back to
profitability after losing money
in five of the past six years, an-
alysts and insurance agents
say.
“We’re seeing moves to put

more of the risk back onto the
homeowner, tougher underwrit-
ing restrictions and big rate in-
creases,” said Lauren Menuey, a
managing director at indepen-
dent agency Goosehead Insur-
ance.
The higher-cost, lower-cover-

age trend extends well beyond
Florida, California and other
states prone to hurricanes,
floods or wildfires, Menuey
added. “I don’t think anywhere
is safe from this right now,” she
said.
Losses for home-insurance

companies continued to pile up
in the first six months of this
year. Storms, natural disasters,
inflation and supply-chain sna-
fus have sent claims spiraling,
leaving many insurers still in
the red despite sharp increases
to premiums.
“The results are awful and

not sustainable,” said Paul
Newsome, an analyst at Piper
Sandler.
Since the start of the last

year, double-digit rate increases
PleaseturntopageA4

U.S. Trails Russia
And China in Race
For Melting Arctic
Rivals have edge in icebreakers, ports

from New York to California to
Hawaii, have signed legisla-
tion or executive orders allow-
ing transgender families to
take sanctuary in their states.
Details vary, but they range
from noncompliance with sub-
poenas to blocking extradition
for providing services banned
in GOP states. Most of these
measures have yet to be
tested in court.
Jennifer Harris Dault, 40

years old, sold her house and
left her job as a pastor in St.
Louis after Missouri’s gover-
nor signed a bill in June ban-
ning gender-transitioning care
for minors. Those already re-
ceiving such treatments are
exempt, but the state will re-
voke the license of any doctor
or clinician who violates the
ban on new cases.
Harris Dault has two

daughters, ages 8 and 6, one
of whom transitioned to her
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An Insider Case Stars
Paramours and Pilots
The globe-trotting billion-

aire Joe Lewis, longtime
owner of the London soccer
club Tottenham Hotspur,
spent the evening of July 25,
2019, with a woman who was
then his girlfriend, dining on
room service at the Four Sea-
sons hotel in Seoul. U.S. prose-

cutors say he also fed her con-
fidential information about
coming disclosures by a life-
sciences company that she
used to make stock trades that
ultimately netted her hun-
dreds of thousands of dollars.
That tip and others that

Lewis, 86, allegedly passed
along to paramours, personal
pilots and a poker buddy have
placed him in the crosshairs of
U.S. insider-trading rules.
They have also made him an

unusual defendant because of
his advanced age, foreign resi-
dency, outsize wealth and ap-
parent lack of personal moti-
vation to secure insider
profits himself.
Lewis, a resident of the Ba-

hamas, surrendered in Man-
hattan last week and was
charged with 16 counts of se-
curities fraud and three
counts of conspiracy. He is
also facing civil charges from
the Securities and Exchange
Commission. A federal judge
released him on a $300 mil-
lion bond, a likely record fig-
ure that eclipsed the $250
million bond package for the
onetime crypto darling Sam
Bankman-Fried, who lived in a
resort Lewis co-owned before
being extradited to the U.S. on
fraud charges.
During a brief court ap-

pearance, Lewis sat stoically
next to his lawyer and only
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By James Fanelli,
Corinne Ramey

and David Luhnow

Judge’s Novel
Sparks Drama
In Courtroom

i i i

Plot about crook
causes financier
to seek recusal

BY ERIN MULVANEY

When she isn’t handling
cases as a U.S. bankruptcy
judge, Stacey Jernigan writes
legal thrillers, most recently
“Hedging Death,” whose
sweeping plot features a trou-
bled biotech company, a
crooked financier and Mexican
criminal cartels.
In true write-what-you

know fashion, her fictional
heroine, Avery Lassiter, bears
a striking similarity to the au-
thor herself. They are both
judges in Texas, former corpo-
rate lawyers and dog lovers
married to police officers.
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Democratic-led states are
establishing sanctuaries for
those seeking gender transi-
tions, part of a legal effort to
resist Republican restrictions
on medical interventions for
transgender youth.
The playbook is one used

by U.S. cities that have pro-
vided sanctuary from federal
authorities to migrants lack-
ing permanent legal status, a
custom dating to medieval
times when fugitives took ref-
uge in churches.
Democratic-run states are

offering parents of transgen-
der youth and doctors protec-
tion from enforcement by
other states that have out-
lawed medical treatments that
involve puberty blockers, hor-
mones and surgeries for gen-
der transition.
Governors in 14 states,

BY STEPHANIE ARMOUR
AND JATHON SAPSFORD

Transgender Families
Resist GOP-Led Bans

Yellow, one of the oldest
and biggest U.S. trucking busi-
nesses, shut down on Sunday,
wrecked by a string of merg-
ers that left it saddled with
debt and stalled by a standoff
with the Teamsters union.
The 99-year-old company is

known for its cut-rate prices
and has more than 12,000
trucks moving freight across
the country for Walmart,
Home Depot and many other

smaller businesses. What Yel-
low couldn’t deliver—despite
swallowing rivals, getting
union concessions and secur-
ing a government bailout—was
consistent service for custom-
ers or profits for investors.
The Nashville, Tenn., com-

pany sent out notices to cus-
tomers and employees saying
it was ceasing all operations
midday Sunday. The Team-
sters said the company noti-
fied the union it intends to file
for bankruptcy.
A failure imperils nearly

30,000 jobs, including 22,000
Teamsters members. Hundreds
of its nonunion employees were
laid off Friday after the com-
pany stopped taking in new
shipments from customers.
It would be the biggest col-

lapse in terms of revenue and
jobs for the fickle U.S. truck-
ing industry, though custom-
ers say disruptions should be
limited. Many shifted their
cargoes to rivals in recent
weeks, hastening Yellow’s de-
mise. Competitors said their
volumes jumped last week.

“Teamsters have kept this
company afloat for more than
a decade through billions of
dollars in wage, pension and
work-rule concessions,” a
union spokesman said. “Yel-
low couldn’t manage itself.”
Since 2021 Yellow has pur-

sued a cost-cutting and integra-
tion plan that executives said
would improve the business. A
spokeswoman for Yellow said it
hasn’t asked the union for con-
cessions in its recent restruc-
turing. “Yellow offered to pay

PleaseturntopageA6

BY SARAH NASSAUER
AND PAUL PAGE

Hurt byMergers andDebt,
TruckerYellowShutsDown

The icebreaker Healy, shown docked in Juneau, Alaska, in November, is the U.S. Coast
Guard’s longest and biggest ship, but it has to head south for retrofitting every winter.
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 Saudi Arabia is set to host
peace talks among Western
countries, Ukraine and key de-
veloping countries early next
month, as Europe andWashing-
ton intensify efforts to consol-
idate international support for
Ukraine’s peace demands. A18

West African leaders said
they would consider a mili-
tary intervention to oust
coup plotters in Niger and
restore democratic rule in a
country they worry could be-
come Russia’s newest secu-
rity partner in the region. A8

 Pakistani police said a sui-
cide bomber attacked a polit-
ical gathering in the north-
west of the country, killing
more than 40 people. A8

Trump’s political committee
has spent more than $40
million this year on legal
fees as he and advisers have
been swept into various in-
vestigations, people familiar
with the situation said. A5

 Trump criticized rival
presidential hopeful DeSantis
at a Republican fundraising
dinner in Iowa and later rat-
tled off poll results showing
him with a sizable lead. A4

 A federal judge temporar-
ily blocked Arkansas from
enforcing portions of a law
challenged by a coalition of
plaintiffs that would restrict
what books can be made
available to children. A5

 Iranian authorities are again
cracking downonwomenbreak-
ing the country’s strict dress
code as they try to reassert
control after protests last year
rooted in demands for more
freedoms in the country. A9
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ness for Republicans during
congressional hearings in
June.
Democrats say medical in-

terventions provide necessary
relief to youth struggling to
manage deep distress. Such is-
sues should be left to families
and their doctors, they say.
Both sides claim science is

on their side. Transgender al-
lies say treating gender-di-
verse youth with puberty
blockers or hormones reduces
suicide risk, and has the sup-
port of the American Academy
of Pediatricians.
Conservatives respond by

saying the U.S. medical au-
thorities are out of step, not-

ing European countries, in-
cluding Finland, Sweden and
Britain, now urge caution over
such treatments after rigorous
reviews of existing studies
found a lack of evidence that
the benefits outweigh the
risks. Some European coun-
tries, as a result, are restrict-
ing medical interventions to
clinical trials.
The American Civil Liberties

Union, the Human Rights Cam-
paign, an LGBTQ advocacy
group and other nonprofits
have challenged state bans in
court, recording some early
victories in Arkansas, Alabama,
Florida, Indiana and Kentucky.
In Tennessee, a similar victory
was overturned on appeal in
July after a tribunal found the
medical community is divided
on the issue. The legal contests
are expected to eventually
reach the Supreme Court.
The Republicans are “try-

ing to erase trans people from
every nook and cranny of pub-
lic life,” said James Esseks, di-
rector of the LGBTQ & HIV
Project at the American Civil
Liberties Union Foundation,
which helps with the legal ef-
fort. “So we are trying to re-
spond to that full range of at-
tacks.”
Corporations have proved

big donors to the Democratic-
led effort. Foundations, mean-
while, have donated $252 mil-
lion to LGBTQ nonprofits in
2021, with donations more
than doubling during the past
decade, a significant portion
of which supported transgen-

der causes, according to
Funders for LGBTQ issues, a
nonprofit that tracks dona-
tions.
Polling consistently shows

clear majorities oppose dis-
crimination against transgen-
der Americans. But a majority
of Americans, 65%, also say
they believe in only two gen-
ders, while 34% say a range of
genders is possible, according
to a June survey by the non-
partisan PRRI polling firm.
Kandice Baker, a 35-year-

old transgender woman, was
worried a Texas law aimed at
curbing minors’ access to drag
shows could lead to prosecu-
tion if she wore dresses in
public. She said she feared
Texas, which bans transition
care for minors, may try to do
so for adults.
She left Dallas and moved

to Baltimore in January.
“They’re trying to ban all HRT
treatment,” Baker said, refer-
ring to hormone treatment.
“In order to get hormones, to
people there, I’m a joke. My
life is a joke.”
The number of youth who

say they identify as transgen-
der or gender fluid has grown,
although the numbers still re-
main small. About 1.6 million
people ages 13 and above
identify as transgender, ac-
cording to University of Cali-
fornia Los Angeles Williams
Institute.
Twenty-one states have en-

acted a ban on certain medical
interventions for at least some
transgender youth, according
to Movement Advancement
Project, a nonprofit that sup-
ports LGBTQ rights.
Lisa Stanton said her family

felt intimidated in Houston
because Texas passed a law
barring transgender youth
from getting puberty blockers
and hormone therapies. She
and her husband are moving
this month to Colorado with
their son and transgender
daughter. Both are 12 years
old. Colorado has passed legis-
lation to shield transgender
care for minors.
When the Texas welfare

agency in 2022 began investi-
gating parents who provide
gender-affirming care to their
children, Stanton said she be-
gan sending her children to
school with the name and
number of their family lawyer
on a laminated card just in
case child protection services
showed up.
“This shouldn’t be happen-

ing to us,” she said.

Note: Restrictions and protections as of July 26. Arizona passed a restriction in 2022, and in 2023 the governor issued an executive order with protections.
Sources: Movement Advancement Project (restrictions and protections); UCLA Williams Institute (populations)
Peter Champelli/THE WALL STREET JOURNAL

States that have passed restrictions or
protections on gender-a!rming care
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that central bankers would
risk a recession to bring down
inflation may have influenced
expectations of price- and
wage-setters, including corpo-
rate executives who plan an-
nual budgets for investment
and hiring.
Jamie Dimon, chief execu-

tive of JPMorgan Chase,

warned one year ago of an
economic “hurricane” as cen-
tral banks accelerated rate in-
creases. “You’d better brace
yourself,” he said in June
2022, and pledged the bank
would be “very conservative”
with its balance sheet.
“Inflation is coming down

precisely because the Fed

THE OUTLOOK | By Nick Timiraos and Tom Fairless

Fed’s Effect on Inflation Subject to Debate

R
ecent good news
on inflation has ig-
nited a debate over
how much central
banks’ interest-rate

increases are responsible.
The answer matters for

where inflation and interest
rates are headed. The Federal
Reserve and the European
Central Bank in the past
week lifted their benchmark
interest rates to 22-year
highs and left the door open
to additional increases.
If higher rates weren’t re-

sponsible for the progress on
inflation to date, that sug-
gests central banks may be
able to lower them before a
painful recession sets in.
Central banks generally

see their influence on infla-
tion coming through higher
rates damping the demand
for goods, services and work-
ers, which leads to higher un-
employment. That in turn
puts downward pressure on
prices and wages.
Only the second part of

that sequence has occurred.
Inflation fell to 3% in the U.S.
in June, according to the
Fed’s preferred gauge, the
personal-consumption expen-
ditures price index, down
from 7% one year earlier. Yet
the unemployment rate, at
3.6% in June, has held steady
for the past year.
In the eurozone, inflation

declined to 5.5% in June, the
lowest level in nearly 18
months, and unemployment
has drifted to the lowest in
more than 25 years.

There are competing ex-
planations for this.
One camp argues that in-

flation has been mostly driven
by supply shocks that are go-
ing away on their own—much
as a postwar surge in the late
1940s unwound by itself. The
ripple effects gave the illusion
of broader, more persistent
price increases.
Take the auto market.

Sellers weren’t able to meet
pent-up demand two years
ago, leading to huge price in-
creases, which in turn
spawned higher prices later
on for car repairs and auto
insurance.
Similarly, a surge in

household formation during
the pandemic sent up hous-
ing prices and rents.
The first camp attributes

most of the recent decline in
inflation to the ebbing of
these one-time supply disrup-
tions, not rate increases,
which are supposed to work
through the labor market. “It’s
calling into question a lot of
the old assumptions,” said
Lindsay Owens, executive di-
rector at the Groundwork Col-
laborative, a liberal think tank.

A second camp, which in-
cludes most economists,
disagrees. They say

monetary policy kept demand
for goods, services, and labor
lower than otherwise, taking
pressure off strained supply
chains and allowing price
pressures to ease.
Interest rates can also in-

fluence behavior. The prospect

avoided more excess demand
growth, and they anchored
inflation expectations,” said
Angel Ubide, head of eco-
nomic research for global
fixed income at Citadel, a
hedge-fund firm.
Inflation would be higher

now if not for Fed rate in-
creases, “and maybe still ris-
ing,” said Karen Dynan, an
economist at Harvard Uni-
versity.

In 2021, supply-chain con-
straints meant even mar-
ginal increases in demand

led to unusually large price in-
creases. The reverse might be
true now: Marginal decreases
in demand can bring down
prices faster, particularly if
more supply is becoming
available.
The car market illustrates

how monetary policy has been
transmitted. Rising rates
raised monthly payments,
damping demand and robbing
sellers of pricing power. In ad-
dition, since March, banks ap-
pear to be rejecting more car-
loan applications.
“That’s leading to a new

group of people getting
squeezed out of the market,
and therefore, it’s playing a
role putting downward pres-
sure on prices,” said Julia Cor-
onado, founder of economic-
advisory firm MacroPolicy
Perspectives.
In Europe, economic

growth has stalled since late
last year. Business surveys in
the past week suggest that
growth is weakening sharply,

especially in manufacturing,
which is most sensitive to in-
terest rates.
The net share of banks re-

porting increased loan de-
mand declined to a record
low in the three months
through June, according to an
ECB survey of banks. Credit
growth to households is the
lowest since mid-2016.
Asked at a news confer-

ence on Thursday about the
transmission of ECB rate in-
creases to growth and infla-
tion, President Christine
Lagarde said that in the fi-
nancial system, “a lot has
been transmitted. A lot. We
know that. In the economy at
large, not as much yet.”
A report published by Ger-

man insurer Allianz identifies
three different forces on the
U.S. inflation rate since the
second quarter of 2022.
Higher inflationary pressures
from consumption growth,
strong labor markets and
government spending added
4 percentage points; fading
supply-chain disruptions sub-
tracted five points, and Fed-
eral Reserve actions sub-
tracted another five. The net
impact was that inflation fell
6 percentage points, whereas
it would have fallen only one
point without the Fed’s ac-
tions.
Fed Chair Jerome Powell

said rate increases are “work-
ing about as we expect, and
we think it’ll play an impor-
tant role going forward” in
bringing down prices for the
most labor-intensive services.

Unemployment rates*

U.S.
Eurozone

’05 ’10 ’15 ’202000

2.5

5.0

7.5

10.0

12.5

15.0%

Benchmark short-term
interest rates

Fed policy rate
(U.S.)
ECB policy rate
(Euro area)

’05 ’10 ’15 ’202000

–2

0

2

4

6

8%

U.S.

Inflation rates, 12-month change

–2

0

2

4

6

8

10%

’05 ’10 ’15 ’201996 2000
*Seasonally adjusted
Sources: Federal Reserve, European Central Bank (benchmark); Labor Department (U.S.), Eurostat
(unemployment); Commerce Department, Eurostat via St. Louis Fed (inflation rates)

Euro area
RECESSION

current gender identity. The
law prompted her to fear for
her children’s future, she said.
“It’s so hard emotionally to

continuously be in fight mode
and wondering what comes
next,” Harris Dault said of liv-
ing in Missouri. She is renting
a home near Rochester, N.Y.,
with her husband and is look-
ing for work.
A central tenet of the gen-

der transitioning of minors,
widely accepted among trans-
gender allies, holds that gen-
der lies on a spectrum be-
tween male and female,
distinct from sex, and can
only be identified by the indi-
vidual. The role of a clinician,
according to this tenet, is to
assess and affirm an individ-
ual’s expressed identity along
that spectrum, provide thera-
peutic relief, and to intervene
medically in some cases in
which the identity differs
from sex at birth.
Republicans disagree and

say their bans are a response
to the rapid acceptance of this
approach, known as gender-
affirming care, by key medical
and educational institutions.
Conservatives justify their

restrictions by saying children
are too young for such a self
diagnosis that has lasting re-
percussions and often refer to
the use of medical treatments
for transgender minors as a
form of child abuse.
“Who wants the govern-

ment stepping in between
doctors, parents and children?
But when there’s something
that’s so wrong that’s going
on, then I think we have to,”
said Miriam Grossman, a child
psychologist and expert wit-

ContinuedfromPageOne

Transgender
Families
Fight Bans

Jennifer and Allyn Harris Dault read with their daughters in Henrietta, NY. The family left Missouri after the state banned gender-transition care for minors.
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WASHINGTON—When U.S.
ambassador to Sudan John
Godfrey was huddled in Khar-
toum dodging bullets and air-
strikes, there was one ques-
tion he hadn’t expected: How
much did the embassy staff’s
cats and dogs weigh?
Navy SEALs, who were dis-

patched to save diplomatic
personnel from the clashes
that had erupted between
feuding Sudanese generals,
had agreed to evacuate pets as
part of their mission. The only
stipulations were that the
four-legged passengers fit in
carry-on bags and that their
weight was counted down to
the pound.
“The rule of thumb was ba-

sically that it had to fit on
your lap. We were very fortu-
nate that we didn’t have any
outsized pets at the time,” a
senior U.S. official said.
The Sudan escape marked a

lucky break for the cats and

withdrew in 1975, the dogs
were classed as equipment
and left behind. The unfitting
fate led to the creation of
Robby’s Law in 2000, which
allows retired dogs to be
brought home and adopted if
possible.
After the Sept. 11 attacks,

the U.S. and its allies launched
wars targeting al Qaeda and
other extremist groups across
the world. As new fronts
opened in the war on terror,
so did efforts to rescue the
animals that U.S. military and
diplomatic personnel be-
friended in countries where
they were deployed.
“If you go to anyone that

has served in a war, they’re
not open about the horrible-
ness of war but they’ll talk
about the dog or cat that they
were feeding,” said Michelle
Smith of Puppy Rescue Mis-
sion, a nonprofit that brings
home about 300 animals a
year from U.S. military bases
around the world.

The military has generally
cooperated with nonprofits to
help soldiers and other per-
sonnel bring home their pets.
In June, the Defense Depart-
ment announced new rules
that allowed relocating mili-
tary personnel to be reim-
bursed for pet travel expenses.
Louise Hastie, a British vet-

eran of the Iraq war, began
rescuing cats and dogs after
completing her military ser-
vice. Through nonprofit War
Paws, she is often the first
port of call for British and
American soldiers in Syria,
where the locations of person-
nel are supposed to stay
highly classified.
Hastie says she has smug-

gled so many cats and dogs
out of Syria that she now
knows exactly the bases and
military installations where
everyone is located, often
alarming military leaders sta-
tioned there. “The soldiers
will contact me and they will
say, I’ve got this dog, or I’ve

got this cat, but I can’t tell
you where it is,” Hastie says
of soldiers in Syria. “The min-
ute they say that, I’m like,
yeah, I know where you are.”
Animal-rescue groups in

war zones often come under
fire for saving pets when hu-
man lives are at stake. But ad-
vocates argue that cats, dogs
and other animals can provide
life-changing comfort to the
human survivors of war.
Despite widespread public

support and enthusiasm for
diplomatic and military res-
cues, nonprofits say donations
have fallen as the focus has
shifted away from places such
as Afghanistan and Syria.
“People do not care about

Afghanistan anymore,” said
Charlotte Maxwell-Jones, the
director of Kabul Small Ani-
mal Rescue.
In Sudan, the rescue was

carried out by the U.S. govern-
ment rather than a nonprofit,
though the State Department
kept the operation low profile.

BY JESSICA DONATI

dogs of the U.S. mission in
east Africa—and another
chapter in the growing history
of military and diplomatic pet
evacuations.

In Vietnam, the U.S. mili-
tary used working dogs to
sniff out explosives and detect
enemy forces hiding in rivers
and forests. But when America

Louise Hastie, shown in Erbil, Iraq, in 2022.
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C.F. Martin has hand-built guitars and other instruments in Pennsylvania’s Lehigh Valley for almost 200 years. Employee
Alayna Wellington, above left, initially took a pay cut for a job at the company. She is planning to stay.
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What if you could indulge
in your favorite cocktails with
no hangover or other ill ef-
fects?
That’s one of the goals for

researchers working to make
one of the world’s oldest vices
less harmful. Some are devel-
oping hormone shots to help
people sober up quickly. Oth-
ers are working on alcohol
substitutes that target recep-
tors in the brain that affect
happiness, while dodging
those that make imbibers slur
and weave.
“Alcohol is like playing the

piano with boxing gloves on.
You hit too many keys,” says
David Orren, managing direc-
tor of GABA Labs.
The London-based company

is developing a synthetic alco-
hol that it says will bring
pleasurable effects without
hangovers, health problems or
slurred speech. Its basis is
gamma-aminobutyric acid, an
amino acid that targets recep-
tors in the front of the brain
that trigger the relaxation and
sociability alcohol brings,
while avoiding the chaos it
wreaks on the body.
Dr. David Nutt, the chief

scientific officer of GABA
Labs, says his interest in alco-
hol and GABA receptors first

Leave No Pet Behind: Bringing Soldiers’ Furry Friends Safely Home

inventors are allowed to use it
at this stage,” Nutt says.
Along the way, Orren and

Nutt say, there was a lot of

self-testing, with many earlier
iterations in which they felt
nothing. Both remember the
day they had a glass of their

began nearly 40 years ago
when his research led him to
discover the interaction be-
tween the two. A psychiatrist
and neuropsychopharmacolo-
gist, he spent two years as
chief of section of clinical sci-
ence in the National Institute
of Alcohol Abuse and Alcohol-
ism at the National Institutes
of Health and has long argued
that alcohol causes more harm
to society than other drugs.
GABA receptors are the

first contact for alcohol in the
brain, opening up and relaxing
people, Nutt says. But alcohol
then also floods the brain with
other neurotransmitters that
can cause nasty aftereffects.
Creating a substance that

targets only the GABA recep-
tors allows the brain to then
turn on dopamine and sero-
tonin naturally as the pleasures
of the evening take off, he says.
“It feels like what a glass of
wine feels like. It feels relaxing.
It makes you a bit more chatty,
a bit more socially engaged
with people,” he says of the
product GABA Labs is develop-
ing, dubbed Alcarelle.
The company is working to

raise about £8 million (around
$10.3 million), with an aim to
complete food-safety testing
in the U.S. by mid-2026, where
it will launch ahead of Euro-
pean and U.K. markets. “Only

latest iteration of Alcarelle
and knew they’d finally gotten
it right. “It feels like a warm
glow,” Orren says. “You’re be-
ing you. And you’re being with
somebody that’s being them.
You’re being real.”
The company says it has a

U.S. partner in place to help
find volunteers to test the
product, a project manager,
and it has identified a number
of laboratories to help pro-
duce Alcarelle once the fund-
ing is in place.
As part of the testing, the

company will weigh the ef-
fects of mixing Alcarelle with
real alcohol or using it at ex-
cessive amounts, Nutt says.
The synthetic alcohol is a

tasteless ingredient formulated
to be added to versions of non-
alcoholic drinks from beer to
wine and spirits, the inventors
say. It could be added to drinks
produced without alcohol or
those where alcohol has been
removed.
Some consumers, con-

cerned about health effects,
have moved to consume less
alcohol. The pandemic con-
tributed to a spike in drinking
in 2020, research has shown,
but alcohol consumption has
since retreated.
In addition to its addictive

properties, alcohol can cause
various harmful effects beyond

hangover headaches and loss
of motor control. With an en-
zyme called alcohol dehydro-
genase, the liver breaks down
ethanol into a toxic compound
called acetaldehyde, a carcino-
gen. The NIH says the sub-
stance contributes to more
than 200 health conditions.
What about when someone

drinks too much? Researchers
from UT Southwestern Medi-
cal Center in Dallas and How-
ard Hughes Medical Institute
at Rockefeller University in
March demonstrated that in-
ebriated mice injected with a
stress hormone sobered up in
one to two hours—more than
twice as quickly as inebriated
mice without the shot.
They tested it on inebriated

mice that had passed out on
their backs. The first time the
mice came out of their booze-
induced slumber after being
injected with the hormone, re-
searchers were shocked. A re-
search assistant at the Dallas
laboratory leapt up and de-
clared it a miracle.
“This is one of those exper-

iments that you never think
will work,” says Steven
Kliewer, a biologist at UT
Southwestern Medical Center
and a co-author on the study
published in the journal Cell
Metabolism. “It was a career-
defining moment.”

BY JULIE WERNAU

The Warm Glow of Drinking—Without the Hangover

Source: Mihwa Choi et al, 2023, ‘FGF21 counteracts alcohol
intoxication by activating the noradrenergic nervous system’
Elizaveta Galkina/THE WALL STREET JOURNAL

In an experiment on counteracting the e!ects of alcohol,
inebriatedmice injectedwith a stress hormone sobered up
more quickly.

Clearheaded

When alcohol gets into the liver,
it triggers the body to produce
and release the stress hormone
FGF21 into the bloodstream
and brainwhere it helps
counter the e!ects of alcohol.

Scientists inject themice
with an extra helping of
lab-produced FGF21 to help
them sober upmore quickly.
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FGF21 travels to the brain and
activates the noradrenergic
nervous system, responsible
for arousal and alertness.

Themice sober
upwithin 1-2
hours of FGF21
injection, twice
the speed of
othermice that
didn't get the
injection.
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NAZARETH, Pa.—For nearly
two centuries, workers have
hand-built guitars and other
acoustic instruments here in
the Lehigh Valley, with appli-
cants sometimes waiting years
for apprenticeships. But over
the past decade, economic
changes have put C.F. Martin
in the odd position of having to
compete for workers.
The area, filled with farms

and small towns, is near New
York City and always had the
potential to serve as a mid-At-
lantic business hub. In recent
years, the e-commerce boom
has packed the valley with ful-
fillment centers and ware-
houses, adding to existing man-
ufacturing and supercharging
the region with jobs that re-
quire little education or train-
ing and offer pay better than
an entry-level job at Martin.
Learning to be a luthier—a

maker of stringed instruments

such as violins and guitars—is
more like a guild apprentice-
ship than a job, and it takes
time to gain the expertise
needed for higher-paying posi-
tions at the factory.
Martin was founded in 1833

and is widely credited with
first using steel strings on gui-
tars and pioneering the dread-
nought-style guitar, an instru-
ment with a bigger sound that
has become what many con-
sider the iconic American gui-
tar. It is a profit-sharing com-
pany that is still family-run and
is highly regarded for its crafts-
manship—a great Martin is in
many ways a modern-day
Stradivarius.
“Being a luthier definitely

has craftsmanship at the core,
so finding people who bring
the passion for craftsman-
ship—and the discipline—has
become a little bit harder,” said
Thomas Ripsam, Martin’s chief
executive officer.
New employees start by

learning to work on particular
parts of the instrument, spend-
ing about three months under
the supervision of luthiers be-
fore being allowed to work in-
dependently on a part.
Alayna Wellington sat at her

work bench on a recent day
surrounded by pictures of her
family and the
ever-present
smell of rose-
wood, mahog-
any and fresh-
cut spruce. She
bent and glued
into place guitar
binding—the
decorative strip
that runs along
the outside
seam of the gui-
tar—a task she now handily ac-
complishes unsupervised with
her four years of experience.
Wellington, 30 years old,

who has lived in the Lehigh
Valley her whole life, had never
heard of Martin before she took

a public tour of the factory and
was smitten.
“Everyone seemed happy,”

she said. “I initially took a pay
cut to work here.” Wellington
said she plans on staying be-
cause she is now making more
money than she would at a
comparable job somewhere

else.
This is the

sort of craft
that, once
learned, lends
itself to lifetime
employment at
the factory. Talk
to an employee
on the floor, and
she might point
out an uncle or
a spouse work-

ing in another department.
But all that stability is just

the sort of thing many among a
new generation of workers
aren’t interested in or don’t ex-
pect to find. A survey done last
year by the McKinsey consult-

ing firm found that 18- to 24-
year-olds are more likely than
other generations to report
having more than one job or in-
dependent work, and 77% of
them are looking for new work
at any given time.
“Gone are the days of people

who want to start with the
company and put 35 years in,”
said Tony Iannelli, CEO of the
Greater Lehigh Valley Chamber
of Commerce.
Many young workers expect

first jobs to be transient and
grab the biggest hourly pay-
check they can or find a posi-
tion that lets them make the
most of work-life balance, he
said. Low-commitment ware-
house jobs or gig work can be
appealing.
The Lehigh Valley has seen

an influx of big-city commuters
who have driven up housing
costs and cut into the close-
community feeling of the area,
said Martin Executive Chair-
man Chris Martin IV.

Like other businesses in the
valley that make and sell tangi-
ble goods, Martin faces in-
creases in costs of raw materi-
als and competition from
foreign markets.
Chris Martin said that a few

years ago he had to face the re-
ality that profit-sharing isn’t as
immediately attractive to a new
generation of workers as the
higher hourly wages the new
warehouses were paying.
“We had to confront the re-

ality that they’re paying more,”
he said. An annual profit-shar-
ing bonus doesn’t pay the
monthly bills, he came to real-
ize. And so the company
boosted its hourly wage.
Wages for entry-level pro-

duction co-workers currently
range from $17 to $29 depend-
ing on the role and experience,
said Ripsam. “In addition, we
provide profit-sharing, which
we believe adds up to a com-
petitive total compensation,”
he said.

BY BEN KESLING

Guitar Maker
Finds Groove in
NewWorkforce

Learning to be a
luthier is more
like a guild

apprenticeship
than a job.
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Congress Faces
Crunch Over
Spending Cuts

BY JOHNMCCORMICK

GOP Candidates Make Their Cases in Iowa
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Former President Donald Trump, South Carolina Sen. Tim Scott
and Florida Gov. Ron DeSantis were among 13 Republican
White House hopefuls who attended a fundraising dinner
Friday in Des Moines, Iowa. The state’s caucuses are Jan. 15.

lion for the 2000s, Aon data
show.
Insurers “expect catastrophe

losses to remain elevated for all
the climate-risk reasons we and
scientists and everybody else
has talked about,” the Insurance
Information Institute’s Porfilio
said. Global warming is increas-
ing the frequency of some types
of natural disasters, while popu-
lation shifts into vulnerable ar-
eas are adding to the underly-
ing costs, scientists and brokers
say.
This summer’s heat wave has

warmed the water around the
Gulf Coast, heightening the risk
of hurricanes as well as adding
to the fuel for potential Califor-
nia wildfires, according to Rod
Fox, executive chairman of rein-
surance broker Howden Tiger.
The escalating cost of catas-

trophes is reflected in a steep
increase in premiums for the re-
insurance coverage that home-
insurance companies buy to
pass on some of their risk. De-
pending on the state regulator,
those higher premiums can feed
directly through to the price
charged to homeowners, Fox
said. His firm’s data show rein-
surance premiums were up on
average 33% for June 1 renew-
als, which includes many Flor-
ida carriers, and 50% for renew-
als at the start of this year.
The question of whether re-

insurance prices will keep ris-
ing, piling more pressure on
home-insurance premiums, de-
pends a lot on what happens in
the second half of this year, ac-
cording to Fox. “If we have an-
other major hurricane or some
medium-size hurricanes or a
spate of wildfires…that [reinsur-
ance] price will go up again.”

Severe-weather events and insurance-industry losses*
for first half of the year, 2010–23

Home-insurance rate increases approved since January 2022
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have been approved in 31 states,
according to an analysis by S&P
Global Market Intelligence for
The Wall Street Journal. Ari-
zona, Texas, North Carolina, Or-
egon, Illinois and Utah had the
biggest total of approved in-
creases, ranging from 20% to
30%. In states such as Califor-
nia, some insurers are halting
sales of new policies.
Travelers, a big home in-

surer, said that a 19% increase
in premiums was just one prong
of its “profit improvement” ef-
fort.
“Beyond that, we’re manag-

ing terms and conditions,” Mi-
chael Klein, head of Travelers
personal insurance, said on a
call with investors. “Think de-
ductibles, think roof age eligibil-
ity, think coverage levels on roof
replacement.”
Tim Zawacki, an S&P analyst,

said companies are “tightening
the screws around the edges on
coverage to limit their ex-
penses.” Some insurers, he said,
are limiting coverage for older
roofs to their cash value, rather
than their replacement cost.
Many insurers have cut cov-

erage of wind and hail damage
by increasing the deductible—or
the first part of the claim that
the policyholder has to pay—
from 1% to 2% or more, Gooseh-
ead’s Menuey said.

ContinuedfromPageOne

Insurers
Charge
More

Companies are also pulling
back from some areas vulnera-
ble to disasters. Many big insur-
ers have exited from Florida
and Louisiana, both of which
have suffered tens of billions of
dollars in losses from hurri-
canes in recent years. In wild-
fire-prone California, where
State Farm and Allstate have
stopped writing new home poli-
cies, the industry says regula-
tory curbs on pricing mean they
cannot charge enough to cover
their costs. California’s insur-
ance regulator says insurers
have failed to ask for adequate
rate increases.
In Florida, alongside cover-

age restrictions
and higher pre-
miums, there is
a “reluctance
from insurers to
write policies
for older homes
or homes that
don’t have
strong wind
mitigation,” ac-
cording to Mi-
ami-based Fred
Zutel of brokerage Lockton.
Now, he added, “we’re seeing

similar, albeit not quite as puni-
tive, restrictions from insurers
in other low-lying coastal areas,
such as Louisiana, Texas, the
Carolinas.”
Higher premiums hit con-

sumers already burdened with
higher interest rates and infla-
tion. There is little chance the
home-insurance pain will ease
in the short term for either
companies or policyholders, in-
dustry insiders and analysts
say.
“We’re still seeing the indus-

try having an underwriting loss

this year continuing out to
2025,” said Dale Porfilio, chief
insurance officer at industry
body the Insurance Information
Institute. The institute expects
that “the cycle of continuing to
take rates upward is going to
continue for the next two
years,” Porfilio said.
One positive development is

a slowdown in the increase in
repair and replacement costs
that helped push up the dollar
value of claims. Total recon-
struction costs, including labor
and materials, are up 1.6% so far
this year, compared with rises
of more than 7% in each of the
past three calendar years, ac-

cording to insur-
ance analytics
firm Verisk.
W e a t h e r

damage appears
to be getting
worse, though.
Companies are
reporting signif-
icant home-in-
surance losses
from a series of
recent severe

storms across the Midwest. Pro-
gressive, for example, said ca-
tastrophe losses last month ate
up 92% of home-insurance pre-
miums earned. The company
blamed severe weather
throughout the U.S.
Insured damage in the U.S.

from severe storms, wildfires,
floods and other natural disas-
ters has topped $90 billion in
each of the past three years, ac-
cording to insurance broker
Aon. That is markedly higher
than the inflation-adjusted aver-
ages for any of the previous
four decades, including $54 bil-
lion for the 2010s and $40 bil-

‘We’re seeing
moves to put
more of the risk
back on to the
homeowner.’

WASHINGTON—House
Speaker Kevin McCarthy (R.,
Calif.), who all year has tan-
gled with his party’s hard-line
fiscal conservatives, heads
into August recess with the
unfinished business of funding

government. When Congress
returns in September, it has
only about a dozen legislative
days to pass funding bills to
avoid a partial government
shutdown by Oct. 1.
The House speaker closed

out the July work period by
steering passage of the first of
12 appropriations bills, a mea-
sure funding the Veterans Af-
fairs Department and the con-
struction of military facilities
and related housing. Conser-
vative Republicans balked at
voting for a planned bill fund-
ing the Food and Drug Admin-
istration and agricultural pri-
orities, forcing House
Republican leaders to pull the
bill from the schedule.
“September is going to be

very busy,” House Majority
Leader Steve Scalise (R., La.)
told reporters recently. “We
will be working through Au-
gust to get as many agree-
ments as we
can, so that
when we come
back, every-
body is going to
be buckling up
and working
hard.”
While shut-

down politics
have become an
annual feature
of spending
talks, this round promises to
be particularly unpredictable.
Fiscal conservatives say
McCarthy hasn’t done enough
to cut spending and have
threatened to use their votes
to block movement in the
House, where McCarthy can
afford to lose only a handful
of party members because of
the GOP’s thin 222-212 major-
ity. Any House bill would then
need to be worked out with
the Senate, narrowly con-
trolled by Democrats who
have called proposed cuts
harsh and nonstarters.
Rep. Garret Graves (R., La.),

a negotiator for McCarthy,
said the House speaker was
trying to accommodate fiscal
conservatives’ concerns about
total discretionary spending in
fiscal 2024, but that he could
make concessions only if he
could be sure that he wouldn’t
lose other necessary votes.
“All of us are committed to

savings that help put this
country on a financially sus-
tainable trajectory, but, you
know, that 218 margin is obvi-
ously really important,”
Graves said, referring to the
votes needed for a win. “And
so just trying to find that
right balance is what every-
body’s been working on.”
A partial government shut-

down would trigger furloughs
for hundreds of thousands of
government workers, but bor-
der security, issuance of bene-
fit checks and other critical
functions would continue.
Avoiding a government

shutdown is only one of the
must-do items before the fis-
cal year ends Sept. 30. Con-
gress must also reauthorize
the Federal Aviation Adminis-
tration, pass a farm bill and
reauthorize the National Flood
Insurance Program so that
home sales in flood-prone ar-
eas can continue. The House is
due to return Sept. 12 and has
four-day legislative sessions
for each of the three weeks
before Sept. 30. The Senate is
due to return Sept. 5.
The most consequential

task is to appropriate money
to keep the government run-
ning. McCarthy and Senate
Majority Leader Chuck
Schumer (D., N.Y.) recently

met to discuss
appropriations
bills, but nei-
ther would say
if they dis-
cussed trying
to pass at least
some individual
spending bills
by the end of
September.
Another op-

tion is to pass a
so-called continuing resolu-
tion, which keeps the govern-
ment funded at the prior
year’s levels to provide more
time past Oct. 1. That move
would require nearly universal
Republican support, or else
McCarthy would have to risk
his speakership by relying on
Democratic votes to get the
bill to the floor for a vote.
Schumer hasn’t passed any

of the 12 appropriations bills
through his chamber, but the
Senate Appropriations Com-
mittee has advanced all of
them with large bipartisan
margins, agreeing to total dis-
cretionary spending of $1.59
trillion as spelled out in this
year’s debt-ceiling law.
“We are passing important

bipartisan legislation,” Schumer
said. “If the House of Represen-
tatives would look at how we’re
working here in the Senate and
emulate us a little more, they
could be far more productive.”

By Siobhan Hughes,
LindsayWise and
David Harrison

DES MOINES, Iowa—As the
campaign of Florida Gov. Ron
DeSantis struggles and former
President Donald Trump
braces for a third indictment,
Iowa Republicans on Friday
evening looked to see what
else is on the menu.
The top two polling candi-

dates in the GOP presidential
primary race were among 13
White House hopefuls who
spoke at a Republican fund-
raising dinner that served as a
key audition stage. Iowa
launches the nomination pro-
cess with its Jan. 15 caucuses.
The challenges faced by

Trump and DeSantis could
prompt some Republicans to
look harder at alternatives, in-
cluding Sen. Tim Scott of
South Carolina.
“Tim Scott is ready for a

moment,” said David Oman, a
dinner attendee who is a past
Iowa GOP chairman and has
led previous presidential cam-
paigns in the state. “He’s
made a very good impression.”
In his dinner remarks, Scott

highlighted social issues and
themes of patriotism. “As
president of the United States,
I will make sure that the truth
of my life continues to dis-
prove the lies of the radical
left,” he said.
The county party leaders,

state legislators and activists
who attended the Lincoln Din-
ner are almost certain to par-
ticipate in the caucuses. The
wooing got personal one floor
below the main convention
center hall following a dinner
where more than 1,200 dined
on broiled chicken, mashed
potatoes and cheesecake with
strawberries amid candidate
speeches.

The majority of the candi-
dates appeared after dinner in
breakout rooms where they
competed to offer the best af-
terparty event. Some provided
pizza and beer, while others
served popcorn, cookies and
other snacks. Trump offered
his guests ice cream after they
stood in a long line to shake
his hand and pose for photos.
In the suite sponsored by

the super PAC backing DeSan-
tis, baseballs were available to
throw at Bud Light cans, a nod
to the fight he and other con-
servatives have picked with
Anheuser-Busch InBev follow-
ing a company marketing
campaign that featured a
transgender social-media per-
sonality. North Dakota Gov.
Doug Burgum offered cattle-
roping lessons.
The evening marked the

first time Trump and DeSantis
have attended the same event
in Iowa. Almost the entire

room stood and applauded
when Trump took the stage as
the dinner’s final speaker. He
listed what he views as his ac-
complishments in office and
said it is “hard to do that
quickly,” given speakers at the
dinner were strictly limited to
10 minutes each.
The former president criti-

cized DeSantis within the first
150 seconds of his speech and
later rattled off poll results
showing him with a sizable
lead. “I wouldn’t take a chance
on that one,” he said of De-
Santis.
The Florida governor didn’t

directly address Trump, but
he did suggest that he would
likely fail again against Presi-
dent Biden in a general elec-
tion. “We’re not getting a mul-
ligan on 2024,” DeSantis said.
“We either win this election
and make good on all the
promises that we’re making,
or the Democrats are going to

throw this country into a hole
that’s going to take us a gen-
eration to come out of.”
For speakers at the dinner

who went over the 10-minute
limit, the microphone was cut
off and music was played.
That happened to former Ar-
kansas Gov. Asa Hutchinson
but not before he highlighted
Trump’s legal challenges. “You
will be voting in Iowa while
multiple criminal cases are
pending against former Presi-
dent Trump,” he said.
Will Hurd, a moderate for-

mer Texas congressman and
Trump critic who is engaged
in a long-shot bid, was heavily
booed when he directly criti-
cized the former president
and highlighted the party’s
losing record under his leader-
ship. “Donald Trump is run-
ning to stay out of prison,”
Hurd said. “The truth is hard.
But if we elect Donald Trump,
we are willingly giving Joe Bi-
den four more years in the
White House.”
Dinner attendee Anita Ilg, a

61-year-old small-business
owner from DeWitt, Iowa, said
she has already decided to
support Trump in the cau-
cuses. “He is promises made,
promises kept, and he keeps
taking bullets for us,” she said.
Other Iowa Republicans

said they have had enough of
Trump and want the party to
move on. Jon Peterson, a 50-
year-old who lives in Ottumwa
said he is trying to decide be-
tween DeSantis, Scott or busi-
nessman Vivek Ramaswamy.
“He’s not loyal to some of

the people who worked hard
for him,” said Peterson, citing
Trump’s treatment of former
Vice President Mike Pence,
following a DeSantis event
Friday in Oskaloosa, Iowa.

This round of
spending talks
promises to be
particularly
unpredictable.
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to stay in the race even if
convicted.
Trump’s Save America PAC

is expected to file a Federal
Election Commission report
on Monday showing about
$40.2 million in legal fees,
the people said. The amount
was first reported by the
Washington Post.
Scores of people affiliated

with Trump have faced legal
costs because of the investi-
gations he has faced since
leaving the White House. The
former president has been in-
dicted in New York in a hush-
money case; he has been in-
dicted in the case involving
classified documents stored

Americans pay his legal fees.
It’s outrageous,” former New
Jersey Gov. Chris Christie
said Sunday on CNN. “This is
not the kind of person we
want as our nominee because,
by the way, Joe Biden will be
the president again if Donald
Trump is the nominee.”
The campaign of Florida

Gov. Ron DeSantis also called
attention to the spending on
Sunday, noting the $40 mil-
lion exceeds the $36 million
Trump’s campaign has raised
since becoming a candidate
late last year.

—Anthony DeBarros
and Jack Gillum

contributed to this article.

Donald Trump’s political
committee has spent more
than $40 million this year on
legal fees as he and a constel-
lation of advisers have been
swept into various investiga-
tions, people familiar with
the situation said.
The spending highlights

the legal peril facing the for-
mer president, who is bracing
for a third indictment as
early as this week over his
attempts to undo the 2020
election results. Trump re-
mains the GOP front-runner
in the 2024 presidential nom-
inating contest. He has vowed

BY ALEX LEARY

A federal judge has tempo-
rarily blocked Arkansas from
enforcing portions of a law that
would restrict what books can
be made available to children.
U.S. District Judge Timothy

L. Brooks issued a preliminary
injunction Saturday against
two sections of Act 372, which
was signed by Republican Gov.
Sarah Huckabee Sanders in
late March.
Act 372, which was set to

take effect Aug. 1, would make
it a criminal offense to dis-
tribute, provide or show con-
tent deemed “harmful to mi-
nors” to anyone under 18
years old. Librarians and
booksellers found to have vio-
lated the law could face crimi-
nal charges, with penalties in-
cluding up to a year in jail.
The law has been chal-

lenged by a coalition of plain-
tiffs that includes the Central
Arkansas Library System in
Little Rock, Ark.
The group said in a lawsuit

filed in early June that the
sections are overly broad and
vague, and violate the Consti-
tution’s First and 14th
Amendments.
The law would create a new

process to challenge library
materials and could poten-
tially force libraries and book-
sellers to create adult-only
spaces to avoid criminal pros-
ecution, the coalition said.
Some places might opt to not
carry titles that could be chal-
lenged, plaintiffs said.
Judge Brooks in his deci-

sion said “balance of the equi-
ties and the public interest
here decidedly favor the
plaintiffs.” The defendants,
which include 28 Arkansas
prosecutors and a Crawford
County judge, will suffer no
harm if the preliminary in-
junction is granted pending a
final disposition, he said.
Sanders’s office said it sup-

ports laws that “protect kids

from having access to obscene
content.” The Arkansas Attorney
General’s office didn’t respond
to a request for comment.
The American Civil Liber-

ties Union of Arkansas, which
represents some of the plain-
tiffs, commended Judge
Brooks’s ruling while calling it
a regrettable necessity. “We
are committed to maintaining
the fight to safeguard every-
one’s right to access informa-
tion and ideas,” said Holly
Dickson, executive director of
ACLU of Arkansas.
Attempts to ban some books

from public libraries have in-
creased in recent years, accord-
ing to the American Library As-
sociation. There were 1,269
efforts to censor books and
other resources in libraries in
2022, according to the group.
The efforts have reached

communities across the U.S.
Voters in one Michigan town
defunded a library over a dis-
pute related to LGBT content. A
Texas county considered clos-
ing its public libraries after a
federal judge ordered more
than a dozen recently removed
books to be returned to shelves.
Elected officials, parents

and conservative groups in-
cluding Moms for Liberty say
they are advocating for book
removals because the titles
are inappropriate for children
and students. The push has
also followed directives and
legislation from state leaders.
Those who oppose the bans

say they are a disservice to
students and threaten First
Amendment rights.
Judge Brooks’s ruling

“highlights the importance of
the First Amendment in pro-
tecting books, booksellers,
publishers, authors, librarians
and libraries as essential to
our democratic society,” said
attorney Michael Bamberger,
who represents some of the
plaintiffs challenging Act 372.

BY GINGER ADAMS OTIS

State Law
Restricting
Book Access
Is Blocked

Arkansas Gov. Sarah
Huckabee Sanders
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at his Florida
estate; and he
is expected to
face charges
over the 2020
election, both
in Washington
and in Georgia.
“The weap-

onized Depart-
ment of Justice
has continued
to go after in-
nocent Americans because
they worked for President
Trump,” Trump spokesman
Steven Cheung said. To pro-
tect them from financial ruin,
the leadership PAC contrib-
uted to their legal fees to en-

sure they have
representation
against unlaw-
ful harassment,
he said.
Trump has

raised tens of
millions of dol-
lars, much of it
in small dona-
tions, from
supporters as
he casts him-

self as a victim of political
persecution. Critics, including
some Republican presidential
candidates, say he has ex-
ploited those people with
false claims.
“He’s making regular

Trump PAC Spent Millions on Legal Fees

$40M
Trump’spolitical

committeespentmore
thanthisamountthis
yearonlegalfees.

RECYCLING
is an important weapon
against climate change

S E E HOW R E C YC L E D PACK AG ING
CAN HE L P YOUR BU S I N E S S



A6 | Monday, July 31, 2023 * * * * THEWALL STREET JOURNAL.

U.S. NEWS

competitors. Those large re-
tailers primarily ship full
truckloads to stores and ware-
houses, but Yellow and other
less-than-truckload, or LTL,
carriers give customers an op-
portunity to fill inventory
gaps with smaller quantities.
In 2003, Yellow bought

Roadway for around $1 billion
in cash and stock. Both com-
panies were unionized, while
many other LTL competitors
weren’t. The two companies
had “been trying to kill each
other for 100 years,” said Bill
Zollars, who was Yellow’s CEO
from 1999 to 2011.
The two companies com-

bined back-office functions but
not networks, limiting cost
savings. In 2005 Yellow bought
another large competitor, USF,
for $1.37 billion, again avoid-
ing a full integration.
At the time, the companies

were operating near full ca-
pacity, so it didn’t make sense
to combine larger operations,
Zollars said. Then the 2008
recession hit, trucking de-
mand evaporated and execu-
tives wished they had inte-
grated faster, he said.
“If we had known about the

length and depth of the reces-
sion, we would have inte-
grated faster,” he said. “Hind-
sight is 20/20.”
Executives negotiated with

the Teamsters and creditors to
avoid bankruptcy and fend off
investors. In 2010, they reached
a deal that largely wiped out

loans, he said.
Yellow’s financial woes have

mounted this year as declining
shipping demand across the
freight sector has cut into vol-
umes and sent rates falling. Its
cash holdings fell to around
$100 million in June from
$235 million in December.
The company made prog-

ress on its integration in its
Western region, then worked
to push ahead across the
country, but that triggered
tensions with the Teamsters.
The Teamsters said the

company needed to renegoti-
ate its multiyear contract,
which expires after March
2024, to carry out its operat-
ing changes. Yellow filed suit
in June, accusing the Team-
sters of blocking the changes.
The company said inaction
could push it into liquidation.
In June, the company

sought to defer two pension-
fund payments, putting it $50
million behind in its contribu-
tions. The Teamsters threat-
ened to strike mid-July if the
company didn’t make the pay-
ment, spooking customers.
Yellow got a 30-day re-

prieve to catch up on the pen-
sion and benefits fund pay-
ment. But few customers are
waiting around.
“In times like this, when a

business is under stress, you
just stay away,” said Jeff
Tucker, chief executive of New
Jersey-based freight broker
Tucker Company Worldwide.

its employees more,” she said.
The union “refused to negotiate
for nine months.”
A shutdown would also

bring new scrutiny to the
Trump administration’s deci-
sion to give the company a
$700 million Covid rescue loan
in 2020. The U.S. Treasury
now holds about 30% of Yel-
low’s shares, which have
plunged and ended Friday at
71 cents apiece.
“It’s an incredibly sad situ-

ation because there’s the po-
tential that this company that
was about to celebrate its 100-
year anniversary next year
may not be around,” said
Chris Sultemeier, a Yellow
board member since 2020 and
former head of logistics for
Walmart.
In a memo Friday, the

Teamsters told union locals
that the “likelihood that Yel-
low will survive is increas-
ingly bleak.” The union urged
members to take their tools
and personal belongings home
so items don’t get stuck be-
hind locked doors following a
bankruptcy filing.
Yellow started in 1924 as a

tiny taxi and bus operation in
Oklahoma City. The Yellow
Cab Transit Company ferried
locals around in yellow Ford
Model Ts and buses that even-
tually brought passengers be-
tween cities.
It became a national force

after it filed for bankruptcy in
1951 and George Powell, a
Kansas City, Mo., banker,
bought it and built it into a
long-haul operator that bene-
fited from construction of the
Interstate Highway System.
Through acquisitions it es-

tablished a coast-to-coast net-
work that helped the carrier
survive a period of turmoil in
the years after interstate
trucking deregulation in 1980.
Yellow offered customers

such as Walmart—and eventu-
ally Amazon—national ship-
ping, often at lower rates than

ContinuedfromPageOne

Yellow wasn’t able to deliver consistent service for customers or profits for investors.
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Trucking
Firm Yellow
Shuts Down

shareholders and that required
the union to agree to cuts in
benefits and pay.
Debt from the mergers

and the operational complex-
ity of running disparate
brands continued to haunt the
company. The company said
bankruptcy loomed again in
2014 and 2020.
Zollars said the company’s

finances improved immedi-
ately after the mergers and
the acquisitions offered the
company significant savings,
but the damage from the re-
cession proved too deep. “I
don’t think it’s fair to say that
the debt load was the reason,”
he said. Roughly half of the
company’s debt today is from
more recent government

Yellow’s annual net profit/loss

Source: S&P Capital IQ
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U.S.WATCH
OHIO
Man Convicted of
Abuse of a Corpse
An Ohio man has been

convicted of abuse of a
corpse and evidence tamper-
ing in the case of a Kentucky
teenager whose body was
found in Ohio a decade after
she disappeared.
Jurors in Clermont County

deliberated for more than
nine hours over two days be-
fore convicting 35-year-old
Jacob Bumpass last week of
both charges he faced in the
death of 17-year-old Paige
Johnson of Florence, Ky. De-
fense attorneys immediately
vowed to appeal the verdict
and seek a new trial.
Johnson’s remains were

found in 2020 by a hiker in
East Fork State Park, near
the area investigators had
searched after the teen dis-
appeared in September 2010.
A cause of death was never
determined.
Authorities had questioned

Bumpass, a friend, at the
time and believed he was the
last person to have seen her
alive. Prosecutors cited DNA
evidence and records indicat-
ing the defendant’s phone
was pinged by a cell tower.
Defense attorney Louis

Sirkin posed the idea that
Johnson’s body was planted
in the area sometime after
her disappearance.
Bumpass is scheduled for

sentencing Sept. 7.
—Associated Press

NEW HAMPSHIRE
Mother, Daughter
Kidnapped in Haiti
A woman from New

Hampshire who works for a
nonprofit organization in
Haiti and her young daughter
have been reported as kid-
napped as the U.S. State De-
partment issued a “do not
travel advisory” in the coun-
try and ordered nonemer-
gency personnel to leave
there amid growing security
concerns.
Alix Dorsainvil, a nurse for

El Roi Haiti, and her daughter
were kidnapped on Thursday,
the organization said on Sat-
urday.
El Roi, which runs a school

and ministry in Port-au-
Prince, said the two were
taken from campus. Dorsain-
vil is the wife of the pro-
gram’s director, Sandro Dor-
sainvil.
A State Department

spokesperson said Saturday
it is “aware of reports of the
kidnapping of two U.S. citi-
zens in Haiti,” adding, “We
are in regular contact with
Haitian authorities and will
continue to work with them
and our U.S. government in-
teragency partners.”
In its advisory Thursday,

the department said that
“kidnapping is widespread,
and victims regularly include
U.S. citizens.”
It said kidnappings often

involve ransom negotiations.
—Associated Press

TRAGIC CRASH: Firefighters on the scene where a pilot and
two passengers were killed Sunday when their single-engine
plane crashed into a hangar at Cable Airport in Upland, Calif.
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Howare new innovations upending the energy industry?
What global challenges are complicating access to traditional
energy sources? Join us in looking at what’s ahead, including
government-backed climate incentives and the cutting-edge
solutions capturing investors’ attention.
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It is already clear that the synergies provided by themerger with the other Polish refinery Lotos and gas
distributor PGNiG will be twice as high as originally

estimated. By 2032, they will exceed EUR 4.5bn. The
Company recently completed a calculation of the
benefits brought by the mergers. Over the coming years,
the largest of the benefits may lead to a sustainable
improvement in EBITDA, ultimately by as much as about
EUR 0,68bn a year.
Around EUR 90mwas already obtained in the first few

months – in the form of synergies in logistics, finance
management and supply chains. Improvements are
also coming from the consolidation of activities of the
accounting and HR areas, service companies (such as
maintenance and project companies), and from the
expansion of activities of the shared services centres.
More than 160 integration and transformation projects
will be implemented in the coming years across all
business segments of the Group.

Ambitious plans within reach
The merger resulted in the establishment of Central

Europe’s largest energy group ranking among top
150 companies in the world by revenue and serving
more than 100 million customers. It delivers annual
revene of about EUR 90 bn.
Orlen emphasised from the beginning that by

combining operations with other Polish businesses
it will gain a competitive edge. As a larger player, it
will enjoy a stronger bargaining position, its potential
in foreign markets will be bolstered, it will gain the
opportunity for robust growth and increase its financial
strength so that it can smoothly carry out the costly
and complicated transition process. This is because
Orlen wants to be a leader in developing new green
technologies that will be the foundation of its business
in the future.
Orlen is investing in onshore and offshore renewable

energy sources. It implements the project of building the
first wind farm in the Baltic Sea. It will have a capacity
of 1.2 GW and start to produce electricity in 2026. More
projects are in the pipeline, not only in Polish territorial
waters. By 2030, the Group’s installed RES capacity will
exceed 9 GW. By the end of this decade, it will have spent
nearly EUR 16bn on new energy and renewable sources.

Resources for new technologies
The Group wants to build small modular reactors

(SMRs) using the boiling water reactor (BWR)
technology. Each such reactor is expected to have
a power of approximately 300 MW. The Group has
entered into a partnership with partners, including
GE Hitachi. The first unit could be built around 2030.
Orlen has also engaged in training the staff which will
handle the construction and then the operation of
nuclear power plants, thus working for the benefit of
the entire sector.
At the same time, Orlen is developing hydrogen

technologies. It will spend about EUR 1.7bn on this
segment by the end of 2030. Orlen already produces and
consumes more than half a million tonnes of hydrogen
per year, but for now it is grey hydrogen, produced
from natural gas using the steam methane reforming
technology. In accordance with the strategy, the Group
plans to have 540 MW of new low- and zero-emission
hydrogen capacity by 2030. It plans to build ten hydrogen
hubs – in Poland, the Czech Republic and Slovakia. It
is running educational programmes for students and
university graduates in hydrogen technology and
conducting research in this area. In addition, the Group
will invest in biogas and biofuels.

Strong potential for further growth
What is the Group’s position today? Orlen is the third-

largest refining group in Europe in terms of production.
Its refining capacity is 42.6 million tonnes per year,
placing it among Europe’s top 5 companies. Annually,
the Group consumes 37.1 million tonnes of crude oil.
Sales of the Group’s petrochemical segment amount
to over 5 million tonnes per year.
However, this is the status for today. The numbers

are due to change as the Group intends to further
invest in, among others, the petrochemical business,

increasing the capacity of this segment and making it
even greener. According to worldwide estimates, the
value of the global market of petrochemicals and base
plastics is expected to double by 2030. By the end of
this decade, Orlen will have spent about EUR 9bn on
its petrochemical operations. By then, the segment’s
emissions are to be reduced by a quarter.
In addition to that, jointly with Saudi Aramco, which

hold a 30% equity interest in the Gdańsk Refinery, Orlen
is considering the construction of another petrochemical
complex, this time in Gdańsk. A project feasibility study
is underway.

Orlen among top ten upstream companies in
Norway
The upstream segment is also undergoing

expansion. Orlen’s merger with PGNiG and Lotos has
boosted the Group’s upstream potential. The Group
holds hydrocarbon reserves on three continents
and interests in nearly a hundred licences on the
Norwegian Continental Shelf. Its current recoverable
reserves in Norway are estimated at of 347 mboe.
This places it among the top ten players engaged
in hydrocarbon exploration and production in that
country. In 2022, the Group’s production in the area
was more than 88,000 barrels of oil equivalent per
day, and production operations were conducted on
eighteen fields.
This is an important direction of development

as Norwegian fields are connected to the Polish
transmission system through the Baltic Pipe, which
has a capacity of 10 bcm. The objective is to make sure
that as much as possible of the volumes transmitted via
this pipeline come from the Group’s own production.
Investment will thus be continued to expand Orlen’s
potential in Norway, which will remain one of the
Group’s key upstream markets. Poland remains a market
of no lesser importance, with nearly 4 billion cubic
meters of gas produced each year from domestic fields.
Stable hydrocarbon production is taking place in

Pakistan and Canada. 74% of Orlen’s production is
gas, while the remaining 26% is oil and liquid products
derived from the extraction of natural gas and generated
during its processing.

Promising trading activities
In addition to the above, the Group, as a multi-utility

business, has gained a better bargaining position in
building a portfolio of oil and gas supplies to Poland.
The construction of the LNG terminal in Świnoujscie was
accompanied by efforts to develop liquefied gas imports
gas to Poland. The imports grew rapidly, especially
during the recent energy crisis related to the disruption
of supplies of eastern energy resources. A fleet of gas
carriers is being built for the Group. By the end of 2025,
Orlen will have eight LNG carriers at its disposal, which
will increase transport efficiency and bolster the Group’s
position in the global LNG market. This is because Orlen
also trades LNG through its London office, established
seven years ago.
The Group’s network of service stations is also growing.

It is currently made up of nearly 3,160 outlets, 40% of
which are based abroad. Orlen has service stations
in Germany, the Czech Republic, Slovakia, Hungary
and Lithuania. Recently, Orlen announced that it was
finalising the purchase of another 266 service stations,
this time in Austria. The Company is also expanding its
network of charging stations in Europe, in response to
the needs of the evolving market.
In line with the updated strategy, by the end of

2030 the Company will have committed almost
EUR 72bn for capital expenditure, with EUR 27bn
earmarked for low- and zero-emission projects. By
the close of the decade, Orlen aims to own renewable
energy sources totalling 9 GW in capacity, install
10,000 EV charging stations across Central Europe, and
achieve 300 MW of installed capacity in small modular
reactors. By that time, the Group will reduce greenhouse
gas emissions by 25% in its refining, petrochemical,
and upstream segments. In the power segment, it will
reduce carbon dioxide emissions per unit of electricity
generated by 40%. By 2035, it will discontinue all coal-
fired power generation. ms

Paid for by Orlen Group | www.orlen.pl/en
The Wall Street Journal news organization was not involved in the creation of this content.

Orlen hasmoved up the list of theworld’s largest energy companies
as a result of organic growth andmergers. In 2022, it was ranked 37th,
comparedwith the 60th place the year before. The dynamic growth
of the Company, which operates in a range of segments – power,
petrochemicals, refining, chemicals and fuel retailing –will continue.
The growthwill be driven, among others, by synergies, whose size has
exceeded expectations.

Central European leader
climbs global rankings
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Hotspur, a North London club
in the Premier League. He
eventually built up his stake
to a majority.
He was the longest-serving

owner in the league until re-
cent months, when he gave ma-
jority control to a family trust.
It couldn’t immediately be de-
termined whether Lewis knew
about the insider-trading probe
when he made the changes to
Tottenham’s control.
The league this year tight-

ened its rules regarding own-
ership, disqualifying a person
or company subject to govern-
ment sanctions or found to
have committed crimes in-
cluding violence, corruption,
tax evasion and fraud.
The indictment against

Lewis describes a life of lux-
ury and jet-setting, peppered
with access to confidential in-
formation about his invest-
ments, from cancer-therapy
clinical trials to the impact of
flooding on an Australian cat-
tle-ranch business.
Mentioned is an episode in

September 2019, when an offi-
cer of Boxer Capital, a biotech
investment fund of which Lewis
is majority owner, visited Lewis
on the Aviva, then docked in
California. Prosecutors said
that while on the yacht, the
Boxer official received a confi-
dential update about promising
clinical-trial results for a cancer
treatment developed by Mirati
Therapeutics, a publicly traded
oncology company in which
Lewis invests. The official alleg-
edly shared the news with
Lewis over dinner.
About a week later, authori-

ties said, Lewis called Carolyn
Carter, a Virgin Islands ac-
tress and beauty-pageant win-
ner who was then his girl-
friend, and told her to buy

Lewis in Manhattan last week.
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West African leaders said
they would consider a military
intervention to oust coup plot-
ters in Niger and restore dem-
ocratic rule in a vast Saharan
country that they worry could
become Russia’s newest secu-
rity partner in the region.
At an emergency summit in

the Nigerian capital of Abuja
on Sunday, leaders from the
Economic Community of West
African States said Niger’s
new military junta had one
week to return the country’s
elected president, Mohamed
Bazoum, to power. The re-
gional group, known as
Ecowas, also laid out banking
and economic sanctions to
squeeze the military junta,
which on Wednesday detained
Bazoum and his family and
suspended the country’s con-
stitution.
“In the event the authori-

ties’ demands are not met
within one week [Ecowas will]
take all measures necessary to
restore constitutional order in
the Republic of Niger,” Omar
Alieu Touray, president of the
Ecowas commission, said after
the meeting. “Such measures
may include the use of force.”
Earlier in the day, thou-

sands of protesters in Niger’s
capital, Niamey, marched to
the embassy of France—the
country’s former colonial
ruler—waving Russian flags,
throwing stones and lighting a
fire.
“FRANCE LEAVE,” read

several of the crowd’s home-
made placards. The French
military keeps about 1,500
troops in Niger.
The threat of several West

African countries intervening
with military force in Niger
presents an escalation after
years of coups that have

brought Russian-friendly gov-
ernments to power in several
other nations in the region.
Since 2020, military leaders

have seized power in Mali and
Burkina Faso—once two of
France and the U.S.’s closest
counterterrorism partners in
West Africa—shifting those
countries’ allegiances toward
Moscow.
The coup in Niger verges

on a step too far for Nigeria,
Africa’s most populous coun-
try and biggest economy. Ni-
geria’s war on its own internal
Islamist insurgencies depends
on cross-border coordination
with Niger.
Washington, which has

spent more than $500 million
equipping and training the lo-
cal military, also risks losing a
partner in the region; U.S.
laws restrict such aid to coun-
tries under military rule. The
European Union stands to lose
the cooperation of a country
that has helped slow the
movement of asylum seekers
north to Libya and on toward
Italy.
Aside from threatening mil-

itary force, the West African
leaders announced a series of
banking and trade restrictions
that reflected their hope that

the junta around Gen. Omar
Tchiani, who earlier this week
declared himself Niger’s new
leader, doesn’t have the full
support of the country’s mili-
tary.
The new government of Ni-

gerian President Bola Tinubu
is hoping economic pressure,
combined with the threat of
force, can get the coup leaders
to climb down, a senior Nige-
rian official said.
On Saturday, the spokes-

man for the junta, Col. Maj.
Amadou Abdramane, appeared
on state television, saying he
wanted to remind “Ecowas, or
any other adventurer, of our
fierce determination to defend
our homeland.”
Both the U.S. and Europe

have made Niger the center-
piece of their fight against the
spread of Islamic State and al
Qaeda in Africa’s Sahel. The
country hosts U.S. drones and
U.S. commandos, who have
trained Nigerien special
forces, advised them during
combat missions, and
equipped them with every-
thing from tents and radios to
surveillance planes and ar-
mored personnel carriers.
By contrast, Mali in 2021

hired mercenaries from Rus-

BY DREW HINSHAW
AND BENOIT FAUCON

Mirati. “All good & all con-
firmed,” Carter said in an
email to Lewis, after buying
16,400 shares of the company,
using almost all the funds in
her brokerage account, ac-
cording to the indictment.
The next month, prosecu-

tors said, Boxer gave Lewis
another Mirati update, about
the coming announcement of
the trial results, and this time
he tipped off his two longtime
pilots. “Boss is helping us out
and told us to get ASAP,” one
of the pilots messaged a
friend. The friend replied with
four clapping emojis, the SEC
said in its civil suit.
U.S. authorities said the tips

kept coming. Before the Mirati
announcement, Lewis told his
executive assistant and several
friends—including a poker
buddy in Argentina and some-
one with whom he was roman-
tically involved—to buy the
stock, prosecutors said.
The day after Mirati an-

nounced its encouraging trial
results, its stock closed up
more than 16%. Carter, the pi-
lots, the assistant and the
friends all sold their stock.
Carter, who didn’t respond

to a request for comment,
wasn’t charged in the criminal
case but was named in the
SEC civil case.
Insider-trading law has

evolved over decades based on
court precedent. Years ago
Lewis might have avoided in-
sider-trading charges because
individuals who gave inside
information often wouldn’t be
held liable if they didn’t re-
ceive any financial gain, said
Seth Taube, a former prosecu-
tor and SEC enforcement at-
torney. “Unless you made
money on inside information
or received some real benefit,
you normally had a get-out-of-
jail card,” said Taube, general
counsel at the consulting firm
McKenna & Associates.
By 2016, he said, that loop-

hole was closed after the Su-
preme Court ruled that prose-
cutors didn’t have to show
that tipsters received some-
thing of value for passing
along inside information.
“Giving a gift of trading in-

formation is the same thing as
trading by the tipper followed
by a gift of the proceeds,” Jus-
tice Samuel Alito wrote for
the court.

— Ryan Dubé
and Dave Michaels

contributed to this article.

spoke once to plead not guilty.
His bond was secured in part
with his yacht Aviva, a 322-foot
vessel he is no longer allowed
to board, because of travel re-
strictions imposed by the
court. His lawyer, who didn’t
respond to a request for com-
ment, said the government had
made an “egregious error in
judgment” in charging Lewis.
The prosecution sets a new

marker for the U.S. attorney’s
office in Manhattan. Lewis is
among the office’s most prom-
inent insider-trading targets
in years.
“Federal prosecutors have

spent much of 2023 bringing
cases targeting crypto,” said
Mark Bini, a former prosecu-
tor and a partner at the law
firm Reed Smith. “This high-
profile indictment appears to
be a shot across the bow that
insider trading remains a top
priority.”
Raised in a gritty neighbor-

hood of East London, Lewis
left school at 15 to work as a
waiter at his father’s pub
business. He later greatly ex-
panded the business into tour-
ist-themed restaurants.
In the late 1970s, having

sold the family business,
Lewis relocated to the Baha-
mas and has since spent most
of his time there, running Tav-
istock Group, an international
private investment firm he
founded with a portfolio that
includes hundreds of compa-
nies in agriculture, sports, re-
sort properties and life sci-
ences. He built a reputation as
a currency trader, reportedly
making hundreds of millions
of pounds off the collapse of
the British pound in 1992 and
the Mexican peso in 1994. His
success as a heavyweight cur-
rency speculator earned him
the nickname of “The Boxer”
in markets for his almost-
namesake Joe Louis. In 2007,
he invested heavily in Bear
Stearns, ultimately losing hun-
dreds of millions of dollars af-
ter the bank’s demise.
Decades ago Lewis bought

about a third of Tottenham

ContinuedfromPageOne

Paramours,
Pilots Star
In Tip Case

sia’s Wagner group, while
Burkina Faso earlier this year
kicked out French troops.
French President Emman-

uel Macron condemned the vi-
olence at his country’s em-
bassy and warned France
would respond “immediately
and uncompromisingly” to any
attack on its citizens, military,
diplomats and diplomatic
compounds. Immediately after
the coup, other protesters in
Niamey also came up in sup-
port of Bazoum, according to
footage posted of his political
party’s social-media accounts.
Security has been rein-

forced at the French embassy,
the foreign ministry in Paris
later said.
Beyond threatening a possi-

ble military intervention, the
Nigeria-led group of 15 coun-
tries said it would immedi-
ately freeze the government’s
bank accounts in the region’s
central banks, and in commer-
cial lenders.
The bloc would also impose

a no-fly zone, and travel bans
and asset freezes targeting the
plotters if they don’t restore
Bazoum to power, it said.

—Gbenga Akingbule
and Noemie Bisserbe

contributed to this article.

ISLAMABAD, Pakistan—A
bombing of a gathering of a
political party killed more than
40 people on Sunday, officials
said, as Pakistan faces a re-
newed wave of terrorism
ahead of elections due this
year.
The bombing targeted a re-

ligious political party, Maul-
ana Fazlur Rehman’s Jamiat
Ulema Islam party, which
avows a hard-line version of
Islam, but not extreme enough
for jihadists who view democ-
racy as un-Islamic. There was
no immediate claim of respon-
sibility.
Local video footage showed

a fireball erupting with a big
blast, as party supporters as-
sembled in a large tent
erected for the meeting to
hear speeches from some of
the party’s more senior lead-
ers. Afterward, bloody corpses
and dismembered body parts
lay scattered on
the ground, the
video showed.
Police said a

suicide bomber
carried out the
attack, which
took place in
the northwest
part of the
country close
to the Afghan
border, adding
that the death toll is likely to
rise as many of the injured
were in critical condition.
Some wounded were taken to
a hospital in the provincial
capital, Peshawar. The provin-
cial administration said that
200 were injured, in addition
to more than 40 killed.
“It is clear from the attack

that the enemy is against the
democratic system in Paki-
stan,” said Prime Minister
Shehbaz Sharif. “We will
never let the aims of such
cowardly attacks succeed.”
The party attacked is a part

of the coalition government

Pakistan Bombing
Kills More Than 40

WORLD NEWS

Niger Coup Plotters Warned
West African leaders
impose economic
sanctions to squeeze
themilitary junta

People display Russian and Niger flags outside the National Assembly building in Niamey.
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led by Sharif.
Pakistan endured a bloody

election in 2013, when terror-
ism was a far bigger menace.
Attacks had subsequently de-
clined as military operations
took place inside Pakistan, un-
til the Taliban takeover in Af-
ghanistan in 2021.
Islamabad says that mili-

tants based in Afghanistan
carry out attacks in Pakistan.
The Taliban government in Af-
ghanistan deny that Pakistani
militants are present there.
The Taliban government in

Kabul condemned the bomb-
ing, adding that “such heinous
acts are not justifiable in any
religion or sect.”
Sunday’s explosion was the

most deadly since a mosque
was targeted in January. Also
in the northwest of the coun-
try, the blast killed some 80
people, mostly police officers
worshiping there.
The Pakistani Taliban, a ji-

hadist movement inspired by
the Afghan group, is behind

most of the at-
tacks. The Paki-
stani military
held unsuccess-
ful peace talks
with the group
in 2021 and
2022, but that
allowed some
of the militants
to move back
into Pakistan.
Also active is

the local branch of the Islamic
State militant group.
The Taliban administration

in Kabul insists that it won’t
allow the country’s territory
to be used against other na-
tions, and has reacted
strongly against any perceived
encroachment on its soil by
Pakistan and other neighbors.

BY SAEED SHAH
AND SAFDAR DAWAR

Police said that
a suicide

bomber carried
out the attack
on Sunday.

Watch a Video
Scan this code
for a video on
the attack that
targeted a
political party.
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Iranian authorities are
again cracking down on
women breaking the country’s
strict dress code as they try to
reassert control after last
year’s momentous protests
that were rooted in demands
for more freedoms in the Is-
lamic Republic.
Last week, authorities shut

down an office of the coun-
try’s leading e-commerce busi-
ness, Digikala, popularly
known as Iran’s Amazon, after
its female staff was seen on
social media without the
obligatory headscarf, or hijab.
They have also reinstated
widely reviled street patrols to
enforce the country’s Islamic
dress code, and shut hundreds
of cafes, restaurants and
amusement parks where staff-
ers were seen to violate it.
Police recently closed a

new hair salon after a video of
unveiled women at its opening
celebration went viral, and
punishments for violations are
increasingly designed to at-
tract public attention.
This month a court sen-

tenced a woman to a month of
washing and preparing
corpses for burial after she
was caught driving without
her headscarf in a city south
of the capital, Tehran. Another
woman was sentenced to 270

hours of cleaning government-
owned buildings for allegedly
flouting the hijab law.
The fresh pressure on Irani-

ans comes after the country’s
police said this month that of-
ficers would resume street pa-
trols to uphold the dress code,
which requires women to
cover their hair with a head-
scarf and the shape of their
bodies with loose clothing.
Men have been scolded for
wearing shorts.
Despite the crackdown, a

growing number of women are
brazenly breaching the dress
code. In Tehran, women sit
eating French-style pastry
wearing tight jeans and loose
headscarves that expose
braids or highlights. Women
ride on motorcycles and mo-
peds around town, flaunting
tattoos, also considered un-Is-
lamic, as their hair blows in
the wind.
Riding a motorcycle isn’t il-

legal for Iranian women, but
in practice, authorities rarely
grant women a license to do
so. Yet, some female drivers
say the public perception of
women in traffic has changed.
“Five years ago, a woman on

a motorbike was a big thing.
Cars wouldn’t give way. Even
buses would cut me off,” said
Reyhaneh, a 33-year-old painter
who for years has driven her
scooter everywhere in the capi-

tal. “Many would verbally ha-
rass, mock or even once push
me,” she said. “But today, the
culture has changed.”
The country’s morality po-

lice force was disbanded
months into the protests,
which were triggered after a
young woman, Mahsa Amini,
died after being arrested by
the force for allegedly wearing
immodest clothing.
Since then, regular police

have increasingly taken on
tasks previously handled by
the morality police. When an-
nouncing the resumption of
street patrols, a police spokes-
person said people caught vio-
lating the dress code would
first be warned, then prose-
cuted if they didn’t comply.
The owner of a cafe in a

trendy part of central Tehran
said he had been forced to
close for many reasons over
the years, including for play-
ing Western music, but that
people’s behavior has now ir-
reversibly changed.
“Today, people come here

and sit dressed up as if
they’re going to a party,” he
said. During last year’s pro-
tests, his cafe and others like
it became a shelter for pro-
testers. Months later, security
forces started closing busi-
nesses, the cafe owner said.

—Aresu Eqbali
contributed to this article.

BY SUNE ENGEL RASMUSSEN

Iran Targets Women Who
Defy Islamic Dress Code

More women are choosing not to wear the mandatory headscarf in public places in Iran.
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ances—now falling on a
month-over-month basis amid
weak demand.
Most economists think

China will probably avoid a
deep and lasting period of de-
flation. Its economy is grow-
ing, albeit sluggishly, and the
government has unveiled a va-
riety of small stimulus mea-
sures which could help more.
Earlier in July, Liu Guoqiang,
a Chinese central bank official,
dismissed concerns that China

is slipping toward deflation.
But some economists see

alarming parallels between
China’s current predicament
and the experience of Japan,
which struggled for years with
deflation and stagnant growth.
In the 1990s, a collapse in

stock markets and real-estate
values in Japan pushed com-
panies and households to
drastically cut back spending
to service burdensome debts—
a so-called balance-sheet re-

cession that some see taking
shape in China today.
Data released Thursday

showed industrial profits are
sinking and average new home
sale prices fell in June.
If China were to tip into

protracted deflation, it has an-
other big problem: Traditional
methods of fighting it are ei-
ther unpopular in Beijing, or
lack potency due to the coun-
try’s heavy debt load and
other issues. Beijing is wary of
large deficit-financed spending
programs which could juice
growth and push prices higher,
while big debts mean consum-
ers and businesses are reluc-
tant to borrow and spend.
“The big concern is whether

the policy tools that they have
will have much traction in
terms of trying to avert defla-
tion, or deal with deflationary
pressures once they arrive,”
said Eswar Prasad, a professor
of trade policy and economics
at Cornell University and a for-
mer head of the International
Monetary Fund’s China division.
For the global economy, ex-

tended deflation in China
might help cool inflation else-
where, including the U.S.,
since its factories make up

such a large share of the
world’s goods.
However, a flood of cut-

price Chinese exports on
global markets could squeeze
out rival exporters in some
countries, hurting jobs and in-
vestment in those economies.
Chinese export prices for steel
and chemicals fell by about a
third during the 12 months
through June.
A deflationary spell in China

would also likely mean weaker
Chinese demand for food, en-
ergy and raw materials, which
big chunks of the world rely on
for export earnings.
“The market is underesti-

mating the deflationary im-
pact on the global economy,”
said Frederic Neumann, chief
Asia economist at HSBC in
Hong Kong.
Consumer prices in the

U.S. rose 3% in June from a
year earlier, a sharp slowdown
from the 8% annual rate a year
earlier. Annual inflation in the
European Union last month
was 6.4% as the region contin-
ues to feel the squeeze from
high energy and food prices.
In China, annual consumer-

price inflation in June was zero.
Producer prices fell in China

last month by 5.4% from a year
earlier. Subdued consumer
spending is one big reason.
But weak price pressures are

also a payback of sorts for
China’s experience during the
pandemic, when exports rock-
eted on Western demand for
gym equipment, home improve-
ment supplies and other goods.
The demand surge helped

push Chinese producer prices
up 12% between the start of
2020 and their peak in April
2022, according to an index cal-
culated by Moody’s Analytics.
When governments lifted

lockdowns and Western de-
mand eased, the trend re-
versed. Producer prices began
falling on a year-over-year ba-
sis in October and have kept
falling every month since.
Chinese factories, which ex-

panded to meet Western de-
mand during the pandemic,
now face overcapacity. The
hope was that Chinese consum-
ers would step into the breach
and soak up excess inventories
as export markets dried up. But
that hasn’t happened, and as
more businesses pivot toward
selling into the domestic mar-
ket, the downward pressure on
prices is building.

Signs of deflation are be-
coming more prevalent across
China, heaping extra pressure
on Beijing to reignite growth
or risk falling into an eco-
nomic trap it could find hard
to escape.
While the rest of the world

tussles with inflation, China is
at risk of experiencing a pro-
longed spell of falling prices
that—if it takes root—could
eat into corporate profits, sap
consumer spending and push
more people out of work. Its
effects would ripple across the
globe, easing prices for some
products that countries like
the U.S. buy from China, but
would also deprive the world
of important Chinese demand
for raw materials and con-
sumer goods, while also creat-
ing other problems.
Prices charged by Chinese

factories that make products
ranging from steel to cement
to chemicals have been falling
for months. Consumer prices,
meanwhile, have gone
flat, with prices for certain
goods—including sugar, eggs,
clothes and household appli-

BY JASON DOUGLAS
AND STELLA YIFAN XIE

Fear of Deflation Deepens in China as Growth Stalls
Annual change in
consumer prices

Source: CEIC
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If You Owned a U.S. Dollar LIBOR-Based Instrument Between August 2007 and May 2010 A Settlement Totaling $90 Million
Could Affect You

There are lawsuits impacting individuals and institutions that entered into over-the-counter financial derivative and non-derivative in-
struments directly with 17 banks and that received payments tied to U.S. Dollar LIBOR. A Settlement totaling $90 million has been
reached with MUFG Bank, Ltd., The Norinchukin Bank, and Société Générale. Earlier settlements totaling $590 million were reached
with Barclays, Citibank, Deutsche Bank, and HSBC, bringing the total settlement amount to $680 million. The remaining Non-Settling
Defendants include Bank of America, Credit Suisse, HBOS, JPMorgan Chase, Lloyds, Rabobank, Royal Bank of Canada, Royal Bank
of Scotland, UBS, and Portigon.

What are the lawsuits about?
The litigation claims that the banks manipulated the U.S. Dollar LIBOR rate during the financial crisis, artificially lowering the rate for their
own profit, which resulted in class members receiving lower interest payments for their U.S. Dollar LIBOR-Based Instruments from the
banks than they should have. Plaintiffs assert antitrust, breach of contract, and unjust enrichment claims. MUFG Bank, Norinchukin, and
Société Générale deny all claims of wrongdoing.

Who is included in the Settlement?
You are included if you (individual or entity) directly purchased certain U.S. Dollar LIBOR-based instruments from Bank of America,
Bank of Tokyo-Mitsubishi, Barclays, Citibank, Credit Suisse, Deutsche Bank, HBOS, HSBC, JPMorgan Chase, Lloyds, Norinchukin,
Rabobank, Royal Bank of Canada, Royal Bank of Scotland, Société Générale, UBS, and Portigon (or their subsidiaries or affiliates) in
the United States; and owned the instruments at any time between August 2007 and May 2010. The instruments in the Settlement Class
include certain interest rate swaps, forward rate agreements, asset swaps, collateralized debt obligations, credit default swaps, inflation
swaps, total return swaps, options, and bonds/floating rate notes.

What does the Settlement provide?
The Settlement will create a Settlement Fund totaling $90 million that will be used to pay eligible Class Members who submit valid claims,
as well as attorneys’ fees not to exceed one third of the gross settlement, expenses not to exceed $5,500,000, and service awards to the
Class Representatives not to exceed $100,000 per Representative. Additionally, MUFG Bank, Norinchukin, and Société Générale will
provide certain cooperation to the Plaintiffs in their ongoing litigation against the Non-Settling Defendants.

How can I get a payment?
You can submit a Proof of Claim online or by mail. The deadline to submit a Proof of Claim is December 15, 2023. You do not need to
submit a Proof of Claim to share in the Settlement if you previously submitted a valid Proof of Claim in the prior settlements and do not
seek to modify or supplement your Proof of Claim. You are entitled to receive a payment if you have a qualifying transaction with any
of the following banks: Bank of America, Bank of Tokyo-Mitsubishi, Barclays, Citibank, Credit Suisse, Deutsche Bank, HBOS, HSBC,
JPMorgan Chase, Lloyds, Norinchukin, Rabobank, Royal Bank of Canada, Royal Bank of Scotland, Société Générale, UBS, or Portigon
(or their subsidiaries or affiliates). You do not need to have transacted with MUFG Bank, Norinchukin, or Société Générale specifically.
At this time, it is unknown how much each Class Member who submits a valid claim will receive. Visit www.USDollarLiborSettlement.com
for more information on submitting a Proof of Claim.

What are my rights?
If you are a member of the Settlement Class and you do not file a timely claim, you will lose your right to receive money or benefits from
the $90 million settlement with MUFG Bank, Norinchukin, and Société Générale unless you submitted a valid claim in a prior settlement
in the OTC Action. If you would like to retain your right to file your own lawsuit against MUFG Bank, Norinchukin, or Société Générale,
you must opt out of the Settlement Class by September 29, 2023. If you stay in the Settlement Class, you may object to the Settlement
by September 29, 2023.

The Court will hold a hearing on October 17, 2023 to consider whether to approve the Settlement and approve Class Counsel’s request
of attorneys’ fees of up to one-third of the Settlement Fund, plus reimbursement of costs and expenses and service payments to the
Class Representatives. You or your own lawyer may appear and speak at the hearing at your own expense. More information about the
Settlement is available on the Settlement website, www.USDollarLiborSettlement.com, and in the Long Form Notice accessible on that
website, or by calling 1-888-619-8688.
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Launched in the 1990s, the icebreaker Healy is packed with scientific equipment but has no deck guns to defend itself.
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James Dondero, former
chief executive of hedge-fund
company Highland Capital
Management, sees another
similarity in the novel—be-
tween one of the villains and
himself.
Dondero says he is the in-

spiration for Cade Graham, a
Dallas hedge-fund playboy
suspected of insurance fraud
and faking his own death in a
fiery car crash. And in a plot
twist not yanked from the
novel, he is pushing for the
judge-cum-writer to step aside
from a case she is handling
that involves none other than
the real-life hedge-funder—
Dondero.
Like many fictional works,

Jernigan’s book includes a dis-
claimer that its characters

ContinuedfromPageOne

in the region.
“We’re telling the world,

‘We’re up here patrolling this
area,’” said the Coast Guard’s
Kenneth Boda, who was cap-
tain of the Healy, the U.S. ice-
breaker used in the Arctic, un-
til June. “There are certain
things we don’t want you do-
ing up here.”
Russia’s defense ministry

said the exercises, which be-
gan in the Sea of Japan, were
designed to improve interop-
erability of the fleets and to
defend eastern sea lanes and
economic activity.
“China will not and has no

intention of using Arctic is-
sues to promote its geopoliti-
cal interests,” said Chinese
embassy spokesman in Wash-
ington, Liu Pengyu.

New strategy
The Biden administration

released a new Arctic strategy
in October that identified na-
tional security as the main pil-
lar for U.S. interests in the re-
gion, ahead of the
environment, economic devel-
opment and international co-
operation. The strategy paper
said that “Russia’s unprovoked
war of aggression against
Ukraine has rendered govern-
ment-to-government coopera-
tion with Russia in the Arctic
virtually impossible.”
The Russian-Chinese part-

nership heightens the chal-
lenges faced by America’s mil-
itary as it enters a new era of
great-power competition. For
decades, the U.S. has been fo-
cused on fighting insurgencies
in the Middle East and Af-
ghanistan, and has lately been
working to reorient its forces
to face a different type of po-
tential conflict.
“Both Putin and Xi have

made clear that the High
North is key to their strategic
interests, and it is imperative
that the United States and our
allies keep them from domi-
nating this region,” said Sen.
Roger Wicker (R., Miss.), the
top Republican on the Senate
Armed Services Committee,
referring to Russian President
Vladimir Putin and his Chi-
nese counterpart, Xi Jinping.
Russian-flagged commercial

and government vessels active
in Arctic waters rose to a
monthly average of 709 last
year, up 22% since 2018, ac-
cording to satellite-tracking
data compiled by AAC Space-
Quest for The Wall Street

Journal. Among the vessels:
the 50 Let Pobedy, a 524-foot
nuclear icebreaker named for
the anniversary of Russia’s
World War II victory.
China, for its part, is “look-

ing for reasons to have a mili-
tary presence in the Arctic,”
explained Vice Adm. Peter
Gautier, the U.S. Coast Guard’s
head of operations.
The American public be-

came aware of China’s intelli-
gence-gathering activities
near the Arctic earlier this
year after a Chinese balloon
was first detected near
Alaska’s uninhabited St. Mat-
thew Island in the Bering Sea.
The balloon floated across the
U.S. and Canada before it was
shot down off the coast of
South Carolina.
China’s foreign ministry de-

nied the balloon was for sur-
veillance and criticized the
U.S. for shooting it down.

Chinese surveillance
Last year, Canadian offi-

cials seized Chinese buoys be-
lieved to have been involved in
surveillance of U.S. subma-
rines, Canadian officials said
this year. U.S. officials are also
investigating visits by Chinese
nationals in and around U.S.
bases, including in Alaska.
“If we’re not there and we

allow them to test our waters,
it starts to look more like the
South China Sea,” said Capt.
Stephen Adler, who was then

the commander of the Coast
Guard Cutter Stratton, on a
stop in Dutch Harbor last fall.
The Russia-China security

partnership is in part driven
by commerce on the energy-
rich trade route.
Warmer temperatures are

opening new shipping lanes
between Asia and Europe and
may eventually introduce
brand-new shipping routes
near the North Pole. As early
as the 2030s, the Arctic may
be practically ice-free in Sep-
tember, the month with the
lowest amount of ice in the
year, according to a study in
Nature Communications.

Natural-gas route
Shipping companies are

studying Russia’s northern
coast as the shortest link be-
tween seaports of East Asia
and Europe, bypassing south-
ern oceans and the Suez Ca-
nal. A cargo ship’s trip from
Japan to a port in the Nether-
lands could be cut by more
than half, to less than 6,000
miles from more than 12,000
miles, by traveling through
the Arctic Ocean.
The Northern Sea Route,

which Russia asserts the right
to regulate under an Arctic
agreement, allows ships carry-
ing liquefied natural gas to
transport the cargo through
the Bering Strait. The route
runs along the maritime bor-
der between Russian and U.S.

waters just west of Alaska.
More ice-crushing vessels

in the area are ferrying Rus-
sian gas to the Chinese mar-
ket. Last year, Russia and
China used a trio of massive
ice-breaking ships flying Hong
Kong flags to carry Russian
LNG to Chinese and other
markets, according to the AAC
SpaceQuest shipping data.
The U.S. rejects Russia’s

claim to regulate traffic
through the Northern Sea
Route and has considered con-
testing it in a so-called free-
dom of navigation exercise,
according to a classified docu-
ment taken and shared online
by Airman First Class Jack
Teixeira of the Massachusetts
Air National Guard.
Such exercises, known as

Fonops, involve sailing
through waters to contest
what the U.S. sees as excessive
claims of another nation, in-
cluding China’s claims in the
South China Sea and other ar-
eas.

Combat capabilities
While Russia’s vast terri-

tory dominates the Arctic
coastline, with well-developed
ports, airfields and vessels un-
der its control, NATO assets in
Canada, Scandinavia and else-
where would come into play in
any potential conflict.
The U.S. itself has combat

capabilities in the Arctic rang-
ing from air bases in Alaska

with more than 100 advanced
F-35 and F-22 jets, to nuclear-
powered submarines roaming
the seas that can punch up
through the ice, to missile-
tracking radar in Greenland.
A new Pentagon planner for

the region monitors stepped-
up exercises in cold condi-
tions, often with allies in the
region. In a February exercise,
U.S. Army soldiers from the
“Arctic Angels” airborne divi-
sion flew over the North Pole
from Alaska to Finland, where
they practiced maneuvers
with Norwegian troops.

Frigid deployments
The frigid deployments are

inspiring efforts to deploy un-
manned vessels and to inno-
vate for northern fighting
forces. Materials scientists are
working with the military to
improve tools used in icy con-
ditions, for example to pre-
vent frozen spray from accu-
mulating on ships and
weapons, a problem previ-
ously addressed by a service-
man with a baseball bat.
The biggest gap between

Western nations and the Rus-
sia-China partnership is in
“domain awareness,” or the
knowledge of what adversar-
ies are doing in and around a
region with few people and
little infrastructure.
Military officers say fixing

that involves adding more sat-
ellites to provide better com-
munication on the ground, un-
manned aircraft and seagoing
vessels, and long-range radar.
Ports such as Dutch Harbor
also need improvements.
A greater U.S. presence in

the region is hobbled by a lack
of ships hardened to with-
stand ice. In comparison, Mos-
cow has invested continuously
in ice-hardened ships that can
steam through water dotted
with “growlers”—small frozen
chunks.

Heightened tensions
Not since the Cold War

have Arctic tensions between
the U.S. and Russia been so
high.
Both sides invested heavily

in Arctic facilities, ranging
from radar to ice-capable sub-
marines. In the twilight of the
Cold War, Soviet and Ameri-
can nuclear submarines col-
lided twice in Arctic waters
north of the main Soviet sub-
marine base on Fennoscandia,
near the border with Norway,
causing damage to the subma-
rines and headaches for diplo-
mats but avoiding a military
conflict.
In 1987, two years before

the fall of the Berlin Wall, So-
viet Union leader Mikhail Gor-
bachev signaled a willingness
to dial back tensions. He
warned in a speech in the Arc-
tic city of Murmansk, Russia,
that the “militarization of this
part of the world is assuming
threatening dimensions.”
Three decades later, the

seizure of Crimea and the
broader invasion of Ukraine
have rekindled old tensions,
and the U.S. led Western na-
tions to impose a raft of sanc-
tions on Russia’s economy.
Western oil and gas giants
halted their investment and
technology cooperation with
Russian firms, especially in
technically challenging areas
such as the Arctic.
On a visit to Nordic coun-

tries in June, Secretary of
State Antony Blinken an-
nounced the reopening of a
Cold War-era diplomatic out-
post north of the Arctic Circle
in Tromsoe, Norway.

includes the Aleutians, a stra-
tegic chain of volcanic islands
that divides the Pacific Ocean
from the Bering Sea and Arc-
tic Ocean. They were the loca-
tion of bitter fighting during
World War II. One small island
city, Unalaska, which brings in
more fish than any other U.S.
port, hosts the Coast Guard
base at Dutch Harbor.
“But to see these combat-

ants form up in a surface ac-
tion group together and steam
together, that’s what’s rare,”
said Rear Adm. Nathan Moore,
who was Coast Guard com-
mander for the Alaska region
until earlier this month, when
he became deputy commander
for the Atlantic.
The Coast Guard called in a

C-130 Hercules aircraft from
another of its bases, on
Alaska’s Kodiak Island, and of-
ficers aboard the Kimball radi-
oed the Russian and Chinese
ships to warn them they had
entered U.S.-regulated waters.
The Russian and Chinese ships
broke formation and departed.
Once a lonely and largely

impassable maritime expanse
where countries worked to-
gether to extract natural re-
sources, the Arctic is increas-
ingly contested territory. As
sea ice melts and traffic in-
creases on the southern edges
of the Arctic Ocean, govern-
ments are maneuvering in
ways that mirror great-power
rivalries in lower latitudes.
In recent months, Russian

bombers have increased their
patrols over the Arctic and
probed further south. Nor-
way’s intelligence service said
that with Russia’s conven-
tional forces weakened by the
war in Ukraine, its strategic
weapons are taking on greater
importance, among them the
nuclear-armed submarines of
Russia’s Northern Fleet. More
Russian-flagged commercial
and government vessels are
active in Arctic waters.
While U.S. military officials

and analysts don’t expect Bei-
jing to deploy broad military
forces in the Arctic, they said
China is sharing satellite and
electronic intelligence from
the region with Moscow.

Satellite tracking
In response, the U.S. is

beefing up its presence in the
Arctic by adding to its polar
icebreakers—the ships vital to
a consistent presence in the
icy seas. The U.S. has just one
icebreaker in the region for
only part of the year, com-
pared with three dozen owned
by Russia.
It’s also tracking move-

ments of Russia and China via
satellites, drones and un-
manned seacraft, analysts and
military officers said.
After the U.S. and other

Asia-Pacific nations watched
Beijing build military installa-
tions in the South China Sea,
the Pentagon doesn’t want to
get caught off guard again,
this time near the shores of
America, Canada and other
NATO allies in Northern Eu-
rope. Last fall’s Russian-Chi-
nese exercise triggered “Oper-
ation Frontier Sentinel,” Adm.
Moore’s plan to respond to
foreign military vessels’ unex-
pected approaches to the U.S.
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“are absolutely fictional.” Nev-
ertheless, citing “unquestion-
able parallels” between his life
and Graham’s, Dondero is ar-
guing that the fictional depic-
tion exposes Jernigan’s real-
life bias against him in the
long-running legal case.
Jernigan has rebuffed his

efforts so far, at one point
quoting Oscar Wilde: “Life im-
itates art far more than art
imitates life.”
Highland Capital, once a pi-

oneer in trading speculative
corporate loans, filed for
bankruptcy in 2019 after it be-
came embroiled in a series of
legal disputes. The case
landed in Jernigan’s court.
Dondero, who was subse-
quently ousted from Highland,
has been fighting with the
bankrupt firm and its credi-
tors over its winddown.
Dondero claims Jernigan,

who has held him in civil con-
tempt twice, hasn’t been fair to
him during the bankruptcy
proceedings. He has sought her
recusal several times—to no
avail. He has asked a federal
district court to reconsider.
His latest attempt to boot

Jernigan cited her fiction
writing as evidence of her
negative views of the hedge-
fund industry. Her first novel,
“He Watches All My Paths,”
revolves around death threats
to the fictional Judge Lassiter.
Her second follows the man-
hunt for the criminal. Both are
self-published.
Dondero sees parallels be-

tween himself and Graham,
one of the vil-
lains in the sec-
ond novel. The
novel describes
Graham as a
“wel l -known
wealthy playboy
and high-flying
Dallas hedge
fund manager,”
and as “a real
piece of work…a
ton of people
hate him, don’t trust him, and
can’t figure out how on earth
he manages to make so much
money in both good times and
bad times.” The novel involves
Graham in a plot to murder
American retirees in Mexico
for insurance money.
According to Dondero, the

fictional hedge fund, called
Ranger, handles assets similar
to those of his former firm,
which he said in a court filing
was once called Ranger Asset
Management. Jernigan’s nov-
els show disdain for hedge-
fund managers, he says, citing
passages that describe the in-
dustry as having “outrageous
amounts of hubris” and a “bro
culture.”

In a state-
ment to The
Wall Street
Journal, Don-
dero said: “The
impartiality of
judges—and the
appearance of
impartiality—is
a critical com-
ponent of the
federal judi-
ciary. We are

well past the point that a rea-
sonable person would see bias.”
Jernigan, who has been a

judge since 2006, has said he
has inundated the court with
thousands of pages of material
related to recusal requests
that were untimely and with-
out merit. The judge, who

didn’t respond to requests for
comment, addressed her fic-
tion briefly in one March
opinion, saying that even
though some of her work is
loosely based on real life, no
characters were inspired by
Dondero. Jernigan’s opinion
said she had “never once
heard” that Ranger was High-
land’s original name.
In the ruling, Jernigan said

she “regrets this sideshow,”
but added that many sitting
judges write books, though
usually nonfiction rather than
fiction.
Jernigan said there were

countless examples of authors,
from Agatha Christie to Ernest
Hemingway, who weave fic-
tional plots that are loosely
based on real-life events. “The
Presiding Judge is somewhat
embarrassed to discuss these
literary greats in the same
paragraph in which she is
mentioning her own fiction
works—it is merely to make a
point,” she said in the ruling.
Dondero’s legal team hired

law professor Steve Leben of
the University of Missouri-
Kansas City School of Law to

take a look.
“To be sure, the two judges

aren’t identical, and the book
doesn’t come across as nonfic-
tion,” Leben wrote to the
court this month. “But while
it’s common for fiction au-
thors to draw on their own
lives, experiences, and view-
points to varying degrees,
Jernigan has made the simi-
larities numerous and obvi-
ous.” He concluded the judge
ought to recuse herself.
Dondero’s former hedge

fund Highland, for its part,
has opposed his recusal at-
tempts and called him a “vex-
atious litigant,” petitioning
this month to limit his legal
maneuvering.
Legal ethics experts said

what matters is whether
Jernigan’s impartiality might
be reasonably questioned.
“It is a pretty novel situa-

tion—pun vaguely intended,”
said Indiana University law
professor Charles Geyh. While
many judges write outside of
court, he said, “this is compli-
cated as a work of fiction, and
the way we evaluate it is
tricky.”

A Judge’s
Novel
Drama

Character is
‘wealthy playboy
and high-flying
Dallas hedge
fundmanager.’
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To July’s haute couture show on
the banks of the Seine in Paris, La-
mar showed up in slouchy logo-
printed black pants with a cream-col-
ored tweed jacket, worn unbuttoned
over a white T-shirt and pearls.
Manspreading in the front row, he
managed to look uniquely himself in
these granny go-to pieces.
“In Chanel, I feel free,” said editor

in chief of Perfect magazine Bryan
Yambao (aka Bryanboy), who owns
more than 60 Chanel women’s jack-
ets, as well as coats and sweaters.
He said the brand works well for him,
as a relatively small 5-foot-8 man,
and he wears a size 40, 42 or 44 de-
pending on the style.
Compared with restrictive and dull

men’s black and navy suits, Yambao
likes the variety and quality of the
Chanel textiles used in tailoring. “I
just feel like with menswear, you’ve

pretty much seen it all,” he said.
Chanel’s visibility is at an all-time

high, with the brand as the co-spon-
sor of this year’s Chanel-heavy Karl
Lagerfeld-themed Met Gala, fashion
shows in Paris and Los Angeles,
and this summer’s Chanel-spiked
“Barbie” blockbuster.
When I asked Chanel’s president

of fashion, Bruno Pavlovsky, earlier
this year how young people find out
about the brand these days, he said
the Met Gala, with no hesitation.
Surely the images and social-media
impressions of men wearing Chanel
to the event, like Givēon in 2022
and Lamar in 2023, as well as men
in Chanel-evoking looks, like Shai
Gilgeous-Alexander in a black-and-
white tweedy blazer from Thom
Browne in 2023, introduced the
brand to a new generation.
Plus, the fact that the brand

ton, whose first menswear ad under
former Chanel ambassador Williams
featured a woman: Rihanna.
Luke Raymond, the senior mens-

wear editor at e-commerce company
Farfetch, compared Chanel to Miu
Miu, another holdout with no current
men’s line. He speculated that al-
though both brands are highly cov-
eted by men, “there does seem to be
a reluctance on the brand side and
maybe that is around potentially scar-
ing or offending an existing customer
at the risk of attracting new ones.”
Chanel markets to men in other

ways. The company produces
watches, fragrance and skin-care
products for men. Global ambassa-
dors include Timothée Chalamet for
Bleu cologne, as well as musicians
Sébastien Tellier, Nile Rodgers and
G-Dragon. Williams was an ambas-
sador from 2014 to 2022. Local
Asian-market ambassadors include
Wang Yibo, Boran Jing and William
Chan in China, Hio Miyazawa in
Japan, and Park Seo-joon in Korea.
Viard, Chanel’s current designer, is

known for her allegiance to women
both in her feminine design work and
in projects like supporting female
writers. Lagerfeld would occasionally
sprinkle one or two men’s looks into
his shows. Those are now collectible,
according to Cameron Silver, founder
of Los Angeles vintage mecca De-
cades, who owns an early men’s
blazer. He said that when he recently
traveled to Puglia, Italy, male clients
were asking him to track down larger
sizes of Chanel jackets.
Silver pointed out that Coco Cha-

nel’s original inspiration for the
tweed jacket was menswear. She
first started making tweed pieces
after becoming familiar with Scot-
land in 1924 through the Duke of
Westminster, and made the tweed
suit a cornerstone of her brand in
the 1950s. So men embracing it is
more natural and less subversive
than it first appears. “I think it’s cel-
ebratory,” said Silver. “And I have a
feeling Coco Chanel would be de-
lighted that her inspiration, coming
from the men in her life, has now
inspired the 21st-century confident
male to this completely modern,
20th-century way of dressing.”

doesn’t make menswear or market
its ready-to-wear to men contrib-
utes to it feeling unique.
Rolland Ryan, a model and de-

signer in Los Angeles who fre-
quently wears Chanel, said, “Fashion
men want to stand out. When I pur-
chase an item from Chanel, whether
it be a bag, shirt, jacket, I know I
won’t see anyone else wearing it.”
Most of Chanel’s haute-fashion

competitors—Hermès, Valentino,
Prada and the like—make mens-
wear. And many are actively ques-
tioning the notion of gender alto-
gether, with a contemporary back-
and-forth merchandising strategy.
Think of Gucci, which often puts
men in women’s clothing and vice
versa on the runway, and recently
featured trans man Elliot Page in a
trio with A$AP Rocky and Julia Gar-
ner in a perfume ad. Or Louis Vuit-

When you throw the ball down to
the ground, you’ll hear your voice
droop in energy along with the
ball. Then throw the ball up, and
notice the way your words sound
as if you’re half taking them back.
Last, throw the ball straight and
allow your words to follow
through, too.

“It’s the weirdest feeling to
say something and mean it all
the way to the end,” Bay says. “It
feels brave.”

No hedging allowed
When pitching an idea, don’t un-
dercut yourself with hedging lan-
guage, says Bob Bordone, a negoti-
ations coach. He cringes at
questions like: “Would you be will-
ing to consider letting me work
remotely on Fridays?”

“It makes me just want to say
no because it’s such a weak thing,”
he says.

Instead, he says, start with a
statement: “I wanted to talk to you

about working out a new sched-
ule.” Assure that any agreement
you come to would be good for
your manager and the company.

When someone tells you no,
Bordone suggests trying: “How
can we tackle this, even though we
see it differently?” You sound
strong and assertive, but not
nasty, he says.

Good news for the nice guys
among us: You don’t have to give
up your personality to be

taken seriously.
“I’m, 99.9% of the time, a jovial,

happy-go-lucky guy,” says Colton
Schweitzer, a user-experience de-
signer and educator in Vancouver,
Wash. When he doesn’t like the di-
rection a project is going, he
pushes back by asking questions
and inserting the occasional joke.

“I’m smiling,” he says, “Even
when I’m saying, ‘Are you sure
about that?’”

Because he’s so pleasant, his
serious moments carry weight. At
one job, he cheerfully took on
more work when colleagues
asked—until his manager asked
him to pick up the slack for an un-
derperforming employee. He gave
a resolute no. His manager
dropped the issue, and seemed
surprised and impressed by his re-
sponse, he says.

“It’s like a currency,” he says of
invoking a more stern style. “When
I use it, it’s really valuable.”

Less yelling, more intensity
To be tough but not jerky, set
clear expectations, says Harry
Kraemer, a professor of leader-
ship at Northwestern University’s
Kellogg School of Management.

Before teaching, Kraemer rose
to be chief executive of Baxter In-
ternational, the healthcare com-
pany where he worked for 25
years. As a new manager, he’d
tried to be everyone’s breezy
friend, shrugging it off when his
team turned in a project hours
past deadline. The second time it
happened, he devolved into yell-
ing, only to realize he hadn’t made
the stakes clear from the start.

“If I focus on being liked, the
chance of being respected is very
low,” he says.

He adopted a new leadership
style of, “I’m not going to surprise
you.” He says the yelling just
made him look out of control, but
following through with conse-
quences worked. When his team
missed sales targets, he gathered
them for a two-hour debrief—no
smiling, his voice intense.

“I don’t need a sorry,” he’d tell
them. “Hit the number. Do what
you told me you were going to do.”

Dinah Davis, a Realtor in High-
lands, N.C., still remembers advice
an old friend gave her years ago
on the golf course. The friend was
a skilled neurosurgeon known for
being direct, not touchy-feely.

“I have a great bedside man-
ner,” she told Davis. “I just don’t
have time for it.”

The advice was freeing for Da-
vis, a former lawyer more com-
fortable with staunch negotiations
than chirpy small talk.

“Do you want your pilot to be
nice?” Davis asks. “Or do you want
your pilot to get the plane on the
ground?”
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Going the
Extra Smile

Don’t be a jerk at work.
But it doesn’t pay to be too

nice, either.

H ow nice should you be
at work?

We’ve supposedly
moved on from the era
of the militaristic
chief executive who

barks orders and threats. Most of
us agree: We don’t like jerks. Be
kind, we implore our kids.

Then we get to the office.
We’ve got direct reports to rally,
colleagues in other departments to
convince and bosses who claim
they want honest feedback. Speak
with hesitation and you’re ig-
nored. Handle your team with kid
gloves and you’re a pushover, not
a force to be reckoned with.

“I, personally, think you’re too
nice a person to be in the job that
you’re in.” That’s what Rep. Greg
Murphy (R., N.C.) told Katherine
Tai, the lead trade negotiator for
the U.S., this spring during a hear-
ing. His comments summed up
feedback so many of us, especially
women, have heard. We’re too
bubbly or kind. We deploy too
many apologies or exclamation
marks. Yet when we do too little
of all that, we’re overly aggressive.

“I want to be a nice person,”
Sarah Kleinberg, the director of
operations at a healthcare consult-
ing firm, told me. She’s realized,
though, that being nice often
makes others feel good, without
actually moving a project forward
or prompting a team member to
improve. “You have to have the
level of confidence to be beyond
people-pleasing,” she says.

‘Customer-service voice’
Many people, desperate not to of-
fend, resort to what speaking
coach Samara Bay calls “customer-
service voice.” It’s that high-
pitched, upspeak-y tone meant to
inform the barista, I think you
might be out of oat milk?

What are we saying when we
use that tone? “I’m not powerful,
don’t worry,” Bay says.

Making yourself non-intimidat-
ing and as small as possible may
work earlier in careers, she adds,
making the people in charge feel
secure. But as we ascend, or try
to, the wavering voices can con-
fuse others. Do it enough and peo-
ple might question whether you’re
leadership material, Bay says.

She recommends a vocal exer-
cise for speaking more confidently.
Pretend that you’re introducing
yourself—“Hi, my name is Ra-
chel”—while throwing a pretend
ball against the wall. Match your
vocal pitch to the ball’s trajectory.PH
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South Korean actor Park Seo-joon, a Chanel ambassador, wears a women’s jacket. Right, Pharrell Williams in 2021.

Men Chanel-ling Their Inner Coco

T he Chanel tweed jacket—worn
by famous women from Prin-
cess Diana to Rihanna—is a

beacon of femininity and elegance.
In a 1996 episode of “The Simp-
sons,” Marge Simpson dons a pink
Chanel suit that looks much like the
one worn by Jackie Kennedy the
day President John F. Kennedy was
assassinated. Designed by Coco
Chanel in 1957 and reworked time
and again by the brand’s designers
Karl Lagerfeld and now Virginie Vi-
ard, its constants are usually nubbly
tweed fabric, double-C buttons and
a gold chain hidden in the hem (so
it falls nicely). It’s an indisputable
fashion classic for women.
Suddenly, it’s a status symbol for

daring men, as well.
“There is this wink when men

wear Chanel,” said Yashua Sim-
mons, a stylist who has put the
singer Givēon in several Chanel
looks for events including the Met
Gala, the Grammy Awards and
Coachella. He continued, “It’s the ul-
timate unexpected thing for a guy
to have on today.”
Although Chanel doesn’t make

menswear, this year alone celebrities
including rapper Kendrick Lamar,
South Korean actor Park Seo-joon
and rapper G-Dragon have all worn
dainty Chanel jackets. The progenitor
of the look was Pharrell Williams,
now the men’s creative director of
Louis Vuitton, who’s worn women’s
Chanel pieces for several years, was
a muse to Lagerfeld and designed a
capsule collection for the brand in
2019 called “Chanel Pharrell.”
Williams’s influence can be felt in

the increasing number of men who
have started wearing Chanel
women’s ready-to-wear, including
sweaters, coats, skirts and, most
notably, the classic tweed jackets
and suits. On the red carpet, at
fashion shows and at parties, men
are experimenting with this most
ladylike of styles.GE
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yearly pattern going forward.
Other respiratory viruses such as
flu and RSV typically start spread-
ing in the fall and peak in the win-
ter. Covid, a much newer virus
that has mutated a lot since
emerging a few years ago, so far
has had winter surges as well as
summer bumps, like we’re seeing
again this year.

One possible factor: Heat waves
are sending people fleeing for air-
conditioned indoor spaces, where
Covid transmits more easily com-
pared with outside. Summer travel
might also play a role, as people
crowd into airports and bring
their germs along with them criss-
crossing the world.

“We are in a very warm year
and people are spending a lot of
time indoors,” said Dr. Luis Os-
trosky, chief of infectious dis-
eases and epidemiology at
UTHealth Houston and Memorial

Covid-tracking data isn’t as
comprehensive as it once was.
Many people aren’t testing at all,
and use home rapid tests if they
do, which typically don’t get re-
ported to health authorities.

Since the federal government
formally declared the end of the
pandemic as a public health emer-
gency in May, labs no longer are
required to submit data on
Covid-19 testing. Instead, the CDC
testing positivity data comes from
more than 400 labs that volun-
tarily submit data.

Wastewater testing provides
some regional clues. In Houston,
wastewater measures have tripled
over the past three weeks, says
Ostrosky at UTHealth Houston
and Memorial Hermann. “That’s
always a precursor to what we’re
going to be seeing clinically,”
he notes.

Already, the hospital and clinic
have seen roughly double the
number of people testing positive
for Covid-19 over the past two to
three weeks, Ostrosky says.

The most recent data from Bio-
bot, a Cambridge, Mass., wastewa-
ter epidemiology company, shows
a 17% increase nationally in the
level of the virus that causes
Covid for the week ending July 26
compared with the prior week.
“It’s been this consistent uptick
over the past several weeks,” says
Mariana Matus, CEO and co-
founder of Biobot.

The Midwest led the way with
levels 40% higher for the week end-
ing July 26 compared with the pre-
vious week. Levels were 13% higher
in the Northeast and 15% higher in
the South and Western states.

Overall, wastewater virus levels
are still low, says Matus. Waste-
water concentrations were three
times higher last summer.

Caitlin Rivers, an epidemiolo-
gist at the Johns Hopkins Center
for Health Security, says Covid
trend rates don’t necessarily war-
rant changing behaviors if you’re
young and healthy.

But elderly people and those
who are immunocompromised
might want to keep a closer eye
on the numbers and act more
cautiously, including masking in
crowded indoor spaces, if they
continue to rise for another
month.

“It’s not like we are deep in a
wave,” says Rivers. “It’s just head-
ing in a direction that’s making us
pay closer attention.” M
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How long you should be
out in the heat depends
partly on your age.

A prolonged heat wave is
forcing a rethink of outdoor
safety. People at either end
of the age spectrum—kids
under 4 and adults over the
age of 65—are at the high-
est risk of heat-related ill-
nesses, including heat ex-
haustion and heat stroke,
because they can’t regulate
their core body temperature
as efficiently, doctors say.
Anyone experiencing

symptoms of heat-related ill-
ness should seek medical at-
tention if efforts to cool
down, such as by moving into
an air-conditioned space,
drinking water, shedding
clothing or sprinkling cool wa-
ter onto the body, don’t im-
prove symptoms within a
half-hour, doctors say.

Young children
Babies and children under 4
years old are at high risk
when it’s hot.
Children’s bodies heat up

more quickly than adults’
and have a harder time dis-
sipating heat because they
don’t sweat as efficiently,
pediatricians say.
Young children are also at

greater risk of overheating
because they can’t take off
clothes to cool themselves
down or communicate their
discomfort to adults.
Parents should look for

signs of dehydration or heat
stress on hot days, including
if a young child is crying with
no tears, goes a longer time
than usual without a wet dia-
per or has a dry mouth or
tongue, says Dr. Tochi Iroku-
Malize, a family physician in
Long Island, N.Y., and presi-
dent of the American Acad-
emy of Family Physicians.
Babies younger than 6

months old should be kept
out of direct sunlight alto-
gether, the American Acad-
emy of Pediatrics advises.

Older children
Kids over 4 have better-de-
veloped heat-regulating

functions than toddlers and
babies. But they are also
more likely to overexert
themselves while playing
games or sports.
Once the heat index tops

80, kids who are running
around and are visibly flushed
or starting to slow down
should stop to have some
water every 15 to 20 minutes,
Iroku-Malize suggests.
Kids who have been away

from school sports over the
summer break should ease
back into practices and wear

loosefitting, light clothing
rather than heavy gear, says
Dr. Rebecca Philipsborn, an
Atlanta-based pediatrician.
When the heat index ex-

ceeds 90 degrees, kids
should take breaks at least
every half-hour or so from
outdoor activities and drink
frequently, says Dr. Karen
Goodman, pediatric emer-
gency medicine physician at
Hassenfeld Children’s Hospi-
tal at NYU Langone.
If your child takes certain

medications, like antihista-
mines and some stimulants
to treat ADHD, be aware
they can raise the risk of
heat-related illnesses. Condi-
tions like asthma can in-
crease kids’ heat risks.

Adults
Healthy young and middle-

aged adults are at the least

risk for heat-related illness,
doctors say. However, they
also may be more likely to ig-
nore heat advisories, as well
as consume dehydrating caf-
feinated and alcoholic drinks.
Drink water instead.

Older adults
As we age, it becomes more
difficult to stay hydrated.
Water volume in the body
decreases, urinary issues can
drive a desire to drink less
to avoid frequent trips to
the bathroom, and thirst re-

ceptors stop functioning as
efficiently, says Dr. Kevin
Shih, a geriatric medicine
specialist at WellMed at Mc-
Dermott in Plano, Texas.
Older adults are also more

likely to be taking multiple
medications and have more
chronic conditions. Sweat
glands become less active
with age, too.
Doctors advise caregivers

for older adults to make in-
person visits on particularly
hot days and keep an eye
out for changes in their be-
havior, says Shih. Older
adults often skip past the
early signs of heat-related ill-
ness in the general popula-
tion, such as rash and cramp-
ing. “They may go straight to
a little bit of confusion or de-
lirium, and that’s definitely a
sign that you should act
quickly,” says Shih.

When to Go InsideWhen It’s
Very Hot? It Depends on Your Age

A prolonged heat wave is forcing a rethink of outdoor safety.
Sprinkling cool water onto the body is one way to cool off.

BY ALEX JANIN
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S ummer is bringing us
hot days, vacations—and
a Covid bump.

If you are surprised
to learn that your neigh-
bor, co-worker or kid’s

best friend just tested positive for
Covid-19, don’t be. Measures of
Covid rates including virus levels
in wastewater, ER visits, test posi-
tivity and hospital admissions are
increasing nationally, according to
the most recent Centers for Dis-
ease Control and Prevention data.
The good news is that we are
starting from very low rates.

Doctors are watching the cur-
rent trends for clues to Covid’s

SUMATHI
REDDY

YOUR
HEALTH

Summer Is Seeing
A Covid Bump

Hermann-Texas
Medical Center.
“People are congre-
gating in air-condi-
tioned settings and
that is providing an
opportunity for
transmission.”

Covid-19 hospi-
talizations as of
July 15 are up 10.3%
from the previous
week, according to CDC data.
Emergency department visits are
up 7% and test positivity rose to
6.3% from 5.8%. Hospital admis-
sions include both people hospital-
ized for Covid as well as those
who test positive when they come
in to be treated for something
else. Deaths remain low.

Overall, Covid rates are still
near historic lows, a CDC spokes-
woman noted. And for most peo-
ple, Covid is far less dangerous

than it once was.
“Because we may

start seeing seasonal-
ity patterns like we
do with other respi-
ratory diseases, I
think how big this
wave gets this sum-
mer will be very tell-
ing,” says Katelyn
Jetelina, a scientific
adviser to the CDC

and White House and author of
the “Your Local Epidemiologist”
newsletter.

There is no new Covid strain
behind current cases. A mix of
XBB variants, which are offshoots
of Omicron, play the largest role,
say scientists and doctors.

Covid mutates faster than in-
fluenza, so it’s changing more
quickly and able to better evade
people’s immunity from prior in-
fections, says Jetelina.

Formost
people, Covid is

far less
dangerous than
it once was.

©2023DowJones&Co. Inc. All rights reserved. 3DJ9353
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Want to keep up with the latest trends in travel?
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ARTS IN REVIEW

artist’s 50-year career as a painter,
which began in 1939 and ended
only with his death. It contains 56
works, 30 of them giant canvases
approaching the size of murals. Ex-
cept for the inclusion of a few
painted words, Motherwell’s oeu-
vre is entirely abstract. The ques-
tion lurking in this stately exhibi-
tion is: How good a painter, both
historically and aesthetically, was
Motherwell? “Pure Painting” an-
swers the question with, in effect,
a verdict of very, very good, often
great, but on occasion somewhat
precious or grandiloquent.

Motherwell traveled to Europe
early and often, and he absorbed
the modernist lessons of everyone
from Matisse to Mondrian. He was
most attracted to Surrealism, how-
ever—not the hand-painted, realistic
dream paintings of Salvador Dalí,
but rather the unconscious “auto-
matic writing” approach to art es-
poused by the poet André Breton
and his circle. Motherwell’s leftist
politics (the catalog says he consid-
ered “the tragedy of the Spanish
Republic [and its defeat by Franco]
as emblematic of the idea of trag-
edy in our time”) were ubiquitous

rable, and visually hard to forget—
they are Motherwell’s most memo-
rable paintings. “Unlike the rest of
my work,” Motherwell once said,
“the Elegies are, for the most part,
public statements.” He meant that
the works are, pictorially, as
overtly political as he ever got.

In 1945 Motherwell signed a
contract, which included a monthly
stipend in return for a rather hefty
75 works a year, with the then-cut-
ting-edge Samuel Kootz Gallery in
New York. (He’d had his first gal-
lery exhibition in 1939 in Paris.) By
1960—after many shows at any
number of galleries, including his
first retrospective, at hyper-pro-
gressive Bennington College in Ver-
mont—Motherwell was able to quit
his teaching job at Hunter College
and live from the sales of his paint-
ings alone.

Motherwell’s personal life was
fluctuant. He was married four
times, the first to Maria Emilia
Ferreira y Moyers, whom he met
on a ship bound for Mexico. When
Motherwell went to Reno, Nev.,
where he was being sued by Ma-
ria for divorce due to his heavy
drinking (a lifelong problem), he
met Betty Little, whom he subse-
quently wed and with whom he
had two daughters. In 1957, after
seven years of matrimony, Betty
and the children moved out. A
year later, Motherwell married the
abstract painter Helen Franken-
thaler; their artistically beneficial
union survived for a dozen years.
Finally, he married German-Amer-
ican photographer Renate Pon-
sold, a marriage that lasted until
Motherwell’s death.

In 1967, Motherwell traced the
physical outline of a smaller paint-
ing leaning against a larger one.
The minimalist drawing constituted
an upside-down “U” that Mother-
well subsequently turned back to
right side up. Out of this somewhat
Dada-like coincidence came the art-
ist’s second-most well-known group
of paintings, the “Open” series,
which the catalog says “grew out of
Motherwell’s desire to achieve a
kind of Zen-like austerity.” While
they carry the artist’s characteristic
compositional élan and delicate
touch, and the monochrome can-
vases—mainly blue, orange, or
ocher—are elegant, the “Open”
paintings seem more self-conscious
than passionate.

The observation—which nowa-
days amounts to an indictment—
that, as the catalog puts it, “Moth-
erwell articulated a male-
dominated, Euro-North American,
and generally white aesthetic
canon” might be true. But it’s close
to meaningless; every artist articu-
lates his or her own cultural and
artistic grounding. A bit more tell-
ing is the observation in Artforum
in 1965 by the painter and critic
Sidney Tillim that Motherwell’s
work “comes too late to be topical,
too soon to be historical”—that is,
his paintings are neither ground-
breaking Abstract Expressionism
in the manner of Jackson Pollock
or Barnett Newman, nor removed
chronologically enough to consti-
tute a commentary on them. Nev-
ertheless, the “Open” series and
“Elegy” paintings, along with sev-
eral additional autonomous works,
make this retrospective well worth
seeing—preferably more than once.

Mr. Plagens is an artist and writer
in Connecticut.

among modernists of his era.
Couple Motherwell’s attempt to

balance improvisation and just-
rightness with his politics and you
have “The Little Spanish Prison”
(1941-44), a deceptively profound
abstraction of a cell’s bars. Em-
ploying that same sensibility in
sweeping painterly gestures—the
New York School’s grandchild of
automatic writing—Motherwell
gives us his magnificent black-and-
white “Elegy to the Spanish Re-
public” series. He painted more
than 100 of them from 1948 to
1990 and—crisp, symbolically du-

Fort Worth, Texas
‘AMONG THE ADVANCED American
artists of his generation, the ab-
stract painter Robert Motherwell
(1915-1991) was also the most
deeply grounded in European cul-
ture,” writes Jack Flam, director of
the Dedalus Foundation that Moth-
erwell founded to support an appre-
ciation of modern art, in the catalog
of a new exhibition here. Consid-
ered either the youngest of the
first-generation Abstract Expres-
sionists or the oldest of its second-
generation cohort, Motherwell was
the most academically educated of
them. He earned a bachelor’s degree
in philosophy at Stanford, then un-
dertook graduate studies in philoso-
phy at Harvard, followed by gradu-
ate coursework in art history at
Columbia. He also edited an author-
itative anthology of the Dada paint-
ers and poets. Understandably, as
Mr. Flam notes, Motherwell “advo-
cated for paintings that were ab-
stract but not necessarily nonobjec-
tive”—meaning that although they
weren’t representational in the con-
ventional sense, they somehow al-
luded, if only in their titles, to
things and events in the real world.

The new retrospective curated
by Susan Davidson (with an un-
likely subtitle, given the above)—
“Robert Motherwell: Pure Paint-
ing,” at the cavernous Modern Art
Museum of Fort Worth—covers the

ART REVIEW

Giving Form to an Abstractionist
A retrospective examines RobertMotherwell’s work while trying to place him in the postwar scene

BY PETER PLAGENS
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ment, as well as a jitterbug exhibi-
tion by Whitey’s Lindy Hoppers, in-
cluding the peerless dancers Frankie
Manning and Norma Miller. The
print here is crystal clear and spec-
tacular, clearly taken from a mint-
condition 35mm original. It never
looked so good, even to audiences
in 1942.
This is an essential set in terms

of both quality and quantity, with
no shortage of amazing perfor-
mances to enjoy and discuss. The
most radical aspects of the package
are its emphasis on black perform-
ers and its thematic organization
largely along social, racial, political
and gender lines.
The booklet essays make a com-

pelling case for Soundies as a vehi-

such lines as “Jumping Into Gender
Play,” “Going to War,” “On the Job”
and “The Home Front.” Every kind
of music is accompanied by dancing;
the set is easily worth the asking
price for that footage alone.
There are cameo appearances

by future celebrities, like a 23-
year-old Nat King Cole playing pi-
ano and singing with his classic
trio; Doris Day and Dorothy Dan-
dridge, both at 19; and a pianist at
a point so early in his career that
he is billed as Walter Liberace, of-
fering a Chopinesque variation on
“Tiger Rag.”
The films here are a glorious

cross-section of popular music and
jazz during World War II. Mr. Cantor
notes that it was the war that
made Soundies feasible—it was a
time when millions of Americans
were working in defense plants and
gathering in local taverns for after-
hours recreation. (Appropriately, the
current package includes a whole
set of songs about drinking.) The
end of the war brought an end to
all this outside-of-the-home frater-
nization, even before the rise of
television.
In the ’80s, it was considered ap-

propriate to describe Soundies as
the forerunner of MTV music vid-
eos. With the benefit of time, we
now know that they were much
more than that—an invaluable musi-
cal and visual record of who we are
as a people and a culture.

Mr. Friedwald writes about music
and popular culture for the Journal
and is the author of the newly pub-
lished “Straighten Up and Fly Right:
The Life and Music of Nat King Cole.”

cle for African-American talent. In
her book, Ms. Delson lists 300
“Black Cast” Soundies shorts, more
than any other specialty group. But,
more important, these films over-
whelmingly present a positive im-
age of African-American life in the
‘40s. She convincingly argues that
Soundies are much more enlight-
ened than the Hollywood films of
the period, depicting prosperous
and stylish black families and com-
paratively few racial stereotypes.
Other ethnic and musical genres

are also heavily represented in this
package, including extensive
amounts of rumba, conga, country
and more. There are segments of
the package devoted to all of these,
as well as others structured along

Ben Webster playing sax in ‘Hot Chocolate (Cottontail)’
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W ho knew that we were lov-
ing Soundies for all these
years for the wrong reason?

Even those who don’t know they
are called “Soundies” are probably
familiar with at least some of the
films themselves. The name refers
to about 1,800 three-minute musi-
cal films produced from 1940 to
1947. These were originally exhib-
ited on a Panoram, a curious hybrid
machine, which combined a 16mm
projection system and a screen with
a jukebox mechanism. Manufac-
tured and distributed by the Mills
Novelty Co. in Chicago, these de-
vices were found in saloons and
restaurants across the country.
Soundies were omnipresent dur-

ing the World War II era, then they
disappeared for roughly three de-
cades but began to be seen again
in the early years of home video—
which coincided with the birth of
MTV, a descendant of the Sound-
ies concept. For the past 40 years
or so, dozens if not hundreds of
these remarkable shorts have
been readily viewable, first on
VHS tapes and eventually, in the
21st century, all over YouTube,
where individual films—and the
medium as a whole—have elicited

millions of views.
And now we are experiencing

something of a major Soundies re-
naissance. In 2021, Indiana Univer-
sity Press published Susan Delson’s
groundbreaking study “Soundies and
the Changing Image of Black Ameri-
cans on Screen.” A few months ago,
Mark Cantor’s meticulously detailed
history and filmography “The Soun-
dies—A History and Catalog of Juke-
box Film Shorts of the 1940s” (I
wrote one of the forewords) was
published by McFarland & Co. But
the really big news is “Soundies: The
Ultimate Collection,” the most ambi-
tious home-video package yet of the
films themselves. This four-disc Blu-
ray set just released by Kino Lorber
contains 200 individual Soundies, a
deluxe 44-page booklet with essays
by Ms. Delson, Mr. Cantor and Ellen
C. Scott, an academic specializing in
African-American cultural history,
and copious commentary features.
For so long, Soundies fans have

been forced to tolerate prints in
ratty condition, so these beautiful
restorations are a revelation. “Hot
Chocolate (Cottontail)” may be the
most valuable Soundie of them all—
we have Duke Ellington’s greatest-
ever orchestra with Ben Webster
playing a tenor saxophone solo that
changed the course of the instru-

FILM REVIEW

The Long Shadows
Of Short Clips
BYWILL FRIEDWALD

Installation view of ‘Robert Motherwell: Pure Painting,’ above; his ‘Elegy to the Spanish Republic’ (c. 1962/82), top
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ence in June.
“Ultimately, I think we’d

like to get the payroll down
because the farm system is
developing players,” Cohen
said.

Where the Mets go from
here is unclear. Cohen will
have to decide how he wants
the major-league team to op-
erate while the organization
continues to work toward
sustainable success through
player development.

Legacies are at stake as
the Mets move forward with
their dismemberment of the
most expensive team ever
assembled. Buck Showalter,
hailed as one of the great
baseball minds of this time,
instead is left with another
line of wasted potential on
his résumé.

Then there is general
manager Billy Eppler, who
has been entrusted with two
of the most exciting baseball
opportunities in recent his-
tory—assembling a team
around Mike Trout and Sho-
hei Ohtani in Anaheim, and
assembling a team with
seemingly unlimited payroll
in New York. He was far
from Cohen’s first choice to
lead the team’s baseball op-
erations department in a
critical time for the fran-
chise, and the Mets’ wild-
card game loss in 2022 is
Eppler’s one playoff appear-
ance to show for eight years
spent in Anaheim and New
York.

payroll anchored by some of
the oldest players in the
game meant this team could
either blossom or bust.

It was the latter. Entering
Monday’s play, the Mets are
50-55, 18 games out of first
place in the National League
East and far from wild-card
contention.

Scherzer’s departure came
as little surprise after the
outspoken right-handed
starter told reporters that he
wanted to have a “conversa-
tion” with the Mets front of-
fice once it became clear that
the team would be trading
players away.

Operating the team in this
way wasn’t the Mets’ long-
term plan. Cohen has spoken
repeatedly about looking to
build sustainable success
through a robust farm sys-
tem, which the organization
lacked when he took over. Yet
instead of subjecting fans to
an interminable teardown
and subsequent rebuild, he
authorized a short-term
spike in payroll to try to field
a contender in the mean-
time.

It was somewhat of a no-
ble experiment after Mets
fans had been subjected to
chronic frugality by the
team’s former owners, Fred
and Jeff Wilpon. Cohen oper-
ated like the Mets fan he is,
though he spoke like the
businessman he is when he
foreshadowed the team’s
teardown at a press confer-

The New York Mets spent
the last offseason building
the most expensive baseball
roster ever, a $364 million
payroll-busting team loaded
with huge contracts for vet-
eran stars. Yet a few months
later, they find themselves in
the exact position they were
trying to avoid: Irrelevant in
August.

The Mets on Saturday
signaled that a teardown of
their lavish, failed experi-
ment is under way with a
deal that sends Max Scher-
zer—who they signed to a
three-year, $130 million con-
tract ahead of the 2022 sea-
son—to the Texas Rangers.
The Mets have reportedly
agreed to pay about $36 mil-
lion on the roughly $59 mil-
lion left on the 39-year-old
starter’s current deal. In re-
turn, they will receive 21-
year-old shortstop prospect
Luisangel Acuña, the youn-
ger brother of Atlanta
Braves star outfielder Ron-
ald Acuña Jr.

The shuttling off of
Scherzer, who waived a no-
trade clause to go play for a
contender, also points to an-
other potential move for the
Mets before the trading
deadline on Tuesday: Trad-
ing away 40-year-old starter
Justin Verlander, who signed
a two-year, $86 million con-
tract with the Mets this off-
season. The selloff had
started earlier with the
trade of closer David Robert-
son to the Miami Marlins, an
obvious harbinger that the
team was about to shed the
veteran contracts it could.

The dismantling makes
the 2023 Mets an excep-
tional case study in roster
management. Funded by bil-
lionaire Steve Cohen, the
game’s richest owner, the
Mets attempted to buy a
winning team by paying
huge sums to cobble to-
gether a roster that included
some of the most impressive
C.V.’s in baseball.

New York knew it was
taking a gamble on short-
term success. A sky-high

Auckland, New Zealand
For more than a half of its game

against a clinically precise Nether-
lands team, the U.S. women’s soccer
team staggered. The Americans fell
behind 1-0 as the Dutch midfield
controlled play.

Then midfielder Rose Lavelle
came on at halftime for the U.S.
Within 11 minutes, she helped reig-
nite the U.S. attack and lofted a
perfect corner kick to Lindsey
Horan, who headed it home for the
equalizer. The Americans escaped
with a 1-1 draw and a lesson: If it is
going to three-peat as World Cup
champions, the U.S. badly needs
Lavelle’s spark.

The question is: How much
spark does Lavelle—who is return-
ing from injury during this tourna-
ment—have to give?

Lavelle’s rare ability to speed
with the ball into open space and
find teammates could be a crucial
ingredient going forward. The U.S.
might need an even larger contri-
bution from her against Portugal in
its third and final group-stage
match—when it will be important
not just to win, but to score enough
to win a goal-differential tiebreaker
with the Dutch and advance to the
knockout round in first place.

“We’ve got such a core of at-
tacking prowess on our team,” said
Jill Ellis, the former two-time
World Cup champion U.S. coach
who’s now president of San Diego
Wave FC. “You’ve got to activate
the forwards, and Rose can do
that.”

Against the Netherlands, Lavelle
won possession of the ball seven
times in the second half, more than
any other U.S. player except de-
fender Naomi Girma, according to
Stats Perform. Lavelle also at-
tempted seven crosses in the sec-
ond half—including the corner kick
to Horan—more than any other U.S.
player over the entire game.

Lavelle’s minutes have gradually
ramped up as she’s gained fitness
following a knee injury. Against
Vietnam she entered in the game’s
61st minute. After the Netherlands
match, U.S. coach Vlatko Andon-
ovski said she might play 90 min-
utes in the next.

Lavelle, a 28-year-old Cincinnati
native, announced herself to the in-
ternational world with two mo-
ments in the 2019 World Cup.

Early in the U.S. team’s semifi-
nal against England, Lavelle hurried

the ball toward the right corner,
coming face-to-face with England
defender Millie Bright. In a flash,
Lavelle poked the ball through
Bright’s legs, dashed past her and
rocketed a point-blank shot—saved
only because goalkeeper Carly Tel-
ford was in position to stop it.

In the 2019 final against the
Netherlands, the U.S. was nursing a
1-0 lead when Lavelle broke free
with the ball and charged up the
middle before netting an insurance
goal and the World Cup for the U.S.

“I always say I would’ve ex-
pected a moment like that to feel
like I’m different or it changed me,”
Lavelle said before the Netherlands
match at this World Cup. “But I
don’t really feel like it did. I feel
like it was a goal and it was fun.

But I feel like I’m still just me.”
Lavelle grew up so enthralled

with soccer that she dressed as Mia
Hamm for a third-grade book re-
port. She went on to star at Cincin-
nati’s all-girls Mount Notre Dame
High School and at Wisconsin,
where her coach said she would of-
ten wander past an otherwise
empty field and find Lavelle alone,
a ball at her feet.

At Wisconsin, Lavelle drew the
attention of Ellis, then the U.S.
women’s coach. But every time Ellis
inquired about Lavelle, she was
hurt or injured or unavailable.

One day in late 2016, Ellis called
Wisconsin coach Paula Wilkins,
who called Lavelle into the room
and put her on the phone. From
what Ellis could tell, Lavelle hadn’t

fully committed to strength train-
ing and nutrition—the things elite
players did to keep their bodies
ready.

“‘This is rubber-hit-the-road
time,’” Ellis recalled saying to her.
“‘You’ve got to commit.’” Ellis also
made a pledge: “‘If you do, I’m go-
ing to bring you in.’” It was the as-
surance and direction that Lavelle
needed.

Lavelle realized she had to eat
more to fuel her relentless style of
play, which included miles of run-
ning without the ball. At the U20
Women’s World Cup in Canada in
2014, Lavelle had cranked out triple
the workload metrics that team of-
ficials anticipated, Wilkins said.
Lavelle also did Pilates and added
more strength training to try to

gird her body.
“She committed,” Ellis said.

“Brought her into camp, and she
was frickin’ amazing. World-class.”

Even though Lavelle has been
dogged by injuries, she makes a big
impact when she is on the field.

“I think what Rose allows you to
do is, when you’re playing 11 versus
11, suddenly she beats a defender,
now you’ve got a 2-v-1,” Ellis said.

At the World Cup, the U.S. might
need all of Lavelle’s skills—but
mostly her facilitating spark. To se-
cure first place in the group, it
likely needs to beat Portugal (3 a.m.
ET on Aug. 1) and score enough
goals to maintain its goal differen-
tial advantage as the Netherlands
plays Vietnam, the lowest-ranked
member of Group E.

BY RACHEL BACHMAN

TheU.S.AttackNeedsRoseLavelle
The speedy midfielder could help the Americans get better shots in theWomen’s World Cup
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The Mets traded star pitcher Max Scherzer to the Rangers.

Rose Lavelle’s rare ability to speed with the ball into open space and find teammates could be a crucial ingredient going forward for the U.S. team.
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CRAFT SHOW | By Brian Callahan
Across
1 “Howya
doin’?”

4 Movies
10 Downloaded
formtype

13 Guinnessof
“Lawrence
ofArabia”

15 Push forward
16 Early auto
brand

17 •Majormall
tenant

19 JuanPerón’s
wife

20 Sink
21 “Eww,gross!”
22 Corner
spaceona
Monopoly
board

23 •Christmas
carolwith lots
of la’s

27 Dumpster-
diving
portmanteau

30 Ski resort
hangout

31 Glasgowgirl
32 Utahcity
named for
abiblical
kingdom

35 Swampland
plants

37 List-ending
abbr.

38 •Show
respect, in
away

40 “TheFresh
Princeof
___-Air”

41 Without ___
in theworld

43 Mumbai
garment

44 BestPicture
winner set
during the
Iranian
hostage crisis

45 Inpieces
47 Comparably
old

49 •Itmaycome
withapointed
finger

52 Farmmeasure
53 Columbussch.
54 Handedout,
as cards

58 P look-alike
59 Professional
whouses the
firstwordsof
thestarred
answers

62 Earth: Prefix
63 Subway
patrons

64 Longstory
65 “Uhhh...”
66 Takes the
wheel

67 Unrulyhairdo
Down
1 Bygone
Swedishauto

2 Radius
neighbor

3 Bench
presser’s
pride

4 Lifeguard’s
skill, for short

5 Org.with
taxing jobs?

6 Cry fromatag
player

7 Notable time
8 Former
German
chancellor
Angela

9 Hoppy
beverage

10 Middle school
mathclass

11 Horsd’oeuvre
often
sprinkled
withpaprika

12 Stable
babies

14 Admonishes
18 Universal
donor’s blood
type, for
short

22 Greenstone
24 Hunter’s
wear,
casually

25 Is sureof
26 Viking
helmet
feature

27 Beaglebiter

28 ThePied
Piper, for one

29 Activity you
mightwant to
getoutof?

33 Early
programmer
Lovelace

34 Elementnext
to carbonon
theperiodic
table

36 Gin flavoring
38 Swiss capital
39 Co!eeshop
o!ering

42 Far from
common

44WestCoast
baseball
team

46 Like some
well-pitched
baseball
games

48 “TheKing___”
(Rodgersand
Hammerstein
musical)

49 Drill boss,
familiarly

50 Stage
comment

51 Moneyof
Mumbai

55 Genesis
name

56 Blockbrand
57 Snare
59 ManySAT
takers:Abbr.

60 “I’ms-s-s-so
c-c-c-cold!”

61 Naval vessel
letters
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13 14 15 16

17 18 19

20 21 22

23 24 25 26

27 28 29 30

31 32 33 34 35 36

37 38 39 40

41 42 43 44

45 46 47 48

49 50 51

52 53 54 55 56 57

58 59 60 61

62 63 64

65 66 67
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A R A R A T A S A P Y E S
M I D O R I N A V E A S H
C O A S T R A N G E S C T O

E Y E D R E C H E W
D A W N R E D S T A T E S
A L E O V E R H E A R
M E A L T I M E S E G G S
N A R I T A M A L L O W
S K Y S S A M M A L O N E

T H E O R E M S B E D
C O M E A N D G O M E R E
A M I D S T U S N A
N A N F R U I T L E S S L Y
O N E U E F A I V O T E D
E I D N E O N T E N N I S

Previous Puzzle’s Solution

The contest answer isSWEET. As hinted at by
58-Across, find a fruit in the letters of the five
themeanswers: COASTRANGES, RED
STATES,MEALTIMES,SAMMALONE,
COMEANDGO. The leftover letters spell
words that begin a clue: Casts (13-D), Rests
(25-D),Meats (34-A), Amman (67-A), Coed
(69-A). The first letters of the answers to
those clues (SHOWS,WEARY, EGGS, EID,
TENNIS) spell the contest answer.

BY LINDSEY ADLER

TheMetsBeginDismantling
Baseball’sMostExpensiveTeam
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Heiress
Undercover
Flirting With Danger
By Janet Wallach
(Doubleday, 326 pages, $30)

BOOKSHELF | By Moira Hodgson

Ashes to Ashes, Disney to Dust

A ttendance is declining
at the four Disney
World theme parks, the

Journal recently reported.
Average July Fourth wait
times at Magic Kingdom
were 20 minutes shorter
than in 2019. That surprised
me as much as it must have
disturbed the suits at head-
quarters. But not for the
same reasons. And since I’m
not a Disney shareholder, I
confess that I took a certain
morbid satisfaction in the
news.

I was 5 when the original
Disneyland opened for busi-
ness in the summer of 1955. I
had faithfully followed its
progress on ABC’s “Walt Dis-
ney’s Disneyland,” and there
was no 5-year-old in America
more primed to make the pil-
grimage. But growing up in
suburban Washington, my
odds of a cross-country fam-
ily trek to Orange County,
Calif., were nonexistent.

In 1982, however, my wife

and I moved to Los Angeles,
where we were met by an old
friend who was a longtime
Disneyland enthusiast and in-
sisted on escorting us there.
It was interesting to see the
place outside the confines of
black-and-white television.
My wife adored the singing
birds in the Tiki Room, and
the interminable wait for
Space Mountain confirmed
my lifelong terror of roller
coasters. I saw and heard the
animatronic (and slightly dis-
concerting) Abraham Lincoln,
and I purchased a Donald
Duck watch, which still runs.
Because my friend and I had
met in the Reuters Washing-
ton bureau during Watergate,
we made sure to take the
Jungle Cruise, where Presi-
dent Nixon’s beleaguered
press secretary, Ron Ziegler,
had once famously worked as
an operator.

Yet by the end of the day I
had to concede that I was
probably 27 years too late.
My 5-year-old self almost
certainly would have been

enthralled by the experience,
just as I had responded to
the avuncular Walt Disney.
But Uncle Walt was long
dead. At 32, I found myself
only mildly entertained by
Disneyland, even comfortably
bored at times, and harried
by a curious thought all af-
ternoon that remains my

most vivid memory: What
would archaeologists, digging
feverishly a thousand years
hence, make of the place?

It couldn’t go on forever.
The fossilized remnants of
ersatz creatures, the urban
swamps and labyrinthine
paths, the shards of souve-
nirs and mysterious inscrip-
tions (“Tomorrowland”), the
electronic carcasses, the

miniature castle with its
gothic façade and interior
wiring—what kind of hybrid
civilization was this? It was
evidently visited by millions
every year, but to what
end? And why had this self-
styled “magical” land not
expanded beyond its asphalt
perimeter?

I’m fairly certain that I
didn’t share these questions
with my friend—which would
have been impolite and, sur-
rounded as we were by mas-
sive swarms of visitors, im-
probable. But the famous, the
familiar and the seemingly
indestructible have a way of
disappearing in due course.
And even as long ago as 1982
the decline and fall of this
particular phenomenon may
not have been foreseen but
could have been predicted.

I just didn’t expect the ev-
idence to emerge so soon.

Mr. Terzian is the author
of “Architects of Power: Roo-
sevelt, Eisenhower, and the
American Century.”

By Philip Terzian

Archaeologists will
one day puzzle over
the remains of this
strange civilization.

OPINION

In April 1920 a Baltimore heiress was arrested in Russia,
accused of being a secret agent. Marguerite Harrison
(1879-1967), whose wedding trousseau had numbered

40 outfits, now wore lice-infested clothes and a pair of
men’s shoes. Imprisoned without trial, she would spend 10
months in Moscow’s notorious Lubyanka jail, including time
in solitary confinement.

The daughter of a shipping magnate, Marguerite had
grown up with all the trappings of her class: tutors, govern-
esses, piano lessons, debutante balls and annual trips to
Europe. She could have led a pleasant if uneventful life,
punctuated by garden parties, games of bridge and nights at
the opera. Instead, driven by an insatiable thirst for adventure

and an almost pathological
attraction to danger, she be-
came a spy. She was perfect for
the job: beautiful, charming,
intelligent, fluent in French and
German, with an exceptionally
good memory.

Her mother, Elizabeth, had
hoped that Marguerite would
marry a landed European
aristocrat; those dreams were
dashed when Marguerite fell in
love with Tom Harrison, a man
Elizabeth despised. Tom came
from a prominent but penniless
Baltimore family. The couple
married in 1901 and had a son the

next year. After Tom died of a brain tumor in 1915, Marguerite
went to work at the Baltimore Sun as a society reporter, then
as a cultural critic. When America joined World War I in 1917,
she wrote patriotic stories to boost support. But she felt
restless working in the newsroom and wanted to go to the
front. In the fall of 1918, she volunteered to join Military
Intelligence, using the newspaper as a cover.

The war ended in November, so she was sent to Paris to
attend the peace talks. She proved to be a clever, politically
astute reporter and, with her considerable social connections,
a valuable intelligence officer. She was prescient about the
effect the harsh armistice terms would have on Germany.
She took mental notes and filed reports to Military Intelli-
gence, dropping them off with contact agents in hotels or
using a cipher book to send cables of coded messages.

In “Flirting With Danger: The Mysterious Life of Marguerite
Harrison, Socialite Spy,” Janet Wallach presents a compelling
story that pulsates with the energy of a thriller. She describes
how Harrison, the first American woman to get into Germany
after the armistice, found the country in shock. There were
clashes between the Communist-leaning Spartacists and the
right-wing Freikorps, a paramilitary group of former soldiers.
Count Harry Kessler, a former German ambassador to Poland,
summed up the situation: “The German people, starved and
dying by the hundred thousand, were reeling deliriously be-
tween blank despair, frenzied revelry and Revolution. Berlin
had become a nightmare, a carnival of jazz bands and rattling
machine guns.” Harrison narrowly escaped being shot by
crossfire in the street.

By her own admission, Harrison “was not a Marxist or
even a Socialist.” Yet she wondered, Ms. Wallach tells us,
whether the Bolsheviks “could provide some answers to the
great unrest in the world.” Her great desire was to visit

Russia. A visa was refused. Undaunted, in February 1920 she
slipped across Poland’s eastern border. In Moscow, the head
of the foreign office seemed to accept her credentials as a
journalist. He surprised her by saying he was glad about
Prohibition in America. He believed that workers, unable to
go to saloons and drink, would “flock to political meetings”
instead, spreading the popularity of communism. Two months
after that friendly encounter, Harrison was arrested. Thanks to
a mole in the U.S. intelligence service, the Russians had known
about her for some time. To obtain her release, she agreed to
remain in Moscow as a double agent.

Here the story gets murky. How much damage she inflicted
is impossible to assess, but several of Harrison’s acquaintances
blamed her for their subsequent arrests. Nevertheless, before
long, Harrison was back in the Lubyanka.

Ms. Wallach, whose previous books include “Desert Queen:
The Extraordinary Life of Gertrude Bell” (1996) and “The
Richest Woman in America: Hetty Green in the Gilded Age”
(2012), relies heavily on Harrison’s autobiography, “There’s
Always Tomorrow” (1935), and other books to tell her story.
Harrison recounts her Russian experience in “Marooned in
Moscow” (1921), an oddly dispassionate memoir. “The Lib-
eration of Marguerite Harrison” (2020), a biography by
Elizabeth Atwood, a former editor at the Baltimore Sun, is
at times dubious of Harrison’s accounts, noting that after
she left Russia, she whitewashed her prison experiences.

Harrison was very much at home with the Russians,
whether they were Communists or Czarists. “The unflappable
newswoman who suppressed her feelings and admitted she
‘felt afraid to form close ties,’ even with her young son, found
the Russians’ exuberance irresistible,” Ms. Wallach writes.
Among other things, Harrison loved their generosity and their
“Oriental sense of hospitality.”

The Russian fiasco did not erode Harrison’s self-confidence
or her enthusiasm for danger. In 1923 she set off on a 46-day
trek to make “Grass,” a documentary about the remote
Bakhtiari tribe in present-day Iran. Each year about 5,000
Bakhtiaris and their 50,000 animals would make a procession
through the treacherous mountain passes of southwest Persia
in search of green pastures. Harrison stars in the film, di-
rected by her friend Merian Cooper, who would later make
“King Kong.” But “Grass” was a cover for an espionage mission.
The Bakhtiari controlled land that had large reserves of oil.

Despite the occasional cliché and at times cloying prose
(during her wedding, Harrison is said to have eyes that were
“dancing like soft clouds in a dazzling sky”), Ms. Wallach
tells a good story. Harrison’s adventures over seven years—
trips to the Baltics, China, Japan, Manchuria, Turkey and
across Siberia—make for exciting reading. However, the
woman herself proves elusive. Why was she driven to under-
take such risks? She wasn’t a zealot and doesn’t seem to have
had any strong political beliefs. So what motivated her? She is
opaque, well used to hiding things. As Ms. Wallach writes,
“spies have their own truths.”

Ms. Hodgson is the author of “It Seemed Like a Good Idea
at the Time: My Adventures in Life and Food.”

She was perfect for the job: beautiful,
charming, intelligent, fluent in French and
German, with an exceptionally good memory.

Wow, that
was fast. It
took only
eight months
to find Chat-
GPT and
generative ar-
tificial intelli-
gence’s Achil-
les’ heel. No,
it isn’t naive
management,

though OpenAI CEO Sam Alt-
man did declare that AI poses
a “risk of extinction” for hu-
manity and practically begged
a Senate Judiciary subcommit-
tee to regulate AI, and then
when the European Union ac-
tually did pass regulations, he
threatened to pull out of the
region.

And no, it’s not the White
House, through which top AI
execs did a walk of shame, al-
lowing President Biden to ex-
tract from them a pledge of
voluntary safety guardrails
for AI. A pledge! Is that stron-
ger or weaker than a pinkie
promise?

Nor was it the Federal
Trade Commission’s recent
fishing-expedition letter to
OpenAI demanding minuscule
details of everything the com-
pany does. Well, Mr. Altman
certainly was asking for that.
Given that the FTC has been
on the losing end of so many
cases recently, maybe the
company should let ChatGPT
write the answers.

Instead, AI’s Achilles’ heel
consists of good old-fash-
ioned media issues. The first
is copyright. Tools like Chat-
GPT, Google’s Bard and Meta’s
Llama are large language

AI’s Growing Legal Troubles
models, meaning they input
up to a trillion parameters by
reading everything they can
get their servers on, including
Wikipedia, the cesspool of
snark formerly known as
Twitter, and racy Reddit of
Roaring Kitty and GameStop
fame. No wonder ChatGPT is
so prone to hallucination. So-
cial-media companies now
want to be paid and have re-
stricted the scanning of their
innards.

Copyrighted snippets show-
ing up in today’s search re-
sults are considered fair use.
But can OpenAI or Google or
Meta legally scan copyright

material and create brand-new
content from it, or is genera-
tive AI’s output considered
“derivative,” requiring the
original copyright owners’
permission? We are about to
find out in a slew of copyright
lawsuits. Comedian and some-
time author Sarah Silverman
this month joined a class-ac-
tion suit against OpenAI and
Meta, claiming they “copied
and ingested” copyrighted ma-
terials and created “deriva-
tive” versions.

It turns out OpenAI
scanned giant repositories of
books, named Books1 and
Books2—reminiscent of Dr.
Seuss’s Thing 1 and Thing 2.

OpenAI hasn’t said what’s in
Books2, which may include
more than 300,000 books. Ms.
Silverman’s enjoined suit says
these “shadow libraries” are
“flagrantly illegal.”

Novelists Paul Tremblay
and Mona Awad have sued
OpenAI, claiming ChatGPT
does a great job summarizing
their books and can do that
only because it scanned them.
I asked ChatGPT about specif-
ics inside a few of my books,
and it gave good answers. I
may be caught in the same
net. This may also be true for
artists—Stability AI is being
sued by Getty Images and oth-
ers for scanning their libraries
and using them as a basis for
AI-generated images resulting
from text prompts.

You may have heard that
ChatGPT is increasingly good
at writing code. Just over a
week ago, Microsoft started
charging $30 a month for its
AI assistant, Copilot. Maybe
that will help pay a potential
$9 billion in damages claimed
by programmer and, it turns
out, lawyer Matthew Butter-
ick, who filed a class-action
suit against Microsoft and
OpenAI on behalf of open-
source programmers for use of
copyrighted code.

Copyright is a headache,
but defamation liability can be
a lobotomy. Recall that social-
media companies and cloud
services are protected under
Section 230 of the 1996 Com-
munications Decency Act.
Those that host content aren’t
liable for what is said on their
services, but the publishers
are. Without Section 230,

there would be no Twitter or
Facebook.

But tools like ChatGPT don’t
host things, they create things.
They’re publishers. No Section
230-like protections exist for
them. Radio host Mark Walters
is suing OpenAI for defamation,
saying it accused him of em-
bezzling from a nonprofit. He
may have a case.

The new and increasingly
valuable AI industry desper-
ately needs legal protection—
let’s call it Section 230.ai. But
these companies foolishly
launched without it. The lob-
bying money floodgates will
soon open to try to get some-
thing through Congress. It
might cost more than that
White House pledge.

Corporate America is cau-
tious. I’ve heard of companies
not allowing ChatGPT on com-
pany-issued laptops. They are
worried about their proprie-
tary code and intellectual
property being stolen by AI
tools and probably similar lia-
bility issues.

Among Microsoft, Google
and late-entry players Apple
and Amazon, there is more
than $8 trillion in market cap-
italization for the class-action
wolves to chase. AI is a sitting
duck. AI is the future and will
drive the economy’s next leg
of productivity and wealth
creation, but the rush to mar-
ket with tools neither ready
for prime time nor strictly le-
gal will slow rollout. What a
shame. These companies
should protect their Achilles
by fixing AI’s legal vulnerabili-
ties pronto.

Write to kessler@wsj.com.

Without Section 230
protection, copyright
issues and defamation
suits are cropping up.

INSIDE
VIEW
By Andy
Kessler

When a July 7
e x p l o s i o n
rocked an off-
shore produc-
tion complex
belonging to
P e t r ó l e o s
Mexicanos, or
Pemex, the
state-owned
c omp a n y ’ s
bonds also

felt the boom. A week later
came a Fitch downgrade, fol-
lowed by a Moody’s decision
to shift its outlook on Pemex
to “negative” from “stable.”

The Mexican government
had been reluctant to back-
stop Pemex debt. But on
Thursday CEO Octavio Romero
announced that the Mexican
treasury will step in to refi-
nance the company’s liabili-
ties. The rescue will cut Pe-
mex’s cost of borrowing by
about half but does nothing to
alleviate the company’s mis-
management, corruption, inef-
ficiency and politicization. It
might make things worse by
removing market pressure.
But it is an admission that Pe-
mex can’t dig itself out of its
$107 billion debt hole.

The blast on the Nohoch-A
link platform in the Cantarell
Field was caught on video. As
heavy black smoke billowed
above the inferno, emergency
boats fitted with water can-
nons rushed to put out the
flames. Rescue crews evacu-
ated more than 320 workers.
Two private contractors died
in the accident, and one is
missing.

Pemex said it shut down
nearly “all the wells in the

AMLO Plays a Shell Game With Pemex
area” and lost 700,000 barrels
of oil production. By Saturday
afternoon the company
claimed it had recovered
600,000 barrels of production
capacity. Still, the accident
was more than a hiccup at Pe-
mex, once a beloved symbol of
Mexican nationalism.

For Fitch it may have been
the last straw. On July 14 the
rating agency reduced Pemex
“issuer default ratings” to B+
from BB-. The agency also
said it is downgrading “ap-
proximately $80 billion of Pe-
mex’s international notes out-
standing to ‘B+/RR4 from
‘BB-.’ ”

Fitch said the downgrade
“reflects the environmental
and social impact associated
with multiple accidents at Pe-
mex’s operating facilities since
February 2023.” It also cited
concerns about “the Mexican
government’s ability and will-
ingness to materially improve
the company’s liquidity posi-
tion and capital structure in
the next two years without
concessions from creditors.”

Maturing debt of more than
$15 billion this year and next,
Fitch said, means refinancing
“will expose the company to
higher interest expense,” put-
ting stress on cash flow. “An
inability to refinance the capi-
tal markets debt with similar
or other long-term financial
instruments would exacerbate
its liquidity risk by the end of
2024.”

At a morning press confer-
ence last week, Mexico’s Presi-
dent Andrés Manuel López
Obrador pooh-poohed the
Fitch rating as meaningless

and said the latest accident
was exaggerated in the media.
But Mr. Romero’s announce-
ment later in the week that
the state will take over the
role of raising money for the
company looks like a direct
response to deepening inves-
tor concerns that the company
is a bad credit bet.

When Mr. López Obrador
took office in December 2018,
Mr. Romero said that by the
end of the president’s six-year

term Pemex’s daily crude pro-
duction would reach more
than 2.624 million barrels. In
June crude production was
1.56 million a day including
from partnerships.

Mr. López Obrador blames
Pemex’s underperformance on
company management under
previous administrations—and
on the 2014 energy reform
that opened the market to
limited competition. Naturally
his solution is to pack the
company with loyalists and
try to restore its monopoly
power in drilling and also in
downstream activities like re-
fining.

The government has can-
celed bidding rounds for new
investment in oil exploration
and drilling. Blocking private
capital means forgoing addi-
tional oil output from the

country and the commensu-
rate tax and royalty revenue.

Pemex’s six refineries use
only 54% of installed capacity.
But AMLO built a new refinery
in Dos Bocas, Tabasco, any-
way. It cost $20 billion, twice
the original estimate, and has
yet to start up. Potential com-
petitors in gasoline aren’t able
to get permits to build filling
stations or import supply.
This hurts the broader Mexi-
can economy: By refusing to
comply with treaty obligations
under the U.S.-Mexico-Canada
Agreement and domestic law,
the government discourages
investment in other areas.
Nearshoring has brought new
manufacturing interests to
Mexico but not nearly what
might be if there were confi-
dence in the rule of law.

In May Reuters reported a
sharp increase in the produc-
tion of high-sulfur “fuel oil,” a
byproduct of antiquated and
inefficient refineries. The in-
ability to process this hydro-
carbon stream means the
company either has to export
it—losing value—to more
technologically advanced re-
fineries in places like the U.S.
or to burn it for electricity
generation despite the heavy
pollution it leaves behind.

Bond investors are cele-
brating the government inter-
vention that set off a rally in
Pemex debt. But by explicitly
shifting the fiscal burden of a
company that operates like a
government bureaucracy onto
the Mexican federal budget,
AMLO has made Mexicans
poorer.

Write to O’Grady@wsj.com.

The oil giant gets a
government rescue,
helping bondholders
at Mexicans’ expense.

AMERICAS
By Mary
Anastasia
O’Grady
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Hunter, FARA and Unequal Justice

U nequal justice has emerged as a theme
in the Hunter Biden plea deal, and one
example came last week when Judge

Maryellen Noreika asked the
prosecution and defense in
court if their agreement
meant the President’s son
could still be prosecuted for
violating the Foreign Agents
Registration Act. Hunter’s
lawyers said no, but the prosecutor said yes,
and Hunter can thank Robert Mueller if he is
prosecuted under that statute.

FARA is a long-ignored law dating to 1938
that special counsel Mueller brought out of
mothballs in an attempt to pry information out
of Donald Trump’s associates. It requires Amer-
icans acting as an “agent of a foreign principal”
under most circumstances to register with the
U.S. government. As we noted at the time, in
the nearly half-century up to 2016 the Justice
Department brought only seven criminal FARA
cases and won three convictions. The rarity of
prosecutions created much confusion about
how and when the law applies.

That didn’t stopMr.Mueller. As special coun-
sel investigating nonexistent Russia collusion,
he used FARA to prosecute Trump associates
who were mostly accused of lying about their
work on behalf of foreign governments.

This is how he nailed Paul Manafort, who
took money from the Ukrainians. Michael
Flynn admitted to making false statements in
documents filed pursuant to FARA regarding
his work on behalf of the Turkish government.
FARA also ensnared Greg Craig—a high-pow-
ered Democratic lawyer and former White
House counsel to President Obama—who was
prosecuted as an offshoot of the Mueller inves-
tigation into Mr. Manafort’s deals with
Ukraine.

As long as FARA was targeting people in the
Trump orbit, Democrats cheered these prose-

cutions. They weren’t even fazed when a fed-
eral jury acquitted Mr. Craig on FARA-related
charges that we and others believe should

never have been brought.
They may regret that legal

standard now that federal
prosecutors have confirmed
to Judge Noreika that FARA
charges could still be lodged
against the President’s son.

Based on Mr. Mueller’s prosecutions, Hunter
is vulnerable.

We know Hunter set up a shell company to
do business with CEFC China Energy, and that
he didn’t register as a foreign agent. Shell
companies are a common strategy for disguis-
ing ownership, and accepting money from a
foreign entity would normally require FARA
registration. Similar questions remain about
Hunter’s dealings in Ukraine.

A FARA prosecution has political implica-
tions for President Biden. To have his son act-
ing as a foreign agent while they were travel-
ling to the relevant foreign countries together
on Air Force Two would make the President’s
claims of ignorance about Hunter’s business
even harder to believe. This is guaranteed to
be an issue in his 2024 bid for re-election—not
least because staffers in the Obama Adminis-
tration sent up red flags about Hunter’s lucra-
tive work on the board of Burisma, the Ukrai-
nian energy company.

FARA has never been clearly defined and is
used selectively. That is the definition of a bad
law that is too easy for prosecutors to exploit
against their political enemies.

Democrats have reason to say that if every-
one in Washington who violates FARA were
prosecuted for it, half the lobbyists would be
out of business. But this would be a more per-
suasive argument if they had made it when
Robert Mueller was busy using it against their
political enemies.

A bad law used against
Trump associates now
haunts Joe Biden’s son.

J.B. Pritzker, Public Union Boss

T he best argument against collective
bargaining for government workers is
that no one represents taxpayers.

Union chiefs and the politi-
cians they support sit on
both sides of the bargaining
table. That was demonstrated
again last week when Illinois
Gov. J.B. Pritzker signed a
whopping new contract with
the American Federation of State, County and
Municipal Employees (Afscme).

The contract covers the next four years and
gives 35,000 public workers 19.28% raises, out-
pacing the growth in private wages. That’s
more than the Teamsters are getting for ten-
ured drivers in their rich new deal from United
Parcel Service, and that’s merely the increase
in Afscme base pay. Many workers will get more
pay increases based on job tenure.

The contract also includes a $1,200 “sti-
pend” to every worker merely for ratifying the
contract. Mr. Pritzker included these bonuses
in his last contract negotiation in 2019, suppos-
edly to compensate workers for the financial
“hardship” of being a state worker under previ-
ous Governor Bruce Rauner. (Remember when
a Governor tried to represent taxpayers?) The
unions liked the sweetener, so now it has be-
come an expected fillip.

Mr. Pritzker tweeted Tuesday that “Illinois
is a pro-worker state through and through.”
He means if you work for the government.
What about workers in the private economy
who are now on the hook for higher union
payouts that will drive up costs for public
healthcare and pensions on top of their in-
creased wages? Mr. Pritzker says the new con-
tract will cost $625 million over four years
and the raises are 61% higher than the previ-

ous contract, according to the Illinois Policy
Institute.

Afscme workers already have health-insur-
ance plans that rarely exist in
the private economy, and the
new four-year contract prom-
ises that workers will have
zero increases in premiums in
the first year, a $10 a month
increase in the second year

and $8 a month in the third and fourth years.
That’s a mere $26 a month over four years.
Guess who will pay the difference as the cost
of health insurance rises far faster.

Public pensions in Illinois are already among
the most underfunded in America, and the new
wage increases will make them more so. Pen-
sions are calculated based on a worker’s wages
at the end of a career, so big pay increases now
translate into ballooning payments later. Mark
it down: Democrats will demand a federal tax-
payer bailout when Illinois pensions become
unaffordable.

Unions are running the table in Illinois be-
cause Mr. Pritzker and state Democrats essen-
tially work for the unions that provide the
cash for re-election campaigns. Big raises for
union workers mean more union dues pay-
ments, which mean more campaign donations
for the politicians who provide the raises. This
is why allowing collective bargaining for gov-
ernment workers is so destructive to a state’s
fiscal and economic health.

Mr. Pritzker hopes to have a featured role
at next summer’s Democratic National Con-
vention in Chicago, and he’s likely to run for
President himself if President Biden decides
not to run. That’s one more reason the Gover-
nor is acting more like a union boss than as
a leader for all Illinois citizens.

The Illinois Governor
hands out huge raises
at taxpayer expense.

The Rising Demand for School Choice

M any states have recently created or ex-
panded school-choice programs, but
areparents takingup theopportunity?

It’s early days, but data from
several states should encour-
age lawmakers that robust of-
ferings are in demand.

Indiana this year reported
an increase of some 20% in its
voucher program. More than
53,000 students participated in 2022-23, com-
paredwith 44,376 the previous school year, ac-
cording to the state educationdepartment. Thir-
teen more private schools were included,
bringing the total to 343. All of this was before
the statemade vouchers nearly universal inMay
by raising the income cap and removing other
restrictions.

Florida also made its K-12 scholarships uni-
versal this year by removing income limits. Step
Up for Students, a nonprofit administering or-
ganization, recently said it had awarded268,221
income-based scholarships, up from 183,925 at
the same time a year ago. The group said it also
had granted 74,711 special-needs scholarships,
an increase of some 15,000.

Arizona beat Florida by a year in making its
education savings accounts, or ESAs, universal.
The state says it approved 47,667 new student
applications in 2023, compared with 5,103 be-
fore the expansion. Nearly 700 private schools
receive ESA funds.

West Virginia’s ESA program, open to any
student already in public school, is entering its
second year. The program has received 6,323

applications for the coming school term, up
from roughly 3,600 last year, per the state
Treasurer.

Iowa’s newESAprogramre-
ceived29,025applicationsdur-
ing a month-long window, ac-
cording toGov.KimReynolds’s
office. In Arkansas nearly
5,000 students andmore than
80 schools have applied or be-

gun applying to another new ESA system, the
state Education Department says. Applications
opened in late June and continue through July.
The Iowa andArkansas programs aren’t univer-
sal in the first year, but they’re likely to growas
they phase in broader eligibility.

None of this should prompt states to rest on
their laurels.A recentManhattan Institute report
points out that gettingESAs through thepolitical
thicket is only the first step.Manyparents areun-
aware of the offerings in their states, and a law
does little good if it isn’t implementedwell. “We
fear a program in which 100,000 families want
toparticipate,” theauthorswrite, “but cannot log
in to thepaymentplatform, or cannot track their
expenditures, or cannotpromptly pay the educa-
tional providers helping their children.”

Some statesmight also find that the demand
exceeds the supply of seats in private schools.
But in time states that are generous with ESAs
are encouraging a variety of options to expand
or open,whether faith-based, classical,Montes-
sori or something new, andwith families choos-
ingwhatworks best for them. That’s what a fu-
ture of school choice looks like.

Several states report big
increases in voucher or
ESA applications.

REVIEW & OUTLOOK

OPINION

What Romney Misses About the 2024 Primary
The 2024 Republican presidential

primary isn’t like previous ones. The
leading candidate once served as pres-
ident and remains the most popular
and powerful figure in the party. That
wasn’t the case in 1968 or 2012, exam-
ples on which Sen. Mitt Romney’s the-
sis depends (“Donors, Don’t Fund a
Trump Plurality,” op-ed, July 25).

Former President Donald Trump
isn’t merely leading in a crowded
field, as in 2016. He is dominating the
crowded field with 50% to 60% of the
vote in recent polling. His main chal-
lenger, Florida Gov. Ron DeSantis,
continues to fade in the polling,
bleeding campaign cash and firing
staff. No other Republican candidate
is consistently polling over 10%.

Mr. Trump is inevitable because
Republican voters prefer him and
even see him as the most electable
candidate against President Biden. Re-
cent polling from Fox Business finds
that Mr. Trump has a 34-point lead
on this question. Mr. Romney may
hope his thesis is true, but the data
and environment suggest he is wrong.

GARRETT VENTRY
Principal, GRV Strategies

New York

I am struck by two of Mr. Romney’s
statements: “Such narrowing of the
field doesn’t happen today” and “Do-
nors may think that party leaders can

narrow the field. Not so.” Mr. Romney
must have a short memory. Less than
four years ago, in a crowded field, the
Democratic Party was on a path to
hand an avowed socialist, Sen. Bernie
Sanders, the party nomination for
president. Donors and party leaders
knew that they would lose indepen-
dent voters and get wiped out in the
general election if Mr. Sanders was
the nominee. Voilà! Several serious
nominees dropped out of the race and
Mr. Biden replaced Mr. Sanders as the
Democratic candidate.

If Mr. Trump is the Republican
nominee in 2024, he would lose inde-
pendent voters, suburban moms and
many Republicans as well, losing the
general election to Mr. Biden or who-
ever else. Mr. Romney nicely sums up
the type of candidate most Republi-
can and independent voters would
support: “a nominee with character,
driven by something greater than re-
venge and ego, preferably from the
next generation.” It’s not Mr. Trump.

ROBERT C. SINN
Lisle, Ill.

Forget the complex plans for re-
ducing the number of candidates in
the primaries. Go back to the smoke-
filled room and save us from suffer-
ing through the next 15 months.

MERRILL HORNE
Arlington, Va.

LETTERS TO THE EDITOR

“Oh, honey, our first climate disaster.”

THEWALL STREET JOURNAL

Letters intended for publication should
be emailed to wsj.ltrs@wsj.com. Please
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number. All letters are subject to
editing, and unpublished letters cannot
be acknowledged.

Disney and Steinem Respond on Korean Peace
North Korean defector Ji Seong-ho

names us in an op-ed accusing the
Korea peace movement of being a
“deception” (“The Phony Korean
‘Peace’ Movement,” op-ed, July 26).
In 2015 we were among the 30
women peacemakers who traveled to
North Korea and South Korea on a
women’s peace delegation, where we
walked with 10,000 Korean women on
both sides of the demilitarized zone,
the world’s most militarized border.

We met with women’s groups in
North and South Korea and learned
about the devastating consequences
of the continuing Korean War on
their lives. Although their circum-
stances were vastly different, women
on both sides of the DMZ expressed
the same yearning for peace. We felt
their anguish over the millions of di-
vided family members, most of whom
have died without ever seeing their
loved ones again.

There is nothing “phony” about a
peace-first approach to diplomacy.
What is phony is the accusation that
calling for peace is “pro-Pyongyang”—
a tired red herring critics often use to

discredit the peace movement.
Retired Lt. Gen. Dan Leaf, a deco-

rated combat veteran who served two
tours of duty in South Korea and
headed the U.S. Indo-Pacific Com-
mand, has written that we are one
bad decision away from nuclear war.
“No matter how challenging the ne-
gotiations and politics of securing
peace on the Korean Peninsula may
prove,” wrote Mr. Leaf, “they are
nothing compared with nuclear war.”

Building peace is more urgent than
ever. The decadeslong U.S. approach
of hostility, militarization and isola-
tion has failed to stop North Korea’s
nuclear program. A formal peace
agreement between Washington and
Pyongyang is the first, essential step
toward reducing tensions and estab-
lishing the trust needed to address
thorny issues such as denucleariza-
tion and human rights.

ABIGAIL DISNEY AND GLORIA STEINEM
Advisers, Women Cross DMZ

New York
Ms. Disney is a documentary film

producer. Ms. Steinem, a journalist, is
a co-founder of Ms. Magazine.

Why Make Monopolists Out of Entrepreneurs?
Richard McKenzie is correct that,

were real-world markets what econo-
mists call “perfectly competitive,” the
instantaneous market entry that is a
key feature of this model ensures
that consumers would be poorly
served (“Lina Khan Needs to See
‘Shark Tank,’” op-ed, July 27). If imi-
tators can immediately compete away
the profits earned by entrepreneurs
who introduce attractive new prod-
ucts or lower-cost means of produc-
tion, entrepreneurial innovation
would cease. Economic growth would
give way to decline.

But it’s unhelpful to call any such
temporary competitive advantages
won by an entrepreneur a “monop-
oly.” A true monopoly, which exists
when entry into an industry is re-
stricted by government, harms con-
sumers and slows economic growth.
What Mr. McKenzie calls a “monop-
oly” is really a nondurable asset.

The entrepreneurial idea for a bet-
ter mousetrap, or one at a lower cost,
is a spark of creation unique to the
entrepreneur who has it, and for
which the entrepreneur receives a
just reward for having the idea and
being first to put it into practice. Be-
cause the entrepreneur’s profit
doesn’t spring from special privilege,
to say that it results from “monop-
oly” is to unduly smear it.

PROF. DONALD J. BOUDREAUX
Mercatus Center, George Mason U.

Fairfax, Va.

Pepper ...
And Salt

Better Than Colorblindness
I agree with Charlotte Allen’s op-

ed “Colorblindness Is Worth a Try”
(July 25) and would go a step further.
Colorblindness is a good standard for
all legal issues, but not the best for
social ones. The Bible says that the
Lord loves all the flowers of the fields
in their radiant and varied colors. He
also loves all human beings in all the
different colors in which he created
them. Why don’t we give that a try?

HAL DANTONE
Kingsville, Texas

Don’t Forget California’s
Covid UI-Benefits Fiasco

In “Say No to Julie Su at Labor,”
Ted Budd and Tyler Voigt call out the
acting Labor Secretary for her poor
record in the past as California’s la-
bor secretary (op-ed, July 21). But
they omit her most spectacular fail-
ing. Ms. Su presided over the theft of
some $31 billion in Covid-era unem-
ployment benefits by criminals from
all over the globe, while simultane-
ously preventing thousands of idled
California workers from claiming
their rightful benefits.

One of those wronged workers was
my daughter. She gave up trying to
claim thousands of dollars that,
thanks to the incompetence of Ms. Su
and her minions, she will never see.

An unequivocal “no” on this confir-
mation, please.

J. CRAIG COLLINS
Long Beach, Calif.

Asking the Right Question
The question isn’t whether we need

immigration but what kind of immi-
grants (“America’s Choice: Immigra-
tion or Bust,” Review & Outlook, July
25)? Do we want the people who ille-
gally cross our border? Or do we wish
to allow legal immigrants who are
vetted, educated and better equipped
to make a positive contribution?

GARY MIEHE
Show Low, Ariz.
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The Graham-Warren Plan to Kill Innovation
artificial intelligence. It would have
sweeping authority and little over-
sight, not unlike Ms. Warren’s ear-
lier brainchild, the Consumer Finan-
cial Protection Bureau. It could
issue and revoke licenses—à la the
Federal Communications Commis-
sion—for internet platforms.

Discussing the idea last fall, Mr.
Graham said a new tech regulator
would “bring both parties together.”
The veneer of bipartisanship
doesn’t make this proposal better. A
Digital Consumer Protection Com-
mission would entrench Big Tech at
the top with a regulatory nightmare
for any potential rivals—at the ex-
pense of current and future entre-
preneurs, and the speech rights of
Americans.

Mr. Graham and Ms. Warren cite
the Nuclear Regulatory Commission
as an inspiration. That is laughable.
The NRC has been more an obstruc-
tion commission than a regulatory
one, failing to approve a new nu-
clear reactor design for nearly 50
years. But maybe that’s the point.
The NRC froze the nuclear industry
in 1975, and Americans suffered
with higher energy costs.

The proposed Graham-Warren
commission would impose similar
costs on Americans through the
technology sector, which already is
riddled with bureaucratic pitfalls. If
you need permission for something
innovative, you have to know people
in Washington—and you’d better
stay on their good side. If you’ve
traveled to Europe recently, you
may have noticed that many web-
sites are barely usable as a result of
so-called data-privacy regulations.
Compliance costs are astronomical
and hit smaller businesses hardest.

American citizens benefit from
an open internet, as well as the jobs
and tax dollars generated by the
world’s most vibrant entrepreneur-
ial ecosystem. Technology is one of

the rare industries in which prod-
ucts and services continue to be-
come cheaper and better—unlike
education and healthcare, which
government controls through bu-
reaucratic commissions and licens-
ing bodies. It’s ludicrous to assess
what is working in our country and
what isn’t and conclude that we
need more unaccountable bureau-
crats in charge of technology.

The U.S. leads the world in inno-
vation, which is why the best build-
ers want to work here. China and
Europe aren’t close, and won’t be if
our tech sector remains free and
dynamic.

Misguided policies like stopping
acquisitions or requiring new en-
trants to get licenses—effectively
ending liquidity for entrepreneurs—
would end that. If we can’t sell
companies, we can’t raise money,
can’t back bold ideas, and the virtu-
ous circle of innovation will slow to
a trickle. Dollars that traditionally

flowed to the U.S. innovation sector
from around the world will go else-
where. Under that scenario, the Big
Tech companies will be all we have
left, and they will be even more
powerful. An NRC-style commission
to slow down our own technology
industry might give China a leg up
over the U.S.

That should be reason enough for
Congress to reject this proposal. But
Americans should also be wary
about the implications for free
speech. Many on the right recently
have been skeptical of some Big
Tech businesses. When Twitter was
a publicly traded company, it en-
gaged in egregious censorship
against Americans—with participa-
tion and even instigation from the
government. Under its new owner
Elon Musk, Twitter has begun to
change course. The question for
those who believe another bureau-
cracy would improve Big Tech mal-
practice is simple: If a powerful

Graham-Warren-style commission
had the authority to punish Twitter
last year, would the company have
restored freedom of speech on its
platform?

Ms. Warren’s own words suggest
not. Last fall she complained that
Mr. Musk was deciding “in a dark
room” whether to reinstate previ-
ously censored users. She would
prefer that her own bureaucratic
entity make such decisions in its
own dark room—in Washington.

Ms. Warren has also demanded
that Amazon suppress the sale of
books offering views that differ
from hers on subjects like climate
change. She once suggested that the
tech and retail giant be broken up
after a Twitter spat with its corpo-
rate account, saying that antitrust
action was needed so that Amazon
wouldn’t be “powerful enough to
heckle Senators with snotty
tweets.” She has shown exactly how
she would want a digital regulatory
commission to operate. It would use
its financial and legal authority to
suppress criticism of elected offi-
cials, suppress freedom of speech
on controversial policy issues, and
bully technology companies into
obeying every whim of Washington
bureaucrats.

Recent leaks from Meta show
that executives there worried that if
they didn’t censor accurate informa-
tion that the Biden administration
didn’t like, the company could face
severe consequences. Given this
scandal, is another organ of govern-
ment censorship advisable?

We don’t need more politically
correct nonsense, more censorship
mandated by the swamp. A Digital
Consumer Protection Commission
wouldn’t help and Congress should
reject this proposal.

Mr. Lonsdale is managing part-
ner at 8VC.

By Joe Lonsdale
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S ens. Lindsey Graham and
Elizabeth Warren are team-
ing up to try to build some-
thing called the Digital
Consumer Protection Com-

mission—a new federal agency with
the power to sue, write rules and
even shut down internet platforms.

I’ve spent my life building tech-
nology companies—not in Big Tech,
but taking on Big Tech through en-
trepreneurship and innovation. I
invest in and engage in partner-
ships with hundreds of other entre-
preneurs to build technology for
America. The DCPC is a terrible
idea.

Congress has considered such no-
tions before, and both sides of the
aisle have plenty of populist energy
to go after Big Tech. As Americans
know, Big Tech has flaws. Social-
media platforms have policed
speech based on viewpoint. Some
large platforms’ power also is a
concern. Apple uses its App Store to
charge a 30% fee on app revenue
while deciding which apps are avail-
able to the majority of U.S. consum-
ers. But a Digital Consumer Protec-
tion Commission would be a
disaster for tens of thousands of
small and medium-size technology
businesses—the beating heart of
our innovation ecosystem.

According to Mr. Graham and Ms.
Warren, the commission would fo-
cus on matters like data privacy,
competition, cyberbullying and even

Their proposed federal
agency would entrench Big
Tech and imperil the right
to freedom of speech.

OPINION

Climate Change Obsession Is a Real Mental Disorder
The media wants
you to know it’s
hot outside. “ ‘Heat
health emergency’:
Nearly half the US
at risk,” CNN pro-
claimed last week
as temperatures
climbed above 90
degrees in much of
the country.

If heat waves
were as deadly as the press pro-
claims, Homo sapiens couldn’t have
survived thousands of years without
air conditioning. Yet here we are. Hu-
mans have shown remarkable resil-
ience and adaptation—at least until
modern times, when half of society
lost its cool over climate change.

“Extreme Temperatures Are Hurt-
ing Our Mental Health,” a recent
Bloomberg headline warns. Appar-
ently every social problem under the
sun is now attributable to climate
change. But it’s alarmist stories
about bad weather that are fueling
mental derangements worthy of the
DSM-5—not the warm summer air
itself.

The Bloomberg article cites a July
meta-analysis in the medical journal
Lancet, which found a tenuous link

between higher temperatures and
suicides and mental illness. But the
study deems the collective evidence
of “low certainty” owing to inconsis-
tent study findings, methodologies,
measured variables and definitions.
The authors also note that “climate
change might not necessarily in-
crease mental health issues because
people might adapt over time, mean-
ing that higher temperatures could
become normal and not be experi-
enced as anomalous or extreme.”

Well, yes. Before the media began
reporting on putative temperature
records—the scientific evidence for
which is also weak—heat waves were
treated as a normal part of summer.
Uncomfortable, but figuratively noth-
ing to sweat about.

Yet according to a World Health
Organization report last year, the
very “awareness of climate change
and extreme weather events and
their impacts” may lead to a host of
ills, including strained social rela-
tionships, anxiety, depression, inti-
mate-partner violence, helplessness,
suicidal behavior and alcohol and
substance abuse.

A study in 2021 of 16- to 25-year-
olds in 10 countries including the
U.S. reported that 59% were very or

extremely worried about climate
change, and 84% were at least mod-
erately worried. Forty-five percent
claimed they were so worried that
they struggled to function on a daily
basis, the definition of an anxiety
disorder.

“First and foremost, it is impera-
tive that adults understand that
youth climate anxiety (also referred
to as eco-anxiety, solastalgia, eco-
guilt or ecological grief) is an emo-
tionally and cognitively functional
response to real existential threats,”
a May 10 editorial in the journal Na-
ture explained. “Although feelings
of powerlessness, grief and fear can
be profoundly disruptive—particu-
larly for young people unaccus-
tomed to the depth and complexity
of such feelings—it is important to
acknowledge that this response is a
rational one.”

These anxieties are no more ratio-
nal than the threats from climate
change are existential. A more apt
term for such fear is climate hypo-
chondria.

The New Yorker magazine earlier
this month published a 4,400-word
piece titled “What to Do With Cli-
mate Emotions” by Jia Tolentino, a
woman in the throes of such neuro-
sis. “It may be impossible to seri-
ously consider the reality of climate
change for longer than ninety sec-
onds without feeling depressed, an-
gry, guilty, grief-stricken, or simply
insane,” Ms. Tolentino writes.

“A couple of years ago, reading a
climate report on my phone in the
early hours of the morning, I went
into a standard-issue emotional spi-
ral thinking about it all,” she recalls.
“We had also recently had a baby,
whose carbon footprint likely already
exceeded that of entire villages in Bu-
rundi. I was playing whack-a-mole
with my consumer desires.”

Ms. Tolentino goes on to describe
how climate therapists can help pa-
tients cope. “The goal is not to resolve
the intrusive feeling and put it away”
but, as one therapist advises her, “to
aim for a middle ground of sustain-
able distress.” Even the climate left’s

despair must be “sustainable.”
It isn’t difficult to notice that to-

day’s snowflakes consider hot
weather aberrant, similar to how
they perceive normal feelings such as
anxiety or sadness. But there’s noth-
ing normal about climate anxiety, de-
spite the left’s claims to the contrary.

Progressives may even use climate
change to displace their other anxiet-
ies—for instance, about having chil-
dren. A mental-health reporter for
Vox recently wrote about climate
stress, and how “some people even
grapple with the existential question
of whether to have children because
of the human toll on the planet’s re-
sources.”

Displacement is a maladaptive
mechanism by which people redirect
negative emotions from one thing to
another. Ms. Tolentino relates how
one patient she interviewed realized
through deep reflection that “he’d
sometimes used climate anxiety as a
container for his own, more intimate
problems.”

Climate hypochondriacs deserve
to be treated with compassion, much
like anyone who suffers from mental
illness. They shouldn’t, however, ex-
pect everyone else to enable their
neuroses.

Alarmist stories about the
weather, not the warm air
itself, are behind the left’s
anxiety and dread.
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‘Oppenheimer,’ the Bhagavad-Gita and India’s Outrage

T he debate about “Oppen-
heimer” has veered between
fascination for a past when men

wore linen suits to build a bomb and
fear for a future in which the world is
nuked to a crisp. The debate in the
West—and, notably, Japan—has been
civilized for our bad-tempered times,
with historians, philosophers and
“fact checkers” chewing intently on
the film’s abundant fodder. Only in In-
dia has the movie sparked outraged
dissent, with calls by officials from its
Hindu nationalist government for it to
be censored.

Christopher Nolan’s film depicts J.
Robert Oppenheimer’s role in making
the atomic bombs that were dropped
on Hiroshima and Nagasaki in August
1945. Oppenheimer, a theoretical phys-
icist, was director of the Manhattan
Project, and the film’s focus is as much
on the anticommunist paranoias of the

Cold War’s earliest years as on the
fearsome physics that vanquished
Japan. Also prominent in the narrative
is Oppenheimer’s tortured inner life.
When the bomb was first successfully
tested at the Trinity test site in New
Mexico, on July 16, 1945, Oppenheimer
said he’d thought to himself the fol-
lowing: “I am become death, the de-
stroyer of worlds.”

This is a line from Chapter 11, Verse
32, of the Bhagavad-Gita—or Song of
God—a Sanskrit book of scripture from
the Hindu canon. Oppenheimer is said
to have described the Gita as “very
easy and quite marvelous,” as well as
“the most beautiful philosophical song
existing in any known tongue.” Its 700
verses are a part of the “Mahab-
harata,” one of two epics that form the
bedrock of Hindu culture. (The other is
the “Ramayana.”)

Arthur Ryder, the renowned profes-
sor who taught young Oppenheimer
Sanskrit, summarized the story of the

“Mahabharata” in this way: “The great
epic relates the events of a mighty
struggle between two families of
princely cousins, reared and educated
together. Inmanhood they quarrel over
the royal inheritance, and their differ-
ence is sternly solved by war.”

“Oppenheimer” has drawn the ire of
thin-skinned Hindus by having the
physicist (played by CillianMurphy) ut-
ter these words in bed with his naked
lover, Jean Tatlock (Florence Pugh). In-
dia’s central information commis-
sioner—you would be right to ask why
such a job exists in a democratic coun-
try—described the scene as an “insult”
to the Bhagavad-Gita, “which is our
holy book.” It isn’t clear why it is an in-
sult, unless we take a hyper-Victorian
view of nudity, and in any case Ms.
Pugh is shown on Indian screens wear-
ing a computer-generated dress.

Furthermore, Hinduism doesn’t
have a holy book in the manner sug-
gested here. The faith instead calls on

a library of competing scriptures, none
necessarily more important than any
other. Hindu nationalists would do
well to remember that the elevation of
the Gita to such exalted status is the
result of its embrace and promotion by
19th-century Western Orientalists.

India’s information czar says the

scene is an attack “on our values and
civilization,” an “assault on the Hindu
community” and “reeks of religious
hatred.” If Mr. Nolan doesn’t take out
the scene, the commissioner thunders,
“we will act.” India’s minister for in-
formation and broadcasting—another

inexplicable post in a democracy—has
threatened stringent action against his
own board of film certification.

All of which is a pity, for it squan-
ders an opportunity for India to teach
the world a thing or two about the
Gita. The line cited by Oppenheimer
is part of a dialogue between Ar-
juna—a warrior who is wavering on
the battlefield, reluctant to slay his
kinfolk—and Krishna, his spiritual
guide. Oppenheimer saw himself in
Arjuna’s shoes. Faced with perform-
ing a task of death-dealing enormity,
he took solace in Krishna’s response,
which was to tell Arjuna that it was
his “duty” to fight.

As historian James A. Hijiya
wrote: “To Oppenheimer the message
would have seemed equally clear. If it
was proper for Arjuna to kill his own
. . . relatives in a squabble over the
inheritance of a kingdom, then how
could it be wrong for Oppenheimer to
build a weapon to kill Germans and
Japanese whose governments were
trying to conquer the world.” Or as
Wendy Doniger, the great American
Indologist, has written, “the warrior
with ethical misgivings has been per-
suaded to kill, just as God kills.”

Years later, Oppenheimer said: “I
did my job which was the job I was
supposed to do.” This is good, home-
spun Hinduism. As Mr. Hijiya has
pointed out, there might have been no
bomb without the Bhagavad-Gita.
Shouldn’t India’s Hindu rage-mongers
tear their gaze away from Ms. Pugh’s
curves and take note instead of that
bracing truth?

Mr. Varadarajan, a Journal con-
tributor, is a fellow at the American
Enterprise Institute and at NYU Law
School’s Classical Liberal Institute.

By Tunku Varadarajan

Hindu chauvinists miss the
forest for the trees on the
film’s use of the sacred
text in a nude scene.

From a July 27 email to compa-
nies that sell ads via Google:

Dear Ad Manager Partner,
On 30 August 2023, Google will

update [its policy on] Shocking con-
tent in the Google Publisher Restric-
tions to include an exception for
gameplay imagery. In the context of
gameplay imagery, content is only
considered to “contain gruesome,
graphic, or disgusting accounts or
imagery” or “depict acts of vio-
lence” if it depicts acts of torture,
sexual violence, violence against mi-
nors, violence against prominent

real-name persons, or violence
against an individual or group on
the basis of a characteristic that is
associated with systemic discrimi-
nation or marginalization. . . .

Please review the update to de-
termine if it affects your site or
app. If your site or app received re-
stricted ad serving previously due
to Shocking content but you believe
ad serving should no longer be re-
stricted following the update, you
may request a review or appeal of
your site or app on or after 30 Au-
gust 2023. Learn more about re-
questing a review or appeal.
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COLOMBIA
Son of Colombian
President Arrested
Colombian authorities said

they arrested the eldest son
of President Gustavo Petro
early Saturday as part of a
widening probe into allega-
tions he took money from
drug traffickers during last
year’s presidential campaign.
The Attorney General’s Of-

fice said Nicolás Petro, a re-
gional politician, was charged
with money laundering and il-
licit enrichment. A lawyer for
the younger Petro couldn’t be
reached for comment. Nicolás
Petro has previously denied
wrongdoing.
President Petro called the

allegations painful to him as
a father but said he wouldn’t
interfere in the case.

—Kejal Vyas

RUSSIA
Ten Die as Strong
Winds Hit Region
Ten people, including three

children, died after high
winds tore through central
Russia, emergency services
and a local official reported
Sunday.
Eight of the dead were

part of a group of tourists
camping close to Lake Yalchik
in the Mari-El region when
the storm hit Saturday, Rus-
sia’s emergencies ministry
said.
Russia’s investigative

committee has opened a
criminal case to determine
whether unsafe or substan-
dard services provided by
the park’s management com-
pany contributed to the
deaths.

—Associated Press

EGYPT
Shooting at Police
Facility Kills Four
A shooting Sunday at a

heavily fortified security facil-
ity in the restive part of
Egypt’s Sinai Peninsula killed
at least four police, including
a senior officer, two security
and health officials said.
At least 21 other forces

were wounded in the shoot-
ing at the National Security
headquarters in el-Arish.
A list of casualties showed

that some forces suffered
from gunshots and others
faced breathing difficulties
from tear gas. The circum-
stances surrounding the
shooting weren’t immediately
clear, and there was no im-
mediate comment from the
Interior Ministry.

—Associated Press

later this year where global
leaders would sign up to
shared principles for resolving
the war. They hope that those
principles could frame future
peace talks between Russia and
Ukraine to Kyiv’s advantage.
A summit this year, how-

ever, wouldn’t include Russia,
which has shunned any serious
talk of peace and has held on to
maximalist demands for any
settlement, including annexa-
tion of territory its forces don’t
currently control. It comes as
the war appears to have
reached a stalemate, with nei-
ther side able to gain meaning-
ful territory in recent months.
The meeting follows on

from a gathering of senior
officials in Copenhagen in
late June, attended by Brazil,
India, Turkey and South Af-
rica. U.S. national security
adviser Jake Sullivan dialed
into the meeting. Ukraine
and several major European

countries also participated.
For the Jeddah meeting,

Saudi Arabia and Ukraine have
invited 30 countries, including
Indonesia, Egypt, Mexico, Chile
and Zambia. It isn’t yet clear
how many will attend, al-
though the countries that took
part in the Copenhagen talks
are expected to do so again.
The U.K., South Africa, Po-

land and the EU are among
those that have confirmed at-
tendance.
For now, Sullivan is ex-

pected to attend, according to
a person familiar with the
planning. The White House
declined to comment.
Saudi Arabia is trying to

play a larger role in diplomacy
on Ukraine, after the White
House accused it last year of
siding with Russia in keeping
oil prices high—thus bolster-
ing Moscow’s finances. It has
facilitated the exchange of
prisoners of war and hosted

Ukrainian President Volod-
ymyr Zelensky at an Arab
summit in May.
Western diplomats said

that Saudi Arabia was picked
to host the second round of
talks partly in hopes of per-
suading China, which has
maintained close ties to Mos-
cow, to participate.
Riyadh and Beijing main-

tain close ties. Earlier this
year, China helped negotiate a
recent thaw between Saudi
Arabia and its regional foe,
Iran, months after the Saudis
hosted Chinese President Xi
Jinping at an Arab summit.
Despite claiming to be

working on a peace plan for
Ukraine, China sat out the Co-
penhagen meeting. People in-
volved in the talks said Beijing
isn’t expected to attend but
that it hasn’t ruled it out.
The Saudi meeting comes

at a critical moment in the
fight between Russia and

Russian authorities said
they downed three drones tar-
geting Moscow early Sunday,
in an attack that Russian state
media said injured one person
and forced the temporary clo-
sure of one of the capital
city’s main airports.
The Ukrainian Air Force,

meanwhile, said on its Tele-
gram messaging channel that
it destroyed eight Russian
drones overnight, including
four Iranian-made Shahed
drones and four reconnais-
sance drones over the Kherson
and Dnipropetrovsk regions.
Russia’s Ministry of De-

fense said two drones were
brought down over Moscow
with electronic jamming
equipment, and then crashed
into a commercial building
complex in the city. The other
was destroyed in the air over
the Odintsovo district in the

Moscow region.
The assault, which Russian

officials described as an “at-
tempted terrorist attack” by
Ukraine, marked the fourth
such strike on the capital this
month, exposing serious vul-
nerabilities in the Kremlin’s
ability to defend its territory.
Ukrainian Air Force spokes-

man Yurii Ihnat told Ukrainian
state television that “now the
war is affecting those who
weren’t concerned [about it],”

and that “no matter how the
Russian authorities would like
to turn a blind eye on this by
saying they intercepted every-
thing…something does hit.”
Moscow Mayor Sergei Sob-

yanin said on Telegram that
the facades of two office
buildings in central Moscow
were slightly damaged, but
there were no fatalities.
The capital’s Vnukovo air-

port was closed for arrivals
and departures due to the in-

cident, but was later re-
opened, the agency reported.
Sunday’s attacks on Mos-

cow followed a series of drone
strikes deep into Russian ter-
ritory in recent weeks, includ-
ing a strike on Friday in the
country’s southern Rostov re-
gion bordering Ukraine. Au-
thorities said at least 16 peo-
ple were wounded by debris
falling in the city of Taganrog.
Ukraine, meanwhile, has

been facing a persistent bar-
rage of Russian drones in
what appears to be an effort
to deplete its air defenses.
The recent assaults come as

Ukraine steps up its counter-

WORLD NEWS

offensive in the country’s
south and east in an effort to
dislodge Russian forces from
land they are occupying. They
follow comments last week by
Russian President Vladimir
Putin that while Moscow is
ready to begin peace talks,
Kyiv is unwilling to negotiate
an end to the conflict.
“We cannot impose these

negotiations,” Putin told a
meeting with African leaders
in St. Petersburg on Friday,
adding on Sunday that an Af-
rican-led plan for a cease-fire
isn’t possible while Ukraine’s
counteroffensive continues.
Ukrainian President Volod-

ymyr Zelensky has said that
any cease-fire that allows Rus-
sia to keep Ukrainian territo-
ries seized since the invasion
last year would only encour-
age a wider conflict, giving
Moscow an opportunity to re-
plenish and rearm for another
round of fighting.
On Sunday, Russia’s Defense

Ministry reported that 25
Ukrainian drones targeting fa-
cilities in Crimea were inter-
cepted and downed, but no one
was injured and nothing was
damaged, the ministry said.

Moscow, Kyiv Bring Down Drones
Ukrainian military
says it destroyed
eight drones in
latest barrage

Inspecting debris at the site of a damaged building in Moscow.
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Ukraine’s Western backers for
global support.
The U.S. and Europe have

pushed for a global condem-
nation of Russia’s decision
earlier this month to pull out
of a United Nations-brokered
deal aimed at easing the ex-
port of grain from Ukraine, a
move that pushed grain prices
up for poor countries.
At a meeting this month,

top European and Latin Amer-
ican leaders expressed “deep
concern on the continuing war
against Ukraine.” Last month,
the U.S. and India concluded
defense deals aimed at wean-
ing New Delhi off arms pur-
chases from Russia.
European officials had

hoped to narrow the differ-
ences between Ukraine and
the developing countries on
how to end the war quickly
enough to hold a peace sum-
mit by the fall. But that timing
appears ambitious.

Saudi Arabia is set to host
peace talks among Western
countries, Ukraine and key de-
veloping countries, including
India and Brazil, early next
month, as Europe and Wash-
ington intensify efforts to con-
solidate international support
for Ukraine’s peace demands.
According to diplomats in-

volved in the discussion, the
meeting would bring senior
officials from up to 30 coun-
tries to Jeddah on Aug. 5 and
6. It comes amid a growing
battle between the Kremlin
and Ukraine’s Western backers
to win support from major de-
veloping countries, many of
which have been neutral over
the Ukraine war.
Ukraine and Western offi-

cials hope the efforts could
culminate in a peace summit

BY LAURENCE NORMAN
AND STEPHEN KALIN

Saudi Arabia to Host Ukraine Peace Talks
A Ukrainian soldier mourns a fallen serviceman killed fighting Russian troops in the Donetsk region. The war appears to have reached a stalemate.
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Russia struck deals to sell a
substantial portion of its pe-
troleum output to a group of
little-known oil traders, lock-
ing in a stream of cash from
its lifeblood industry.

State-controlled energy gi-
ant Rosneft Oil in recent
weeks wrapped up one of its
largest tenders in years, people
familiar with the sale said. A
tender is a type of auction in
which traders bid for the right
to export oil in the future. In
this case, the contracts are for
up to 12 months and involve
crude and refined products,
some of the people said.
It couldn’t be learned the

exact amounts sold, nor the
prices. But the success of the
tender—a similar effort last
year failed—adds to signs that
the financial squeeze on Rus-
sian oil producers from sanc-
tions is abating. The price of
Russia’s main variety of crude
has risen above a Western-im-
posed cap in recent weeks.
A Rosneft representative

said the company doesn’t
comment on details of its
business activities and that
some of what was presented
in a series of questions about
the tender was incorrect.
When asked which details
were inaccurate, the represen-
tative didn’t reply.
The results cement the role

of a clutch of upstart trading
houses as vehicles for Russian
oil to reach new markets.
These companies rose to
prominence after Russia’s in-
vasion of Ukraine, filling a
hole left when the world’s
largest commodities mer-
chants—such as Trafigura
Group, Vitol and Glencore—
pulled back from Russia.
Among the biggest winners

in the tender was Bellatrix
Energy, the people familiar
with the sale said. According
to registration documents, the
company was incorporated in
Hong Kong. Also taking large
volumes of Russian petroleum
were trading group Amur and
Tejarinaft, both registered in
the United Arab Emirates.
All three have been active

exporters of crude and refined
products since sanctions on
Russian oil took effect in De-
cember, according to Russian
customs data and industry ex-
ecutives.
Bellatrix didn’t respond to

requests to comment. Repre-
sentatives for Amur entities
involved in oil trading in the
U.A.E. couldn’t be reached. A
representative for Amur enti-
ties in Switzerland declined to
comment. Emails sent to an
address listed on Tejarinaft’s
website bounced back.
The traders perform a vital

role for Rosneft and other
Russian producers, handling
the logistics needed to move
millions of barrels of petro-
leum daily to overseas buyers.
They have, according to ship-
ping records and the industry
executives, worked closely
with other upstart firms,
based in the U.A.E. and India,
that have amassed control of
hundreds of old tankers used
to move Russian oil.
Trading, shipping and re-

fining Russian oil became a lu-
crative business in the wake
of the Ukraine invasion in Feb-
ruary 2022. The price dropped
to steep discounts to global
benchmarks—discounts that
remain wide by prewar stan-
dards even after narrowing in
recent months. Western gov-
ernments monitor oil flows to
gauge whether sanctions have
succeeded in hurting Russia’s
wartime economy, and to spot
any violations.
The U.S., Europe and other

backers of Kyiv targeted Rus-
sian energy in several rounds
of sanctions. They designed
measures to ensure a contin-
ued flow of Russian oil onto
world markets so as not to
drive up gasoline prices, but
also to throw sand in the gears
of Russia’s exports and limit
how much Moscow can earn.
Russia’s favored trading and

shipping players have little
public profile. The paper trail
left in publicly available docu-
ments doesn’t fully show who
ultimately controls them and
backs them financially, accord-
ing to industry executives.

By Anna Hirtenstein,
Costas Paris and
JoeWallace

Upstart
Traders
Take On
Russian Oil

WORLDWATCH

CHARGED: Nicolás Petro, eldest son of Colombia’s president, and
his ex-wife attended a court hearing in Bogotá on Sunday.

CO
NS
EJ
O
SU
PE
RI
OR

DE
LA
JU
DI
CA
TU
R/
AF
P
VI
A
GE
TT
Y
IM
AG
ES



© 2023 Dow Jones & Company. All Rights Reserved. * * * * THEWALL STREET JOURNAL. Monday, July 31, 2023 | B1

LastWeek: S&P 4582.23 À 1.01% S&PFIN g 0.24% S&P IT À 1.27% DJTRANS À 2.85% WSJ$ IDX À 0.22% 2–YR. TREAS. yield 4.895% NIKKEI 32759.23 À 1.41% Seemore atWSJ.com/Markets

BUSINESS&FINANCE

BY ERIC WALLERSTEIN

Barclays executives em-
barked on a drastic overhaul
of the British bank’s Wall
Street arm early this year. The
goal: prove it can hang with
the likes of JPMorgan Chase
and Goldman Sachs.
They replaced key leaders

and laid out a strategy to be-
come a top five player in as
many lines of business as it
can, if not investment banking
overall.
So far, the changes have

done little to lift its stock and
led to an exodus of senior
bankers—more than 30 of the
investment bank’s roughly 200
managing directors have left.
Fifteen years after its fire-

sale purchase of Lehman
Brothers’ core assets jump-
started its investment-bank-
ing business, the British
lender is still trying to find
its footing.
A combination of a big U.K.

retail bank with credit-card
businesses on both sides of
the Atlantic, Barclays has, un-
like its British peers, main-
tained a hefty investment
bank serving big investors and
companies. For years, Barclays
executives, many of them
alumni from JPMorgan, have
talked about fashioning the

BY JOSH MITCHELL
AND CARA LOMBARDO

BY JACK PITCHER

BlackRock,
Hedge Fund
Fight Over
Control of
Investments

bank after its much larger U.S.
rival.
Yet, unlike JPMorgan, Bar-

clays’s shares trade at about
45% of book value, among the
lowest ratios among its Wall
Street rivals, reflecting a
chasm between how the bank
and investors value the lender.
It holds billions of dollars of
debt on its books tied to Elon
Musk’s takeover of Twitter,
and last year paid a hefty fine
for a humiliating blunder in

which it accidentally sold un-
registered securities.
Barclays’s London-listed

shares hover below where
they were five years ago and
slipped another 5% last week
after the bank reported a drop
in revenue. Investment-bank-
ing fees fell 15% and it cut its
estimate on how much it
would make from interest in-
come this year. Some at Bar-
clays say there is early evi-
dence the changes are taking

hold: The bank’s share of
global investment-banking
fees has moved from 3.1% last
year to around 3.5% so far this
year, according to Dealogic.
This account is based on

conversations with people fa-
miliar with Barclays’s internal
workings.
The rough patch began in

earnest last year. Coming off a
boom of deal-making activity
during the pandemic, business
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BUSINESS NEWS
Chinese e-shopping
companies Shein and
Temu step up a war
for the U.S. market. B3

AGRICULTURE
A pathogen is attacking

cannabis crops,
threatening the
industry. B6
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Hedge-fund manager Boaz
Weinstein is locked in a fight
with BlackRock over control of
several investment products it
runs, a battle that could upend
part of the mutual-fund world.
Saba Capital Management,

Weinstein’s $4.4 billion hedge
fund, has been buying up
shares in three of BlackRock’s
closed-end funds that are trad-
ing at a discount to their un-
derlying assets.
Aiming to elect outsiders to

the funds’ boards and force
changes to close that gap, Saba
sued BlackRock and other asset
managers last month over
shareholder voting rights.
Closed-end funds are a type

of mutual fund that issues a
limited number of shares when
they go to market. Unlike with
open-end funds—the far larger
variety with which most inves-
tors are familiar—the issuer of
a closed-end fund doesn’t issue
or redeem new shares. Because
of this, closed-end funds don’t
have to worry about redemp-
tions forcing them to sell posi-
tions at inopportune times.
The flip side is that the lack of
liquidity can lead to the fund’s

PleaseturntopageB6

Interest rates are hovering at
their highest level in more than
two decades. For individual in-
vestors, that has been an unex-
pected blessing.
Although it is more expensive

for consumers to borrowmoney
now than it was 18 months ago,
they also have more options to
put their cash to work.
American households are

earning an additional $121 bil-
lion from income on invest-

ments annually versus a year
ago, according to Commerce De-
partment data through June,
blunting the $151 billion in-
crease in interest payments on
mortgages, credit cards and
other loans.
Individuals’ resilient spend-

ing power—and the additive im-
pact on inflation—are among
the drivers of the Federal Re-
serve’s most aggressive interest-
rate campaign since the 1980s.
The central bank raised its
benchmark rate to a range be-
tween 5.25% and 5.5% last week,
the highest level in 22 years and
up from near zero at the start of
2022.
That has pushed yields on

three- and six-month Treasury
bills to about 5.5%, the highest

since 2001. Money-market
funds, which typically invest in
T-bills or park cash at the Fed,
are offering rates above 5%. And
certificates of deposits are offer-
ing up to 5.4% for one-year
terms.
“I worked hard for my

money. I want my money work-
ing really hard for me,” said
LaRaye Rodriguez, an 84-year-
old retiree living in Hoffman Es-
tates, Ill., who said she has half
of her portfolio in stock-index
funds and the other half in T-
bills.
Easing monetary policy

helped many Americans reduce
their debt burden during the
pandemic, allowing them to refi-
nance or take out low-rate loans.
With wages rising and Covid-19

stimulus lingering, the average
household’s net worth has re-
bounded to near-record heights.
“Sure, rates are higher, but

people haven’t had a really big
reset in costs,” said Bob Elliott,
co-founder and chief executive
of asset manager Unlimited
Funds. “A lot of folks have finan-
cial assets that are benefiting
from elevated interest rates.”
Investors are basking in the

stock market’s strength as well,
with the S&P 500 up 19% this
year and big-tech stocks soaring
after a dismal 2022. Along with
a renewed sense of wealth, the
historically tight labor market
has driven consumer confidence
to a two-year high.
In the coming days, investors

will be parsing corporate-earn-

ings reports from the likes of
Pfizer and Advanced Micro De-
vices, along with Friday’s
monthly jobs data, to gauge the
market’s trajectory.
Unsatisfied with earning

next-to-nothing when his cash
was parked at a small commu-
nity bank, Eric Reed, 25, an in-
surance analyst in Springfield,
Ill., moved more than a quarter
of his portfolio into other in-
vestments.
He scooped up Treasury bills

yielding 5.25%, a money-market
fund paying 5% and a high-yield
savings account offering 4.15%.
And that was before the Fed’s
latest rate increase.
“The value of holding cash

right now is incredible, it really
PleaseturntopageB2

Small Investors Feast on High Rates
T-bills, money funds,
CDs offer bonanza,
offsetting increased
cost of borrowing

Theme-Park Operators Battle Extreme Heat
Splash zones like this one at Silver Dollar City in Branson, Mo., help visitors beat the heat. Parks also are adding misting stations and staying open later at night.

Barclays Problems Prompt Banker Exits

whether and how content orig-
inators should be compensated.
The disputes threaten to throw
sand into the gears of the AI
boom as it seems poised to rev-
olutionize the global economy.
Artificial-intelligence com-

panies including OpenAI, its
backer Microsoft, and Google
built generative-AI systems
such as ChatGPT by scraping
oceans of information from the
internet and feeding it into

PleaseturntopageB4

A collective cry is breaking
out as authors, artists and in-
ternet publishers realize that
the generative-AI phenomenon
is built partly on the back of
their work.
The emerging awareness has

set up a war between the
forces behind the inputs and
the outputs of these new artifi-
cial-intelligence tools, over

BY DEEPA SEETHARAMAN
AND KEACH HAGEY

An Outcry Grows Over
Data Used to Train AI

The scorching summer heat
has theme-park operators
scrambling to make visitors
more comfortable as the in-
dustry seeks to draw back
crowds coming out of the
pandemic.
Park operators across the

U.S. are extending hours into
the evening and rolling out
more misters, known in the in-
dustry as “scare-conditioning”
because it looks like spooky
fog. Others are directing visi-

tors toward so-called splash
zones, where they can get
showered by a nearby ride.
Silver Dollar City, a park

with an 1880s theme in the
Missouri Ozarks, is holding
daily water balloon fights for
visitors to combat heat forecast
to hit triple digits this week.
The park, located in Bran-

son, Mo., has also rolled out
new drinks such as frozen
lemonade, and since mid-July
has extended park hours until
10 p.m., three hours later than
usual, spokesman Dalton

Fischer said. The park has in-
creased the number of staffers
available to guide guests on
hourlong tours of the giant
limestone cave—where it stays
about 68 degrees all year—
that the park was built
around.
Gary Jackson, who visited

SeaWorld in Orlando, Fla., ear-
lier this month with his wife
and three grandchildren, appre-
ciated the shade and cover pro-
vided by trees throughout the
park. Still, the 55-year-old math
teacher from Greenville, S.C.,

said: “It was hot as all get out.”
A SeaWorld season-pass

holder, Jackson said he
mapped a course for the day
ahead of time, mixing waiting
in the sun for rides with sit-
ting in the shade watching an-
imal shows. His plan also ac-
counted for drink-refill
stations and included stops at
the air-conditioned season-
pass lounge. He used the Sea-
World app to order meals
from the comfort of the
lounge so that his family
wouldn’t be stuck waiting in

the heat for food.
“We had to be very strate-

gic about it because we didn’t
want, especially our grand-
kids, to be in the heat like that
for more than 30 or 40 min-
utes,” he said.
Sweltering temperatures

have lingered this summer
over swaths of the U.S., with
weekslong stretches of triple-
digit temperatures recorded in
Arizona and southern Texas.
Such waves of intense heat
have been exacerbated by cli-
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Walmart has paid $1.4 bil-
lion to buy out a large inves-
tor in Flipkart, further ce-
menting its control of the
Indian e-commerce giant.
In recent days, Walmart

bought the remaining shares
of Flipkart owned by Tiger
Global, according to a letter
the New York hedge fund sent
to its investors that was re-
viewed by The Wall Street
Journal. The transaction val-
ued Flipkart at $35 billion,
down from nearly $38 billion
when it sold shares to Japan’s
SoftBank, Walmart and other
investors in 2021.
The investment offers the
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BY PETER RUDEGEAIR

Walmart
Buys Out
Big Flipkart
Investor
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ample air conditioning at its
diner and other indoor spaces.
Plenty of oak trees also shield
visitors from the sun.
Fun Spot, which also oper-

ates parks in Atlanta and Kis-
simmee, Fla., is taking steps to
make its roller coasters more
resilient to extreme weather,
Chidester said. Steel tends to
expand in the heat.

mind guests to hydrate and
apply sunscreen. The heat is
pushing customers to show up
later and stay closer to the
park’s midnight close, he said,
speaking by phone from the
park’s “splash pad,” a sprin-
kler-equipped playground.
Attendance has held up,

Chidester said, with visitors
taking advantage of the park’s

Theme Park Services. The sea-
son started slowly because of
a cold and wet spring, and at-
tendance never took off
around key weekends such as
Memorial Day and the Fourth
of July, he said.
At Fun Spot America’s park

in Orlando, communications
manager John Chidester has
been making the rounds to re-
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Summer heat has long been a challenge for U.S. theme parks, and the challenge is growing.
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benefits natural savers like me,”
he said.
Reed took advantage of lower

interest rates in 2020 to buy a
condo, borrowing for 30 years at
2.85%. He said he was making
extra payments on his mortgage
until the Fed kept ratcheting up
rates. The average 30-year mort-
gage rate is closer to 7% today.
“Why pay off super-low-rate

debt if I can earn far more just
holding cash?” he said.
Reed is far from alone. Amer-

icans have flocked to cashlike in-
vestments, lured by higher re-
turns after years of little
income. Assets in money-market
funds have surged to a record
$5.5 trillion. Banks are increas-
ingly using CDs to lure back de-
positors. And one of the most
popular bond exchange-traded
funds this year has been an
iShares ETF investing in Trea-
surys that mature in three
months or less.
Laura Kisailus, 44, a strategic

communication consultant in
Pittsburgh, said she and her
husband have been buying
short-term Treasury bills with
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yields of nearly 5.5% directly
through the government’s web-
site.
“How does it feel that we’re

outpacing our mortgage with
Treasurys? It feels good,” she
said. “And nowwe’re beating in-
flation, plus there’s no state or
local income tax. Actually, it
feels great.”
“We aren’t going to get rich

on T-bills, but we aren’t going to
lose it by rolling the dice on the
stock market,” she added.
Kisailus said she got wrapped

up in the meme-stock craze in
2021, losing a couple of thou-
sand dollars after dipping her
toes into active trading through
GameStop shares. Although that
sum wasn’t a big blow to her
portfolio, she said it underscores
how she feels about investing:
Taking a conservative “slow and
steady wins the race” approach
to core holdings, and reserving
excess cash to play the market.
“We lived through the 2008

financial crisis as adults—this
isn’t our first rodeo,” she said.
“We live pretty modest lifestyles
and keep our ‘sandbox’ money
away from our nest egg.”
Frank Weissmann, 43, a

cloud-computing consultant,
said he has half of his portfolio
in money-market funds and
high-yield CDs.
“I’m guaranteed not to lose,”

he said. “CDs are easy, plentiful,
and now they’re paying very
high rates. I’m taking advantage
of that.”

Investors
Feast on
High Rates

Interest payments
Interest income on assets

Personal interest payments and
income, change froma year earlier

Six-month bill
Three-month bill

U.S. Treasury yields

Sources: Commerce Department via St. Louis Fed (personal interest payments and income);
Tradeweb ICE Closes (yields); Investment Company Institute (assets)

Money-market
fund assets*

*Weekly data, as of July 26
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The expected quarterly up-
dates come after the Fed raised
interest rates to a 22-year high
last Wednesday, resuming a
steady stream of rate hikes
that paused in June. Officials
have also signaled further in-
creases may be on the way.
Meanwhile, inflation has been
tamed from its peaks last year
and economic growth has ac-
celerated over the past three
months.
Consumer spending has

cooled but continues to grow.
Spending by American consum-
ers rose 1.6% in the second
quarter, helping to lift the U.S.
economy, but more slowly than
the first quarter’s 4.2% rise.
“Our data did not indicate

any behavior change across con-
sumer segments” in the second
quarter, Visa Chief Financial Of-
ficer Vasant Prabhu said last
Tuesday. “The consumer has re-
mained resilient so far.”

PayPal, reporting results
Wednesday, and Block, report-
ing Thursday, will add color to
that picture, showing how on-
line payments have fared.
Apple will report Thursday

after a mixed week for big
tech, in which Microsoft said
its sales growth slowed, while
Google parent Alphabet posted
its second quarter of accelerat-
ing growth.
E-commerce juggernaut

Amazon on Thursday and
Shopify on Wednesday will in-
dicate how aggressively con-
sumers have been buying
goods online. Online shopping
has grown faster than retail
overall, despite moderating
since its rapid rise during the
pandemic.
Starbucks, reporting Tues-

day, and Yum! Brands on
Wednesday will offer a sign of
how much consumers will foot
the bill for higher prices for

their favorite brands. Yum has
ramped up discount offerings
at its KFC and Taco Bell chains
to attract diners who want to
save money. Starbucks, mean-
while, has said customers are
spending extra on syrup, foams
and add-ons to their drinks,
and the company doesn’t need
to discount its offerings.
Travel is still booming, and

a flurry of earnings from hotel
and accommodation chains will
give perspective on how they
are coping with high demand,
including Marriott Interna-
tional on Tuesday as well as
Airbnb, Booking Holdings and
Hyatt Hotels on Thursday.
Kellogg and Kraft Heinz will

show the state of often-volatile
food prices. In June, prices of
food consumed at home were
flat, and have dropped in two
of the past four months, ac-
cording to the Bureau of Labor
Statistics.

Apple, Amazon.com and
Starbucks will report earnings
this week, offering insights into
where consumers are spending
their money as inflation eases
and interest rates rise.
Uber Technologies also is

set to report, along with phar-
maceutical companies Pfizer
and Amgen, online payment gi-
ants PayPal Holdings and
Block, and food conglomerates
Kraft Heinz and Kellogg.
During the week, 170 S&P

500 companies, including four
Dow Jones Industrial Average
components, are scheduled to
report. So far, 51% of S&P 500
companies have reported their
earnings, according to FactSet.
Earnings are on pace to fall

by 7.3% compared with a year
ago, which would be the largest
drop since the second quarter
of 2020, according to FactSet.

BY BEN GLICKMAN

Apple, Amazon to Post Earnings

mate change, according to the
World Meteorological Organiza-
tion, which projects that this
July will be the hottest month
on record.
Hot summer days have long

been a challenge for U.S. theme
parks. Increasingly severe
weather has emerged over the
past decade or so as a growing
focus for executives and inves-
tors. More extreme summer
weather in particular is start-
ing to reshape the industry,
spurring more investment in
water parks and indoor rides.
U.S. theme parks were shut

down for much of 2020 when
the pandemic hit, and atten-
dance for many parks still has
yet to recover to 2019 levels.
Now, oppressive heat across
swaths of the country is weigh-
ing on what executives had
hoped would be a blockbuster
summer. Through Friday’s
close, shares of Six Flags, Ce-
dar Fair and SeaWorld are all
down this year, compared with
a 19% gain for the S&P 500.
“When you get this excruci-

ating heat wave that we’re
seeing and it lasts the period
that it has, it will slow things
down dramatically,” said Den-
nis Speigel, chief executive of
consulting firm International

ContinuedfrompageB1

Theme-Park
Operators
Battle Heat

U.S. retail behemoth greater ex-
posure to the fast-growing
global digital-consumer market.
Privately held Flipkart is

one of the largest e-commerce
companies in India. Started in
2007, Flipkart said last month
it had a customer base of
more than 450 million and of-
fered over 150 million prod-
ucts across 80-plus categories
through its marketplace.
Flipkart’s business spans

everything from traditional e-
commerce to an online pre-
scription service and bricks-
and-mortar stores.
In 2018, Walmart paid $16

billion for a 77% stake in the
company, its largest acquisi-
tion to date. More recently,
the stake stood at about 75%;
it couldn’t be learned what it
is now.
Walmart earns the majority

of its revenue and profits from
its U.S. business and has pared
down other international op-
erations in recent years, sell-
ing off much of its stake in
U.K. retailer ASDA and its op-
erations in Brazil, Japan and
Argentina.
Tiger and Flipkart have a

long history. The hedge fund’s
first investment in the com-
pany dates back to 2009, and
Flipkart’s current CEO, Kalyan
Krishnamurthy, is a former
managing director at Tiger.
The hedge-fund firm in-

vested nearly $1.2 billion in
Flipkart between 2010 and
2015 and has generated $3.5
billion in gains, according to
the investor letter, a bright
spot in a difficult environment
for startup investors.

—Sarah Nassauer
contributed to this article.
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Walmart
Lifts Stake
In Flipkart

92
RATED

90
RATED

93
RATED

90
RATED

95
RATED

91
RATED

CIGORA.COM/BIGBRAND
ENTER THE FULL WEB ADDRESS OR SEARCH KEYWORD BIGBRAND

CALL 1.800.605.4451 | MENTION: BIGBRAND
*Purchase may be subject to state, local, and excise taxes where applicable. We do not ship to
Hawaii or Utah. Must be 21 or older to purchase. Valid through 8.31.23 or while supplies last.

cigora_us

/cigora_us

cigora_us

Bu!alo Trace: Used under license.

Connect. Shop. Share.

BIG BRAND
SAMPLER

$399999
+ FREE SH I P P ING

Experience some of the top brands in the cigar industry with Cigora’s
Big Brand Sampler. Whether you like smooth or full-bodied blends,
we’ve got you covered with this assortment. Take advantage of this
o!er for a limited time!



THEWALL STREET JOURNAL. Monday, July 31, 2023 | B3

BUSINESS NEWS

Australian mining tech
startup Plotlogic has raised
$28 million in Series B financ-
ing as attention grows on the
need for greater supply of
clean-energy metals and on
the environmental costs of ex-
tracting them.
The round was co-led by

Tom Steyer’s and Katie Hall’s
climate investment platform,
Galvanize Climate Solutions,
and SE Ventures, the investing
firm backed by French energy
and automation giant Schnei-
der Electric.
Founded in 2018, Plotlogic

offers technology it says can
help miners better pinpoint
and extract minerals and met-
als, increasing output and cut-
ting waste.
The Brisbane, Australia-

based startup intends to use
the fundraising proceeds to
help it expand in a number of
markets, including in North
America, founder and Chief
Executive Andrew Job told
The Wall Street Journal.
Plotlogic says its customers

today include the world’s big-
gest miner by market value
BHP Group, Brazilian miner
Vale and Australia-based min-
ing and metals company
South32, as well as Sydney-
listed lithium company Pil-
bara Minerals.
Big miners are seeking

ways to increase production of
metals, including copper and
nickel, that are expected to be
in high demand as the world
decarbonizes and electrifies.
The International Energy
Agency recently estimated
that clean-energy demand for
critical minerals could grow
by up to 3½ times by 2030.
At the same time, investors

and others are pressing min-
ers to find ways to lower their
own environmental footprint,
including cutting their green-
house-gas emissions and re-
ducing mine waste.
Plotlogic’s first commercial

product, OreSense, combines
light-detection and ranging, or
lidar, equipment used in self-
driving vehicles, and so-called
hyperspectral imaging sen-
sors, which measure hundreds
of spectral bands from visible
to infrared, with machine-
learning algorithms to detect
mineral-rich ore among large
amounts of rock.
OreSense can be used in a

number of different ways, in-
cluding to scan a mine face or
ore as it travels along a con-
veyor. Job likened it to swap-
ping out a hacksaw for a scal-
pel.

China, has relocated its head-
quarters from the eastern Chi-
nese city of Nanjing to Singa-
pore. Temu says it is based in
Boston and has removed from
its website mentions of its
links to Shanghai-based PDD.
In the most recent salvo,

Temu’s antitrust lawsuit
against Shein in federal court
in Boston on July 14 alleges
Shein forced Chinese clothing
manufacturers into signing ex-
clusive agreements with the
online fashion retailer and
threatened them with fines
and penalties if they worked
with Temu.
Temu also claimed that

Shein sent fake notices of

copyright infringement to dis-
rupt Temu’s sales. Some gar-
ment makers have asked Temu
to remove their products from
the site “to appease Shein,” it
added.
“We believe this lawsuit is

without merit, and we will vig-
orously defend ourselves,” a
Shein spokesperson said.
Shein, which made its debut

in the U.S. in 2017, fired the
first legal shot in December in
federal court in Illinois, alleg-
ing that Temu had stolen
Shein’s trademarks and copy-
righted images and imperson-
ated Shein on social media.
Temu “strongly and categori-
cally rejects all allegations,” a

spokesperson said.
“These tit-for-tat lawsuits

between Shein and Temu un-
dermine both companies’ ef-
forts to look less Chinese,
when each already has a target
on its back from Congress,”
said Kevin Xu, a tech investor
not invested in either com-
pany.
Shein, which sells to more

than 150 countries, was re-
cently valued at $66 billion and
posted $23 billion in revenue
last year. Since Temu came
into view, Shein has consis-
tently lost U.S. market share to
its rival, data from Earnest An-
alytics shows.
Shein’s sales growth accel-

building supply-chain and lo-
gistics infrastructure. The
company has explored the pos-
sibility of hiring a leader for its
U.S. operations, people familiar
with the company said.
Founded in 2015, Nasdaq-

listed PDD started in China by
selling heavily discounted, ge-
neric household staples and
quickly rose to rival Alibaba
and JD.com. It launched Temu
in 25 markets in less than a
year.
So far, Temu has focused on

getting shoppers to swipe and
buy. Its monthly user base in
the U.S. is three times that of
Shein, according to mobile-in-
sights consulting firm GWS.
Temu users spend 23 minutes
a day on average on its app,
longer than Shein users, at 15
minutes, GWS said.
Current and former Shein

employees in China said Temu
last year poached aggressively
from Shein, especially those in
supply-chain and operations
positions. PDD’s head count,
which includes Temu and its
Chinese sister platform, Pin-
duoduo, numbered 13,000 at
the end of 2022. Shein has
more than 11,000 workers.
On Chinese job-seeking site

Maimai, users say Shein has
offered financial incentives to
pull longer hours and requires
some employees to clock at
least 242 hours a month.
The companies are also

fighting for suppliers through-
out China that constantly com-
pare profitability across plat-
forms.

BY SHEN LU

China’s Shein and Temu Ramp Up Feud in U.S.

Fast-fashion retailer Shein has been consistently losing U.S. market share to its rival.
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erated in the first half of 2023
from the second half of 2022,
Executive Vice Chairman Don-
ald Tang said in a letter he
sent to investors last Wednes-
day. The letter, viewed by The
Wall Street Journal, said Shein
brought in the highest first-
half income in the company’s
history.
Shein’s success is rooted in

the agile supply chain it pio-
neered, placing orders in small
quantities to test market appe-
tite and replenishing orders as
needed. Recently, Shein has
ventured beyond fashion and
lifestyle, adopting a Temu-
style marketplace model for
big-ticket items and household
products that are a staple of
its rival.
Outside China, Shein has

been on a hiring spree and

Monthly active users
in theU.S.

Source: GWS
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BY RHIANNON HOYLE

Mine-Tech
Startup
Raises
$28 Million

Shein and Temu, two of the
fastest-growing shopping plat-
forms in the U.S., have taken
the gloves off in a globe-span-
ning fight that accentuates a
strong reliance on China that
both companies are trying to
play down.
Fashion retailer Shein, with

its $5 pants and $9 dresses,
seemed indomitable in its
quick rise to become the top
fast-fashion company in the
U.S. Then came Temu, an on-
line marketplace backed by
Chinese e-commerce firm PDD
Holdings, which has soared in
popularity since its U.S. launch
in September.
The two companies have

slapped lawsuits on each other
in U.S. courts, alleging corpo-
rate dirty tricks, including
trademark infringement and
bullying suppliers to pick sides.
Less publicly, the dispute is

playing out on the ground in
China, where most of their
supply chains and back offices
are. The firms are fighting for
suppliers and workers and are
demanding long hours as part
of a competition to get cheap
goods to win over thrift shop-
pers in the U.S.—their biggest
market.
Both Shein and Temu have

sought to distance themselves
from China amid rising geopo-
litical tensions between Wash-
ington and Beijing, with some
U.S. lawmakers pushing for a
blanket ban on Chinese apps.
Shein, which doesn’t sell in
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Free cash flow
€2.2Bn +30.0%

Sales
€25.0Bn +1.6% like-for-like
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€2.8Bn
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(1) More information in the 2022-2023 Annual Integrated Report
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Elon Musk wants more
power—literally.
The man behind the race to

replace gasoline-fueled cars
with electric ones is worried
about having enough juice.
In recent days he has reit-

erated those concerns, pre-
dicting U.S. consumption of
electricity, driven in part by
battery-powered vehicles, will
triple by around 2045. That
followed his saying earlier this
month that he anticipates an
electricity shortage in two
years that could stunt the en-
ergy-hungry development of
artificial intelligence.
“You really need to bring

the time scale of projects in
sooner and have a high sense
of urgency,” Musk told energy
executives last Tuesday at a
conference held by PG&E, one
of the nation’s largest utilities.
“My biggest concern is that
there’s insufficient urgency.”
Musk’s participation with

PG&E Chief Executive Patti
Poppe at the power company’s

conference marked the third
major energy event the bil-
lionaire has appeared at in the
past 12 months. He has tried
to spark more industry atten-
tion on the infrastructure re-
quired for his EV and AI fu-
tures as he advocates for a
fully electric economy.
“I can’t emphasize enough:

we need more electricity,”
Musk said last month at an
energy conference in Austin,
Texas. “However much elec-
tricity you think you need,
more than that is needed.”
The U.S. energy industry in

recent years already has
struggled at times to keep up
with demand, resorting to
threats of rolling blackouts

amid heat waves and other
demand spikes. Those stresses
have rattled an industry un-
dergoing an upheaval as old,
polluting plants are being re-
placed by renewable energy.
Utilities are spending big to
retool their systems to be
greener and make them more
resilient. Deloitte estimates
the largest U.S. electric com-
panies together will spend as
much as $1.8 trillion by 2030
on those efforts.
Adding to the challenge is

an industry historically accus-
tomed to moving slowly,
partly because of regulators
aiming to protect consumers
from price increases.
And that has been mostly

OK. For the past 20 years, U.S.
electricity demand has grown
at an average rate of 1% each
year, according to a Deloitte
study.
“If you have a fairly static

electricity demand, which has
been the case in the U.S. for a
while, it hasn’t changed a lot,
then having projects take a
long time is OK,” Musk said
last Tuesday. “But in a rapidly
changing scenario, where elec-
tricity demand is increasing,
we have to move much faster.”
Executives and consultants

do see stark change coming—
but not as dramatic as what
Musk predicts.
PG&E expects electricity

demand will rise 70% in the

next 20 years, which, the Cali-
fornia company notes, would
be unprecedented. Similarly,
McKinsey expects U.S. demand
will double by 2050.
“This is an opportunity of

the century for the power sec-
tor, and they could blow it if
they don’t get it right,” Mi-
chael Webber, an energy re-
sources professor at the Uni-
versity of Texas, Austin, said
of the industry. “This demand
growth is partly from EVs, but
also heat pumps, data centers,
AI, home devices…you name
it.”
PG&E’s Poppe seemed re-

ceptive to Musk’s warning, if
not exactly leaping to update
her plans. “We are definitely
taking notes here,” she told
Musk. “I’m going to be the
last person to doubt your pre-
dictions for the future.”
Part of the differing views

of growth may boil down to
how Musk wants the world to
change. He wants cars and
heating systems running on
electricity.
His push for tripling output

is part of his advocacy for a
transition to a fully electric
economy, a more ambitious
step than many in the indus-
try are pursuing.
Beyond seeking a greener

future, Musk is also warning

that a lack of electricity could
be crippling, much like the re-
cent chips shortage that dam-
aged the tech and auto indus-
tries. This time, it might stunt
the burgeoning development
of AI.
“My prediction is that we

will go from…an extreme sili-
con shortage today to…an
electricity shortage in two
years,” Musk said during an
event earlier this month to
discuss his new startup, xAI,
which aims to develop ad-
vanced intelligence. “That’s
roughly where things are
trending.”
One of Musk’s solutions is

to better optimize the grid by
running power plants around-
the-clock and storing the en-
ergy not used during peak
hours in battery packs for use
later.
He is advocating for more

electricity at the same time he
is stoking demand. And no
place in the U.S. better illus-
trates that than in California,
where car buyers continue to
embrace EVs sold by him and
others.
The success of Tesla helped

EVs make up 21% of new vehi-
cle registrations in the state
through the first half of this
year, an increase from just
5.2% in all of 2019.

Musk Says a Power Shortage Is Coming
U.S. consumption of
electricity will triple
by about 2045,
warns Tesla CEO

PG&E Chief Executive Patti Poppe interviewed Elon Musk virtually at a conference last week.

PG
&E

ing that top AI companies ob-
tain permission and pay writ-
ers for the use of their works
to train generative-AI models.
Comedian Sarah Silverman and
other authors also filed law-
suits against OpenAI and Face-
book parent Meta Platforms
for allegedly training their AI
models on illegal copies of
their books that were captured
and left on the internet.
News publishers have called

the unlicensed use of their con-
tent a copyright violation.
Some—including Wall Street
Journal parent News Corp,
Dotdash Meredith owner IAC
and publishers of the New
Yorker, Rolling Stone and Polit-
ico—have discussed with tech
companies exploring ways they
might be paid for the use of

their content in AI training, ac-
cording to people familiar with
the matter.
The Associated Press and

OpenAI announced a deal this
month for the tech company to
license stories in AP’s archive.
Elon Musk has blamed AI

companies scraping “vast
amounts of data” for a recent
decision by X, then called Twit-
ter, to limit the number of
tweets some users could view.
And striking actors and writers
have cited concerns that Holly-
wood studios could use AI to
copy their likenesses or elimi-
nate their jobs.
The escalating tensions re-

flect a broader rethinking of
the value of writing and other
online content, and how freely
it should be swept up by large

tech companies investing heav-
ily in AI technologies that they
expect to power future profits.
Patterson, one of the coun-

try’s most popular writers, said
he found the idea that all of his
novels—more than 200 of
them—were likely ingested
without his permission to train
generative-AI software to do
his job “frightening.”
“This will not end well for

creatives,” he said in an inter-
view.
The complaints filed by Sil-

verman and other authors al-
lege that the companies trained
their systems on illegal
“shadow libraries” containing
books under copyright.
OpenAI and Google have

both said they train their AI
models on “publicly available”

information, a phrase that ex-
perts say encompasses a spec-
trum of content, including from
paywalled and pirated sites.
OpenAI also said in a state-
ment that it respects the rights
of creators and authors, and
that many creative profession-
als use ChatGPT.
The fights hold the potential

to put new limits or add con-
siderable cost to accessing data
that would radically change the
business equation for these
new AI tools.

training algorithms that teach
the systems to imitate human
language. The companies gen-
erally say their data use with-
out compensation is permitted,
but they have left the door
open to discussing the issue
with content creators.
Earlier in July, thousands of

authors including Margaret At-
wood and James Patterson
signed an open letter demand-

ContinuedfrompageB1

An Outcry
Grows Over
AI Data

Margaret Atwood has spoken
out in favor of authors.
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Watch a Video
Scan this code
for a video on
the human toll of
making ChatGPT
safe for users.

©2023 Dow Jones & Co., Inc. All rights reserved. 6DJ0037

LISTEN NOWTHE RISE OF
SUPERHERO CINEMA
In a new four-part podcast series fromThe Journal,WSJ’s
Ben Fritz goes behind the scenes and reports on howMarvel,
a once-troubled comics publisher, soared to the top of themovie
business. It’s a tale of rivalries, little-known deals and incredible
luck. Tune in to uncover the behind-the-scenes secrets.
All episodes available nowwherever you get your podcasts.
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Dempsey
Rescuedon the streets
of Sioux Falls, SD.

From shelter dog to searchdog, help uswrite the next underdog story.
Yourdonation helps us train dogs likeDempsey to strengthen
America’s disaster response system.
DonateNow.Call (888)4K9-HEROor visit SearchDogFoundation.org.

UNDERDOGS OVERCOME. Not a real disaster site.

UNDER
THE DEBRIS OF A COLLAPSED
STRUCTURE, HE’S TRAINED
TO FIND SOMEONE ALIVE.
HARD TO BELIEVE NO ONE
WANTED THIS FEARLESS

DOG
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A pathogen is contaminat-
ing cannabis crops around the
country and threatening to
leave billions of dollars of
losses in its wake.
Cannabis researchers and

experts are sounding the
alarm for what is known as
hop latent viroid, or HLVd, and
cultivators are stepping up ef-
forts to discover whether their
plants are infected. The patho-
gen can drastically reduce the
potency of the psychoactive
compounds in marijuana, a
phenomenon that growers
have long called “dudding.”
“It’s a risk within your fa-

cility for your healthy plants
at all times,” said Miles Sad-
owsky, chief cultivating officer
at Earth’s Healing dispensary
in Tucson, Ariz. “It’s kind of
like a fox in the henhouse.”
There isn’t a known cure

for the viroid, researchers say,
and the uneven regulatory
landscape for marijuana puts
the onus on growers to test
and cull infected crops. As a
result, it isn’t clear how much
dudded marijuana has made
its way from grow sites in one
state to dispensaries in other
states.
Some publicly traded can-

nabis companies have issued
warnings about the viroid to
investors. Cannabis sales are
estimated to reach nearly $32
billion in the U.S. this year, ac-
cording to Brightfield Group, a
cannabis market-research
firm.
Researchers first detected

the viroid decades ago in hops,
finding an infection could re-
duce both yield and the com-
pounds in hops that add bit-
terness and aroma to beer.

BY DEAN SEAL

Unlike viruses, viroids have
only been detected in plants
and don’t infect humans or
animals.
Pot growers started notic-

ing dudding in their plants
more than a decade ago. In
2019, a pair of independent
studies linked the problem to
HLVd.
Two years later, a cannabis

nursery in California called
Dark Heart Nursery detected
HLVd infections at about 90%
of more than 100 grow sites
tested in the state between
August 2018 and July 2021.
Dark Heart’s 2021 study esti-
mated that the pathogen could
lead to $4 billion in crop
losses based on U.S. cannabis
sales in that year.
The viroid has been identi-

fied in cannabis plants all over
the country as well as Canada,
Europe and Latin America.
Plant pathologists and canna-
bis experts say the spread of
the viroid was likely acceler-
ated by the popularity of weed
from California, which legal-
ized cannabis for medical use
in 1996.

The spread also reflects the
evolution of the cannabis
business into a major agricul-
tural crop. The risk of a new
disease expanding increases
for any crop that goes from
low to high production, as
cannabis has in the past two
decades, said Jeremy Warren,
Dark Heart’s director of plant
science.
“You saw the spread hap-

pen in the legal states first,
like California, where you
started having bigger grows
and bigger greenhouses that
are making thousands and
tens of thousands of plants,”
Warren said. “In that system,
it’s harder to maintain sanita-
tion and it’s easier for a
pathogen to take off.”
The U.S. Agriculture De-

partment typically sets quality
standards and inspection re-
quirements for agricultural
products, but marijuana’s ille-
gality at the federal level
keeps it out of the agency’s
purview.
Many states and the Dis-

trict of Columbia have legal-
ized pot in some form and

created their own distinct
oversight groups, so viroid
testing standards vary by each
cannabis producer.
As long as marijuana re-

mains illegal under federal
law, state-level groups lack
much-needed engagement
with federal agencies that
could help them tackle patho-
gens and contaminants like
HLVd, said Gillian Schauer, ex-
ecutive director of the Canna-
bis Regulators Association, a
collection of cannabis-focused
state agencies.
Without a step up in gov-

ernment oversight, there are
few safeguards in place to
stop the spread or ensure in-
fected weed isn’t hitting
shelves. “We may have this
for another 10 years before we
get it under control,” said
Zamir Punja, a professor of
plant biology at Simon Fraser
University in British Colum-
bia.
Matt Mooney, head grower

at Franklin Fields in Lansing,
Mich., estimates he lost about
$70,000 in 2021 from having
to cull a set of plants infected
with HLVd. He noticed one
marijuana strain, called blue-
berry muffin, in his flowering
room developed weak stems
that broke off with a slight
touch. He suspected deficient
soil or watering.
A friend in the industry,

meanwhile, posted on Insta-
gram about dudding being
caused by HLVd. A test con-
firmed that the viroid, which
Mooney hadn’t heard of be-
fore, had infiltrated his oper-
ations.
The grow operation soon

adopted new practices to try
to ward off new outbreaks, in-
cluding going through about
100 new scissors a month and
decontaminating them when
not in use.
“It was definitely a learn-

ing curve to kick-start a lot of
new processes that we
weren’t doing before,” he said.

Cannabis Industry Grapples
With Potency-Sapping Disease
Pathogen spreading
among crops is
rendering marijuana
plants less effective

Jeremy Warren, Dark Heart Nursery’s director of plant science.
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said Stephen Minar, Black-
Rock’s managing director of
closed-end fund products.
The hedge fund has so far

failed to elect new directors at
the BlackRock funds. Two of
the funds didn’t reach the quo-
rum required to elect new di-
rectors at their annual meet-
ings.
In his lawsuit, Weinstein

claims the world’s largest asset
manager is entrenching exist-
ing trustees and depriving its
closed-end fund shareholders
of their voting rights.
The suit, filed in New York

federal court, targets 16 closed-
end funds run by BlackRock,
Franklin Resources, Tortoise
Capital Advisors, Adams Funds
and FS Investments. It seeks to
invalidate what is called a con-
trol-share provision, a law in
some states that allows compa-
nies to cap the voting power of
a single new shareholder or as-
sociated shareholders.
The BlackRock funds in

question are the ESG Capital
Allocation Term Trust, the In-
novation and Growth Term
Trust and the California Mu-
nicipal Income Trust. All three
trade at discounts of more
than 10% to their asset value.

shares trading for more or less
than the value of the securities
in the fund.
Saba uses an arbitrage

strategy at closed-end funds,
aiming to buy the shares at a
big discount and posture for
changes that will push them
closer to their underlying
value. In the past, Saba has ag-
itated for governance changes,
including converting funds to
open-end portfolios or selling
the underlying assets and re-
turning the money to share-
holders.
BlackRock is aggressively

defending its funds from
Saba’s attack.
“The truth is this is a

hedge-fund manager who is
using its sheer size and assets
to take control of closed-end
funds for its own benefit at the
expense of the retail investor,”

ContinuedfrompageB1

BlackRock,
Hedge Fund
Do Battle
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Source: FactSet*Began trading on Sept. 28, 2021

BlackRock ESGCapital Allocation TermTrust*
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BlackRock Innovation and GrowthTermTrust
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Fund performance over the past two years

5 Countries,

5 Pure Silver
Coins!

A+

Travel the globe, without leaving home—with this set of the world’s !ve most popular
pure silver coins. New for 2023 in one ounce of !ne silver, each coin is in Brilliant
Uncirculated (BU) condition.

We’ve Done the Work for You with this Extraordinary
5-Pc. World Silver Coin Set

Each of these coins is recognized for its breathtaking beauty, and for its stability even
in unstable times, since each coin is backed by its government for weight, purity and
legal-tender value.
2023 American Silver Eagle—the most popular coin in the world, with its iconic
Adolph Weinman Walking Liberty obverse backed by Emily Damstra's Eagle Landing
reverse. Struck in 99.9% silver at the U.S. Mint.
2023 Canada Silver Maple Leaf—includes the FIRST and likely
only use of a transitional portrait, of the late Queen Elizabeth II.
These are also expected to be the LAST Maple Leafs to bear Her
Majesty's effigy. Struck in high-purity 99.99% silver at the Royal
Canadian Mint.
2023 South African Silver Krugerrand—the best-known numismatic
coin brand in the world. Struck in 99.9% silver at the South African Mint.

2023 China Silver Panda—2023 is the 40th anniversary of the first silver Panda
coin, issued in 1983. Struck in 30 grams of 99.9% silver at the China Mint.
2023 British Silver Britannia—one of the Royal Mint's flagship coins, this 2023
issue is the FIRST in the Silver Britannia series to carry the portrait of King
Charles III, following the passing of Queen Elizabeth II. Struck in 99.9% silver.

Exquisite Designs Struck in Precious Silver
These coins, with stunningly gorgeous finishes and detailed designs that speak to
their country of origin, are sure to hold a treasured place in your collection. Plus, they
provide you with a unique way to stock up on precious silver. Here’s a legacy you and
your family will cherish. Act now!

SAVE with this World Coin Set
You’ll save both time and money on this world coin set with FREE shipping and a
BONUS presentation case, plus a new and informative Silver Passport!

2023World Silver 5-Coin Set Regular Price $249 – $219
SAVE $30.00 (over 12%) + FREE SHIPPING
As low as $199 each on 5 or more sets!

FREE SHIPPING: Standard domestic shipping. Not valid on
previous purchases.

Your Silver Passport to Travel the World
The 5 Most Popular Pure Silver Coins on Earth in One Set

GovMint.com® is a retail distributor of coin and currency issues and is not a"liated with the U.S. government.#e collectible coin market is unregulated, highly speculative and involves risk. GovMint.com reserves the right to decline to consummate any sale,
within its discretion, including due to pricing errors. Prices, facts, !gures and populations deemed accurate as of the date of publication but may change signi!cantly over time. All purchases are expressly conditioned upon your acceptance of GovMint.com’s
Terms and Conditions (www.govmint.com/terms-conditions or call 1-800-721-0320); to decline, return your purchase pursuant to GovMint.com’s Return Policy. © 2023 GovMint.com. All rights reserved.

GovMint.com • 1300 Corporate Center Curve, Dept. WRD351-07, Eagan, MN 55121

1-888-201-7070 Offer Code WRD351-07
Please mention this code when you call.

2 EASY WAYS TO ORDER: CALL TOLL FREE OR GO ONLINE

Representatives are able to take your calls from 8am-8pm M-F,
9am-7pm Sat and Sun Central Time

To order online, place phone
camera over QR code to scan
or use link below:
www.govmint.com/wrd

BONUS
Case!



THEWALL STREET JOURNAL. Monday, July 31, 2023 | B7

Prem12Mo
Fund (SYM) NAV Close /Disc Yld
NomuraAlt Inc;I 10.15 NA NA NS
OFSCredit Company OCCI NA 8.17 NA 28.4
Yieldstreet Prism 9.37 NA NA 8.6
HighYieldBondFunds
ApolloDiversified Cd:A 21.66 NA NA 8.0
ApolloDiversified Cd:C 21.65 NA NA 7.7
ApolloDiversified Cd:F 21.66 NA NA 10.1
ApolloDiversified Cd:I 21.65 NA NA 8.1
ApolloDiversified Cd:L 21.65 NA NA 7.9
ApolloDiversified Cd:M 21.66 NA NA 7.8
Opprtnstc Crdt Intrvl;I 12.06 NA NA NS
Peak IncomePlus NA NA NA NS
PIMCOFlexible Cr I;A-1 6.83 NA NA 15.6
PIMCOFlexible Cr I;A-2 6.83 NA NA 15.6
PIMCOFlexible Cr I;A-3 6.83 NA NA 15.4
PIMCOFlexible Cr I;A-4 6.83 NA NA 15.4
PIMCOFlexible Cr I;Inst 6.83 NA NA 16.2
OtherDomestic TaxableBondFunds
AFAMMC;Fndr 9.40 NA NA 9.3
AFAMMC;Inst 9.44 NA NA 9.3
Alternative Credit Inc:A 9.71 NA NA 7.2
Alternative Credit Inc:C 9.82 NA NA 6.4
Alternative Credit Inc:I 9.73 NA NA 7.4
Alternative Credit Inc:L 9.71 NA NA 6.9
Alternative Credit Inc:W 9.71 NA NA 7.2
Angel OakStr Crdt:FI 20.57 NA NA NS
Angel OakStr Crdt:Inst 20.56 NA NA 8.7
BRCredit Strat;A 8.66 NA NA 6.9
BRCredit Strat;Inst 8.63 NA NA 7.8
BRCredit Strat;U 8.66 NA NA 6.9
BRCredit Strat;W 8.66 NA NA 6.9
BlackRockMlt-SctrOppty 67.12 NA NA 9.2
BlackRockMlt-SecOpp II 69.46 NA NA 9.2
CIONAresDvsfd Crdt;A 24.43 NA NA 6.7
CIONAresDvsfd Crdt;C 24.23 NA NA 6.2
CIONAresDvsfd Crdt;I 24.69 NA NA 6.9
CIONAresDvsfd Crdt;L 24.50 NA NA 6.6
CIONAresDvsfd Crdt;U 24.53 NA NA 6.3
CIONAresDvsfd Crdt:U2 24.51 NA NA 6.3
CIONAresDvsfd Crdt;W 24.69 NA NA 6.5
CNRSelect Strategies 12.74 NA NA 0.0
First Eagle CrdtOppsA 23.56 NA NA 9.2
First Eagle CrdtOppsA2 23.52 NA NA 8.9
First Eagle CrdtOpps I 23.47 NA NA 9.7
First Trust Private Cr;A 10.27 NA NA NS
First Trust Private Cr;I 10.29 NA NA 4.2
Franklin BSPPvt Cr:A 10.26 NA NA NS
Franklin BSPPvt Cr:Adv 10.26 NA NA NS
FSCredit Income;A NA NA NA 6.7
FSCredit Income;I NA NA NA 6.9
FSCredit Income;T NA NA NA 6.4
FSCredit Income;U NA NA NA 6.2
FSCredit Income;U-2 NA NA NA 6.4
FSCredit Opportunities NA 5.04 NA 6.4
GLBeyond Income 0.41 NA NA NE
KKRCREDITOPPTY;D 21.72 NA NA 8.6
KKRCREDITOPPTY;I 23.39 NA NA 8.8
KKRCREDITOPPTY;T 23.17 NA NA 8.1
KKRCREDITOPPTY;U 22.30 NA NA 8.1
Palmer SquareOpp Inc 17.17 NA NA 9.3
TheFinite Solar Finance 9.88 NA NA 3.3
World IncomeFunds
BlueBayDestra Itl E:A 23.31 NA NA 13.5
BlueBayDestra Itl E:I 23.33 NA NA 13.7
BlueBayDestra Itl E:L 23.29 NA NA 13.2
BlueBayDestra Itl E:T 23.19 NA NA 13.1
Calamos-AksiaACI:A 10.10 NA NA NS
Calamos-AksiaACI:C 10.09 NA NA NS
Calamos-AksiaACI:I 10.10 NA NA NS
Calamos-AksiaACI:M 10.10 NA NA NS
Carlyle Tact Pvt Cred:A 8.42 NA NA 9.5
Carlyle Tact Pvt Cred:I 8.45 NA NA 10.0
Carlyle Tact Pvt Cred:L 8.41 NA NA 9.5
Carlyle Tact Pvt Cred:M 8.46 NA NA 9.2
Carlyle Tact Pvt Cred:N 8.41 NA NA 10.1
Carlyle Tact Pvt Cred:U 8.46 NA NA NS
Carlyle Tact Pvt Cred:Y 8.42 NA NA 9.9
FidMSCr;A 10.09 NA NA NS
FidMSCr;C 10.09 NA NA NS
FidMSCr;I 10.09 NA NA NS
FidMSCr;L 10.09 NA NA NS
LordAbbett CredOpps Fd 8.90 NA NA 8.4
LordAbbett CredOpps Fd 8.90 NA NA 9.2
LordAbbett CrdOp:U 8.91 NA NA 8.4
OaktreeDvsfd Income;D 8.89 NA NA 8.3
PIMCOFlexible EM I;Inst 8.26 NA NA 9.3
NationalMuni BondFunds
Ecofin Tax-ExemptPrv Cr 8.49 NA NA 4.4
LindCapPtMunCred Inc 8.75 NA NA 4.4
NuveenEnHYMuni Bd:A1 7.31 NA NA 5.3
NuveenEnHYMuni Bd:A2 7.32 NA NA NS
NuveenEnHYMuni Bd:I 7.31 NA NA 6.0
PIMCOFlexMun Inc;A-3 9.98 NA NA 3.4
PIMCOFlexMun Inc:A1 9.98 NA NA 3.7
PIMCOFlexMun Inc;A2 9.98 NA NA 3.7
PIMCOFlexMun Inc;Inst 9.98 NA NA 4.2
Single StateMuni Bond
PIMCOCAFMI;A-1 10.05 NA NA NS
PIMCOCAFMI;Inst 10.05 NA NA 3.3

52wk
Prem Ttl

Fund (SYM) NAV Close /Disc Ret
General Equity Funds
Alternative Strategies:I 5.00 NA NA -5.2
First TrustHdgStrat;A 10.03 NA NA N
First TrustHdgStr;I 10.03 NA NA N
SpecializedEquity Funds
ApolloDiversifiedRE:A 26.86 NA NA -8.2
ApolloDiversifiedRE:C 25.31 NA NA -8.9
ApolloDiversifiedRE:I 27.40 NA NA -8.0
ARKVenture 24.64 NA NA NS
ArrowMark Financial Corp BANX NA 16.60 NA NA
Bluerock Total Inc+RE:A 32.49 NA NA -10.0
Bluerock Total Inc+RE:C 30.33 NA NA -10.7
Bluerock Total Inc+RE:I 33.33 NA NA -9.8
Bluerock Total Inc+RE:L 31.99 NA NA -10.3
Bluerock Total Inc+RE:M 30.46 NA NA -10.4
CBREGlbRlEst IGR 6.05 5.46 -9.8 -17.5
CIMRA&CA 25.20 NA NA 4.3
CIMRA&CC 24.59 NA NA 3.5
CIMRA&C I 25.40 NA NA 4.5
CIMRA&CL 24.98 NA NA 4.0
Clarion PartnersREI D 12.18 NA NA 0.8
Clarion PartnersREI I 12.20 NA NA 1.2
Clarion PartnersREI S 12.20 NA NA 0.2
Clarion PartnersREI T 12.17 NA NA 0.3
First Tr Real Assets;I 9.52 NA NA -1.8Insider-TradingSpotlight

Trading by ‘insiders’ of a corporation, such as a company’s CEO, vice president or director, potentially conveys
new information about the prospects of a company. Insiders are required to report large trades to theSEC
within twobusiness days. Here’s a look at the biggest individual trades by insiders, based on data received by
Refinitiv on July 28, and year-to-date stock performance of the company
KEY: B: beneficial owner ofmore than 10%of a security class CB: chairman CEO: chief executive officer CFO: chief financial officer
CO: chief operating officer D: director DO: director and beneficial owner GC: general counsel H: officer, director and beneficial owner
I: indirect transaction filed through a trust, insider spouse,minor child or other O: officer OD: officer and director P: presidentUT:
unknown VP: vice president Excludes pure options transactions

Biggestweekly individual trades
Based on reports filedwith regulators this pastweek

No. of shrs in Price range ($) $Value
Date(s) Company Symbol Insider Title trans (000s) in transaction (000s) Close ($) Ytd (%)

Buyers
July 19 HighPeakEnergy HPK J. Dejoria B 6,571 10.50 69,000 13.74 -39.9
July 19 M.Hollis P 1,143 10.50 11,997
July 19 J. Hightower CEO 952 10.50 10,000
July 19 R.Woodard CO 130 10.50 1,365
July 19 L. Oldham DI 29 10.50 299
July 19 K. Forbes OI 14 10.50 147
July 19 S. Tholen CFO 10 10.50 100
July 19-20 Asana ASAN D.Moskovitz CEO 240 22.66-24.09 5,497 23.35 69.6
July 24-25 D.Moskovitz CEO 160 22.00-22.40 3,552
July 21 HeronTherapeutics HRTX A.Morgan DI 2,487 1.37 3,407 1.56 -37.6

July 21-25 MartinMidstreamPartners MMLP R.Martin DOI 333 2.10-2.38 731 2.39 -20.3

July 24 AspiraWomen'sHealth Inc AWH J. Schuler BI 182 2.75 500 2.48 -50.3

July 26 B. Riley Financial RILY T. Kelleher CEOI 9 55.00 500 55.86 63.3

July 20-21 FBFinancial FBK J. Ayers B 12 32.50-33.10 394 34.83 -3.6

July 24 SuperiorDrilling Products SDPI J. Eberwein B 139* 1.31 182 1.33 44.7

July 24-25 SoundFinancial Bancorp SFBC J. Stilwell BI 4 36.00 141 37.00 -5.8

July 26 Nuvectis Pharma NVCT C.MosseriMarlio B 10 13.97 140 13.84 84.5
July 20-21 C.MosseriMarlio B 8 14.40-14.61 119

Sellers
July 25-26 PPG Industries PPG M.Mcgarry OD 163 145.09-148.03 23,989 145.41 15.6

July 21 Monolithic PowerSystems MPWR M.Hsing CEO 29 534.23 15,410 545.55 54.3
July 21 M. Sciammas O 10 534.23 5,258
July 21 S. Tseng GC 10 534.23 5,137
July 21 D. Xiao O 10 534.23 5,137
July 21 DraftKings DKNG J. Robins CEO 450 30.99 13,946 32.38 184.3

July 20 ConstellationBrands STZ W.Newlands CEO 49 266.67-268.30 13,241 272.50 17.6

July 24 MorganStanley MS J. Gorman CEO 125 95.19 11,899 91.57 7.7
July 19 J. Gorman CEO 125 92.00-93.58 11,543
July 24 E. Pick P 100 94.33 9,433
July 24 SimplyGoodFoods SMPL B. Ratzan D 300 37.78 11,334 38.10 0.2

July 24-26 Charles Schwab SCHW C. Schwab CBI 148 66.60-66.66 9,849 65.96 -20.8

July 19 Roblox RBLX D. Baszucki CEO 196* 46.02-46.04 9,029 38.93 36.8

July 25 BestBuy BBY R. Schulze OXI 100 85.22-85.25 8,524 82.90 3.4

July 24-25 BentleySystems BSY G. Bentley CEO 155 53.08-53.91 8,261 53.30 44.2

July 21 Bio-Techne TECH C. Kummeth CEO 80 88.36 7,069 83.79 1.1

July 24 ChampionX CHX D. Bryant O 174 35.05-35.08 6,089 34.71 19.7

July 24 DardenRestaurants DRI E. Lee CB 35 169.63-169.87 6,020 167.52 21.1

* Half the transactionswere indirect **Twoday transaction
p - Pink Sheets

Buying and selling by sector
Based on actual transaction dates in reports received this pastweek

Sector Buying Selling Sector Buying Selling

Basic Industries 123,506 35,056,508 Finance 1,091,472 75,366,775
Capital Goods 16,187 6,104,147 Health care 6,029,227 47,801,368
Consumer durables 99,872 6,495,126 Public Utilities 1,100 1,452,400
Consumer non-durables 267,147 32,388,680 Technology 3,552,000 65,686,471
Consumer services 417 74,145,550 Transportation 0 2,114,985
Energy 12,976,592 20,939,473

Sources: Refinitiv; DowJonesMarketData

Friday

Energy
Coal,C.Aplc.,12500Btu,1.2SO2-r,w 62.250
Coal,PwdrRvrBsn,8800Btu,0.8SO2-r,w 14.300

Metals
Gold, per troy oz
Engelhard industrial 1958.00
Handy&Harmanbase 1954.25
Handy&Harman fabricated 2169.22
LBMAGold PriceAM *1975.20
LBMAGold Price PM *1945.35
Krugerrand,wholesale-e 2039.86
Maple Leaf-e 2059.47
American Eagle-e 2059.47
Mexican peso-e 2372.86
Austria crown-e 2039.86
Austria phil-e 2059.47
Silver, troy oz.
Engelhard industrial 24.5500
Handy&Harmanbase 24.3750
Handy&Harman fabricated 30.4690
LBMAspot price *£19.3100
(U.S.$ equivalent) *25.0100
Coins,wholesale $1,000 face-a 21447
Othermetals
LBMAPlatinumPrice PM *958.0
Platinum,Engelhard industrial 940.0
Palladium,Engelhard industrial 1260.0
Aluminum, LME, $ permetric ton *2176.0
Copper,Comex spot 3.9170

Friday
IronOre, 62%FeCFRChina-s n.a.
ShreddedScrap, USMidwest-s,m n.a.
Steel, HRCUSA, FOBMidwestMill-s n.a.
Battery/EVmetals
BMI LithiumCarbonate, EXWChina, =99.2%-v,w 40675
BMI LithiumHydroxide, EXWChina, =56.5% -v,w 39000
BMICobalt sulphate, EXWChina, >20.5% -v,m 5520
BMINickel Sulphate, EXWChina, >22%-v,m 4554
BMI FlakeGraphite, FOBChina, -100Mesh, 94-95% -v,m 640

Fibers andTextiles
Burlap,10-oz,40-inchNYyd-n,w 0.7300
Cotton,1 1/16 std lw-mdMphs-u 0.8206
Cotlook 'A' Index-t *n.a.
Hides,hvy native steers piece fob-u n.a.
Wool,64s,staple,Terr del-u,w n.a.

Grains andFeeds
Barley,top-qualityMnpls-u n.a.
Bran,wheatmiddlings, KC-u,w 145
Corn,No. 2 yellow,Cent IL-bp,u 5.5900
Corn gluten feed,Midwest-u,w 159.2
Corn glutenmeal,Midwest-u,w 533.2
Cottonseedmeal-u,w 345
Hominy feed,Cent IL-u,w 160
Meat-bonemeal,50%proMnpls-u,w 438
Oats,No.2milling,Mnpls-u 4.2475
Rice, LongGrainMilled, No. 2AR-u,w 37.25
Sorghum,(Milo)No.2Gulf-u n.a.
SoybeanMeal,Cent IL,rail,ton48%-u,w 467.40
Soybeans,No.1 yllw IL-bp,u 14.5400

Friday
Wheat,Spring14%-proMnpls-u 9.8850
Wheat,No.2 soft red,St.Louis-u 6.4575
Wheat -Hard - KC (USDA) $ per bu-u 8.9625
Wheat,No.1softwhite,Portld,OR-u 7.6500

Food
Beef,carcass equiv. index
choice 1-3,600-900 lbs.-u 285.50
select 1-3,600-900 lbs.-u 259.87
Broilers, National compwtd. avg.-u,w 1.1436
Butter,AAChicago-d 2.6800
Cheddar cheese,bbl,Chicago-d 176.25
Cheddar cheese,blk,Chicago-d 190.75
Milk,Nonfat dry,Chicago lb.-d 116.00
Coffee,Brazilian,Comp-y 1.6225
Coffee,Colombian, NY-y 1.9380
Eggs,largewhite,Chicago-u 1.1150
Flour,hardwinter KC-p 20.95
Hams,17-20 lbs,Mid-US fob-u n.a.
Hogs,Iowa-So.Minnesota-u 102.57
Pork bellies,12-14 lbMidUS-u n.a.
Pork loins,13-19 lbMidUS-u 1.1971
Steers,Tex.-Okla. Choice-u n.a.
Steers,feeder,Okla. City-u,w 272.50

Fats andOils
Degummed corn oil, crudewtd. avg.-u,w n.a.
Grease,choicewhite,Chicago-h 0.6400
Lard,Chicago-u n.a.
Soybean oil,crude;Centl IL-u,w 0.7212
Tallow,bleach;Chicago-h 0.6750
Tallow,edible,Chicago-u n.a.

KEY TO CODES: A=ask; B=bid; BP=country elevator bids to producers; C=corrected; D=CME; E=Manfra,Tordella & Brookes; H=American Commodities Brokerage Co;
K=bi-weekly;M=monthly; N=nominal; n.a.=not quoted or not available; P=Sosland Publishing; R=SNL Energy; S=Platts-TSI; T=Cotlook Limited; U=USDA; V=Benchmark
Mineral Intelligence;W=weekly; Y=International Coffee Organization; Z=not quoted. *Data as of 7/27

Source: Dow JonesMarket Data

CashPrices Friday, July 28, 2023
These prices reflect buying and selling of a variety of actual or “physical” commodities in themarketplace—
separate from the futures price on an exchange,which reflectswhat the commoditymight beworth in future
months.

| wsj.com/market-data/commodities

Borrowing Benchmarks | wsj.com/market-data/bonds/benchmarks

MoneyRates July 28, 2023

Key annual interest rates paid to borrowor lendmoney inU.S. and internationalmarkets. Rates beloware a
guide to general levels but don’t always represent actual transactions.

Inflation
June index ChgFrom (%)

level May '23 June '22

U.S. consumer price index
All items 305.109 0.32 3.0
Core 308.910 0.26 4.8

International rates

Week 52-Week
Latest ago High Low

Prime rates
U.S. 8.50 8.25 8.50 5.50
Canada 7.20 7.20 7.20 4.70
Japan 1.475 1.475 1.475 1.475

PolicyRates
Euro zone 4.00 4.00 4.00 0.50
Switzerland 2.25 2.25 2.25 0.25
Britain 5.00 5.00 5.00 1.25
Australia 4.10 4.10 4.10 1.35

Overnight repurchase
U.S. 5.35 5.09 5.35 2.25

U.S. government rates
Discount

5.50 5.25 5.50 2.50

Week —52-WEEK—
Latest ago High Low

Federal funds
Effective rate 5.3400 5.0900 5.3400 2.3300
High 5.6500 5.4000 5.6500 2.4500
Low 5.3100 5.0600 5.3100 2.2900
Bid 5.3200 5.0800 5.3300 2.3000
Offer 5.3400 5.1000 5.3600 2.3200

Treasury bill auction
4weeks 5.275 5.255 5.840 2.110
13weeks 5.270 5.250 5.300 2.490
26weeks 5.270 5.250 5.290 2.850

Secondarymarket

FannieMae
30-yearmortgage yields
30days 6.391 6.298 6.812 4.321
60days 6.394 6.301 6.988 4.390

Notes ondata:
U.S. prime rate is the base rate on corporate loans posted by at least 70%of the 10 largestU.S. banks,
and is effective July 27, 2023. Other prime rates aren’t directly comparable; lending practices vary
widely by location; Discount rate is effective July 27, 2023.SecuredOvernight FinancingRate is as
of July 27, 2023. DTCCGCFRepo Index is Depository Trust&Clearing Corp.'sweighted average for
overnight trades in applicable CUSIPs. Value traded is in billions ofU.S. dollars.Federal-funds rates
are Tullett Prebon rates as of 5:30 p.m. ET.
Sources: Federal Reserve; Bureau of Labor Statistics; DTCC; FactSet;
Tullett Prebon Information, Ltd.

Other short-term rates

Week 52-Week
Latest ago high low

Callmoney
7.25 7.00 7.25 4.25

Commercial paper (AA financial)
90days n.a. 5.47 5.54 2.64

SecuredOvernight FinancingRate
5.31 5.06 5.31 2.25

Value 52-Week
Latest Traded High Low

DTCCGCFRepo Index
Treasury 5.288 44.426 5.365 2.221
MBS 5.389 55.970 5.407 2.319

Week —52-WEEK—
Latest ago High Low

General Equity Funds
AdamsDiversified Eq Inc ADX 20.73 17.59 -15.1 13.1
Central Secs CET 44.97 37.05 -17.6 6.9
CohenStrsCEOppFd FOF 10.95 11.06 +1.0 0.6
EVTxAdvDivIncm EVT 24.66 23.51 -4.7 -1.7
GabelliDiv&IncTr GDV 25.58 21.75 -15.0 4.4
Gabelli Equity Tr GAB 5.42 5.67 +4.6 1.3
GeneralAmer GAM 51.68 42.47 -17.8 14.1
JHancockTaxAdvDiv HTD 21.74 20.73 -4.6 -7.4
LibertyAll-Star Equity USA 6.51 6.70 +2.9 9.0
LibertyAll-Star Growth ASG 5.66 5.43 -4.1 -7.0
RoyceMicro-CapTr RMT 10.35 9.10 -12.1 8.0
RoyceValue Trust RVT 16.25 14.29 -12.1 -2.1
Source Capital SOR 43.49 39.41 -9.4 6.9
Sprott Focus Trust FUND 8.94 8.36 -6.5 8.5
SRHTotal Return STEW 16.81 13.66 -18.7 11.5
Tri-Continental TY 32.22 28.29 -12.2 6.5
SpecializedEquity Funds
abrdnGlb PremProp AWP 4.29 4.02 -6.3 -15.7
abrdnGlobal Infra Inc ASGI 21.32 18.18 -14.7 6.0
AdamsNatural Resources PEO 26.03 22.28 -14.4 13.0
ASAGold&PrecMet Ltd ASA 17.95 15.33 -14.6 1.4
BREnhC&I CII 19.53 18.97 -2.9 10.9
BlackRock Energy&Res BGR 14.14 12.36 -12.6 12.3
BlackRock EqEnhDiv BDJ 8.96 8.33 -7.0 -1.6
BlackRock EnhGlbl Div BOE 11.80 10.23 -13.3 7.2
BlackRock Enh Intl Div BGY 6.26 5.51 -12.0 13.2
BlackRock ESGCapAll T ECAT 18.09 15.91 -12.1 15.4
BlackRockHlth Sci Term BMEZ 18.90 16.29 -13.8 6.8
BlackRockHlth Sciences BME 42.76 40.16 -6.1 -2.5
BlackRock Innov&GroTerm BIGZ 9.64 8.15 -15.5 5.2
BlackRockRes&Comm BCX 11.03 9.68 -12.2 12.3
BlackRockSci&TechTerm BSTZ 21.98 18.43 -16.2 -3.0
BlackRockSci&TechTrust BST 34.79 34.94 +0.4 3.2
BlackRockUtl Inf &Pwr BUI 23.05 23.34 +1.3 8.5
CLEARBRIDGEENGYMDSOPP EMO 36.52 31.57 -13.6 20.4
CLEARBRIDGEMLP&MDSTMTR CTR 38.53 33.25 -13.7 20.1
ClearBridgeMLP&Midstm CEM 42.98 36.87 -14.2 18.5
ChnStrInfr UTF 23.59 23.33 -1.1 -8.5
Cohen&SteersQualInc RQI 12.70 11.92 -6.1 -15.2
CohenStrsReal Est and I RLTY 16.16 14.13 -12.6 -6.8
Cohen&Steers TotRet RFI 11.76 11.70 -0.5 -13.8
CohenStrsREITPrefInc RNP 20.25 19.50 -3.7 -7.7
Columbia Sel PrmTechGr STK 28.82 30.78 +6.8 12.6
DNPSelect Income DNP 8.48 10.18 +20.1 -2.3
Duff&PhUti&Infra Inc Fd DPG 11.44 10.01 -12.5 -22.9
EtnVncEqtyInc EOI 16.86 16.81 -0.3 12.3
EtnVncEqtyIncoII EOS 19.10 18.30 -4.2 6.6
EVRskMnDvsEqInc ETJ 8.62 8.25 -4.3 -4.5
ETnVncTxMgdBuyWrtInc ETB 14.36 13.80 -3.9 -8.9
EtnVncTxMgdBuyWrtOpp ETV 13.35 13.27 -0.6 -3.2
EvTxMnDvsEqInc ETY 12.58 12.43 -1.2 8.6
EtnVncTxMgdGlbB ETW 9.17 8.30 -9.5 2.0
EVTxMnGblDvEqInc EXG 8.87 8.05 -9.2 2.3
Ecofin S&S Impact Term TEAF 15.72 13.09 -16.7 -2.6
First Trust Energy IncG FEN 15.57 13.92 -10.6 -5.8
First Tr EnhancedEq FFA 18.73 18.26 -2.5 11.6
FirstTrEnergyInfra FIF 17.60 15.53 -11.8 8.6
FirstTrMLPEner&Inc FEI 9.40 8.15 -13.3 7.1

Listed are the 300 largest closed-end funds as
measured by assets. Closed-end funds sell a limited
number of shares and invest the proceeds in securities.
Unlike open-end funds, closed-ends generally do not
buy their shares back from investors who wish to cash
in their holdings. Instead, fund shares trade on a stock
exchange. NA signifies that the information is not
available or not applicable. NS signifies funds not in
existence for the entire period. 12 month yield is
computed by dividing income dividends paid (during
the previous 12 months for periods ending at month-
end or during the previous 52 weeks for periods
ending at any time other than month-end) by the
latest month-end market price adjusted for capital
gains distributions. Depending on the fund category,
either 12-month yield or total return is listed.

Source: Lipper

Friday, July 28, 2023
52wk

Prem Ttl
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InvestmentGradeBondFunds
Angel Oak FS Inc Trm FINS 13.79 11.86 -14.0 9.8
BlRck CoreBond BHK 10.85 10.80 -0.5 8.4
BRCredit Alloc Inc BTZ 11.22 10.29 -8.3 9.9
InvescoBond VBF 16.04 14.99 -6.5 5.2
JHan Income JHS 11.80 10.91 -7.5 4.1
MFS Intmdt MIN 2.92 2.78 -4.8 0.0
WesternAsset Inf-Lk Inc WIA 9.73 8.46 -13.1 14.4
WesternAsset Inf-LkO&I WIW 10.43 8.94 -14.3 12.3
WestnAsst IGDefOppTr IGI 17.21 16.49 -4.2 4.8
LoanParticipationFunds
Apollo Senior Floating AFT 14.98 13.01 -13.2 9.97
BRDebt Strategy DSU 10.77 10.05 -6.7 9.0
BRF/R Inc Str FRA 13.19 12.36 -6.3 8.6
BlackRock FloatngRt Inc BGT 12.81 11.94 -6.8 8.7
BSSFR2027T BSL 14.48 12.97 -10.4 8.7
BSStCr 2027Tm BGB 12.49 11.09 -11.2 8.9
EtnVncFltRteInc EFT 13.15 11.87 -9.7 9.3
EVSenFlRtTr EFR 12.94 11.95 -7.7 9.1
FT/Sr FltgRte Inc 2 FCT 11.13 10.06 -9.6 9.2
HighlandOppty& Income HFRO NA 8.50 NA 10.2
InvDYCrOpp:AX VTA NA NA NA NA
InvSnrIncTr VVR 4.11 3.85 -6.3 13.6
NuveenCredit Strat Inc JQC 5.83 5.07 -13.0 10.8
NuvFloatRateIncFd JFR 9.14 7.98 -12.7 10.9
NuvFloatRteIncOppty JRO 9.01 7.88 -12.5 10.9
NuveenSenior Income NSL 5.31 4.60 -13.4 10.9
HighYieldBondFunds
abrdn Inc Credit Str ACP 6.88 6.85 -0.4 17.5
AllianceBernGlHiIncm AWF 10.74 9.89 -7.9 8.8
Allspring IncomeOppty EAD 7.18 6.43 -10.4 9.9
BaringsGlb SDHYBd BGH 14.88 13.35 -10.3 9.7
BRCorporateHY HYT 9.45 8.96 -5.2 10.4
BlackRock LtdDur Inc BLW 13.75 13.20 -4.0 9.1
BNYMellonHi Yield Str DHF 2.57 2.25 -12.5 9.0
Brookfield Real Asst Inc RA 14.84 16.97 +14.4 14.2
CrSuisHighYld DHY 2.11 1.89 -10.4 9.8
DoubleLine Inc Sol DSL 11.98 12.04 +0.5 12.7
DoubleLineYldOpps DLY 15.33 14.33 -6.5 9.6
First TrHi Inc Lng/Shrt FSD 12.62 11.52 -8.7 11.0
First TrustHYOpp:2027 FTHY 15.59 13.86 -11.1 11.2
FranklinUniv FT 7.61 6.96 -8.5 7.5
KKR IncomeOpportunities KIO 13.14 11.90 -9.4 11.4
NewAmerHi Inc HYB 7.94 6.79 -14.5 8.3
NuveenGlobal High Inc JGH 12.93 11.63 -10.1 11.6
PGIMGlobal HighYield GHY 12.64 11.43 -9.6 11.4
PGIMHighYield Bond ISD 13.76 12.41 -9.8 10.1
PGIMShDurHi YldOpp SDHY 17.21 15.21 -11.6 8.7
PioneerHilncm PHT 7.74 6.78 -12.4 10.4
WstAstHIF II HIX 4.78 4.92 +2.9 12.0
WesternAssetHi IncOpp HIO 4.28 3.85 -10.0 9.5
WesternAssetHi YldDO HYI 12.53 11.94 -4.7 9.6
OtherDomestic TaxableBondFunds
AllspringMulti-Sector ERC 10.03 9.61 -4.2 9.5
AresDynamic CrdtAlloc ARDC 14.04 12.73 -9.3 10.3
BlackRockMlt-Sctr Inc BIT 14.53 14.82 +2.0 10.3
BlackRock TaxMuni Bd BBN 17.63 16.48 -6.5 7.9
DoubleLine:Oppor Crdt Fd DBL 14.49 14.38 -0.8 9.1
EVLmtDurIncm EVV 10.45 9.50 -9.1 12.1
Franklin LtdDur Income FTF 7.12 6.27 -11.9 11.7
JHan Investors JHI 14.12 12.80 -9.3 7.3
MFSCharter MCR 6.80 6.29 -7.5 0.0
NuvCorePlusImpact NPCT 11.75 10.07 -14.3 11.5
NuveenTaxableMuni Inc NBB 16.70 15.56 -6.8 6.5
PIMCOCorp& IncOppty PTY 10.82 14.64 +35.3 11.2
PIMCOCorp& Inc Strat PCN 11.07 13.68 +23.6 11.4
PIMCOHilnco PHK 4.48 5.04 +12.5 11.5
PIMCO IncmStrFd PFL 7.74 8.32 +7.5 11.9
PIMCO IncmStrFd II PFN 6.81 7.19 +5.6 11.9
PutnamPrem Inc PPT 3.82 3.63 -5.0 8.8
WesternAssetDvsfd Inc WDI 15.30 13.69 -10.5 11.3
World IncomeFunds
abrdnAP IncFd FAX 3.13 2.71 -13.4 12.2
MSEmMktDomDebt EDD 5.65 4.86 -14.0 6.4
PIMCODynamic Income PDI 17.33 19.03 +9.8 17.5
PIMCOStratg Inc RCS 4.30 5.48 +27.4 11.7
TempletonEm Inc TEI 5.89 5.19 -11.9 10.9
TempltnGlbl Inc GIM 4.63 4.25 -8.2 8.9
WstAstEmergDebt EMD 10.31 8.93 -13.4 10.6
WesternAssetGl CrDOp GDO 13.11 12.63 -3.6 9.8
NationalMuni BondFunds
AllBerNatlMunInc AFB 12.38 10.70 -13.6 4.2
BlckRk InvQMun BKN 13.21 11.73 -11.2 5.1
BlackRockMuni 2030Tgt BTT 23.55 20.98 -10.9 3.4
BlackRockMuni BFK 11.66 10.07 -13.6 4.4
BlackRockMuni II BLE 12.09 10.45 -13.6 4.7
BlckRkMuni IncQly BYM 12.74 11.19 -12.2 4.7
BRMuniAssets Fd MUA 11.28 10.23 -9.3 5.3
BRMHQly 2 MUE 11.42 9.83 -13.9 4.7

Prem12Mo
Fund (SYM) NAV Close /Disc Yld

BRMuniHoldngs MHD 13.63 11.81 -13.4 4.6
BRMuniVest Fd MVF 7.90 6.81 -13.8 4.4
BRMuniVest 2 MVT 12.36 10.63 -14.0 4.3
BRMuniYield Fd MYD 12.15 10.51 -13.5 4.8
BRMuniYieldQlty MQY 13.23 11.86 -10.4 5.0
BRMuniYldQlty2 MQT 11.72 10.09 -13.9 4.9
BRMuniYldQly 3 MYI 12.51 11.07 -11.5 4.7
BNYMellonMuni Bd Infra DMB 11.84 11.40 -3.7 4.9
BNYMellonStrMuni Bond DSM 6.61 5.72 -13.5 5.1
BNYMellonStratMuni LEO 6.88 6.07 -11.8 4.8
DWSMuni Inc KTF NA 8.69 NA 4.1
EVMuniBd EIM 11.43 9.98 -12.7 4.4
EVMuniIncm EVN 11.28 9.96 -11.7 5.1
EVNatMuniOpp EOT 18.28 17.41 -4.8 4.3
InvAdvMuIncTrII VKI 9.71 8.49 -12.6 5.2
InvescoMuniOp OIA 6.31 6.31 0.0 5.3
InvescoMuOppTr VMO 10.86 9.52 -12.3 5.1
InvescoMuTr VKQ 10.89 9.56 -12.2 5.1
InvescoQual Inc IQI 10.94 9.55 -12.7 5.1
InvTrInvGrMu VGM 11.21 9.76 -12.9 5.0
InvescoValMunInc IIM 13.39 11.94 -10.8 5.1
MAINSTAY:MKDEFTRMUNOP MMD 17.10 16.75 -2.0 5.7
NeubrgrBrm NBH 11.96 10.34 -13.5 5.2
NuveenAMT-FrMuVal NUW 15.14 14.06 -7.1 3.4
NuveenAMT-FrQltyMun I NEA 12.66 10.91 -13.8 4.5
NuveenAMT-FrMuCI NVG 13.56 11.78 -13.1 5.2
NuveenDynMuniOpp NDMO 10.91 10.76 -1.4 8.4
NuveenMuCrdtOpps NMCO 11.72 11.05 -5.7 6.1
NuvMuni Credit Income NZF 13.60 11.81 -13.2 5.0
NuvMuniHiIncOpp NMZ 10.99 10.53 -4.2 5.7
NuveenMuni Val NUV 9.31 8.72 -6.3 3.8
NuveenQualityMuni Inc NAD 13.06 11.26 -13.8 4.7
NuveenSel TF NXP 14.44 14.58 +1.0 3.9
PIMCOMuniInc PMF 9.68 9.95 +2.8 5.6
PIMCOMuniIncII PML 8.93 9.13 +2.2 6.5
PimcoMuni III PMX 8.21 7.87 -4.1 5.8
PioneerHilncAdv MAV 9.34 7.98 -14.6 5.9
PionrMuniHiIncOppty MIO 12.57 10.90 -13.3 5.9
PioneerMunHiIcm MHI 10.10 8.64 -14.5 5.9
PutnamMgd Inc PMM 6.52 6.07 -6.9 5.9
PutnamMuniOpp PMO 11.13 10.32 -7.3 5.7
RiverNorth FlxMu Inc II RFMZ 15.45 14.12 -8.6 7.4
RiverNorthMgdDurMun I RMM 16.37 15.60 -4.7 7.2
WesternAssetMgdMuni MMU 11.58 9.99 -13.7 4.5
Single StateMuni Bond
BlackRock CAMun BFZ 13.03 11.59 -11.1 3.9
BRMHCAQly Fd Inc MUC 12.68 10.83 -14.6 4.6
BRMHNJQly MUJ 13.04 11.16 -14.4 5.0
BRMHNYQly MHN 12.12 10.47 -13.6 4.3
BRMuniYldMIQly MIY 12.94 11.09 -14.3 4.6
BRMuniYldNYQly MYN 11.69 10.14 -13.3 4.2
BlackRockNYMun BNY 12.05 10.35 -14.1 4.3
EVCAMuniBd EVM 10.33 8.92 -13.6 4.2
EatonVanceNYMuni Bd ENX 10.77 9.68 -10.1 3.9
InvCaValMuIncTr VCV 11.10 9.76 -12.1 4.7
InvPAValMuIncTr VPV 11.61 9.86 -15.1 4.6
InvTrInvGrNYMu VTN 11.95 10.26 -14.1 4.4
NuveenCAAMT-FQualMI NKX 13.10 11.51 -12.1 4.7
NuveenCAVal NCA 9.28 8.75 -5.7 3.9
NuveenCAQtyMuInc NAC 12.64 10.84 -14.2 4.6
NuvNJQualMuni Inc NXJ 13.68 11.61 -15.1 4.0
NuveenNYAMT/FrQualMI NRK 12.05 10.38 -13.9 4.5
NuveenNYQualMuni Inc NAN 12.53 10.75 -14.2 4.6
NuveenPAQualMuni Inc NQP 13.27 11.27 -15.1 3.7
NuveenVAQltyMun Inc NPV 12.40 10.88 -12.3 4.5
PIMCOCA PCQ 10.37 10.27 -1.0 6.1
PIMCOCAMuniII PCK 6.58 6.05 -8.1 5.3

Prem12Mo
Fund (SYM) NAV Close /Disc Yld

Gabelli Healthcare GRX 12.18 10.00 -17.9 -9.99
GabUtility GUT 3.28 7.03 114.3 9.2
GAMCOGlGold&NatRes GGN 3.96 3.79 -4.3 18.5
JHanFinl Opptys BTO 28.48 30.90 +8.5 -13.0
Neuberger BrmnMLP&EI NML 8.12 7.00 -13.8 10.3
NeubergerNxtGenConn NBXG 13.46 10.99 -18.4 12.7
NuvDow30DynOverwrite DIAX 16.14 14.43 -10.6 -2.3
NuvCorEqAlpha JCE 13.54 13.07 -3.5 4.0
NuveenNasdaq 100DynOv QQQX 24.91 24.79 -0.5 9.7
NuvReal Est JRS 8.62 7.59 -11.9 -15.7
NuveenRl Asst Inc&Gro JRI 13.58 11.57 -14.8 -8.9
NuvS&P500DynOvFd SPXX 16.62 15.87 -4.5 4.4
NuvSP500BuyIncFd BXMX 13.99 13.59 -2.9 8.5
ReavesUtilityIncome UTG 27.80 28.14 +1.2 -5.6
Tortoise Enrgy Infra Crp TYG 37.04 30.27 -18.3 -1.0
TortoiseMidstreamEnrgy NTG 42.33 35.01 -17.3 4.1
VDivInt&PremStr NFJ 14.87 12.80 -13.9 8.6
VArt Int&TechOpps AIO 20.02 18.61 -7.0 15.0
Income&PreferredStockFunds
CalamosStratTot CSQ 15.21 15.23 +0.1 8.4
CohenStrsLtdDurPref&Inc LDP 19.92 18.31 -8.1 -7.3
CohenStrsSelPref&Income PSF 19.63 18.81 -4.2 -5.5
CohenStrsTaxAvPreSecs&I PTA 19.46 18.23 -6.3 -0.2
FirstTrIntDurPref&Inc FPF 17.75 15.71 -11.5 -15.7
JHanPrefInc HPI 15.15 15.56 +2.7 -8.4
JHPrefIncII HPF 15.03 15.39 +2.4 -10.0
HnckJPfdInco III HPS 13.54 14.08 +4.0 -9.4
JHanPrm PDT 11.98 11.38 -5.0 -18.9
LMPCapInco SCD 15.16 12.89 -15.0 4.8
NuveenMulti-Asset Inc NMAI 14.08 12.01 -14.7 4.8
NuveenPref & IncOpp JPC 7.43 6.54 -12.0 -13.4
NuveenFd JPS 7.46 6.53 -12.5 -9.7
NuveenPref & Inc Term JPI 18.39 17.49 -4.9 -8.2
NuveenVarRate P&I NPFD 18.70 16.18 -13.5 -12.8
TCWStrat Income TSI 5.06 4.70 -7.1 0.9
Convertible Sec's. Funds
AdvntCnvrtbl&IncFd AVK 12.82 11.87 -7.4 -1.5
CalamosConvHi CHY 11.03 11.39 +3.3 -4.1
CalmosConvOp CHI 10.46 11.20 +7.1 -3.8
EllsworthG&I Fund Ltd ECF 9.93 8.73 -12.1 0.1
VConv& Inc NCV 3.94 3.52 -10.7 2.1
VConv& Inc II NCZ 3.51 3.12 -11.1 4.2
VDiv Inc&Conv ACV 21.81 20.38 -6.6 2.6
VEqty&Conv Inc NIE 24.01 21.80 -9.2 15.9
WorldEquity Funds
abrdnEmgMkts Eq Inc AEF NA 5.45 NA 6.9
abrdnGlbl DynDiv AGD NA 9.69 NA 7.1
abrdnTotDynDiv AOD NA 8.38 NA 8.4
AllspringGl DivOppty EOD 5.00 4.50 -10.0 5.2
BlackRock CapAlloc Term BCAT 17.47 15.37 -12.0 10.4
CalamosGloDynInc CHW 6.93 6.21 -10.4 -7.0
EVTxAdvGlbDivInc ETG 19.06 17.24 -9.5 -0.4
EtnVncTxAdvOpp ETO 25.84 23.52 -9.0 -8.4
FirstTrDynEuro Eq Inc FDEU 14.17 13.60 -4.0 26.9
GabelliMultimedia GGT 4.24 6.52 +53.8 13.0
GDLFund GDL 10.22 7.91 -22.6 1.2
HighlandGlobal Alloc HGLB NA 8.61 NA -6.9
India Fund IFN NA 16.98 NA 15.4
JapanSmaller Cap JOF 8.89 7.47 -16.0 14.0
LazardGlbTotRetInc LGI 17.97 15.69 -12.7 0.6
Mexico MXF NA 17.94 NA 30.9
Miller/HowardHigh Inc E HIE NA 10.43 NA 10.0
MSChinaShrFd CAF 16.64 13.53 -18.7 -14.6
MS India IIF 27.27 22.43 -17.7 8.9
MSCBREGl InMgTerm MEGI 16.42 14.23 -13.3 -4.6
NewGermany GF NA 9.30 NA 10.8
TempletonDragon TDF 11.62 9.95 -14.4 -10.6
TempletonEmMkt EMF 14.46 12.57 -13.1 14.3

U.S.MortgageBondFunds
BlckRk Income BKT 12.62 12.08 -4.3 8.7
InvescoHI 2023Tgt Term IHIT 7.90 7.43 -5.9 5.6
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Prem Ttl

Fund (SYM) NAV Close /Disc Ret
ForumRE Income;I 9.15 NA NA NS
GSReal EstDiv Inc:A 9.43 NA NA -6.6
GSReal EstDiv Inc:C 9.43 NA NA -7.3
GSReal EstDiv Inc:I 9.93 NA NA -6.3
GSReal EstDiv Inc:L 9.44 NA NA -6.9
GSReal EstDiv Inc:P 9.93 NA NA -6.4
GSReal EstDiv Inc:W 9.61 NA NA -6.5
NexPointRlEstStrat;A 18.96 NA NA -10.0
NexPointRlEstStrat;C 19.19 NA NA -10.7
NexPointRlEstStrat;Z 19.20 NA NA -9.7
PIMCOFlexible REI;Inst 10.17 NA NA NS
PREDEX;I 27.35 NA NA -12.2
PREDEX;T 27.50 NA NA -12.3
PREDEX;W 27.50 NA NA -12.3
Principal DvsSel RAA 25.36 NA NA 0.4
Principal DvsSel RA Ins 25.45 NA NA 0.7
Principal DvsSel RAY 25.67 NA NA 0.9
RedwoodRl Est;I 25.00 NA NA NS
SSPrivVenture&Gr:D NA NA NA NS
SSPrivVenture&Gr:I NA NA NA NS
SSPrivVenture&Gr:S NA NA NA NS
SSPrivVenture&Gr;T NA NA NA NS
ThePrivate Shares;A 40.03 NA NA -6.2
ThePrivate Shares;I 40.64 NA NA -5.9
ThePrivate Shares;L 39.45 NA NA -6.4
ThirdlineReal EstateI 10.02 NA NA 6.1
USQCoreReal Estate:I 26.54 NA NA -10.4
USQCoreReal Estate:IS 26.60 NA NA -10.4
Versus CapMMgrRE Inc:I 27.11 NA NA NE
VersusCapital Real Asst 27.84 NA NA 4.3
Wildermuth:A 9.91 NA NA -24.3
Wildermuth:C 9.31 NA NA -24.8
Wildermuth:I 10.04 NA NA -24.1
Income&PreferredStockFunds
AlphaAlternativeAssets 6.31 NA NA 0.0
Calamos L/SEqty andDI CPZ 18.20 15.71 -13.7 4.5
CarlyleAlpInv PvtMkt:I NA NA NA NS
Constitution CapAcsA NA NA NA NS
Constitution CapAcsD NA NA NA NS
First TrustAltOpps;A 26.12 NA NA 5.4
First TrustAltOpps;A 26.50 NA NA 6.2
Flat RockOpportunity 18.60 NA NA 8.1
LordAbbett Spec Sit I:A 9.13 NA NA 7.3
LordAbbett SpecSit I:I 9.14 NA NA 8.0
VariantAltrntv Inc:Inst 29.16 NA NA 9.2
Variant Impact;Instl 27.45 NA NA 11.3
Convertible Sec's. Funds
CalmosDynConv and Inc CCD 20.53 20.98 +2.2 4.3
WorldEquity Funds
ACAPStrategic:A 18.19 NA NA 14.9
ACAPStrategic:W 13.59 NA NA 15.7
CalamosGlbTotRet CGO 10.59 9.78 -7.6 8.0
Cantor Fitzgerald SI:A 10.59 NA NA -0.4
Cantor Fitzgerald SI:C 10.54 NA NA NS
Cantor Fitzgerald SI:I 10.58 NA NA NS
Primark Priv Eq Inv:I 11.61 NA NA 1.0
Sweater Cashmere 20.69 NA NA 3.5
Thornburg Inc BldrOpps TBLD.O 18.04 15.59 -13.6 14.7
VirtusTotalRetFd ZTR 6.77 6.19 -8.6 -5.4

U.S.MortgageBondFunds
ArcaUSTreasury NA NA NA NE
Ellington IncOpp:A 8.87 NA NA NA
Ellington IncOpp:M 8.74 NA NA NA
LoanParticipationFunds
1WSCredit Income;A2 18.44 NA NA 6.4
1WSCredit Income;Inst 18.72 NA NA 6.3
AlphCntrc PrimeMerid In 8.07 NA NA 12.7
AxonicAlternative Inc 19.69 NA NA 9.1
Blackstone FREID 21.55 NA NA 8.8
Blackstone FREI I 21.53 NA NA 9.0
Blackstone FREI T 21.49 NA NA 8.5
Blackstone FREI T-I 22.02 NA NA 8.5
Blackstone FREIU 22.44 NA NA 8.5
BluerockHI Inst Crd:A 23.80 NA NA 8.1
BluerockHI Inst Crd:C 23.81 NA NA 8.1
BluerockHI Inst Crd:F 23.81 NA NA 8.1
BluerockHI Inst Crd:I 23.81 NA NA 8.1
BNYMAlcntr GlbMSCr Fd 88.18 NA NA NA
CliffwaterClFd;I 10.56 NA NA 8.5
CliffwaterElFd;A 10.73 NA NA 9.4
CNRStrategic Credit 7.37 NA NA 20.8
Eagle Point Instl Income NA NA NA 9.3
Equalize CommunityDev 9.27 NA NA 3.6
FedProj&TrFinanceTendr 9.98 NA NA 6.3
Flat Rock Core Income 20.52 NA NA 6.9
Flat Rock Enhanced Inc 21.19 NA NA NS
InvDYCrOpp:A 11.04 NA NA 9.0
InvDYCrOpp:R6 11.04 NA NA 9.4
InvDYCrOpp:Y 11.04 NA NA 9.2
InvescoSr LoanA 5.89 NA NA 10.5
InvescoSr LoanC 5.90 NA NA 9.7
InvescoSr Loan IB 5.89 NA NA 10.7
InvescoSr Loan IC 5.89 NA NA 10.6
InvescoSr LoanY 5.89 NA NA 10.7
LordAbbett FRHi Inc:A 10.12 NA NA NS
LordAbbett FRHi Inc:I 10.12 NA NA NS
Monachil Credit Income:I 10.06 NA NA NS

Prem12Mo
Fund (SYM) NAV Close /Disc Yld

CLOSED-END FUNDS

Public andPrivateBorrowing
Treasurys
Monday, July 31 Wednesday, August 2

Auction of 13 and 26week bills; Auction of 17week bill;
announced on July 27; settles onAugust 3 announced onAugust 1; settles onAugust 8

Thursday, August 3

Auction of 4 and8week bills;
announced onAugust 1; settles onAugust 8

New to the Market
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New to the Market Continued on Page B7

PublicOfferings of Stock

IPOs in theU.S.Market
None expected thisweek

LockupExpirations
Below, companieswhose officers and other insiderswill becomeeligible
to sell shares in their newly public companies for the first time. Such
sales canmove the stock’s price.
Lockup Offer Offer amt Through Lockup
expiration Issue date Symbol price($) ($mil.) Friday (%) provision

Aug. 1 Feb. 2, ’23 Structure Therapeutics GPCR 15.00 125.3 141.5 180 days

Sources: Dealogic; DowJonesMarketData

Treasury yield curve
Yield to maturity of current bills,
notes and bonds
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Forex Race
Yen, euro vs. dollar; dollar vs.
major U.S. trading partners
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Sources: Tradeweb ICEU.S. Treasury Close; Tullett Prebon; DowJonesMarketData

CorporateBorrowingRates andYields
Spread +/- Treasurys,

Yield (%) in basis pts, 52-wkRange Total Return
Bond total return index Last Wkago Last Low High 52-wk 3-yr

U.S. Treasury, Bloomberg 4.440 4.340 -4.14 -5.23
U.S. Treasury Long, Bloomberg 4.150 4.030 -11.65 -13.86
Aggregate, Bloomberg 4.880 4.790 n.a. 44 69 -3.41 -4.42
Fixed-RateMBS, Bloomberg 4.920 4.800 n.a. 26 88 -4.59 -3.78
HighYield 100, ICEBofA 7.823 7.795 330 321 467 4.937 2.136
MuniMaster, ICEBofA 3.328 3.218 1 -17 11 0.426 -1.055
EMBIGlobal, J.P.Morgan n.a. 7.554 n.a. n.a. n.a. n.a. n.a.

Sources: J.P.Morgan; S&PDowJones Indices; Bloomberg Fixed Income Indices; ICEBofA

ConsumerRates andReturns to Investor
U.S. consumer rates
A consumer rate against its
benchmark over the past year
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t

30-year fixed-rate
mortgage

t

10-year Treasury
note yield

Selected rates
30-yearmortgage, Rate

Bankrate.comavg†: 7.42%
CountyBank 5.00%
RehobothBeach, DE 302-226-9800
CedarRapidsBankandTrust Company 6.00%
Cedar Rapids, IA 319-862-2728
FarmersBank 6.00%
Buhl, ID 208-734-1500
FarmersStateBank 6.13%
Marion, IA 319-390-2534
1st SummitBank 6.24%
Johnstown, PA 888-262-4010

Yield/Rate (%) 52-WeekRange (%) 3-yr chg
Interest rate Last (l)Week ago Low 0 2 4 6 8 High (pct pts)

Federal-funds rate target 5.25-5.50 5.00-5.25 2.25 l 5.50 5.25
Prime rate* 8.50 8.25 5.50 l 8.50 5.25
SOFR 5.31 5.06 2.25 l 5.31 5.21
Moneymarket, annual yield 0.56 0.55 0.12 l 0.56 0.30
Five-year CD, annual yield 2.86 2.86 1.77 l 2.86 2.16
30-yearmortgage, fixed† 7.42 7.38 5.26 l 7.43 4.25
15-yearmortgage, fixed† 6.69 6.65 4.62 l 6.70 3.94
Jumbomortgages, $726,200-plus† 7.48 7.43 5.19 l 7.48 4.25
Five-year adjmortgage (ARM)† 6.22 6.27 4.11 l 6.27 2.99
New-car loan, 48-month 7.26 7.51 5.05 l 7.64 2.99
Bankrate.com rates based on survey of over 4,800 online banks. *Base rate posted by 70% of the nation's largest
banks.† Excludes closing costs.

Sources: FactSet; Dow JonesMarket Data; Bankrate.com

S&P 500 Index
4582.23 s45.89, or 1.01% last week
High, low, open and close for each of
the past 52 weeks

Year agoLast

Trailing P/E ratio *
P/E estimate *
Dividend yield *
All-time high

20.42 22.20
20.97 18.01
1.50 1.59

4796.56, 01/03/22
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Nasdaq Composite

s 283.85, or 2.02%
last week
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International Stock Indexes
LatestWeek 52-WeekRange YTD

Region/Country Index Close % chg Low Close High % chg

World MSCIACWI 705.51 1.16 550.37 • 705.51 16.5
MSCIACWI ex-USA 313.84 1.35 244.35 • 313.84 11.6
MSCIWorld 3057.84 0.96 2367.69 • 3057.84 17.5
MSCIEmergingMarkets 1043.20 2.82 842.76 • 1052.46 9.1

Americas MSCIACAmericas 1738.52 1.00 1363.36 • 1738.52 19.3
Canada S&P/TSXComp 20519.37 –0.14 18206.28 • 20767.38 5.9
LatinAmer. MSCIEMLatinAmerica 2556.48 1.93 2027.22 • 2570.27 20.1
Brazil BOVESPA 120187.11 –0.02 97926.34 • 122560.38 9.5
Chile S&P IPSA 3576.79 0.61 3021.53 • 3617.61 12.7
Mexico S&P/BMV IPC 54910.93 2.25 44626.80 • 55534.68 13.3

EMEA STOXXEurope600 470.78 1.16 382.89 • 471.74 10.8
STOXXEurope50 4038.12 1.00 3310.09 • 4079.60 10.6

Eurozone EuroSTOXX 470.38 1.36 359.45 • 470.38 14.7
EuroSTOXX50 4466.50 1.71 3279.04 • 4466.50 17.7

Austria ATX 3214.55 0.07 2647.43 • 3557.01 2.8
Belgium Bel-20 3788.39 –0.25 3313.82 • 3954.16 2.4
France CAC40 7476.47 0.59 5676.87 • 7577.00 15.5
Germany DAX 16469.75 1.81 11975.55 • 16469.75 18.3
Greece AthexComposite 1333.86 –0.40 788.46 • 1345.95 43.5
Israel TelAviv 1854.72 –1.57 1707.57 • 2067.23 3.2
Italy FTSEMIB 29500.20 2.24 20353 • 29598 24.4
Netherlands AEX 794.27 2.65 630.58 • 794.27 15.3
Norway OsloBorsAll-Share 1405.63 0.35 1247.07 • 1476.42 3.2
Portugal PSI 20 6161.99 –0.29 5190.28 • 6273.94 7.6
SouthAfrica FTSE/JSEAll-Share 78506.90 2.19 63263.94 • 80791.36 7.5
Spain IBEX35 9685.10 1.19 7261.1 • 9694.7 17.7
Sweden OMXStockholm 845.79 1.41 690.07 • 886.59 8.2
Switzerland SwissMarket 11317.74 0.98 10072.62 • 11595.25 5.5
U.K. FTSE 100 7694.27 0.40 6826.15 • 8014.31 3.3

Asia-Pacific MSCIACAsiaPacific 170.02 2.45 134.3 • 170.5 9.2
Australia S&P/ASX200 7403.60 1.23 6456.9 • 7558.1 5.2
China Shanghai Composite 3275.93 3.42 2893.48 • 3395.00 6.0
HongKong HangSeng 19916.56 4.41 14687.02 • 22688.90 0.7
India S&PBSESensex 66160.20 –0.79 56409.96 • 67571.90 8.7
Japan NIKKEI 225 32759.23 1.41 25716.86 • 33753.33 25.5
Malaysia FTSEBursaMalaysiaKLCI 1450.35 2.61 1373.36 • 1518.78 –3.0
Singapore Straits Times 3371.17 2.83 2969.95 • 3394.21 3.7
SouthKorea KOSPI 2608.32 –0.06 2155.49 • 2641.16 16.6
Taiwan TAIEX 17292.93 1.54 12666.12 • 17334.98 22.3

Source: FactSet; DowJonesMarketData

MajorU.S. Stock-Market Indexes
LatestWeek 52-Week % chg

High Low Close Net chg % chg Low Close (l) High %chg YTD 3-yr. ann.
DowJones

Industrial Average 35645.35 35216.58 35459.29 231.60 0.66 28725.51 • 35520.12 8.0 7.0 10.4
TransportationAvg 16707.66 16013.54 16695.32 463.08 2.8511999.40 • 16695.32 14.3 24.7 19.9
UtilityAverage 958.67 928.15 932.74 -15.96 -1.68 838.99 • 1061.77 -8.9 -3.6 4.2
Total StockMarket 46094.51 45278.55 45846.49 442.47 0.97 36056.21 • 45846.49 10.5 19.0 11.8
Barron's 400 1032.46 1021.29 1032.03 16.67 1.64 825.73 • 1032.03 7.6 12.1 14.1

NasdaqStockMarket

NasdaqComposite 14360.20 13997.13 14316.66 283.85 2.02 10213.29 • 14358.02 15.5 36.8 11.2
Nasdaq-100 15795.51 15374.66 15750.93 325.26 2.11 10679.34 • 15841.35 21.6 44.0 14.4

S&P

500 Index 4607.07 4528.56 4582.23 45.89 1.01 3577.03 • 4582.23 10.9 19.3 12.5
MidCap400 2743.01 2688.80 2716.88 11.06 0.41 2203.53 • 2727.7 8.1 11.8 13.7
SmallCap600 1280.48 1255.66 1271.09 14.34 1.14 1064.45 • 1315.82 2.5 9.8 14.1

Other Indexes

Russell 2000 1994.82 1949.09 1981.54 21.28 1.09 1655.88 • 2021.35 5.1 12.5 10.5
NYSEComposite 16458.89 16254.16 16363.26 74.14 0.46 13472.18 • 16418.21 6.8 7.8 9.4
Value Line 596.81 586.07 592.23 2.62 0.44 491.56 • 606.49 3.9 10.4 9.0
NYSEArcaBiotech 5412.67 5258.30 5339.15 -72.61 -1.34 4390.11 • 5644.5 11.6 1.1 -2.8
NYSEArcaPharma 887.40 867.77 879.06 -5.36 -0.61 737.84 • 892.45 6.2 1.3 9.8
KBWBank 90.54 87.70 89.01 1.34 1.53 71.96 • 115.55 -17.9 -11.7 6.3
PHLX§Gold/Silver 128.65 122.80 124.27 -2.21 -1.75 91.40 • 144.37 14.3 2.8 -7.6
PHLX§Oil Service 92.75 89.38 91.59 2.529 2.84 56.08 • 93.94 34.4 9.2 35.9
PHLX§Semiconductor 3862.25 3662.00 3851.76 152.91 4.13 2162.32 • 3851.76 29.8 52.1 23.2
CboeVolatility 15.02 12.74 13.33 -0.27 -1.99 12.91 • 33.63 -37.5 -38.5 -19.4

�NasdaqPHLX Sources: FactSet; DowJonesMarketData

BenchmarkYields andRatesBenchmarkYields andRates

MARKETS DIGEST

Dow Jones Industrial Average
35459.29 s231.60, or 0.66% last week
High, low, open and close for each of
the past 52 weeks

Year agoLast

Trailing P/E ratio
P/E estimate *
Dividend yield
All-time high

25.67 19.55
19.61 17.43
2.01 2.13

36799.65, 01/04/22
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*Weekly P/E data based on as-reported earnings from Birinyi Associates Inc.; †Based on Nasdaq-100 Index

Currencies
U.S.-dollar foreign-exchange rates in lateNewYork trading

US$vs,
Fri YTD chg

Country/currency inUS$ perUS$ (%)

Americas
Argentina peso .0037273.7147 54.9
Brazil real .2114 4.7314 –10.5
Canada dollar .7547 1.3250 –2.2
Chile peso .001209 827.27 –2.5
Colombiapeso .000255 3918.00 –19.2
EcuadorUSdollar 1 1 unch
Mexico peso .0599 16.6897 –14.4
Uruguay peso .02649 37.7550 –5.6
Asia-Pacific
Australiadollar .6648 1.5042 2.5
China yuan .1399 7.1489 3.6
HongKong dollar .1282 7.7981 –0.1
India rupee .01215 82.296 –0.5
Indonesia rupiah .0000662 15108 –3.0
Japan yen .007085 141.15 7.7
Kazakhstan tenge .002247 445.04 –3.8
Macau pataca .1244 8.0360 –0.1
Malaysia ringgit .2196 4.5545 3.4
NewZealand dollar .6164 1.6223 3.0
Pakistan rupee .00349 286.400 26.3
Philippines peso .0182 54.914 –1.4
Singapore dollar .7512 1.3312 –0.7
SouthKoreawon .0007854 1273.28 0.9
Sri Lanka rupee .0030341 329.59 –10.3
Taiwan dollar .03192 31.330 2.2
Thailand baht .02925 34.190 –1.2

US$vs,
Fri YTD chg

Country/currency inUS$ perUS$ (%)

Vietnam dong .00004220 23695 0.3
Europe
CzechRep. koruna .04593 21.772 –3.5
Denmark krone .1478 6.7654 –2.6
Euro area euro 1.1019 .9076 –2.9
Hungary forint .002866 348.87 –6.6
Iceland krona .007603 131.53 –7.1
Norway krone .0980 10.2033 4.0
Poland zloty .2497 4.0055 –8.5
Russia ruble .01086 92.060 24.8
Sweden krona .0948 10.5495 1.1
Switzerland franc 1.1608 .8615 –6.9
Turkey lira .0372 26.9053 44.0
Ukraine hryvnia .0271 36.9500 0.3
UK pound 1.2849 .7783 –5.8
Middle East/Africa
Bahrain dinar 2.6529 .3770 –0.03
Egypt pound .0324 30.9015 24.8
Israel shekel .2702 3.7011 5.0
Kuwait dinar 3.2572 .3070 0.3
Oman sul rial 2.5975 .3850 –0.01
Qatar rial .2746 3.641 –0.7
SaudiArabia riyal .2666 3.7510 –0.2
SouthAfrica rand .0567 17.6254 3.5

Close Net Chg %Chg YTD%Chg

WSJDollar Index 96.16 0.0360.037 –0.41

Sources: Tullett Prebon, DowJonesMarketData

Scan this code
Get real-time U.S. stock quotes and track
most-active stocks, new highs/lows, mutual
funds and ETFs..
Available free at WSJMarkets.com

Go to WSJMarkets.com for free
access to real-time market data.

Commodities and
Currencies

LastWeek YTD
Close Net chg %Chg % chg

DJCommodity 1013.48 14.00 1.40 -3.36
Refinitiv/CCCRB Index 280.48 4.00 1.45 0.99
Crude oil,$per barrel 80.58 3.51 4.55 0.40
Natural gas,$/MMBtu 2.638 -0.069 -2.55 -41.05
Gold,$per troy oz. 1960.40 -6.20 -0.32 7.73

U.S. Dollar Index 101.69 0.62 0.62 -1.77
WSJDollar Index 96.16 0.21 0.22 -0.41
Euro, per dollar 0.9076 0.0087 0.97 -2.87
Yen, per dollar 141.15 -0.66 -0.46 7.65
U.K. pound, in dollars 1.28 -0.0006 -0.05 6.21

52-Week
Low Close(l) High %Chg

DJCommodity 930.59 l 1113.32 -7.44
Refinitiv/CCCRB Index 253.85 l 301.75 -3.96
Crude oil,$per barrel 66.74 l 98.62 -18.29
Natural gas,$/MMBtu 1.991 l 9.680 -67.94
Gold,$per troy oz. 1623.30 l 2048.00 11.20

U.S. Dollar Index 99.77 l 114.10 -3.98
WSJDollar Index 94.37 l 105.14 -1.53
Euro, per dollar 0.8897 l 1.0422 -7.19
Yen, per dollar 127.86 l 150.15 5.94
U.K. pound, in dollars 1.07 l 1.31 5.49

AWeek in the Life of theDJIA
A look at how the Dow Jones Industrial Average component stocks
did in the past week and howmuch each moved the index. The DJIA
gained 231.60 points, or 0.66%, on the week. A $1 change in the price
of any DJIA stock = 6.59-point change in the average. To date, a
$1,000 investment on Dec. 31 in each current DJIA stock component
would have returned $32,803, or a gain of 9.34%, on the $30,000
investment, including reinvested dividends.

TheWeek’sAction
Pct Stock price Point chg $1,000 Invested(year-end '22)
chg (%) change in average* Company Symbol Close $1,000

12.70 26.89 177.23 Boeing BA $238.69 $1,253
8.26 2.81 18.52 Intel INTC 36.83 1,417
7.24 7.55 49.76 3M MMM 111.88 960
4.54 2.41 15.88 Dow DOW 55.46 1,130
3.40 10.90 71.84 HomeDepot HD 331.37 1,064

3.25 4.51 29.72 IBM IBM 143.45 1,045
2.52 4.29 28.27 Johnson&Johnson JNJ 174.48 1,002
2.28 3.48 22.94 Procter&Gamble PG 156.41 1,052
2.03 3.89 25.64 Apple AAPL 195.83 1,512
1.26 1.96 12.92 JPMorganChase JPM 156.91 1,196

1.08 2.78 18.32 Caterpillar CAT 260.43 1,104
0.97 1.54 10.15 Walmart WMT 159.91 1,137
0.66 1.55 10.22 Amgen AMGN 236.37 917
0.44 0.15 0.99 Verizon VZ 34.03 908
0.36 1.27 8.37 GoldmanSachs GS 353.23 1,044

0.25 0.44 2.90 Travelers TRV 173.26 934
0.11 0.18 1.19 Chevron CVX 158.87 902
0.06 0.04 0.26 Coca-Cola KO 62.48 997
–0.40 –0.44 –2.90 Nike NKE 108.62 934
–0.53 –1.58 –10.41 McDonald’s MCD 294.03 1,128

–0.71 –3.62 –23.86 UnitedHealthGroup UNH 502.91 956
–1.03 –0.54 –3.56 Cisco CSCO 52.09 1,119
–1.08 –2.46 –16.21 salesforce.com CRM 225.60 1,701
–1.20 –1.05 –6.92 WaltDisney DIS 86.13 991
–1.46 –3.50 –23.07 Visa V 235.75 1,139

–1.57 –5.40 –35.59 Microsoft MSFT 338.37 1,418
–2.17 –0.66 –4.35 Walgreens WBA 29.80 820
–2.81 –4.79 –31.57 AmericanExpress AXP 165.43 1,132
–3.67 –4.05 –26.69 Merck MRK 106.34 971
–6.43 –13.41 –88.38 Honeywell HON 195.19 921

*Based onComposite price. DJIA is calculated on primary-market price.
Source: DowJonesMarketData; FactSet.

IPOScorecard
Performance of IPOs,most-recent listed first

%ChgFrom %ChgFrom
Company SYMBOL Friday's Offer 1st-day Company SYMBOL Friday3s Offer 1st-day
IPOdate/Offer price close ($) price close IPOdate/Offer price close ($) price close

ParaZero Technologies 2.50 –37.5 –30.6 SagimetBiosciences 16.03 0.2 0.5
PRZO July 27/$4.00 SGMT July 14/$16.00
Surf AirMobility 2.55 –87.3 –19.0 BowenAcquisition 10.15 1.5 0.2
SRFM July 27/$20.00 BOWNU July 12/$10.00
HaymakerAcquisition 4 10.13 1.3 0.1 PrestigeWealth 15.75 215.0 191.7
HYAC.UT July 26/$10.00 PWM July 6/$5.00
Earlyworks 2.22 –55.6 –38.3 Intensity Therapeutics 5.71 14.2 –4.2
ELWS July 25/$5.00 INTS June 30/$5.00
Janover 2.17 –45.8 –43.2 Fidelis Insurance 13.89 –0.8 7.7
JNVR July 25/$4.00 FIHL June 29/$14.00
KeenVisionAcquisition 10.10 1.0 0.2 KodiakGasServices 18.97 18.6 20.8
KVACU July 25/$10.00 KGS June 29/$16.00
TurnstoneBiologics 11.90 –0.8 8.2 SaversValueVillage 24.45 35.8 6.7
TSBX July 21/$12.00 SVV June 29/$18.00
ODDITYTech 50.60 44.6 6.5 Bukit Jalil Global Acquisition 1 10.23 2.3 0.6
ODD July 19/$35.00 BUJAU June 28/$10.00
ApogeeTherapeutics 20.75 22.1 –2.3 GENRestaurantGroup 19.21 60.1 25.2
APGE July 14/$17.00 GENK June 28/$12.00
Nabors Energy Transition II 10.15 1.5 0.4 Azitra 3.65 –27.0 –26.1
NETDU July 14/$10.00 AZTR June 16/$5.00

Sources: DowJonesMarketData; FactSet
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Southern CA > 61 acres
Zoned Indus.; 300MSF
buildings; outdoor

trailer/container parking.
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Newham in eastern London in June installed a pair of EV chargers partly funded by Uber.
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Amgen 4.49/4.65
Apple 1.19/1.20
BookingHoldings

28.94/19.08
ConocoPhillips

1.93/3.91
Stryker 2.38/2.25

Friday
Nonfarmpayrolls
June, previous 209,000
July, expected 200,000

Unemployment rate
June, previous 3.6%
July, expected 3.6%

Earnings expected
Estimate/YearAgo

CboeGlobalMarkets
1.78/1.67

Dominion Energy
0.47/0.77

LibertyMedia Liberty
Formula One0.06/0.45
LibertyMedia Liberty
SiriusXM 0.92/0.70
LyondellBasell

2.30/5.19
PPL 0.32/0.30

Monday
Chicago PMI
June, previous 41.5
July, expected 43.3

Earnings expected
Estimate/YearAgo

Arista Networks
1.44/1.08

AvalonBay
Communities 1.14/0.99
Diamondback Energy

3.88/7.07
ONSemiconductor

1.21/1.34
Republic Services

1.32/1.32
Welltower 0.16/0.20

Tuesday
Construction spending
May, previous up 0.9%
June, expected up 0.9%

ISMmfg. index
June, previous 46.0
July, expected 46.9

Earnings expected
Estimate/YearAgo

AMD 0.57/1.05
Caterpillar 4.57/3.18
Merck (2.18)/1.87
Pfizer 0.57/2.04
Starbucks 0.95/0.84
Uber (0.01)/(1.33)

Wednesday
EIA status report
Previous change in stocks in
millions of barrels
Crude oil down0.6
Gasoline down0.8
Distillates down0.2

Mort. bankers indexes
Purch., prev. down 3.0%
Refinan., prev.

down0.4%

Earnings expected
Estimate/YearAgo

CVSHealth 2.13/2.40
Equinix 2.06/2.37
MercadoLibre

4.36/2.43

PayPal 1.15/0.93
Qualcomm 1.81/2.96
Shopify 0.07/(0.03)

Thursday
EIA report: natural gas
Previous change in stocks in
billions of cubic feet

up 16
Factory orders
May, previous up 0.3%
June, expected up 0.2%
Initial jobless claims
Previous 221,000
Expected 227,000
Productivity
1st qtr., prev. down 2.1%
2nd qtr., prelim., exp.

up 1.7%
Unit labor costs
1st qtr., prev. up 4.2%
2nd qtr., prelim., exp.

up 2.6%
Earnings expected

Estimate/YearAgo
Amazon.com

0.35/(0.20)

* FactSet Estimates earnings-per-share estimates don’t include extraordinary items (Losses in paren-
theses) u Adjusted for stock split

Note: Forecasts are from Dow Jones weekly survey of economists

ter. The next year, it said that
by 2021 it would only exempt
fully electric vehicles from a
separate daily congestion
charge.

Covid curbed plans
Uber, which was then work-

ing to mend its relationship
with cities around the world,
including London, said it
would piggyback on London’s
electrification efforts with its
own program.
When Hook took over

Uber’s clean-air plan in Lon-
don in the summer of 2019,
nearly a year had passed since
the company’s pledge. It had
100 electric vehicles on the
road.
“That was a surprise to me

on Day 1,” Hook said. Uber
says it would be further along
in London if not for Covid-19,
which stopped much of its
rides business and snarled
supply chains.
Hook set to work trying to

solve the cost and charging
problems. The upfront costs to
purchase or rent EVs is gener-
ally much higher than for gas-
oline vehicles. And the oppor-
tunity cost of taking time off
to charge at peak hours can
sap 20% of a driver’s earnings,
making at-home, overnight
charging far more economical,
Uber estimates.
Uber targeted neighbor-

hoods known as charging des-
erts—with lots of Uber drivers
but limited on-street charg-

ing. The company approached
five London boroughs with
matching funds for hundreds
of on-street chargers. One
borough rejected the money
because it had better offers.
Another rejected it over con-
trol issues.
“Uber’s funding—though

welcome—would have given
the firm a say in where charg-
ing points were installed,”
said Lutfur Rahman, mayor of
Tower Hamlets, which turned
Uber down.

Discount deals
Three boroughs agreed, but

the planning and tender pro-
cess has been slow. The first
four charging points were
turned on in the east London
borough of Newham in June,
after years of back and forth.
Uber’s strategy has shifted

toward discount deals with
rapid-charging hubs run by
operators such as BP in such
places as public parking lots,
where deployment has been
faster.
Last year, surges in elec-

tricity prices following Rus-
sia’s invasion of Ukraine
raised the cost of operating
electric cars. The end of U.K.
subsidies for electric-car pur-
chases and rising interest
rates also hurt demand, said
Gurinder Dhillon, CEO of Otto
Car, which rents out electric
cars and supplies drivers with
around 3,000 of the 10,000
EVs Uber has in London.

Uber’s target of getting
from 10,000 electric cars in
London to 45,000 in the next
30 months is reminiscent of
President John F. Kennedy’s
moonshot goal in 1961, Dhillon
said.
“It’s not impossible,” he

said. “But it’s hard. It’s a hell
of a goal.”
In some other European

cities, where Uber will have
more time to get fully electric,
the shift is happening faster
than expected, the company
said.
In Madrid, one fleet partner

is tackling the charging-time
dilemma with a pilot program
to buy cars with swappable
batteries that can be changed
in minutes, said Anabel Diaz,
who leads Uber’s ride-hailing
business in Europe, the Middle
East and Africa.
At the sustainability event

in London in June, Uber dem-
onstrated technology that taps
into Uber drivers’ battery data
to suggest where and when
they should charge to maxi-
mize earnings.
Another feature allows

drivers to filter out trip re-
quests that would put them at
risk of running out of battery
power.
Khosrowshahi said at the

event that Uber drivers are
going electric faster than the
general public and that they
help showcase the technology
for riders.
“It’s a challenge,” he added,

“that’s bigger than Uber.”

MARKETS

Charging EVs has gotten
more expensive in many parts
of the world and a lack of in-
frastructure makes charging
time-consuming and stressful.
New electric vehicles are still
relatively expensive, and there
aren’t enough affordable ones
in the used-car market.

All-electric pledge
Uber has long touted Lon-

don as the showcase for its
green efforts. Chief Executive
Dara Khosrowshahi wooed city
officials with the all-electric
pledge nearly five years ago.
At a sustainability event here
last month, he said the city is
establishing a proof of concept
for Uber’s plan to go all elec-
tric worldwide by 2040.
“Our experience in London

has set the stage for us now to
begin to scale electrification
on a global basis,” Khosrow-
shahi said.
Uber doesn’t purchase its

drivers’ vehicles, so it has to
provide incentives. It has re-
duced the commission it takes
from EV drivers on its Uber
Green service, struck reduced-
price deals with carmakers
and rental companies and ar-
ranged discounts at charge
points. In London, it charged
passengers a clean-air fee on
each ride, which it put aside
for drivers to subsidize future
EV rentals or purchases.
Still, the number of Uber

drivers in electric vehicles in
the city has risen more slowly
than the company had ex-
pected, according to Uber em-
ployees, others familiar with
the plans, and a review of
company announcements.
London drivers have

claimed less than a third of
the 145 million pounds, or
about $186 million, in clean-
air fees Uber collected. Even
with thousands of dollars
worth of handouts, EVs still
don’t make sense for many
drivers.
“What would make a differ-

ence is more charging, more
range, lower-cost cars. All of
those things haven’t happened

as fast as we were promised,”
said Vince Cunningham, an
Uber electric-vehicle driver in
London who works as what
Uber calls an EV ambassador
and hears similar complaints
from other drivers. “More
needs to be done.”
Electric-powered rides

make up about 19% of miles
driven on Uber trips in Lon-
don, the company said. That is
up 5 percentage points from
around a year ago and a long
way from the 2025 target of
100%.
“I came into it expecting it

to be hard,” Hook said. “If we
don’t make it to 100%, I’ll be
disappointed.”
Uber is investing $800 mil-

lion worldwide to subsidize
the switch to EVs. It says it
will be fully electric in U.S.
and Canadian cities by 2030
and half electric, in aggregate
miles driven, across seven of
the largest European cities by
2025. It plans to go all-electric
in cities everywhere else by
2040.
In the U.S., 5% of miles

driven on Uber are on electric
vehicles. In California, the
number is more than 10%.
State law requires it to reach
90% by 2030.

Others set back
Other companies have suf-

fered setbacks. In California,
trucking companies have been
slow to go electric because of
charging limitations.
In recent days, a group of

automakers including BMW,
General Motors and Mer-
cedes-Benz said they plan to
collectively invest $1 billion in
a joint-venture company to try
to build 30,000 fast char-
gers in the U.S. over several
years. The joint investment is
modeled after a similar com-
pany in Europe, Ionity, that
was formed in 2017.
Tougher laws helped launch

Uber’s efforts in London. In
2017, the U.K. capital an-
nounced it would expand daily
fees for older, more polluting
cars to operate in the city cen-

LONDON—On a sleepy resi-
dential street here, workers
last month installed four elec-
tric-vehicle chargers, the first
in the city to be funded by
Uber Technologies as part of
its plan to wean its fleet off
gasoline.
The chargers—four plugs

on two parking-meter-size
posts—represent a slow start.
Uber had initially planned to
have hundreds of chargers in-
stalled by now and has more
than 600 left to go for its
plan—designed to switch all of
its approximately 45,000 driv-
ers in London to electric vehi-
cles by the end of 2025.
“It’s taken us almost three

years to get to one going in
the ground,” said Christopher
Hook, Uber’s global head of
sustainability. “It really does
take a long time.”
Uber wants to lead the

electric-vehicle transition in
London, where tightening
emissions restrictions are
nudging drivers to go electric.
But it has run into surprising
obstacles and is behind on its
road map. Its experience is a
warning for companies with
ambitious sustainability goals
and for policy makers count-
ing on a private-sector-pow-
ered surge in EV use.

BY SAM SCHECHNER
AND PREETIKA RANA

Uber U.K. EV Plan
Off to a Slow Start

Source: Uber Technologies
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Adding to unease in the in-
vestment bank’s ranks, Bar-
clays had, like other banks,
cut 2022 pay by around 40%
for many managing directors,
and even more for several at
the top.
In some cases, Barclays

took the extreme step of at-
tempting to renege on verbal
promises it had made to high-
profile hires guaranteeing
compensation levels for the
first several years.
While Venkatakrishnan un-

derwent chemotherapy, Paul
Compton, the head of the cor-
porate-and-investment-bank-
ing unit, was among his lieu-
tenants tasked with helping to
right the ship.
In January, Venkatakrish-

nan and Compton installed
two new leaders of the invest-
ment bank, replacing co-heads
John Miller and JF Astier.
Several Barclays bankers had
expected Marco Valla, an Ital-
ian who ran both Barclays’s
technology, media and telecom
group and its consumer-retail
group, to be next in line to
head the investment bank.

The bank instead gave a co-
head role to an outsider, Ca-
thal Deasy, a London-based
Irishman. He was fleeing the
problems at Credit Suisse
where he held a top invest-
ment-banking role and where
he was known for his hands-
on managerial style. The other
co-head role went to Taylor
Wright, who oversaw capital
markets and
had joined Bar-
clays in 2019
after a long ca-
reer at Morgan
Stanley.
To aid the

bank’s goal of
doing more
business both
in the U.S. and
Europe, Wright
would be based
in New York and Deasy in Lon-
don. They were to work along-
side Stephen Dainton and Ad-
eel Khan, the co-heads of
global markets, the other ma-
jor unit of the corporate- and
investment-banking unit.
Valla, who had arrived at

Barclays through its Lehman

Brothers acquisition, was soon
being courted by multiple
competitors.
The investment bank’s new

leaders, meanwhile, were in-
ternally touting the impor-
tance of diversifying how the
bank makes money by focus-
ing on more “sticky,” recur-
ring revenues that can help
balance out deal-making lulls.

Part of that
goal involves
becoming less
reliant on one
of Barclays’s
specialties, lev-
eraged fi-
n a n c e — t h e
business of
making high-
risk loans, es-
pecially to fund
mergers and

acquisitions—and earn more
fees from more lucrative offer-
ings such as helping hedge
funds execute trades and large
global corporate clients man-
age cash.
Deasy’s approach to making

sure bankers aggressively pitch
clients on the bank’s entire

suite of services—including
more closely monitoring their
interactions with clients—has
rankled some, particularly
those from Lehman who were
accustomed to autonomy.
Valla landed at UBS, which

offered him a significant
bump in pay to be its co-head
of global banking. By June,
over 10 other senior bankers—
including several Lehman al-
ums—left for UBS too. Miller
and others left for Jefferies.
The bank succeeded in re-

taining a few bankers who got
competing offers by offering
them several times what they
had previously earned. It hired
more than 20 managing direc-
tors this year, including Spy-
ros Svoronos, an industrials
banker from Credit Suisse, last
week. Late last year, it hired
Jim Rossman, an activism-de-
fense specialist from Lazard.
Venkatakrishnan, who said

in March that he had com-
pleted chemotherapy for non-
Hodgkin lymphoma and that
his cancer was in remission,
has said some of the depar-
tures were a result of the bank

changing leadership and strat-
egy to adjust to the new pe-
riod of higher inflation and in-
terest rates.
Barclays has faced pressure

over the years to follow the
lead of U.K. peers that have
shrunk their investment banks
in favor of domestic retail
banking and mortgages, which
are more predictable for in-
vestors. Staley, the CEO from
2015 until his 2021 resigna-
tion, resisted those calls.
On Thursday, Venkatakrish-

nan acknowledged on an ana-
lyst call that the stock has un-
derperformed relative to its
Wall Street peers. He said the
bank is focusing on expanding
other parts of its business
outside of the investment
bank, such as retail and credit
cards, to lift the stock price.
Still, the former JPMorgan

Chase executive in June reit-
erated his commitment to the
investment bank, which he
said has diversified the bank’s
earnings over the years: “Yes,
we should be in investment
banking, and we think we’re
reasonably good at it.”

was slowing. More concerning
in the executive offices, Bar-
clays’s chief executive, C.S.
Venkatakrishnan, who goes by
Venkat, announced in Novem-
ber that he had cancer.
By the end of the year, Bar-

clays had suffered a roughly
50% drop in investment-bank-
ing revenue, in line with many
of its U.S. peers but a signifi-
cant blow given the corporate
and investment bank typically
provides over half the lender’s
income.
British regulators, mean-

while, were completing a po-
tentially damaging investiga-
tion into the personal ties
between its ex-CEO Jes Staley
and convicted sex offender
Jeffrey Epstein.

ContinuedfrompageB1

Barclays
Woes Bring
Shake-Up

THE TICKER | MARKET EVENTS COMING THIS WEEK

Analysts expect heavy-equipment maker Caterpillar to log quarterly earnings of $4.57 a share Tuesday.
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The changes at
the lender
have led to
an exodus of
senior bankers.
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America can sometimes seem
like an emerging market for Eu-
rope’s big luxury companies: It has
booms, busts and vast potential
that hasn’t been fully realized.
In the U.S., the fortunes of top

designer brands varied widely in
the three months through June.
Kering, one of the worst perform-
ers, said Thursday that sales in its
North America division were down
23% in the quarter compared with
the same time last year. Its main
brand Gucci is flagging, while
Balenciaga is still suffering after a
controversial ad damaged the label
last year.
Burberry and Prada were also

down in the Americas region by 8%
and 6% respectively. Even the com-
pany behind jewelers Cartier and
Van Cleef & Arpels—supposedly re-
cession-proof labels that mainly
sell big-ticket items to the super

HEARD ON
THESTREET

FINANCIAL ANALYSIS & COMMENTARY

Luxury Brands’ Party in U.S. Is Ending
Shoppers spent much less on designer goods
in the second quarter after pandemic boom

The company behind jewelers Cartier and Van Cleef & Arpels said demand for its offerings has been weak.
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rich—said demand has been weak.
At the other end of the spec-

trum, Birkin handbag maker Her-
mès said Friday that its business
in the Americas rose 21% in the
latest quarter. Pricey independent
Italian label Brunello Cucinelli is
also still growing stateside.
The U.S. market has sometimes

been a conundrum for Europe’s
luxury brands. America has more
dollar millionaires than any other
country in the world: According to
Credit Suisse, 4 in 10 of the world’s
millionaires live in the U.S., com-
pared with 1 in 10 in China.
But luxury sales haven’t lived up

to the promise. London-listed re-
tailer Watches of Switzerland es-
timated that per capita spending
on posh watches in the U.S. is
around one-third the level of the
U.K.
One problem for luxury brands

is that the U.S. market can be very
promotional, and American con-
sumers like a bargain. Pressure to
offer deals led brands to pull their
products out of U.S. department
stores and sell through their own
boutiques, where they have greater
control over prices.
It is also an expensive place for

brands to promote themselves.
Compared with the Chinese mar-
ket, a bigger share of U.S. advertis-
ing happens through traditional
channels such as fashion maga-
zines and TV, where the cost of
campaigns can run to hundreds of
thousands of dollars. This has
made it hard for all but the biggest
brands to get noticed.
The market changed dramati-

cally during the pandemic, how-
ever. Americans flipped from ac-

counting for 22% of global luxury
sales in 2019 to 33% in 2022, based
on Bain & Co. data. The shift al-
most doubled the size of the U.S.
luxury market in only three years
to €116.5 billion in 2022, equivalent
to $128 billion at today’s exchange
rate.
The boom was likely super-

charged by stimulus payments. In
March 2021, the U.S. government
handed $1,400 to most Americans.
In the quarter after the checks be-
gan to be distributed, people earn-
ing less than $50,000 a year spent
46% more on luxury fashion than
they did in the same period of
2019, according to Bank of America
data.
That trend is now losing steam.

offered by companies like Hermès
no matter the outlook. Even with
the recent slowdown, U.S. shoppers
across all income levels are still
splashing out around one-tenth
more on luxury goods than they
were in 2019, credit-card spending
data shows.
At the same time, companies

that rely on less-wealthy shoppers,
or sell loud designs, will probably
struggle to grow for a while. And
the need to invest in advertising to
revive U.S. sales could reduce the
industry’s profit margins, which
have grown fat in recent years.
Luxury’s pandemic gilded age is

ending, but the U.S. market isn’t
going back to where it was.

—Carol Ryan

Demand for the lower-priced goods
of luxury brands such as sneakers
that target so-called aspirational
shoppers is very weak.
Sales of cognac have seen a

“brutal” slowdown in the U.S., ac-
cording to the world’s biggest lux-
ury group, LVMH Moët Hennessy
Louis Vuitton, which reported re-
sults last Tuesday. Second-tier cit-
ies such as Austin, Texas, and
Nashville, Tenn., which wouldn’t
normally be on luxury brands’ ra-
dar but boomed during the pan-
demic, have lost momentum.
There are valuable lessons for

brands at the end of the gold rush.
Americans’ appetite for luxury has
been whetted, and they seem
happy to splurge on classic goods

U.S. spending on luxury fashion by
income level, change from2019

Source: Bank of America
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Wall Street Pressures P&G, Colgate-Palmolive to Move Units
So far this earnings season, only

one household-goods giant has
been able to mutter the magic
words that Wall Street wants to
hear: volume growth.
Investors are no longer im-

pressed with margin-defending
price increases at consumer-staples
titans such as Kimberly-Clark and
Colgate-Palmolive. With room to
keep raising prices running out,
they expect these will soon stop be-
ing a driver for overall revenue
growth.
That will put the onus on com-

panies to start moving more units
in contrast to the modest volume

declines they have been seeing
lately.
So when Procter & Gamble said

Friday it expects to see “volume re-
turning to modest growth” in the
current fiscal year ending next
June, its shares rose 2.8%. When
Colgate-Palmolive on the same day
gave a more noncommittal outlook
on volume, its shares fell 1.9%. And
when Kimberly-Clark was similarly
vague on this key subject earlier in
the week, it suffered a 3% selloff.
On the surface, quarterly results

for the three companies appeared
similar. Organic sales, a key indus-
try measure that strips out cur-

rency and merger impacts, rose 8%
from a year earlier at P&G, 8% from
a year earlier at Colgate and 5% at
Kimberly-Clark, all thanks to price
increases. But underlying volumes
fell 1% at P&G and 3% at both Col-
gate-Palmolive and Kimberly-Clark.
All gave strong forecasts for or-

ganic sales going forward. On con-
ference calls, though, all were
quizzed by analysts about how
much of that would be coming from
actual volume growth. Kimberly-
Clark Chief Financial Officer Nelson
Urdaneta noted that the pace of de-
clines in volume growth is slowing
sequentially, with volume falling 7%

year over year in the fourth quarter
of 2022 and 5% in the first quarter
of 2023. But he fell short of saying
if or when it would turn positive.
In his comments, Colgate-Pal-

molive Chief Executive Noel Wal-
lace told an analyst that “I under-
stand the importance of gaining
volume growth.” But he mostly
stressed the need to protect mar-
gins.
“As you know, we’re coming out

of what has been the worst raw-
material environment in decades,”
Wallace said. “We believe that if we
exit this type of environment with
a structurally lower gross margin,

you’re going to be in a hole that’s
very difficult to dig yourself out of
in the future.”
Against this backdrop, P&G fi-

nance chief Andre Schulten
sounded positively bullish when he
said there could be 1% to 1.5%
global volume growth this fiscal
year. Already in the U.S., P&G’s big-
gest market, there was 3% volume
growth in its fiscal fourth quarter,
he noted.
Of course, if P&G misses that

forecast, its shares could get hit.
But at least now these companies
know exactly what Wall Street ex-
pects from them. —Aaron Back

managers eked out an above-
benchmark showing, but 46%
still lagged behind the bench-
mark.
Coming into 2022, fund

teams found it challenging to
guess how rapidly rates were
about to climb, said George

Truppi, a co-portfolio man-
ager for Greenspring Funds’
Income Opportunities Fund.
As yields started to tick up,
many were baited into pulling
the trigger on buying medium-
term bonds, only to watch val-
ues sink as persisting inflation

MARKETS

ent.
Indeed, heading into 2022,

active bond-fund managers
had performed much better.
An analysis by Fidelity Invest-
ments found that over the
one-, three-, five- and 10-year
periods through 2021, be-
tween 60% and 91% of active
bond managers beat their
benchmarks in strategies
spanning short-term bonds,
investment-grade funds and
multisector approaches.
Then the Fed embarked on

its most aggressive rate-hiking
campaign since the 1980s. As
interest rates rose from near-
zero levels to more than 5%,
the value of bonds outstand-
ing plummeted in the worst
year for debt markets in re-
cent memory.
Periods of rapidly changing

rates can be some of the most
challenging conditions for
bond managers, said Roger
Aliaga-Diaz, head of portfolio
construction at Vanguard,
which offers both active and
passive funds. “Of all the as-
pects of active management,
forecasting interest rates is
probably the most difficult,”
Aliaga-Diaz said.
Fixed-income managers’

struggles spanned a broad
range of bond categories. Only
14% of 102 intermediate-term
municipal-bond funds beat
Morningstar’s benchmark. Of
169 funds that buy a blend of
high-quality and junk-rated
debt, 40% fared stronger than
the index.
A majority of junk-focused

fueled a further stream of Fed
rate increases, he said. The
longer until a bond’s maturity,
the more its price falls when
rates rise.
Greenspring’s fund,

founded in late 2021, pro-
tected against that risk by
choosing inexpensive bonds
that Truppi’s team believed
would soon be paid off early
by corporate borrowers. This
year, for instance, the group
made a quick profit when it
correctly forecast that one
borrower, road-salt maker
Compass Minerals Interna-
tional, would repay its dis-
counted junk-rated debt a year
early.
Moves like that helped

Greenspring effectively limit
the fund’s duration, a Wall
Street measure of its sensitiv-
ity to changes in rates. The
strategy helped the fund
achieve a 2.7% return between
January 2022 and June 2023,
one of the best results of the
junk-bond funds Morningstar
tracked.
Other top-performing funds

found their own ways to limit
the pain from rising interest
rates. As 2022 began, John Le-
kas, chief executive of Leader
Capital in Vancouver, Wash.,
pushed more of his invest-
ment-grade fund’s money into
bonds with floating interest
rates. Because the yield on
these bonds—largely issued by
banks—rose alongside the
Fed’s target rate, prices fell
less than those of ordinary
corporate bonds, which have

fixed coupons.
The move cut the fund’s

duration—expressed as a
weighted average of how long
it will take to receive all of the
bonds’ payouts—from more
than four years in 2021 to less
than one-quarter of a year to-
day, helping absorb the blow
that struck most peers. The
fund’s 7.4% return since the
start of 2022 made it by far
the best performer in Morn-
ingstar’s core-plus category.
“When the Fed in 2021

started talking about transi-
tory inflation, we didn’t be-
lieve that,” Lekas said. “Infla-
tion is a hard bug to kill and it
always has been.”
Strategies with little expo-

sure to rising interest rates
did the best. Loan funds,
which mostly buy floating-rate
debt, returned 3.3%, and funds
that focus on ultrashort-term
debt returned 2.4%. Two funds
specifically designed to
achieve outsize benefits when
rates rise, the Simplify Inter-
est Rate Hedge ETF and the
FolioBeyond Alternative In-
come and Interest Rate
Hedge ETF, were the best
performers that Morningstar
tracked, returning 73% and
40%, respectively.
Funds specifically focused

on long-term bonds and
lower-yielding government
debt—those with the most to
lose when rates rise—were the
biggest decliners. The Pimco
Extended Duration Fund lost
36%, and the Vanguard Long
Term Treasury Fund fell 27%.

When it came to helping in-
vestors navigate recent debt-
market turmoil induced by
Federal Reserve rate in-
creases, bond-picking fund
managers largely came up
short.
Of almost 2,000 actively

managed bond funds covering
a range of investing strategies,
58% failed to beat comparable
bond indexes after accounting
for the fees that investors pay
over the past 18 months—
roughly the stretch of the
Fed’s campaign—according to
data from Morningstar Direct.
With bond prices suffering
across the board, only about 1
in 10 of the funds posted posi-
tive returns.
Most bond-index funds also

lost money over that stretch.
But many eked out a slightly
better performance than ac-
tive managers, in part because
they cost less.
Passive index funds have

posed stiff competition for ac-
tive investing strategies for
decades. Firms like Vanguard
Group and BlackRock’s
iShares unit have popularized
the idea that owning a broad
basket of securities is cheaper
and no less lucrative than
carefully curating a portfolio.
But even some investors who
have been sold on passive
stock strategies still stand by
active bond management, ar-
guing that the quirks and
complexities of debt investing
mean their market is differ-

BYMATT GROSSMAN

Bond Funds Stumbled During Fed’s Rate Increases

Vanguard has helped popularize broad baskets of securities.
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OurBiggest CareerMistakes—AndWhat
WeLearnFromThem

Everybody stumbles at some point. The question is: What do you do next?

AGONIZING ABOUT the academic degree you
got? The decision to accept a job you had doubts
about? Your regrettable candor in that meeting?
The avoidance of a small problem that then
nearly torpedoed your whole reputation?
You’re not alone. We all stumble at some point

in our careers. Sometimes, we bounce back

quickly. Sometimes, it takes years. And some-
times, we never quite recover.
The best mistakes, though, are the ones we

learn from, and that actually boost our career
and put us on a better path.
In that spirit, we asked Wall Street Journal

PleaseturntopageR4

Employers see the leave as a way to give other
employees, or people who have been out of the
workforce, a chance to learn new skills

MANAGEMENT TOP 250

Companies doing themost
AI-related hiring also tend
to be the best managed,
research finds. R7

WORK SMARTER

Tips for getting the
most out of office software
such as Google Docs,
PowerPoint andmore. R8

Scan this code to
learn about how
artificial intelligence
is already reshaping
white-collar work.

ASSETS OR COSTS?

Employees don’t have
value under accounting
rules. It might be time to
rethink that. R2companies are creating inter-

nal internships, giving an ex-
isting employee a chance to
temporarily step into the role
of the person going on leave
to learn new skills or see
what it is like to work in a
different department. In other
cases, they are covering pa-
rental leaves with so-called
returnships, hiring people who
are seeking to return to the
workforce after taking career
breaks to raise children.
Participants say it is a win-

PleaseturntopageR6

W HEN employ-
ees go on pa-
rental leave,
companies of-
ten face a dif-

ficult question: What do you
do with the workload those
employees leave behind?

Typically, companies will
divvy up the work among
other team members, or hire
an outside contractor. But
now some companies are
starting to think of the work-
load as an opportunity, rather
than a burden—a way to
strengthen the quality of
their workforce.
In some cases, for instance,

Companies Look forNewWays toFill Jobs
WhenEmployeesGoonParental Leave

BY TARA WEISS
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TimingofMedical-DeviceRecalls Linked to
CEO’sOwnershipStake in theCompany

The ability to establish whether
delays were intentional responses
to stock ownership by CEOs was
beyond the scope of the study,
the authors say.
Still, with personal financial sit-

uations so tied to the success of
the firm, CEOs with stock owner-
ship may be hesitant to issue a
recall, says George Ball, associate

BY SUMAN BHATTACHARYYA

C EO stock ownership
might play a role in
delays of medical-de-
vice recalls.
A new study sug-

gests that there is a
correlation between the percent-
age of shares a company’s chief
executive has and the speed at
which the company initiates re-
calls of medical devices. In es-
sence, the more shares, the slower
the recall.
“The greater the CEO stock

ownership stake, the slower the
recall, and this recall-slowing ef-
fect is stronger for the medical
devices with severe defects,” says
Jessica Darby, assistant professor
of supply chain management at
Auburn University’s Harbert Col-
lege of Business and one of the
authors of the study.
The researchers also found that

delaying recalls increases the
stock-market penalty attributable
to the recall.
The researchers analyzed Food

and Drug Administration data on
2,144 medical-device recalls across
50 companies from 2002 to 2015.

Based on the study’s findings, for
example, when looking at a differ-
ence of 2 percentage points in the
size of stakes held by a CEO, the
larger stake was associated with
an additional 26 days passing be-
fore the recall was issued.
Companies often decide

to recall medical devices long
after they become aware of
a possible problem. Much of
this is due to internal re-
quirements: Firms need to
identify potential problems;
gather information and make
recommendations; and allow
time for executives to delib-
erate on them.
The average delay for all

medical-device recalls in the
study from identification of a
problem to announcement of
a recall was 99 days, with de-
lays averaging 102 days for
recalls in Classes I and II,
which are for product flaws
that can cause illness, serious
injury or death. By contrast,
recall delays averaged 62
days for Class III recalls,
which involve medical devices
with defects that violate FDA
regulations but aren’t likely to
pose a health risk.

professor at the Kelley School of
Business at Indiana University and
another author of the study.
“As soon as you issue a recall,

the negative consequences hap-
pen immediately…there’s negative
press, there’s negative regulatory
attention, customers are not
happy,” says Ball, who says he
previously worked in the medical-
device industry. “Sometimes you
really can’t determine the root
cause until you wait and gather
more data.…The temptation to do
that would be greater if your per-
sonal financial success is tied to
the success of the firm.”
Another challenge is the repu-
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tation risk tied to recalls, particu-
larly if recalls affect how a CEO’s
performance is measured, he adds.
CEOs could also be weighing

the possibility of negative market
reactions when delays occur in a
company’s initiation of a recall.
For the study, researchers moni-
tored stock-market returns of
companies experiencing medical-
device recalls and compared them
with a standard benchmark of
what the expected returns would
be if no unusual event occurred.
Researchers looked at returns
over a period that included one
day before the recall, the day the
recall was announced, and up to

10 days after the recall was
announced.
The researchers—who

also included David J.
Ketchen, professor of man-
agement at the Harbert
College of Business at Au-
burn University, and Ujjal
Mukherjee, associate pro-
fessor of business adminis-
tration at the Gies College
of Business at the Univer-
sity of Illinois Urbana-
Champaign—found that de-
laying the initiation of a
recall “significantly magni-
fies the stock market pen-
alty” for the recalling firm.
Waiting three weeks to ini-
tiate a recall nearly doubles
the stock market penalty,
on average, says Darby.

Suman Bhattacharyya is a
writer in Philadelphia. He
can be reached at
reports@wsj.com.

The more CEOs own, the longer the delay

HowaCommonAccountingRule Leads
ToMore Layoffs andLess JobTraining

By some measures, leased em-
ployees now constitute 11% of
the workforce. In many tech
companies, nonemployees are
over half the labor being used.
There are countless downsides

to this arrangement. Leased em-
ployees have few obligations to
their client. Their contracts
aren’t especially flexible. And
they are typically more expen-
sive per hour than regular em-
ployees, especially when consid-
ering the vendor fees.
A related and arguably more

common practice is simply to
leave jobs vacant under the guise
of saving money. This practice
cuts employment costs—but
doesn’t measure the lost value of
work not getting done.

What’s next?
Investors have known about the
distortions involved in financial-
accounting rules for a long time.

But they have become
much more vocal about
changing the rules in re-
cent years, to get more
transparency about what
companies are really spend-
ing.
In 2021, the SEC required

companies to report what-
ever they thought would be
material human-capital is-
sues—but companies can
choose to report whatever
they want, or nothing. So
far, businesses largely don’t
disclose much voluntarily
because they know that
they then will have to keep
reporting it, even when the
news is bad. Otherwise, in-
vestors will assume that the
news must be really bad, or
they would be reporting it.
There are now proposals

before the SEC that would
require companies to report
simple human-capital mea-
sures, such as total spend-
ing on labor, not just em-
ployees, and spending on
training. In theory, compa-
nies would no longer have
strong incentives to use
leased employees, drop ac-
crued benefits and skimp

on worker development. Those
costs would no longer look like
spending on coffee.
It is rare to think of policies

that are better for investors, em-
ployees and economic efficiency
all at once, but improving the
transparency around human cap-
ital is one of those.

Peter Cappelli is the George W.
Taylor professor of management
at the Wharton School of the
University of Pennsylvania and
author of “Our Least Important
Asset: Why the Relentless Focus
on Finance and Accounting is
Bad for Employees and Business.”
Email him at reports@wsj.com.

retention. But they are terrible
for financial accounting because
they are treated as liabilities
that must be offset by an equiva-
lent amount of assets.

Avoiding permanence
All of that hurts employees who
are already part of a company,
not to mention the companies
themselves. But the current rules
also distort how companies hire
people in the first place.
Financial accounting requires

that companies report their total
number of employees, and im-
portant measures of perfor-

mance are calculated on a per
employee basis, such as profit
per employee. So, companies fi-
nesse the employee problem by
using leased employees, who
may work in the company’s of-
fices but are employed by a
third-party vendor. More impor-
tant, these employees aren’t
counted as liabilities for ac-
counting purposes.
Beyond that, the investor

community doesn’t view these
workers as fixed costs—the
worst kind of costs, because it is
believed they can’t be cut if the
business goes down. Regular em-
ployees’ salaries, on the other
hand, are seen as fixed costs.

going on now in businesses that
only months ago struggled to
hire people and likely will need
to hire again soon.
This view leads companies to

skimp on employee development,
as well. Consider a choice be-
tween buying a piece of equip-
ment to perform a task—such as
robots or AI—or retraining an
employee to do it. If a company
buys the equipment, it counts as
an asset that offsets liabilities.
Companies can amortize it and
pay it off over time as the value
from it comes in.
If companies retrain an em-

ployee, though, there is no asset

value. If a company can’t cover
the training cost in that year,
then the training appears to be a
losing proposition. So, compa-
nies systematically underinvest
in training versus other spend-
ing. They do this even though
employees obviously become
more valuable with time—unlike
software or equipment—as they
gain skill and experience.
From there, it is a short step

to other problems, such as
skimping on accrued benefits
that are earned over time, such
as vacation and sick leave or
pensions. Accrued benefits are
perfectly sensible for encourag-
ing employee commitment and

F INANCIAL ac-
counting isn’t al-
ways the easiest
topic to get fired
up about. But
that’s a mistake,
especially these
days. Accounting

rules increasingly are driving
companies to make bad decisions
about how they hire, fire and de-
velop their workforce. And it is
time to rethink those rules.
The problem stems from the

assumption in financial account-
ing that only things that can be
owned have value—like machines
and real estate. Obviously, you
can’t own employees—so, under
this logic, they can’t have value.
That is true even if all the value
in a company lies in the abilities
of its key employees, and those
employees are locked in with con-
tracts, noncompete agreements,
long-term incentives and so forth.
As somebody who has studied

the workplace for four decades, I
have seen this assumption wreak
havoc on companies and employ-
ees alike. That’s because if em-
ployees don’t have value in ac-
counting terms, it means they
can’t be assets—in other words,
things that have value for the
company. They can only be costs
that a company must pay.
If that is the case, laying off

employees saves money; compa-
nies are just getting rid of costs,
after all, not anything of real
value. To carry the logic even
further: Because it is only possi-
ble to invest in assets, and em-
ployees aren’t assets, the money
spent to train and develop them
can’t be an investment. Those
are current and administrative
expenses lumped in with coffee
and office supplies.
This flawed picture of workers

is set down in Generally Ac-
cepted Accounting Principles
created by the Financial Ac-
counting Standards Board. The
rules, no doubt, made much
more sense when they were for-
mulated more than half a cen-
tury ago, when manufacturing
was a much bigger part of the
economy, and holdings like facto-
ries played a much bigger role in
a company’s financials.

But now human capital looms
much larger for many businesses.
Think of how much of the tech
industry is built on the skills of
its employees—programmers and
other professionals—rather than
its physical holdings. Accounting
rules don’t recognize that value.
Employees are still costs, not as-
sets, and that leads to a number
of disastrous problems.
(When asked about the rules,

and the damage they may poten-
tially do, the FASB and SEC de-
clined to comment.)

The human factor
The most visible problem the
current standards cause is lay-
offs. If employees were treated
as assets, layoffs would be the
last—rather than one of the
first—things to think about in
difficult times. Dumping assets
would seem crazy, especially
knowing that companies might
soon have to replace them. But,
as we’ve seen, dumping employ-
ees in practice just means dump-
ing costs. Consider the layoffs

BY PETER CAPPELLI

Because employees don’t have value in
accounting terms, they can’t be considered
assets. They can only be costs.
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another one of my letters.
Then in 1993 I saw an opening

for a development role at IBM’s
Rochester, Minn., lab. I applied,
got an interview, and an offer.
They gave me six weeks to de-
cide, and I spent them changing
my mind at least 30 times a day.
If I went to sleep deciding to ac-
cept the offer, I woke up decid-
ing to reject it, and vice versa.
Finally, I realized that if I ever

wanted to break out of the ca-
reer rut I was in, I would have to
take a chance. So I accepted,
loaded the cats into the car and
started the long drive to Minne-
sota. By the time I got to Harris-
burg I had again decided it was a
mistake, but I convinced myself
to just drive to the next exit, and
then I would turn around and go
back. I kept doing that for the
next 200 miles until the spell fi-
nally broke near Pittsburgh.
Three days later I was in

Rochester. It turned out to be my
dream job, and ended after 22
months, but I was never afraid
to move for work again.
Taking this new job more than

a thousand miles away from ev-
erything I ever knew and every-
one I grew up with was unbeliev-
ably stressful, but also
revitalizing. My career took off
from that point. Having IBM on
my résumé opened a lot of
doors. I decided to move to
North Carolina for more job op-
portunities. If not for that move,
I wouldn’t have boosted my sal-
ary again, and wouldn’t have
met my wife. Sometimes, just
sometimes, fortune favors those
who are willing to take the risks.

Bradd Schiffman
Winston-Salem, N.C.

Culture check
I was recruited to be an execu-
tive at a firm in my industry.
They hired me because I had
solid P & L experience that they
were lacking. I was a bit con-
cerned about the culture being
open to changing some things,
but I was definitely seduced with
the opportunity. (They also in-
creased my salary by 50%.)
It turns out the company was

totally resistant to changing,
even in small ways. I thought I
was prepared for it, but I wasn’t
prepared for senior leadership to
be the main source of resistance.
The adage “be careful what you
wish for, because you may get it”
was too true here—they said
they wanted change, but they
couldn’t or wouldn’t accept even
minor changes. After a few CL
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I now actively seek out competi-
tive, collaborative work environ-
ments like this and wouldn’t
consider working anywhere else.
It’s a much better way to go

through life, but I believe it re-
quires both bravery to put your-
self forward and support from
management. I think there’s a
way to promote oneself and ad-
vocate on one’s own behalf with-
out acting like a complete ego-
tist, but it’s a delicate balance. I
spend a lot of time building up
younger team members, focusing
equally on those who lack self-
confidence and those who have
perhaps a bit too much of it.
Nothing makes me happier than
seeing one of them doing great
work, acting justifiably proud
and receiving the acknowledg-
ment she deserves.

Mark Roth
Toronto

The danger of being
comfortable
My decision to leave Navy re-
cruiting duty and return to a
corporate job was the biggest ca-
reer mistake I’ve ever made. I
left the Navy to go back to an
old job that I thought was com-
fortable for me. But it turns out
that I had outgrown the old posi-
tion and it was no longer chal-
lenging.
Still, I stayed four more years

back in that old role without any
advancement opportunities. I fi-
nally left for good, regretting the
time I lost and the anguish I put
myself through trying to stay
somewhere I wasn’t happy just
because the company had regu-
lar hours, great benefits and was
familiar.
Ultimately, I got back into re-

cruiting with a transportation
company. I finally had flexibility,
social interaction and challeng-
ing work.

Saquonna Duncan
Sandy Springs, Ga.

It isn’t personal
In the mid-’90s, I was a minority
partner in a very small technol-
ogy company in a specialized
field. In 2003, we were pur-
chased by a firm based in Eu-
rope.
My contract to stay on was

for three years, with an optional
fourth. Initially things went
smoothly, but during the fourth
year, “Europe” became much
more involved in running our
business, which I resented. Al-
though there were talks about
extending my contract for an-
other year, those talks broke
down and rather than wait it
out, I simply quit at the end of
2007, thinking I could wait a few
months and enjoy life before be-
ginning a second career in a new
field, as long planned.
Remember 2008? Recession,

the stock market tanked, unem-
ployment spiked. By the time I
realized that my retirement sav-
ings were over 90% equities it
was too late. My hopes of a sec-
ond career didn’t pan out until
2010 due to economic conditions
and my retirement date got ex-
tended by several years.
Here’s what I learned: Just

like “The Godfather” movie, it
isn’t personal, it’s business. An-
ger and bad emotion toward
your boss is harmful—to you. If I
had just shut up and stayed
working into 2008 under the
terms of my old contract, then
they would have had to either
send me a contract or let me go.
Involuntary termination would
have drastically improved my
family’s life in 2008-09. Instead,
I made it easy for “Europe” by
quitting.

Frank Arciuolo
Stratford, Conn.

Fear is a bad excuse
My biggest mistake was being
afraid to move away from home.
I grew up near Philadelphia and
went to school nearby, getting a
masters in computer science
from Villanova in 1981. I applied
to IBM and got an offer at the
Endicott, N.Y., facility. Even
though I held IBM in the highest
esteem, I turned it down.
Frankly, I was scared to move
away from Philly after 30 years
and start over. I reapplied for
jobs at IBM over the next de-
cade, but they never answered

tributed to their very hard work.
They were quiet people, and
would never have dreamed of
calling attention to themselves. I
applied the same strategy to my
career, always striving for excel-
lence, but never touting my work
in the belief that my managers
and supervisors would see my
value and reward me accord-
ingly.
When I was coming up

through the ranks, “face time”
was a thing. Who was the first
one to work every morning and
last to leave? Who was spending
time in the boss’s office, who
was a loud voice in meetings?
This made no sense to me. Why
be in the office if there wasn’t
work to be done? Why bother
the boss with idle chatter? And,
most of all, why would I ever
speak up in a setting where I
didn’t have valuable input to
contribute?
It took a long time for me to

realize that the people I consid-
ered blowhards or glad-handers
were moving ahead, getting pro-
moted and following their men-
tors or sponsors from firm to
firm, while I was still head
down, doing the work.

The light finally went on
when I was approached about a
new role by a former colleague,
and realized that I had to get out
of my own way, break old habits
and promote the heck out of my-
self to make this happen. My
new manager—himself a master
of self-promotion—also boosted
his team the same way. I felt en-
couraged and therefore secure
enough to be able to talk about
the extent of my contribution as
part of that extremely smart and
accomplished group of profes-
sionals, and that fueled me to
reach new levels of productivity.

readers to tell us about the big-
gest mistake they made in their
career—and what they learned
from it.

Don’t forget the
soft skills
For me, being in the finance and
accounting field, the biggest mis-
take was overfocusing on gaining
certifications and credentials as
a way to move up in my career.
I learned this the hard way

once I became a middle manager
and got stuck. I was torn be-
tween doing the right thing for
my employees, earning the re-
spect of my peers and pleasing
my superiors. I did not know
how to navigate office politics,
HR issues and so many other
things.
My superiors had fewer cre-

dentials than I had, but were so
much better at everything else—
such as breaking down complex
accounting terms for nonfinance
people to help make better busi-
ness decisions. Their insights,
acumen and soft skills made all
the difference.
Now, I work on those skills

with as much passion as I used
to pursue letters after my name.
My advice is to be balanced: Fo-
cus on building subject expertise
while learning how to negotiate
to better advocate for yourself,
your team and your projects.
Build a personal brand inside
and outside of your company
through leadership and public
speaking.
Yes, having credentials can

open doors, but they don’t guar-
antee you making it up the ele-
vator.

Wassia Kamon
John’s Creek, Ga.

It isn’t all about the
money
An investment advisory firm of-
fered me a job as a portfolio as-
sistant with a definite path to-
ward becoming an investment
counselor. When I told my cur-
rent job that I would be leaving,
they quickly countered by offer-
ing to double my salary. I fool-
ishly accepted the salary in-
crease. That job never provided
an opportunity to advance.
I learned a big lesson: Never

take the counteroffer.
Kathleen Franks
New Rochelle, N.Y.

Have patience and
empathy
My company was experiencing
some operational problems that
led to tighter cost controls and
hurt employee morale. I became
impatient with management’s re-
action. They were so focused on
the problems that they seemed

ContinuedfrompageR1 to stop taking care of employees.
I thought this would affect my
career trajectory and personal
development, so I left, sooner
than I should have, resulting in a
couple of additional moves be-
tween firms, and creating an un-
stable-looking résumé.
In hindsight, I should have

been more patient with the com-
pany’s situation and ridden out
the storm with them, rather than
reacting hastily. My advice
would be: Don’t react to manage-
ment decisions too emotionally.
Instead, try to put yourself in
their shoes. What could I have
done differently as a leader?
Could I have helped with ideas
to implement better procedures
or provided moral support to
those around me?
Additionally, don’t jump on

the bandwagon of complaints.
Don’t jump off the cliff because
everyone is doing it. Nobody is
perfect and, often, we cause our

own problems. Thus, constant
self-examination is of paramount
importance. I believe this kind of
thoughtful consideration would
have placed me in a far better
position today, both as a profes-
sional and human being.

Min Cho
Brea, Calif.

Call attention to
yourself
My parents came from nothing,
and everything they had they at-

LessonsFromOur
Biggest CareerMistakes

WASSIA KAMON

MIN CHO

MITCHELL NASH
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While I try not to regret this
too much, I have since made up
for lost time, and am currently
working in my dream job for an
amazing company, with a great
management team. Still, I wish I
could have accomplished my cur-
rent level of success while my
Mom was still alive to see it. She
single-handedly raised my
brother and me after our father
walked out on our family; she
worked too hard for her children
not to reach greatness. I regret
not understanding all this about
myself and my Mom sooner, so
that she could see her hopes for
me come true.
As a manager, I now consider

who has the most to gain from a
less-than-glamorous task before
passing it along, and I never ask
someone to do something I am
not willing to do myself, time
permitting. Being a team player
is what got me promoted to
leadership positions; staying a
team player is what keeps me
there.

Kimberly Manchester
East Providence, R.I.

Ask for what you’re
worth
In retrospect, I have to admit
that I was not confident in nego-
tiating my salary when I first
started my corporate journey. It
was a mix of being grateful that
I had a job during a recession,
being a woman in a male-domi-
nated company, and inaccessibil-
ity to the right mentor.

Now, as the owner of a tech
startup, the tables have turned.
It is such an incredible experi-
ence to see how women under-
stand their worth and are now
initiating those tough conversa-
tions with their bosses
with confidence. Instead of just
asking for a raise, I encourage all
of my mentees to build a portfo-
lio of every successful project to
have ready for those conversa-
tions to use as ammunition. Your
boss will have tangible, irresist-
ible evidence of your value.

Misha Shah
Tulsa, Okla.

Beware of dreams
My biggest mistake was having
unrealistic expectations when I
graduated from college in 1990
during a recession. People tell
college graduates to “chase their
dreams,” so I chose to hold out
for my dream job instead of ac-
cepting a lower-level job where I
could move up. I finally recog-
nized reality nine months after I
graduated, but by then the econ-
omy was deeper in recession,
and it took several years before
my career was where I wanted it
to be.

Joe Wolf
Minneapolis

Had I not gone to
law school…
My partner and I started a small
computer-services company in
the 1980s that was bought out
by one of the industry leaders.
After mulling what to do with
my life at age 39, I decided to go
after my college dream of be-
coming a lawyer.
The week I was supposed to

report to law school, I was at a
local computer store. These were
the very early days of retail com-
puter stores, and it wasn’t un-
usual for novice consumers to be
conversing with computer pro-
fessionals like me who were also
fellow shoppers.
As I walked past the software

section, there was a couple con-
fused by the many choices on the
shelf. I had extensive experience
with the software, so I asked if I
could offer some assistance. They
were already talking to a gentle-
man who also turned out to be a
fellow shopper. Over the next few
minutes the other man and I as-
certained the couple’s needs and
offered our recommendation. The
couple left to buy their selection,
and the other man asked me
some questions about me. It was
a casual conversation, and we
compared notes on background,
training, computer experience,
education, etc.
I began to excuse myself when

the gentleman asked, “What are
you doing now?” I told him I was
reporting to law school next
week. His next question caught
me off guard: “What kind of
money would it take for you not

to go to law school?” I made up
what was at that time a ridicu-
lous salary demand of $90,000 a
year. He paused for a second,
and said, “I can do that.” He
then reintroduced himself: He
was an executive at a top tech
firm, and as far as he was con-
cerned, I’d just had a successful
job interview. Now we were talk-
ing compensation packages, and
he was making a great offer with
a fantastic career path. I dis-
tinctly remember an increase to
a six-figure salary after six
months. That would have been
amazing for 1992.
I gave it a long thought as it

was an extremely tempting of-
fer—he even offered to reimburse
me for all my expenses such as
my rent deposit, law-school fees
and costs paid to date, and mov-
ing expenses. But I reluctantly
refused the very generous offer
and went on to school.
I don’t regret law school or

where life took me after that,
but I’ve always wondered how
different my life would have
been if I had accepted his offer.

John Parziale
Ocala, Fla.

Demetria Gallegos is an editor
for The Wall Street Journal in
New York. Email her at
demetria.gallegos@wsj.com.

will never get another great as-
signment.” But that’s absolutely
what I believed.
So I quit abruptly and had

nothing I could say to a recruiter
who sought me out for a great
journalism job. I couldn’t tell an
editor at a national news outlet
in 2001, “Well, I needed a break
and I wanted to stop drinking so
much to cope with work, and I
didn’t know how to ask for help.”
We’ll never know how it might
have landed, but needless to say
I opted for a vague answer.
Then followed a period of ca-

reer instability: freelance writ-
ing, magazine editing and a
bookstore coffee shop. Today you
would call that period a mental
health break! But it felt more like
I had run totally off course.
However, the search that fol-
lowed eventually led me to a
very unexpected and rewarding
career as a content officer for
high-tech firms. All these years
later, I’m gainfully and happily
employed in a more stable indus-
try filled with smart, creative
people, while a lot of my former
peers have been scrambling to
find new careers or second chap-
ters.
What would I do differently? I

guess I would tell my younger
self: Set aside your pride. Raise
your hand and tell someone at
the top what is going on, even if
it’s difficult. There might be a
path forward in your current or-
ganization that you haven’t even
envisioned yet. Whatever hap-
pens, don’t leave on a bad day—
plan your goodbyes for a good
day.

Ellen O’Brien
Boston

Pride or arrogance?
In my early career days, if I
didn’t want to do a task, I made
it known that it was “beneath
my skill level” or “didn’t dovetail
into my goals,” believing that
stance would show my bosses
that I was meant for bigger and
better things.
Invariably, when I was still

stuck doing those “menial”
tasks, I let it make me miserable
and I ended up hating whatever
job I was in. I would leave after
one year, thinking I had to find
something better. I developed
the reputation of a job-jumper. It
took until my mid-30s to break
that pattern and rehabilitate my
reputation, and meanwhile I lost
out on a lot of great opportuni-
ties to further my career.
Who knew being self-centered

would lead to professional diffi-
culties?

years, I had to move on.
The main learnings were two-

fold for me: 1) check my true
motivation for a new role (the
compensation and the allure of a
big role was seductive over some
red flags); and 2) be more dili-
gent about understanding the
real culture of the organization
(culture eats strategy every
time).

Mitchell Nash
Longmont, Colo.

Don’t be scared of
asking for help
I love this question. My greatest

career mistake was refusing to
ask for help when I was burned
out in an industry that expected
total dedication. Instead, I sud-
denly left a job I loved and had
worked hard to get. And when a
bigger, better job in the same
line of work came calling, I
couldn’t pursue it because I had
no good explanation for why I
walked away.
Frankly, it wasn’t a time when

asking for help was even talked
about. As a young woman in a
competitive newsroom, you
didn’t raise your hand and say,
“Hey, I’m covering a lot of
trauma. I’m struggling. I need a
break.” No one ever said to me,
“If you take a step aside, you

ELLEN O’BRIEN

MISHA SHAH
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Can IAsk aRidiculousQuestion?

by Schneider Electric to cover a
six-month parental leave as a pro-
gram manager.
The plan was for the Schnei-

der employee going on a leave to
participate in Salazar’s training,
but that employee went into labor
early. Salazar worked through the
challenge with the help of a
reacHIRE mentor and weekly
meetings with her direct manager.
Salazar recently signed on to

be a full-time program manager
within the same department
when the returnship ends in July.
“This experience allowed me

the opportunity to come back [to
work] and not have to start from
the beginning, which is what I
feared the most,” Salazar says.
“We think of this as an opportu-
nity for the employer to get to
know us before hiring returners,
but it was also an opportunity for
me to get to know the culture of
the company before I signed on
for a full-time job.”
Back at Indeed, Lisa Ramirez,

the vice president of operations
who spearheaded the internship
program, is now experiencing it
firsthand. Her chief of staff, Molly
Muller, is on a six-month parental
leave. Lindsey Payne, a data ana-
lyst, is the intern who has taken
over for Muller.
Payne shadowed Muller for five

weeks before she went on leave,
joining her in meetings, getting
copied on all emails and observing
how Muller and Ramirez work to-
gether. Payne’s data-analyst co-
workers were all given portions of
her work while she interns.
Muller says knowing that her

responsibilities were being cov-
ered allowed her to bond with the
new baby without worrying about
work. Still, there is a tiny part of
her that acknowledges it’s scary.
“There is always that human

reaction to be fearful that they
are taking your place,” Muller says.
“But I also trust my company, our
leadership and Lisa to know that I
will have a place when I return.
That lack of stress and the ability
to know I can fully focus on my
family is truly a gift.”

Tara Weiss is a writer in New
York. She can be reached at
reports@wsj.com. ;IS
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ports to be successful.
With Falbo now back at work,

MacCracken reflected on the in-
ternship, saying that while it was
challenging to take on so many
new responsibilities, she gained
valuable exposure to the executive
team, visibility at company meet-
ings and the chance to interact
with clients. Those are all experi-
ences she wouldn’t have received
so early in her career otherwise,
she says.
As for Falbo, she says she re-

turned to an orderly, calm environ-
ment. “I was up-to-date on every-
thing because we put a good
system in place before I left,” she
says.

Career revival
When Lucia Salazar began her job
search after taking five years off
from her job in business develop-
ment and supply-chain manage-
ment to have her daughter and

son, she remembers doubting her
professional skills.
Salazar was accepted into a

program at reacHIRE, which
works with employers to provide
six-month “returnships” for people
who want to revive their careers
after being out of the workforce
for a number of years. The pro-
gram includes training to help re-
turners gain confidence and up-
date their skills. Salazar was hired

win all around. New parents can
go on leave knowing their work
will get done; interns and return-
ers gain valuable experience to
add to their résumés; and employ-
ers don’t have to put projects on
hold.
“Organizations are realizing

that having a broader, more inten-
tional approach to coverage is
critical for business success,” says
Leslie Forde, founder and CEO of
Mom’s Hierarchy of Needs, a con-
sulting firm that helps employers
create caregiver-friendly work-
places. “They realize that they
need a deeper bench of talent.”

Experiential training
Employers are changing how they
handle parental leave for several
reasons. First, many companies
now offer paid leave to all new
parents—not just those who give
birth—creating more gaps at work
that need to be filled. An annual
survey of human-resources pro-
fessionals by the Society for Hu-
man Resource Management, for
example, found that the percent-
age of employers offering paid
maternity and paternity leave rose
to 40% and 32%, respectively, in
2023, from 35% and 27% the year
before.
Another reason: In a tight labor

market where skilled employees
can be hard to find, employers
want to keep workers happy by
giving them opportunities to grow.
Creating opportunities like

these are vital to building the
workforce of the future, says
Mary Rusterholz, chief people offi-
cer at the online marketing com-
pany Constant Contact. “Experien-
tial training is one of the things
that companies have to get better
and more creative about since it
drives retention and loyalty,” she

ContinuedfrompageR1

says.
Marzena Stykowska, a client-

success specialist at job board In-
deed, was one of the first partici-
pants in an internal-internship
program piloted by the operations
unit in spring 2022 to cover pa-
rental leaves. She had long been
interested in becoming a project
manager, so when she received a
companywide email announcing
an internship opportunity in that
role, Stykowska applied and was
chosen.
She was one of 16 applicants

vying for two internships slots,
says Mimi Imler, a senior program
manager on Indeed’s operations
team and Stykowska’s direct
manager.
Stykowska and Imler met

weekly to discuss the work and
any challenges that came up. She
also was paired with a mentor
who guided her through the job
responsibilities and gradually

handed them off to her.
Indeed hired a contractor to

cover Stykowska’s work while she
interned.
When the internship ended,

Stykowska remained a client-suc-
cess specialist but transferred to
another department that offered
more project-management oppor-
tunities. She also received a one-
time cash bonus as compensation
for the internship and it was in-
cluded in her performance review.
“I didn’t want to transition out

of my role, but I wanted to test
the waters and learn about a dif-

ferent department,” says
Stykowska, who interned from
April through October in 2022. “It
was a perfect match for what I
wanted to achieve.”

Easing anxiety
While some people taking paren-
tal leave might be nervous about
letting a colleague—often some-
one lower on the corporate lad-
der—take over their job for a time,
employers say including the soon-
to-be parent in the selection and
preparation process helps alleviate
those feelings.
UrbanSitter, a San Francisco-

based company that helps people
find child care, tutors and pet sit-
ters online, says it gives the per-
son going on leave a say in pick-
ing the intern who will cover for
them while they are gone. So
does Indeed.
“Good people are hard to come

by,” says Lynn Perkins, UrbanSit-

ter’s CEO. “It’s on us to make sure
the employee going on leave
knows he or she is wanted.”
Alyssa Falbo, a customer-expe-

rience director at UrbanSitter,
helped select Addie MacCracken,
an associate, as the intern who
would cover for her during her pa-
rental leave.
Before taking leave in March,

Falbo flew from Denver to San
Francisco to train MacCracken in
person. Falbo acknowledged there
was some anxiety associated with
giving up control, but says good
managers want their direct re-

Some firms are using parental leaves to strengthen their talent bench.

Companies
GetCreative
WithParental
Leave

Source: Society for Human Resource Management’s
annual Employee Benefits Survey. The 2023 survey
was conducted Jan. 17 to March 8.
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HICH ONE
of the
seven
dwarfs
would you
be?
Dismiss

that question as silly at your
peril. Because silly or not, such
questions are increasingly com-
mon in job interviews. So com-
mon, in fact, that Don Zhang, an
associate professor of industrial
and organizational psychology at
Louisiana State University, de-
cided to examine how job candi-
dates perceive these questions
and the companies that ask
them.
“In my research, I came

across all these questions, and I
thought, ‘What do companies
think they are accomplishing
when they ask these,’ and, ‘How
would an applicant feel,’ ” says
Zhang.
What he found was that com-

panies might be better off cut-
ting the quirky.

Horses vs. ducks
In one study, Zhang gave 275
participants with work experi-
ence one of four randomly as-
signed lists of questions. One
was a list of traditional ques-
tions, such as, “Tell me about
yourself,” which acted as a con-
trol group. The other three lists
were made up of oddball ques-
tions, which he had found
through books, blogs and online
articles, that fell into one of
three categories: preference-ori-
ented questions, such as, “Would
you rather be attacked by 100
duck-sized horses or one horse-

BY HEIDI MITCHELL sized duck?”; open-ended ques-
tions, such as, “What would you
do in the event of a zombie
apocalypse?”; and biographical
questions, such as, “What was
the last costume you wore?’’
Participants were asked to

judge the usefulness of specific
questions for one of four job
types (receptionist, marketing
executive, software developer
and janitor). They were
then given various adjectives and
asked to rate the likability and
usefulness of such questions.
The participants judged the

oddball questions to be roughly
30% more likable—that is, more
fun, less boring and more inter-
esting—compared with tradi-
tional interview questions.
But they also judged them to
be about 20% less useful (i.e.
more inappropriate, unfair
and invasive).
“Basically, they thought the

questions were likable and fun,
but not
useful or
fair in the
hiring set-
ting,”
Zhang
says.
In a second study,

Zhang was interested
in whether the personal-
ities of the applicants af-
fected how they viewed the
organization asking the ques-
tions.
Zhang found that job seekers

with a better sense of humor, ac-
cording to the personality as-
sessment, thought the oddball
questions were more useful for
organizations in a job-
interview setting than
those who didn’t share
their goofiness. Those
same candidates were also less

A new study finds that asking job applicants oddball
questions risks turning off top talent

anxious about the interviews.
“Another way to think about

the results is that these types of
offbeat questions act as a pen-
alty against applicants who don’t
have a sense of humor,” says
Zhang. “But you can easily argue
that a sense of humor isn’t re-
quired for most jobs.” And if an
interview is making applicants
who aren’t natural comics un-
comfortable, that may be alienat-
ing top talent—making them less
likely to want to work at the
company.

The cool kids
Research has shown that people
project symbolic personality

traits onto organizations. “Wal-
mart might be considered a tra-
ditional, conservative company,
whereas Uber might be more
stylistic,” says Zhang. “I think
some companies use these odd-
ball personality questions to
stand out, to say ‘we are this
cool company,’ but the practice
could backfire.”
“You might be losing out on

talent, and you’re not getting
anything in return with these
oddball questions that don’t as-
sess job-relevant traits,” Zhang
says. “They may be handicapping
your hiring by including biases
and judgment errors.”
If hiring managers really want

to ask oddball personality ques-

tions to seem cool or fun, Zhang
advises saving them for later
parts of the recruitment process,
ideally after an offer is made or
the contract is signed. “Use them
as an ice breaker or image tool,
as long as it doesn’t interfere
with the selection process,” he
says. “That way, the risk of mak-
ing applicants uncomfortable or
turned off is no longer there,
and you can reap the benefits,
not the cost.”
And you can still find out

what a new hire would do if they
found a penguin in a freezer.

Heidi Mitchell is a writer in
Chicago. She can be reached at
reports@wsj.com. W
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M UCH OF the
hoopla surround-
ing AI-related
companies since
the release of

ChatGPT has focused on firms like
chip maker Nvidia that make
products for the new generative-
AI technology.
Now, a new study spotlights a

much bigger group of companies
that also stand to benefit: those
best positioned to use ChatGPT
and other types of generative AI
to boost their productivity.
The working paper analyzes the

workforce makeup at each of
2,500 publicly traded companies
to determine how many jobs at
each could either be replaced or
made more efficient with the help
of generative AI. Then it com-
pares those findings to the com-

BY BETSY MORRIS panies’ stock-market performance
following the release of the AI
tool last November.
The study found that shares of

the companies with the greatest
number of jobs that could be af-
fected by generative AI outper-
formed the shares of the compa-
nies least exposed to the
technology. The group with the
highest exposure posted cumula-
tive stock-market gains of 13% by
the end of March, compared with
cumulative gains of 2% for the
group with the least exposure.
“One of our hypotheses is that

this technology can be either
complementary to or a substitu-
tion for existing labor. Either way
it can be positive for firm value,”
says Andrea Eisfeldt, a finance
professor at the Anderson School
of Management at the University
of California, Los Angeles, and one
of the study’s authors. The study
hasn’t been peer reviewed.

Among the companies that could gain the most,
according to a study: IBM, Nvidia, Microsoft,
Verizon and Intuit

company is exploring ways in
which generative AI can support
further innovation. An Intuit
spokesperson said the company is
building AI that “works hand-in-
hand with people to help them do
their jobs better.” A Microsoft
spokesperson said that as AI “will
change the nature of some jobs
and even create new jobs that
didn’t exist before, this requires
new ways of thinking about skills
and training to ensure that work-
ers are prepared for the future.”
Fiserv said it is exploring genera-
tive AI’s potential but doesn’t ex-
pect the impact to become clear
until the technology matures. IBM,
Nvidia and Verizon had no com-
ment on the study.
Firms at the lower end of the

exposure ranking tend to depend
more heavily on customer service
or hands-on work, like Starbucks,
McDonald’s, Target, Union Pacific
and United Parcel Service.
A spokesperson for Union Pa-

cific said the company “recognizes
the rapid advancements in artifi-
cial intelligence and its potential
impact” and is continuously evalu-
ating emerging technologies to
enhance operations and improve
efficiency. Starbucks and UPS had
no comment on the study, and
Target and McDonald’s didn’t re-
spond to a request for comment.

Betsy Morris is a writer in San
Francisco. She can be reached at
reports@wsj.com.

As Generative AI Reshapes the Workforce,
These Companies May Be Most Affected

In line with prior research, the
study found that the occupations
most likely to be affected by gen-
erative AI are generally white-col-
lar professions involving cognitive
tasks—like reasoning and remem-
bering—and analytical tasks, as
well as higher-wage occupations.
Exposure to ChatGPT and

other generative AI varied greatly
within industries. In general, the
authors found that companies
that are smaller, less profitable
and more R&D intensive tend to
have greater exposure than others
in their industry.
The study ranks 100 of the

country’s biggest publicly traded
companies in order of their em-
ployee exposure to generative AI.
The greater the exposure, the
greater the potential to reshape
workforces and reap productivity
gains, according to the study.
The most exposed companies

are in a range of industries, sug-
gesting the wide scope of genera-
tive AI’s potential impact. Interna-
tional Business Machines, Nvidia
and Microsoft, all deeply involved
in generative-AI technology, are
first, fifth and ninth on the list, re-

spectively. Intuit, the maker of
tax-preparation software, is sec-
ond, fintech company Fiserv is
fourth, Verizon Communications
is eighth and 3M is 10th.
A 3M spokesperson said the

*Generative AI exposure refers to a firm’s labor
exposure to ChatGPT-like technologies
Source: Andrea Eisfeldt, Gregor Schubert and Miao
Ben Zhang

LargeU.S. companiesmost
exposed to generativeAI*

1 IBM Information

2 Intuit Information

3 Qualcomm Manufacturing

4 Fiserv Information

5 Nvidia Manufacturing

6 S&PGlobal Administration/
Support Services

7 Broadcom Manufacturing

8 Verizon Information

9 Microsoft Information

3M Manufacturing

SECTOR

10

T HREE YEARS ago,
International Busi-
ness Machines’
chief executive,
Arvind Krishna,
forecast that “ev-
ery company will
become an AI com-

pany” at some point. Today, with
the explosion of interest in arti-
ficial intelligence, that seems like
a surer bet than ever.
But some companies have

clearly gotten a head start over
their peers—and, as our latest
research shows, there looks to be
a strong connection between
their early investment in AI and
how well-managed they are.
Our findings are based on a

gauge of corporate effectiveness
devised by the Drucker Institute,
which is part of Claremont Grad-
uate University. It rests on the
teachings of the late manage-
ment scholar Peter Drucker, who
defined effectiveness as “doing
the right things well.”
The institute’s measure serves

as the foundation of the Manage-
ment Top 250, an annual ranking
produced in partnership with The
Wall Street Journal. The 2022
list was published in December.
In all, 34 metrics were used

last year to evaluate 902 large,
publicly traded U.S. corporations
across five categories: customer
satisfaction, employee engage-
ment and development, innova-
tion, social responsibility and fi-
nancial strength.

BY RICK WARTZMAN
AND KELLY TANG

Companies are compared in
each of these five areas, in addi-
tion to their overall effective-
ness, through standardized
scores with a typical range of 0
to 100 and a mean of 50. Bend-
able Labs, a private firm, works
with the institute to perform the
calculations and interpret them.
Among the indicators we col-

lect to determine a company’s
level of innovation is its number
of job postings in an assortment
of cutting-edge fields, including
AI. Recently, we investigated
whether those businesses that
have done the most AI-related
hiring stood out in terms of how
well they scored in our model.

AI postings
Taking data from Lightcast, a la-
bor-market-analytics firm, we
grouped companies into
quartiles reflecting how many AI
postings they have made since
2020 compared with others in
their industry. Of the 902 com-
panies we ranked last year,
Lightcast was able to provide in-
formation for 613 of them.
The results were eye-catching.

A straight-line relationship
emerged between how aggres-
sively companies have been
building up their talent around
AI and their average overall-ef-
fectiveness scores, with those
marks descending quartile by
quartile, from 60.2 to 53.8 to
48.0 to 46.0. The same pattern
held true in every individual cat-
egory we cover.
What our inquiry couldn’t an-

swer, however, is the big

chicken-or-egg question: Do
more-effectively managed com-
panies tend to be ahead of the
game and, therefore, they have
been leading the way in AI over
the past three years? Or is their
heavy deployment of AI helping
them to become more effective
in the first place?
Layla O’Kane, a research di-

rector at Lightcast, suggests that
it’s a bit of both, triggering a
virtuous cycle. “Effective compa-
nies are good at predicting their

future needs,” she says. At the
same time, she adds, “These
companies are investing in their
workforce, and that’s making
them effective.”
Others stress that even among

firms that have been at the fore-
front of rolling out AI, most are
far from realizing its full prom-
ise. “I like the phrase, ‘Overnight
success typically takes an aver-
age of eight years,’ ” says Jesus
Mantas, a global managing part-

ner for IBM Consulting, who
helped lead a study released last
month on CEO decision-making
in the age of AI.
Still, he says, at least some

companies have begun to figure
out how to use AI “to drive effi-
ciency and productivity,” with
the best of them designing AI
applications that employees and
customers are “motivated to use,
not afraid to use.”
That appears to be the case at

Capital One Financial, which

came in at No. 61 last year in the
company rankings with an over-
all effectiveness score of 65.7. It
has had the most AI job postings
in the diversified-financials in-
dustry since 2020, according to
Lightcast.
“AI and machine learning are

foundational to how we deliver
value for our customers and to
how we run our business,” says
Prem Natarajan, Capital One’s
chief scientist and head of enter-
prise AI.
For example, to boost the

quality of service in its call cen-
ters, Capital One has built a
voice-to-text speech-recognition
system that uses machine learn-
ing to transcribe calls and enable
downstream natural-language
processing to analyze their con-
tent and customer sentiment.
It has also harnessed AI to de-

velop a new fraud-protection
platform. “We rebuilt this plat-
form from the ground up to make
complex real-time decisions, with
more data, in the time it takes
our customers to swipe their
credit cards,” Natarajan says.

Beyond traditional AI
Travelers Cos., which notched

an overall effectiveness score of
62.1 last year to rank 107 and
has led the insurance industry in
AI postings since 2020, has also
been leaning in. CEO Alan
Schnitzer highlighted for ana-
lysts this month that among the
ways Travelers has leveraged AI
is to “assess roof and other site-
related conditions,” in conjunc-
tion with aerial imagery, so as to
“achieve pricing that is accu-
rately calibrated to the risk” of
insuring those parcels; “facilitate

targeted cross-selling, sup-
porting our effort to sell
more products to more cus-
tomers”; and garner “in-
sights that improve the cus-
tomer experience.”
Travelers has extended

beyond traditional AI,
which can analyze huge
amounts of data and make
predictions, and into the
realm of generative AI,
which can create new con-
tent. For instance, it is pi-
loting a “Travelers claim
knowledge assistant,” a
generative AI tool trained
on a mountain of proprie-
tary, technical source mate-
rial that was previously
only accessible in thousands
of different documents. Its
aim, Schnitzer told analysts,
is for the company’s claims

professionals “to easily access …
actionable information,” thereby
“increasing speed, accuracy and
consistency” with consumers
and distribution partners.
O’Kane says that most post-

ings Lightcast is seeing reveal
that companies are moving gin-
gerly toward generative AI, pre-
sumably as they try to navigate
various legal and ethical issues
surrounding the technology.
“There’s going to be a slow
adoption,” O’Kane says.
Meanwhile, she says that

Lightcast is thinking about how
it tallies its job postings so as to
make sure that they’re calling
for specific skills, whether it’s to
invent AI or implement it.
Otherwise, AI-washing may

sully the data. “It’s possible,”
says O’Kane, that companies
have started to sprinkle the two
magic letters liberally throughout
their job listings as a way to sig-
nal “we’re hip and we’re cool.”

Rick Wartzman is co-president
and Kelly Tang is the chief data
scientist at Bendable Labs. They
are also both senior research
fellows at Claremont Graduate
University. They can be reached
at reports@wsj.com.

TheBest-ManagedCompaniesHave theMost
AI JobsPostings.WhatExplainsThat?
Itmay be a virtuous circle: These companies are good at
looking ahead, and investing inAImakes thembetter
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Capital One has used AI to improve service in call centers, among other things.

Note: Job-posting data is based on 613 companies studied for the 2020–22 period. E!ectiveness scores use a 0-100 scale, with a mean of 50, and are based on the Drucker
Institute’s full universe of 902 large, publicly traded U.S. corporations.
Sources: Lightcast for the job-posting data; Drucker Institute for the rankings data, using metrics from American Customer Satisfaction Index; Clarivate; CSRHub; Glassdoor; HIP
Investor; ISS EVA; J.D. Power; Lightcast; Prof. Dimitris Papanikolaou of Northwestern University and Prof. Amit Seru of Stanford University; Payscale; Refinitiv Eikon; Supply Chain
Resource Cooperative; Sustainalytics and wRatings

Clear Pattern
Companies doingmore AI-related hiring versus peers score higher, on average, in Drucker Institute e!ectiveness
rankings across all categories.

NUMBER OF
AI-RELATED JOB EMPLOYEE
POSTINGS, CUSTOMER ENGAGEMENT AND SOCIAL FINANCIAL OVERALL
BY QUARTILE SATISFACTION DEVELOPMENT INNOVATION RESPONSIBILITY STRENGTH EFFECTIVENESS
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I HAVE BEEN USING Microsoft Word and Excel for a quarter-century. So
to leverage this “expertise,” I recently took proficiency exams on LinkedIn that would
have conferred skill badges to my profile on the site.
I failed them. It turns out I’ve been using the same basic functions and haven’t

explored the advanced features that could have improved the quality of my work,
saved time or both.
I’m not alone. In a Gartner survey of nearly 5,000 workers around the world last

fall, just 20% described themselves as experts in the tech they use at work. While new
technologies keep emerging (hello, ChatGPT), stalwart apps like Word, Google Docs,
PowerPoint and Gmail still dominate work life. That is why it is crucial to learn how
to use them better.
Any app may have hundreds of features, but a few produce outsize benefits. We

polled the software makers themselves as well as online instructors (Garrick Chow
of LinkedIn Learning, Christopher Hui of Springboard and Lin Yue of Coursera and
Macquarie Business School) to find some of the best tools for six application types:
word processors, spreadsheet programs, presentation software, email clients, meeting
apps and videoconferencing programs. (Microsoft instructions are for the online Mi-
crosoft 365 app versions except where noted.)
Here are some of their top suggestions.

BY SEÁN CAPTAIN

TheHiddenTalents of Your
Office Software Youmay think you know all there is to

know aboutMicrosoftWord, Google

Docs, Excel, PowerPoint, Gmail, Outlook

and other apps. But you probably don’t.

JOURNAL REPORT | C-SUITE STRATEGIES

Create smarter
documents
Whether it is a short memo or a
detailed report, we spend a lot of
time producing documents in
word processors like Microsoft
Word and Google Docs. Here’s
how to make that easier.

• Talk instead of typing (Word,
Docs): You can save keystrokes
by dictating text. (In Word, click
Home > Dictate; in Docs, click
Tools > Voice typing.) The online
version of Word (but not Docs)
can also transcribe audio files—
say, from meetings or voice
memos on your phone—saving
money on transcription services.

• Stop typing the same text
(Word): Word for Windows (not
Mac or online) lets you save
snippets of oft-used text (such
as a regulatory disclaimer in a
report) to insert whenever
needed. (On the Insert tab, in the
Text group, click Quick Parts to

save new text or select from al-
ready-saved snippets to insert.)

• Guide readers with a table of
contents (Word, Docs): A table of
contents makes reading longer
documents much easier. Word
and Docs can generate them au-
tomatically if you put section
heads in your document to mark
the beginnings of chapters or
other chunks of text.
First, format the section

heads in your document as
proper heading text. (Highlight
the text and, in Word, click
Home and select from heading
styles under the Styles drop-
down; in Docs, click the drop-
down on the toolbar that de-
faults to “Normal text” to select
a heading style.) From there, tell
the apps to use these headings
to generate a table of contents.
(In Word, click References > In-
sert Table of Contents; in Docs,
click Insert > Table of Contents.)
Docs can also autogenerate a
brief document summary. (Click

View > Show Outline.)

• Drop in key info (Docs):
Google’s smart canvas tool links
information from other Google
products and from across the
web into its workplace software.
In Docs, smart canvas lets you
insert a variety of elements into
a document. (Type the “@” sym-
bol, and see a pop-up menu for
items such as today’s date, a link
to someone’s contact info, links
to files or calendar events; or
templates for documents such as
meeting notes, prepopulated
with info, such as date and par-
ticipants, from events on your
calendar).

• Ditch page boundaries
(Docs): While word processors
began as fancy typewriters, most
documents never make it to pa-
per today and don’t need page-
break indicators. You can ditch
them by enabling Pageless
view. (Click File > Page setup >
Pageless.)

Get insights from
spreadsheets
Spreadsheets can show far more
than basic tables of static infor-
mation. Microsoft Excel and
Google Sheets also have data-vi-
sualizing and analysis capabili-
ties.

• Highlight values automatically
(Excel, Sheets): Say you’re track-
ing sales volume of products.
You can get a quick overview
with conditional formatting,
which highlights cells in differ-
ent colors based on their value—
say, from low numbers in deep
red to high ones in bright green.
(Highlight the cells you want to
analyze, and, in Excel, click
Home > Conditional Formatting
> Color Scale; in Sheets, click
Format > Conditional format-
ting.)

• Get suggestions for visuals
(Excel): For more complex analy-
sis, Microsoft’s Analyze Data tool
(formerly called Ideas) proposes
various ways to analyze and cre-
ate graphics for data you se-
lect—for instance, creating vari-
ous charts and graphs. (Click
Home and then the Analyze Data
icon, which looks like a small
magnifying glass inside of a
spreadsheet.)

Design slick slide
decks
The graphical tools in Power-
Point and Google Slides have be-
come more sophisticated, as
have viewers’ expectations. If
you don’t have the time or incli-
nation to become a design whiz,
both apps can punch up presen-
tations for you.

• Ask for layout suggestions

(PowerPoint, Slides): PowerPoint
and Slides can propose eye-
catching layouts for text and im-
ages you add to rough slides—in-
cluding background patterns,
images, fonts and text boxes.
Start by opening the respective
tools. (In PowerPoint, click Home
and the Designer icon, which has
a lightning bolt on it; in Slides,
click Tools > Explore to scroll
through the galleries of sug-
gested designs.) Then start fill-
ing in text boxes and dragging in
images, and observe the pro-
posed designs that appear on the
right in each app.

• Get automatic graphics (Pow-
erPoint, Slides): Image genera-
tors can propose graphical rep-
resentations for data and text—
such as a timeline or an org
chart. In the online version
of PowerPoint and Slides, you
will first select a graphic style.
(In PowerPoint, click Insert >
SmartArt; in Slides, click Insert >
Diagram. Select the style and
specific graphic you like.) Power-
Point has some ability to inter-
pret the text—for instance, rec-
ognizing that a list of events is a
timeline—and prepopulate the
text boxes. Slides is a more man-
ual process of filling in the indi-
vidual boxes.

Wrangle your inbox
While team-communication apps
like Slack (which we’ll get to in a
moment) have taken off, email
remains essential, especially for
communication with people out-
side your company. At the same
time, inboxes have become an
unwieldy amalgam of very im-
portant and utterly trivial mis-
sives—but there are ways to or-
ganize them more effectively.

• Filter messages by topic and LU
CA
D’
UR
BI
NO
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importance (Outlook, Gmail): It
is too easy to miss an important
email and too tedious to file
them all. Avoid both problems by
creating rules using criteria such
as sender or subject to take ac-
tions like filing messages into
folders or moving them to the
top of the inbox. (In Outlook,
right-click a message and click
Advanced actions > Create rule;
in Gmail, click the check box
next to a message, click the
three-dot icon at the top right of
the window and select Filter
messages like these.)

• Turn emails into to-do’s (Out-
look, Gmail): Lots of emails de-
mand a response, but a cluttered
inbox makes a lousy to-do list.
Instead, transfer them to a
proper checklist app. (In Out-
look, right-click the message,
then click Advanced actions >
Create task; in Gmail, right-click
the email and click Add to
Tasks.) You can find these items
in the Microsoft To Do app in
the left-hand sidebar of 365 or
the Google Tasks app in the
right-hand sidebar.

• Keep track of important
emails (Outlook, Gmail): Another
way to keep emails prominent is
to “pin” them so they stay at the
top of the inbox. (In Outlook,
hover over the message and click
the pin icon on the right; in
Gmail, click the star icon to the
left of a message, click the gear
icon on the upper right of the
app, scroll down to Inbox type
and click Starred first.) In Gmail,
you can also set an email to
come back to the top of your in-
box in the future. (Hover over a
message and click the “Snooze”
clock icon on the right, then se-
lect a time for it to return.)

Collaborate better
Your flood of email—especially
the profusion of reply-all mes-
sages—might be even worse if it
weren’t for the rise of collabora-
tive chat apps like Microsoft

Teams and Salesforce’s Slack.
But these apps offer much more
than group chat.

• Bring other apps into chat
(Teams, Slack): Teams and Slack

• Move important messages to
the top (Teams, Slack): As in
email clients, you can also “pin”
important messages to the top of
collaboration apps. (Hover over a
message and click the three-dot
“More” icon. In Teams, click Pin;
in Slack, click Pin to channel.)

• Clean up channels (Slack):
Slack allows you to organize dif-
ferent teams, projects or conver-
sations into channels. To reduce
clutter, users on paid plans can
group channels under sections.
(In the left sidebar, click Chan-
nels > Create > Create section,
add a name and drag other chan-
nels into it.) Users on any plan
can create a sidebar section
showing only unread messages
(Click your profile picture in the
upper right, then Preferences >
Sidebar and check the box next
to Unreads.)

Organize
videoconferences
While Slack, Teams and Google
Meet all provide videoconferenc-
ing, only Zoom has become a
verb for the activity. Even if your
company uses a different plat-
form, you may still need Zoom
for people outside the company.
And Zoom has a few features to
streamline the process.

• Eliminate scheduling hell: Go-
ing back and forth to set a meet-
ing time can be exhausting. In-
stead, use the Zoom Scheduler
(which requires an extra fee) to
create a webpage where people
can sign up for one of your avail-
able times. (On the website, click
My Account in the upper right,
then Scheduler in the left-hand
sidebar.)

• Get a meeting summary:
Didn’t take meeting notes? The
new Zoom IQ Meeting Summary
feature can prepare a synopsis
and suggest postmeeting actions
to take. It’s currently available as
a free trial for Zoom Pro and
higher accounts; Zoom hasn’t
said when it will start charging,
or how much. (On the Zoom web
portal, click My Account. In the
left-hand sidebar, click Account
Management > Account Settings,
then click the Meeting tab. Scroll
several pages down to In Meet-
ing (Advanced) and click the tog-
gle next to Meeting Summary
with Zoom IQ.)

Seán Captain is a writer in
Asheville, N.C. He can be reached
at reports@wsj.com.

integrate with hundreds of apps
that co-workers can access di-
rectly—such as collaborating on
an Excel spreadsheet embedded
in a Teams chat window or
browsing Google Drive files and
folders from within Slack. (In
Teams, access apps such as
Word by clicking on a team or
chat, then clicking the “+” sign
in the upper right to search for
the app. Access cloud storage
such as Google Drive or Dropbox

by clicking the Files icon on the
left-hand pane, then clicking Add
cloud storage. In Slack, click the
Apps button in the top of the
left-hand pane. You may have to
first click the More button to get
to Apps.)

In Google Slides (below),
click Insert > Diagram to
select the style and specific
graphic you would like to use.

If you are working in Google
Docs (above) and would like
to dictate text instead of
typing it, click Tools > Voice
Typing.

▲

▼
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